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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


In this essay I will discuss what stress and resilience are, and how it is important to manage stress and build resilience when becoming a police officer. I will discuss how going to the gym, how it effects my energy levels and sleep quality. I explore having support from people close to me and being able to talk to them and finally spending time with my wife and 4-year-old daughter to minimise stress and develop resilience. 

During training we were put into several stressful situations to get us ready for becoming a constable. Pressure was created during practical elements to get us ready for making live decisions and how to use the Police National Decision Making Model (College of Policing, 2022) when doing so.


I will use Borton’s model of Reflection to explain the strategies I have applied. This will split the answer into three headings ‘What?’ in which I will explain stress and resilience is, ‘So What?’ Which will be the methods I have used to develop resilience and minimise stress and the ‘Now What?’ which will be the reflection of what worked well and what did not work so well (Toolshero, 2022).


Resilience to be described in a police context being able to experience difficult situations but remain positive in your approach and your ability to take these events day to day (Police Now,2022)

A key aspect of building resilience is the number of traumatic incidents we will attend which we have talked about during training and what I am aware of from working in the Control Room. These incidents will include dealing with vulnerable people, child deaths, fatal road traffic collisions and sudden deaths. Being able to cope what we are exposed to and therefore our resilience is needed to manage and process what we see. 

Avon and Somerset Police Federation Chair Iain Prideaux said
During their careers, each police officer is likely to encounter between 400 to 600 traumatic events. Most citizens will experience between three and four in their lifetime. (Avon and Somerset Police Federation,2021)


Managing Stress is also important when becoming a police officer there will be again several stressful situations we will be put into. Training and experienced officer inputs have suggested that managing a workload whilst dealing with incoming calls may cause more stress than other aspects of the job.

The National Health Service describes stress as
The body's reaction to feeling threatened or under pressure. It's very common, can be motivating to help us achieve things in our daily life, and can help us meet the demands of home, work and family life. Experiencing a lot of stress over a long period of time can also lead to a feeling of physical, mental and emotional exhaustion, often called burnout.
(National Health Service, 2022)


For me the most significant strategy was going to the gym in which I focus on lifting weights aiming to go 4 or 5 times a week. I have a set routine of doing Push, Pull and then Legs. (Edward Cooper 2022). Going to the gym gives me more energy which benefitted me during my training.

Golen states

Cellular-level changes occur inside your body when you exercise. Exertion spurs your body to produce more mitochondria inside your muscle cells. Mitochondria are known as the powerhouses of cells, because they create fuel out of glucose from the food you eat and oxygen from the air you breathe. Having more of them increases your body’s energy supply.

(Harvard Medical School, 2022)

Having a strict plan gives me the motivation and energy to go plus I would rotate this so no matter what day of the week it was I would be in the mindset to complete that area of exercise. I record each session and then challenge myself to lift heavier or do more sets. I know there are plenty of health benefits, but I have been going to the gym for many years and I find the psychological benefits relate more to me. It gave and continues to give me the confidence and self-belief in my everyday life whether that is work or my social life.



Another reason why I was consistent going to the gym is for when I start on response the shifts will make it harder to have a regular sleep pattern. I recall when working in the Control Room and working the same shift pattern that having better quality sleep quality helped me deal with night shifts. I wanted to forward plan from the start of training to get into a consistent routine before starting on shifts. During the 6 months training I found going to the gym regularly made it much easier to sleep during the night. 

Dr Michael Breus a clinical psychologist states that exercise can help support more sound and restful sleep. An increase in physical exertion can increase more time spent in deep sleep, the most physically restorative sleep phase also known as REM. Furthermore, a deeper sleep has knock on effects like a boost in your immune function, support cardiac health, and control stress and anxiety.


With better sleep I found it gave me a further boost in energy. Reflecting on my time in training I would find myself having more energy during and after work so I could spend more time on revising or doing things with my family. Again, knowing when shifts start having energy at times of the day my body will not be used too will benefit my decision making and stress management.



