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Introduction
Teamwork is one of the most significant lessons I have learned throughout this course. When people meet up in a group, they get to share ideas and feelings. At first, it might be difficult to share because of the differences that people possess; however, teamwork keeps people together and ensures that they meet the set goals and objectives. This paper discusses my experience with teamwork and ways in which we grew both individually and as a team during the period of preparing a business plan in the group.
I will relate all this story to the Bruce Tuckman theory. Everything in this world has a beginning, and regarding our story, I will start with knowledge about stages forming a group. The five stages on building an effective team are; forming, norming, storming, performing and adjourning (Tuckman, 1965)    I can't say that I had any experiences regarding forming a group, my feelings in that time was like stuck because no one knew about any theory explaining this process. In  the forming stage, everyone should form a group of three to five people. In our group was only two. During the norming stage, we meet in our group two more people. Also in this stage we choose the leader. In the storming stage, we put up the idea of business plan, and everyone should  receive they’re own research, but one member of the group left and our leader was to confident in his self that everything seems to be easy. I had feelings like scared and not confident at all that everything will be fine. In the performing stage, our group meet up conflicts, we tried to avoid them because already we formed a strong group. Speaking about last stage adjourning will say that the presentation was completely in hands of our leader, he spoke and explained all the business plan we prepared together. In my responsibility I had only one slide of PowerPoint. Due to the lack of the time where we did not fit in, my colleague did not talk at all, although she had done her research.

Main Body
The task of the assignment for this term been evident in the second week, during the lesson, the teacher explain to us that we have to form a group, and with this group we have the challenge to make un business plan, at that moment I felt a little bit lost, start thinking " o my God, what I will do? This is something new for me, but still too hard? Consulting with my colleague, trying to find someone to form a group, we hit with a problem. Everyone on that day was busy already. The feelings at that moment were too many. I had too many thoughts; I start to feel panic and distrust. We had the luck that on that day was missing from the classroom one more guy. In the third week, we meet in the class again with my colleague. 
 She remembers me about forming our group. In the same time we saw one man, nicely dressed up and very confident in his self, we asked him straight away if he is in any group from the class and he said he is free at the moment, I felt on that day that me, my colleague and presentation is saved. We start to know each other recounting some things from our life, where is everyone from, how they come to England and what they were working or any activities at the moment, everyone felt happy on that moment, unique me. 
  Comes the time to choose the leader of our group. My colleague was not at all confident enough. I felt at that time too scary to be a leader, so our decision comes to the finish by choosing the guy. We decided to work in the group two girls and one guy been very proud of our actions. In next week show up in the classroom another man. He didn't had a group to join. My colleagues decided without me to take that guy in our group; I felt nervous because at least they should ask me also, but later I said that maybe we would come to the finish all with success. In the next two weeks, that guy shows me an unacceptable behavior. One day he comes drunk at school, they start to see in him, one funny guy but for me was disgusting, I had felt like no one want to listen for me then I give the idea to have a meeting to speak normal like a group and to make our plan after school as I use to work very hard in a job with two shifts, but in the group no one wants to listen for me. I felt alone and horrible when the guys in the group used to laugh on how I'm speaking in the English language. I felt useless, to be honest.
 I will say that the time uses to go quick, but we should prepare the presentation. The problem at that moment was that our leader did not show up for a few weeks. I felt nervous because everyone in the classroom has already chosen the business plan idea, but in our group, we didn’t know even what will present in front of the class. Finally, after one more week, we meet all in the quality, and we decided about what we will speak. Our business plan idea was food street. From the begin, I didn’t liked this idea like I don’t have enough knowledges about business regarding food street and this business becoming not easy to manage from perspectives of concurence . My business idea was regarding repair phones. I was aware that this type of business is very popular on the market but the colleagues did not agree. Being not confident enough in the task we choose, this makes me more stressed. In the classroom, the teacher explained in details step by step, how to make the presentation and a successful business plan. The most frustrated thing was that no one from my group, even the leader did not take it in seriously.  A leader is someone who has followers ( Morgan, 2017) I felt nervous, stressed, and disappointed at the same time. Leader of our group felt so confident in his power, and he said like we are not meeting, but I will do everything. I think he did not understood what are the qualities and abilities of a leader, We left this task week by week because no one was able to respond to discuss the topic.
I felt a little happy that we decided finally to meet. Our meeting was planned in London at costa café from early in the morning but, I should change two trains to get to north London, the leader decided to drive so he picks me up from one town where I get by train. In that day happens interesting and unpleasant things. I catch the train on time but always been frustrated and stressed to be on time for the meeting. Then when I arrived in that town we should meet; the leader comes with his wife and two more kids. Their behavior has been terrible. First of all, they placed me between kids, but logically they been in the child seat for the car, there was little space, and I was feeling uncomfortable. We arrived in north London, there was waiting for us another colleague, at that café. I was asking myself why the leader decided to take his wife and kids in this meeting? I start to feel nervous because instead of to work for our presentation, we should stay with the kids. I saw in this leader an irresponsible person. 
The reason for the meeting was to address domestic issues that they had as a family. She is the jealous kind of women, under the pretext that her sister was waiting in London for them. This thing makes me crazy as I knew that we don't have time to spend for nothing; we should focus on our task.  We waited for her sister to wake up and to take the kids. This happens in one-hour time. I was nervous, and the leader saw that I explained that we are losing time instead of to work and he use to say that everything will be fine. But I felt disappointed because I wanted to participle with something during this process which did not happen. We start finally to work on the task, but I was feeling useless there as my colleagues did not agree with any my ideas and the rudest thing was that they laugh on me and my thoughts, kind of like she doesn't know anything, I felt useless and disappointed. This story finished with that I should go early because I was at work for the night shift, and the leader entrusted me some analysis even he could not explain what I need to do, and he said to have your research.
Finally comes the day of the presentation. Around me only stress and scare, all because we finished the powerpoint in the day of the performance. The leader divided the task and said that everything will be fine and do not to worry. We start the presentation in the classroom. Emotions were getting bigger and bigger. In front of us was presenting another group, was an excellent presentation. The teacher calls the group number two. I did not have enough courage at first, but I managed. Of emotions, the voice began to shake, but I was smiling and gesturing with my hands for a better presence. in all presentation, I spoke one and half minutes. The leader took the performance in his own hands, and my colleague did not even manage to speak ill, plus we were not in the square of time presentation. He took and explained too much where he should save time. All this time, I was in suspense, especially when we received the questions. We finished our presentation, and I felt happy that it is finished all this story of stress. The behavior of the leader makes me to leave the group and to move to another group, where, with courage and confidence, they make me their leader. 
Conclusion
In conclusion, teamwork is essential in the growth and personal development. As we met up with my colleagues, I got to learn new aspects that I did not have any idea about. During the meetings, I got to express myself. When I was doing my presentation, I was confident, and I believed that I could be the best at everything that I did. I was able to be self-confident and gain knowledge and skills that I will apply in the future. The experience I have leaved, I will call a lesson from which I have much to learn. Maybe I was complicated in the terms of the situation with the emotions, but at that moment I felt everything what I wrote down in this paper.
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