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Summary of Learning and Development

Introduction 
My Professional Development Plan (PDP) highlighted areas I wanted to improve during my placement, especially working with young people in line with youth work values such as empowerment, participation, and inclusion (YWWRG, 2018). These goals also included enhancing my understanding of practice, safeguarding, and promoting equality and diversity, which were my main aim to my development as a practitioner.
This summary reflects on my learning and development during placement, focusing on how my confidence, skills, and understanding of youth work have grown over time. It links to my PDP goals and examples from practice, while connecting to professional standards and guidance (EWC, 2024). I will also consider areas for further development and how this learning will influence my future practice as a youth worker.
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During my placement, I developed my understanding of youth work values, especially participation, inclusion, and empowerment. At the start, I wanted to make sure young people felt heard and valued, not just as participants but as individuals with their own experiences. One example of this was when I ran an anti-discrimination session, where young people explored why equality is important and how discrimination affects others. They were able to share their thoughts openly, which created a positive, respectful environment and showed me how important it is to give everyone a voice (YWWRG, 2018). 


 Planning, Delivering, and Supporting Young People
During my placement, I planned and delivered sessions based on the young people’s needs, including a practical CV session to build confidence (Scottish Government, 2019), a sexual health session, and a henna activity celebrating Eid (Youth Work Wales Review Group, 2018). I also supported a shy new participant who often sat alone. By talking and doing a small activity together, she became more comfortable and confident, eventually sharing individual experiences affecting her self-esteem and mental health. Encouraging her to join group activities further developed her confidence. These experiences showed me that planning, adapting activities, and relationship-based practice help young people engage, build confidence, and develop socially and emotionally (Ord, 2016; Youth Work Wales Review Group, 2018).
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Group Dynamics and Engagement
[bookmark: _Int_saWjzWL1]I noticed that young people take part more when they feel listened to and respected. During group discussions and activities, they were more willing to share ideas and help each other when they felt like they belonged. This fits with Tuckman’s model of group development, which says that trust and open communication are key for a group to work well and for individuals to gain confidence (Tuckman, 1965). It showed me that encouraging respect and inclusion is not just about managing behaviour but also about helping young people grow socially, build friendships, and feel part of the group.
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Reflection on Overall Learning and Future Practice 
Reflecting on my placement, I can see how much I have grown both personally and professionally. Supporting individuals and leading sessions helped me apply the principles from my Professional Development Plan, especially around empowerment, participation, and inclusion. Running activities and working with young people showed me the impact of relationship-based practice and creating safe, supportive spaces (Ord, 2016). I also developed practical skills in planning, delivering, and adapting sessions to meet diverse needs, as seen in the CV and sexual health sessions, while creative activities like the henna session encouraged self-expression and cultural awareness (CLD Standards Council Scotland, 2019). Overall, I now better understand youth work theory and policy, particularly the five pillars
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Building relationships was a key part of my placement, especially one-to-one support. One young person lacked confidence and was regularly smoking cannabis. Through informal conversations and checking in consistently, I built trust, which allowed them to open up about their situation. I made sure to share this with my learning mentor, as it was a safeguarding concern. Over time, they began making positive choices and shared that they had cut down, feeling proud of themselves. This experience showed me how trust, consistency, and empathy in youth work can boost a young person’s confidence and support them to make better decisions (Ord, 2016; Youth Work Wales Review Group, 2018).
[image: ]Enhancing Participation and Empowerment
During my placement, I saw that young people engage most when they feel respected and included. I encouraged open discussions in group sessions, which increased participation and peer support (Youth Work Wales Review Group, 2018). Sessions like the anti-discrimination activity showed how promoting equality and respect builds a positive group culture and strengthens collaboration (Ord, 2016). I also applied these principles in activities like the henna session and winter wonderland trip, encouraging young people to take the lead and feel trusted and capable (CLD Standards Council Scotland, 2019).
Personal Development as a Practitioner
My placement helped me develop my skills and approach to youth work. I learned to plan, deliver, and evaluate sessions while responding to young people’s needs, improving my confidence in decision-making, communication, and reflection (Ord, 2016). I also built leadership and organisational skills through supervising activities and planning meetings, adapting sessions for diverse groups (CLD Standards Council Scotland, 2019). The placement reinforced that building trust with young people requires empathy, patience, and empowerment, strengthening my understanding of the five pillars of youth work in Wales (Youth Work Wales Review Group, 2018).
Conclusion
In conclusion, my placement has been a transformative experience, allowing me to apply theory in real-world youth work. I developed practical skills in planning and delivering sessions, supporting individuals, and engaging groups while keeping inclusion, empowerment, and participation central to my practice (Youth Work Wales Review Group, 2018). I saw how creating safe, respectful environments helps young people build confidence, social skills, and a sense of belonging, and responding to individual needs strengthened my ability to reflect and adapt my practice (Ord, 2016). The placement also improved my communication, leadership, and organisation skills, which will support my future work. Overall, it has reinforced my commitment to ethical, inclusive youth work and provided a powerful foundation for ongoing professional development (CLD Standards Council Scotland, 2019).
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