My second strategy was having family support around me during the 6 months. I was able to talk to my wife when something was causing me stress. An example of this was revising for the exams, she also works for the police so able to help me revise legislation but also understand what being in the police involves. Having someone available to talk to about concerns I had in training was reassuring and its likely it will be needed when out on division. During training I was able to get support from my parents when it came to childcare. They were able to look after my daughter when I needed time after work to revise and if my wife was working. On reflection this has helped passing both written exams and will be invaluable when going onto shift. Being able to spend time with my 4-year-old daughter allows me to give her all my attention and forget any worries or stress I have. 
	

Having applied the strategies, I now feel they have been successful during my 6-month training period. I have used my previous experience of working shifts to get into a gym routine that can now be brought into shift work. I have never felt stronger which has added to the confidence training has given me.
Although the family support was useful for childcare, I feel I could have spent more down time with my daughter. Having analysed I now realise I spent too much time overthinking the exams and therefore spending a lot of time revising. I have significantly improved my time management and improved my ability to make time for my daughter meaning she gets the attention on shift that she didn’t get during training.


(1090 words)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Dealing with conflict is something as a police officer we need to deal with daily. Through this answer I will reflect on a policing incident that involved conflict in which I played a large role with an offender. I will explore how I used my communication skills and other tactics to manage the conflict that I have learnt during my tutorship and training. I will talk about what conflict is and what tools we as police officers have to deal with these types of situations. In any situation our voice and communication is the first tool we use however situations can escalate that words alone will not work. I will also explore what we as police must consider when using these different tools. I will use the Borton Model to structure and to reflect on what happened.
Conflict is described in the Collins Dictionary as:
Conflict is serious disagreement and argument about something important. If two people or groups are in conflict, they have had a serious disagreement or argument and have not yet reached agreement.
Collins Dictionary (2022)

Before I start reflecting on the incident, I want to introduce the National Decision Model (NDM) into my answer. The reason for this is during the incident and in nearly all occurrences of conflict I as a police officer would constantly and dynamically look at situations. I utilise NDM to support any decisions made and is very much used as a reflective tool in itself.  

The College of Policing created the NDM to be used as a cycle, but they also recognise in fast paced incidents its not always possible to link actions to each part of the model. The first part of the NDM is gathering information and intelligence, second is assess threat and risk and develop a working strategy, then consider powers and policy, identify options and contingencies then finally take action and review what happened. The code of ethics needs to be implemented at each stage also. I will be reflecting on the use of force that I used on the subject which comes under powers and policies. When using force, we have to make sure its proportionate, legal, accountable, necessary and ethical. It is force policy to complete a ‘use of force form’ to evidence and rationalise why force was needed at that incident.

The incident itself started after a call to a domestic incident where 22-year-old son was damaging his mum’s property and threatening violence towards her. When it comes to the NDM this is the first stage which some can be done before we get to the location. The Force Control Room can pass any intelligence they have on the male. They can also pass what comes in on the original call to police so we get a picture of what to expect. On route to the incident, I was feeling anxious due to it being the first domestic incident I attended. When at scene its paramount we locate the victim to safeguard them then look understand what has happened.
The UK government definition of domestic violence as any incident between those aged 16 or over who are or have been intimate partners or family members (Victim Support 2022) These type of incidents in force are a priority and ‘Positive Action’ should be looked at for all incidents if necessary. This basically means to arrest the suspected offender if the necessity is there to allow the victim to feel safer. There are many other benefits of arrest like for example allowing more time for outstanding lines of enquiries to be explored or to add bail conditions.

The victim who is the mum had informed us that the male had taken cocaine that evening which may have explained his unpredictable and violent behaviour. Research shows that the rage and violence associated with cocaine use is down to it effect it has on the brain. This interference with organic bodily chemicals leads to aggressive behaviour, hyperactivity, impaired judgement, and paranoia (Life Works, 2022) 
For me the priority at this time was to keep him safe and dealing with the offences could wait. I tried to use verbal instruction which he ignored. I now realise the prevalence of cocaine use among young British males is most certainly a cultural issue 5.3% of people aged between 15 and 34 in the UK took cocaine in 2018 (Boffey,2020). After talking to the mum, I know for a fact he could speak and understand English. I feel was that he was ignoring any instructions given to him this could be down to the cocaine in his system. On reflection the cocaine certainly played a part in his physical behaviour and that is shown by the amount of tactics that were used after communication had failed.
In the process of arresting the male he has managed to bite my colleague’s hand. A further officer trying to cuff then decided to use his PAVA spray to incapacitate the subject which worked briefly, and the subject was safely brought to the floor and handcuffed. 
Having experienced the incident, I now know the feeling of adrenaline in my body, my heart was racing due to having to be physical with the male. It was my first physical altercation outside of sports. I felt a bit helpless due to the enhanced strength of the male again probably caused by the drugs and his own adrenaline.

Due to the biting of my colleague, he was further arrested for. “Assaulting A Constable In The Execution Of His Or Her Duty” which comes under Section 89(1) of the Police Act 1996 (PNLD,2021). This led the incident to be a part of Operation Hampshire which is a nationwide operation that each force participates in. It is a fact that policing involves inherent risks. Officers are exposed to abuse and violence on a regular basis. Being a victim of hate crime or being assaulted on duty is an increasing operational hazard but that does not make it acceptable. (The Beat,2022) Having experienced working in the control room there were officers that would say getting assaulted was ‘part of the job’ I now realise that mindset is now being moved away from and operations like this means its moving in the right direction.

The subject was now on the ground, he was still showing us aggressive resistance this time with his legs as he started to kick out. I then decided to use another tactic which was fast strap/leg restraints. Tying Velcro straps tightly around his legs meant he was unable to move his lower body. This does increase the risk of positional asphyxiation and he must be kept on his side or always sat up. 
This stopped the subject’s mobility however he then proceeded to spit at one of my colleagues, I made sure male was not bleeding from mouth or nose and decided to put a spit hood over the male’s head. I felt that this was necessary, and I could justify this as to prevent him from biting another officer. Even if the subject has previous for biting or spitting the use of the guard should only be considered if there is a live ongoing risk which in this case it was. He was then monitored by me for the journey in the cage of a police van due to the risks associated with the spit hoods and risks of him having already taken cocaine which is an external risk factor.

Relating the incident to Betari’s Box which explains the impact the behaviour and attituded the male had led to him being physically aggressive meaning we had to get hands on. The whole conflict escalated due to his increased aggression and retaliation with progressively more and more force being used to combat his actions. (Mindtools 2022) His action of trying to escape affects our behaviour of trying to prevent him from causing harm to himself. His behaviour of shouting, swearing and his negative behaviour of hitting out effects police behaviour of trying to restrain him. This kept escalating and spiralling until he was restrained and put in the back of the police van where he had not police contact other than someone watching him.

Straight after the event I was troubled by using the Spit Hood as I know they have a history of controversy especially when looking at Article 3 of the Human Rights Act 1998 which is Prohibition of torture, inhuman and degrading treatment, or punishment. Not all police forces use spit hoods. 17 of the UK’s 49 police forces (BBC 2016) this article was from 6 years ago and I know that COVID-19 has caused different police forces to adopt them due to the increased use of saliva as a weapon.
Having researched, I would still say the use of spit hoods are degrading for the person. On reflection and at the time I felt it needed to be used because of the biting aspect and not really for the spitting. Although being spat at is unpleasant and disgusting the chance of getting any transmitted disease from spit is minimal and the risk of the spit hood out ways any disease that can be transmitted.

On reflection of the incident, I feel the amount of force that was used was proportionate at the time. Many different officers using different types of force it would be very difficult to reflect on why they did what they did. Having applied force my decision making was ethical, appropriate, proportional, and operationally necessary; this was confirmed by my tutor and sergeant when we had a debrief of the incident afterwards. Nothing on reflection could have been done differently, the use of communication and negotiation was ineffective which is always the first go to tactic. Each tactic then on was reactive to the actions and behaviour of the subject.

(1596 words)

Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


	The Criminal Justice System can be intimidating especially if you are a victim who does not know the process involved. This is shown by the government introducing a new Victims’ Code in April 2021. The changes are part of the government’s plan to build confidence in the justice system.


The Victims’ Commissioner for England and Wales, Dame Vera Baird QC, says:
Under the Victims’ Code, everyone has a right to support following a crime. The Victims’ Code sets out the services and information victims of crime are entitled to from criminal justice agencies - like the police, CPS, and the courts - from the moment they report a crime to the end of the trial
(Gov.uk 2021)

	The new victims’ code sets out 12 rights afforded to the victim. (College of Policing, 2021) I was re-introduced to the rights when we had an input during training school. I was briefly aware of them when I worked in the Force Control Room. During my answer I will reflect on certain rights that arose from the incident where I played a significant role with the victim. I will reflect on what I have as a police officer within my force to help support the victim and use Borton’s Reflective Model to assist me in looking back on my actions and what I will look to do differently if a similar incident were to happen again. 

In this case a ‘Hate Crime’ had occurred so will reflect on what decisions and actions I took. I will conclude with what lessons I have taken from attendance at these type of incidents.
The Police and the CPS have agreed the following definition for identifying and flagging hate crimes:
"Any criminal offence which is perceived by the victim or any other person, to be motivated by hostility or prejudice, based on a person's disability or perceived disability; race or perceived race; or religion or perceived religion; or sexual orientation or perceived sexual orientation or transgender identity or perceived transgender identity." 
(CPS, 2022)

We received a 999 call from a shop owner reporting racist abuse from someone living near the shop. I remember how upset the victim was when relaying to us what had happened. His emotion got to me a little bit, as a police officer I know I can not be led by emotion as that could cloud our judgement and having to be impartial. From my experience in the control room, I know the crime would have been recorded within minutes which comes under Right 2 - having the details of crime recorded without unjustified delay.
	
I asked the victim who is of Pakistani dissent if he was happy to speak in English or we could call language line and converse in his native language of Punjabi. This comes under Right 1 of the Victim’s code to be able to understand and be understood. He was happy with English and was willing to give a statement. The victim had never had any involvement with police before so didn’t know what the process was. Later realising I presumed this when taking my first couple of statements and can put up a barrier to victims especially when using mnemonics which are very common in Policing. I explained that further down the line he may need to attend court which he agreed with. After the statement was completed, I inform him he will get written confirmation which will include. The contact details of the investigating officer, a crime reference number, details of the offence, the criminal justice process and what will happen next and what support services are available and how to make contact
 (College of Police 2022)

This comes under Right 3. There are two services that the victim is eligible for either to get this information within 5 days if Standard or within 1 day if enhanced. For this incident I decided it should be enhanced due to the factor of it being a hate crime. This means they get more support from the force from our victim’s hub.

As the victim is from Pakistan this brings up a current relevant cultural issue in the UK. Recent unrest in Leicester which broke out because of a cricket match between Pakistan and India. This was mentioned by the victim when building rapport as there was another cricket match between the 2 countries the same day.
Chris Allen, Associate Professor, School of Criminology, University of Leicester says
"Since late August, the city of Leicester in England has seen violent confrontations between groups of Hindu and Muslim men. Leicestershire police called for calm and at least 47 people have been arrested.”
(The Conversation, 2022)

As part of the statement writing process, I inform our victim he has a right to give a Victim Personal Statement (VPS) and a brief explanation of what it is. This comes under Right 7 of the victims’ code. I explained it’s a separate statement that explains how the crime has affected them emotionally or psychologically. This was declined at the time but is still available to the victim up until sentencing. Having read more about the Victim’s Code I now realise how important a VPS can be but also these two points which I was unaware of having to explain to the victim that their VPS will be available to the defence, and they could be asked questions about it in court and to explain to the victim that their VPS could be reported on by the media if read in open court.
At the time of writing, I have completed 4 weeks of tutorship and not had the opportunity to complete a VPS but will make sure this information is taken on board.

	There are two offences in this incident the first is ‘Racially Aggravated Section 4a Public Order’ This comes under Section 31 of the Crime and Disorder Act 1998 which creates three racially or religiously aggravated public order offences. 
This incident would be
31(1) A person is guilty of an offence under this section if he commits -
(b) an offence under section 4A of that Act (intentional harassment, alarm or distress)

The second is threats to commit criminal damage as this offence does not have a racially aggravated aspect. Section 2 Criminal Damage Act 1971.
 A person who without lawful excuse makes to another a threat, intending that the other would fear it would be carried out, -
(a) to destroy or damage any property belonging to that other or a third person; or
(b) to destroy or damage his own property in way which he knows is likely to endanger the life of that other or a third person;

Before speaking to the victim, I assumed he felt these threats were genuine and he believed them to be carried out. He said he didn’t which led me to thinking about the recording of the crime. When I got back to the station after taking the statement and safety planning the victim, I researched the crime and found it is not necessary to show this and instead we must prove the suspect intends the victim to fear it will happen. In law this is called the reasonable person test. 

Due to the incident being a Hate Crime there are certain actions that I wanted to complete to assist with safeguarding. Due to this being the first hate crime I attended I wanted to have control and take ownership of it so asked my tutor if I could be ‘Officer in Case’ (OIC). There is a hate crime 10-point plan that I completed. A few of the 10 points were already completed by just speaking to the victim and taking a statement. Having the crime recorded is one of the points and links to Right 2 of the victim code. Also linking with Right 4 “To be referred to services that support victims” this was done by referring the incident to a “Hate Crime Officer” who then ensures further services are offered to the victim.
 A further point is to take “Positive Action” to the incident. Positive Action is where we identify offences that have been committed and consider Arrest, VA or Caution. At the time of writing this the offender was unknown so I will be faced with trying to identify them. As I am now OIC I will spend my free time from responding to calls trying to identify the offender and either arrest or offer him a voluntary interview.
	
	Based on the threats I made the decision to put a “Critical Marker” on both the address of the shop and the victim’s home address. This is a process that alerts the control room with a brief overview of what happened previously if that address is inputted again when taking a 101 or 999 call. This process is available to any call but discretion is needed as to whether the marker is actually needed.

Having discussed the incident with my Tutor and Sergeant which is one of the 10-point plan actions. They feel I managed it well so far it, the reflection has helped me prioritise this incident over others that I am OIC for. This incident is still running so will look at reflecting on it fully in my own time when its concluded. I have significantly improved my knowledge of hate crimes and the process that comes with investigating however I know the emotion that comes with hate crimes can affect me so will look to control that in the future. I have taken many statements since this one and become more confident. A learning point is to make less assumptions when it comes to victims. Although they phone police to report incidents of threats doesn’t automatically mean they think it will happen. This is also the case for their knowledge of police processes.

(1587 words)
 





Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Being able to make decisions with strong rational and justification is a key skill when being a police officer. In my time on tutorship around a month upon writing this I have had to justify my decisions daily. When doing so I use the National Decision Model to reflect on my decisions or use it in a live incident that needs dynamic actions. Having experienced live real time decision making in the police during tutorship I can categorically say I have made some wrong decisions. Admitting wrong decisions is also key for a police officer and upholds their honesty and integrity. Decision making is often complex and are required in difficult circumstances that are made based on incomplete or contradictory information. Police officers are sometimes required to make decisions in circumstances where those involved deliberately mislead or try to mislead them. (College of Policing, 2014)
I will also look at the discretion I have as an officer going to these types of incidents. I have freedom to decide based on my own professional judgement.

	The National Decision Model (NDM) has been constructed by the College of Police for many different uses, one of these is to be a reflective tool and so during my answer I will be using that to assist me. The NDM itself is split and used when applicable as a cycle. The first part of the NDM is gathering information and intelligence, second is assess threat and risk and develop a working strategy, then consider powers and policy, identify options and contingencies then finally act and review what happened. The code of ethics needs to be adhered to and considered throughout. Due to being new in role the acting part is where we learn, either because the action I have taken was wrong or the action I took just didn’t work.

The incident I will use is when I attended a Road Traffic Collision (RTC) involving one moving vehicle and two stationary vehicles. Before attending the scene, we get a brief overview from the control room of what has happened and what is known by the caller who is usually a witness or victim. This leads into the first part of the NDM which is to gather information and intelligence. For this incident I was given the location, registration of the car and that both airbags had been deployed. When we got closer to the location, we were told by the control room the male driver was seen getting out of the car and stumbling away from the scene.

 I straight away thought about the second part of the NDM which is to assess threat and risk and develop working strategy. The risk and threat I remember thinking was the driver ok or does he need medical attention. Having the airbags go off indicates the car was subject to quite a force but also the fact airbags can cause its own injuries. While smaller lower-powered airbags reduce airbag related injury in low-speed collisions, they may offer little protection in high-impact collisions. High-powered airbags however may cause injuries that otherwise would not have occurred during collisions at lower speeds. (O’Donovan et al 2020 page 148)
Without witnessing the RTC it would be difficult to decipher how much force the car had taken. Discretion was made as the car was badly damaged there could there be a serious casualty near the scene so finding the driver was my main concern. 

	I located the male who was walking away from the scene. He strongly smelt of intoxicants and was stumbling whilst walking. Witnesses on the roadside had seen him crash and then get out of the car. The drinking element still needed to be investigated. Referring to the NDM I had a few powers and policies to consider at that moment in time. 
I could request the male to provide a road side breath test or arrest the male for driving when under the influence of drink or drugs if I believe he had done. The other option would be to do nothing but based on the way the male was and his manner of driving I strongly believed he had been drinking and when it comes to the code of ethics it would be my duty and responsibility to act on what I have seen. 

 When requesting a breathalyser there were none available, I could have arrested the male and took him to custody for an intoxilyzer machine. Due to not knowing how serious the RTC I used my discretion as to whether they go to the hospital for medical examination and not to a custody unit. I could arrest the male, go to hospital then take him to custody afterwards, the risk involved would be a chance of losing evidence. The longer we waited the more chance of him being under the limit. I had the option to not arrest him at all as at this point it was just my judgement of him being under the influence and no physical evidence.

The option I took was to arrest the male for Section 4 Road Traffic Act and request the male to give a blood sample when we get to hospital which would then be sent for testing to determine the alcohol level. A further power I used was to use force in handcuffing the driver this comes under Section 3 Criminal Law Act 1967 A person may use such force as is reasonable in the circumstances in the prevention of crime, or in effecting or assisting in the lawful arrest of offenders or suspected offenders or of persons unlawfully at large.
  
The male was from Poland and he struggled to understand so I used language line via my work mobile phone to clarify that he was under arrest and that we were going to the hospital as a precaution. He confirmed he had no injuries then said that he had two beers and that he had been driving. I used language line again in the hospital to explain the form that we use for the custody nurse to retrieve blood.

When investigating an offence or crime there is a public interest test. When It comes to drink driving its very clear due to the potential dangers to others. In this incident its fortunate that no one was hurt, the incident occurred in a residential area in the early evening where there could easily have been pedestrians. There is a cultural aspect when it comes to drink driving and that is the ‘Fatal 5’ campaigns. These run annually to highlight the 5 most common causes of death or serious injury in which drink driving being one of them.

This investigation is still ongoing as after interview the driver was released under investigation to await the blood results. The Criminal Procedure and Investigations Act 1996 regulates the investigation process and the recording and retention of material that is found or generated in the course of an investigation. Although this incident has not gone to the Criminal Prosecution Service yet I can still review the responsibilities I have as an investigating officer. I will need to pursue all reasonable lines of enquiry which in this incident was mainly done at the scene and identify all relevant material. The material I know that are part of the investigation is witness statements my colleague took, suspect interview, PNC results I requested at the scene, there is CCTV of the incident and my Body Worn Video of the driver seeming drunk at the scene. Some material in my case will be evidence and the main part will be the results of the blood work when it comes back from the laboratory. Eventually the CPIA sets out the disclosure process in which the CPS will give all available information to the defence. In relation to drink driving and disclosure of unused material If there is any reason to believe that an instrument whose readings are relied upon in evidence was not working correctly that information, which will undermine the prosecution case, must be disclosed to the defence (CPS,2022)

Bias is a prejudice toward or against something or someone. Biases are often based on pre-conceived stereotypes, rather facts of a circumstance. Whether positive or negative, such cognitive shortcuts can result in prejudgments that lead to rash decisions or discriminatory practice. (Psychology Today, 2022) Having analysed the incident and the decision making I know no negative bias occurred. The fact I arrested the driver because they were pointed out by witnesses, smelt of intoxicants and was stumbling when walking that was the only real outcome. There is very little police discretion available when it comes to drink driving its one of few offences that is absolute. I treated the suspect with fairness and during this reflection I can honestly say I was open with my decisions.

The last element of the NDM is act and review what happened. When in training school I really struggled with all the legislation that came with the Road Traffic Act. After attending RTCs and dealing with road related offences I have a real interest in that side of Policing. This increase in interest has helped me understand and put into practise which to me as a learner I find easier. Having experienced my first drink driver, I spoke to a Roads Policing colleague to see if they would have done anything differently.  They would have come to the same outcome which gives me confidence in not only my decision making but my knowledge around the act.

(1587 words)





Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Specific Area
I want to be independent patrol status. To be competent enough to go to incidents on my own.








	Measurable 
My tutor will be able to sign me off on my 10-week review. This will include having to complete the PAC checklist which is different types of incidents I have attended and how I dealt with them.

Achievable
Upon writing this I am 5 weeks into my tutorship. I have been given more responsibility when going to calls in the view of the tutor just being a fallback. I am feeling more confident after every incident I go to.

Realistic
From the feedback I have had in tutorship I am ahead of where I need to be. Having experience from being a Special and Control Room Operator has given me an advantage
	My tutor is available during the tutorship phase. Even when independent my tutor will be on my shift so will be able to look to him for support. 
My shift sergeant has been a great help in the first 5 weeks helping me settle in with the team.
I have settled into my team and feel I could ask them for support when needed.

	Time Frame 
My 10-week review is on the 9th of December which gives me a month from writing this.

	

Specific Area
I have not managed to complete an interview of a suspect. This is one element on reflection from training school that I haven’t got much confidence on.










	

Measurable
Will look to interview at least one suspect in my tutor phase. Look to then complete more to build confidence when I am independent 

Achievable
I am only 5 weeks into my tutorship. The interviewing of suspects is common practise for a response officer so confident I will be able to conduct one before being signed off

Realistic
The arrests I have made so far have been unable to interview due to being drunk or time of night. I would need to get a handover to complete an interview in reality 


	

I have brought this to the attention of my tutor. He is confident we will get an interview shortly due to being one of the aspects of being signed off to go independent.
My sergeant is also aware and will make me higher on the list to get a handover. Once the first one is completed, I can then ask tutor for feedback and build on that.
	

Time Frame
Within the next 5 weeks to complete the first one. Then to build confidence and competency which will be ongoing until I am content.

	

Specific Area organised to manage workload and calls that are coming in at the same time. 







	

Measurable
Use my outlook and a notebook to organise tasks based on threat, harm, risk. 

Achievable
The more time I am on shift the more crimes and enquires I will be tasked. Therefore, getting a system early in my career will assist when fully independent

Realistic 
If I am strict with myself and organised with a plan 
	

I will ask around colleagues on shift to see how each one of them work. See if I can pick out positive points from each and see if they work for me
	

Time Frame
By the time of independence which will be early December. I know I will have a workload of around 20 crimes as that is the shift average
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