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Executive Summary
This is a brief introduction to the Professional career development which aims at analyzing different sectors that contributes to effective and efficient career development planning. It is important for everyone who aims in compiling a healthy and professional career to attain desires of one. Self-assessment is the first step in acquiring goals and objectives effectively.
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Introduction
In this assignment, I will be analysing and critically focusing on the planning and developing areas of my career (Stebleton et al., 2018). This report consists of different approaches and styles which help in critically analyzing me. I have different skills which match my ambitions but still there always stays a space of improvement such as SWOT analysis, matching my goals with SMART review and identifying different behaviours, strengths, weaknesses and talents through JOHARI WINDOW.

















Understanding of Knowledge and Skills for Effective Work
For me, knowledge is factual information regarding the subject and having a theoretical base of it. Whereas skills are the potential of that we apply for using the specific knowledge. I believe in acquiring the maximum knowledge of my field area to understand and develop the cunning in excellence and descriptive information. My perspective says that it is important to have brief knowledge about the operational area I'm engaged with because the more knowledge will result in fewer mistakes and also I could complete my work more effectively and efficiently, lack of information can lead to less productivity and consume more time.
 On the other hand, for proper utilization of knowledge, it is essential to have excellent skills, I have an excellent communication skill which enables me to deliver the information and knowledge I have to different people, confidently and strategically. The mixture of understanding skills and knowledge is very important and plays a crucial role in the workplace as it helps me to perform tasks effectively and prominently.










Understanding Personal Strengths and Further Development Areas
I need to seek out and understand the personal strengths that I have as it helps me in working and focusing on my goals.      
Role Play Reflection
I have worked in different countries serving the roles of manager who is very responsible for keeping the things and managing related operations. FIXER / CORNELIUS UK, HANDYMAN / KEN HAM LTD, FIXER MATE / FIOCCHI LTD are some companies where I have worked and performed tasks with full loyalty and have also learnt to be responsible and perform task relate duties efficiently and effectively. This journey of my work life has contributed a lot to outlining my aim and forming different directions for it.
SWOT Analysis
Strengths- I am a very patient person with a positive attitude, adaptable in nature who can work in a team as well as alone. I have good communication skills, decision-making skills with managing team and other people (Sarsby, 2016). 
Weaknesses- I lack confidence when it comes to deadlines. I usually lack in managing time and this led to inefficient work. This also leads to failure in tasks.
Opportunities- For overcoming my weaknesses I am looking forward to working more on my time management skills area along with it getting into deep details of tasks. Further, I am planning to gain a command over managing different departments of organisations.
Threats- The only threat of profession is getting failure and inefficient in meeting deadlines.
SMART GOALS
· I want to manage different departments of my Company namely, HR, marketing, financial and other operative functions to utilize my expertise in achieving the goal effectively by 2023.
· The long-term objective of my career is to become a financial liaison of different organisation by building a financial team and supporting different organisations by 2026.
JOHARI WINDOW

	OPEN SELF- I have good Communication Skills and critical thinking contributing to the right decision –making (Nofriza, 2017). 
	BLIND SELF-I has often been encouraged and appreciated for my self-assertiveness and capable of being wise on the wide areas when it comes to meet deadlines (Nofriza, 2017).

	HIDDEN SELF- I have a lack of attention towards the tasks that I perform this occurs due to standard understanding limitations. I have a friendly personality that keeps the atmosphere of the team involved ( Nofriza, 2017).
	UNKOWN SELF-I am kind o sentimental person who thinks with the base of others comfort. Performing different tasks I get very tensed, losing hopes and creates a mess with committing silly mistakes ( Nofriza, 2017).   






















Employment Goals and Development Plan
My employment goal is working as a manger by utilising my whole expertise and masters in the role of serving in different departments of organisations. Accomplishing my oriented goals, I am pursuing master’s in management and holding command on financial expertise to ensure the effective financial team that can measure the contributing aspects in different organisation. As a team worker, I often lack in meeting th4e deadlines effectively to be more equivalent for the task perseverance I'm focusing on developing time management skills and detail learning of different tasks that can directly contribute to the successful completion of my work and minimise the negative impact over that.















Career Ambitions and Aspirations
The main objective of my career is to set up a company after I get my expertise and masters at the role of manager. I want to understand different departments of my organisation such as finance, marketing and human resource management for making it effective and efficient as much they can be, also I want to work hard along with them on the required improvement areas.
Later, after the good establishment of my company further, I want to become a finance business partner of different companies and liaison the financial partnership to different teams of organisations. I want to experience as working in all the departments of an organisation using my intellectual skills and knowledge for maximizing their productivity and contribute to achieving organisational goal. 














Conclusion
Through this career development planning, I have come out with several key points of myself that will contribute toto attaining my career desires. Different approaches such as SWOT analysis, Johari window helped in critically understanding my own personality with helping me know the parts where I need to to work hard for accomplishing my goals. Throughout the study of this,, I realised the importance of different sectors where people need to grow to acquire relevant information for serving in the employment sector of their life. 
















Recommendations and Limitations
I recommend myself to have a different and critical base of learning and lots of hard work to accomplish my goals and visuals I have made for my career. Limitations to my goals are lack of people who are ready as a risk-takera  and be a member of financial liaison and support organizations as per their requirements.

Future Research
The future planned and set by me is quitequite risky and requires lots of hard work along with the the knowledge and I need to stay focused on acquiring it effectively and efficiently.
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Appendix 1
	
What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	I need to learn how to meet the deadlines and manage the time while understanding and staying focused towards my tasks to minimise the mistakes and complete them effectively and efficiently.
	For achieving this I will daily practice different tasks and study lots of case study to increase my thinking ability, and forecasting the different aspects relating to it.
	The resources I would be needing for hardening my time management skills are theories such as Bucket of rocks, Saliency map and primary visual cortex.
	I will be forming some self-assessment tests to analyse what I have learnt and applied to the assessment tasks effectively and deliberately.
	In 6 months, I will be completing and solve these problems accurately, first three months I will focus on understanding the tasks and how it should be done perfectly on next 3 months I will work them by setting time limits. 

	I need to strongly learn the managing skills on a broad scale which I can use at different 
Departments of the organisation such as human resource, marketing and finance.

	I will complete my masters from the University I’m pursuing right now. Also, I will involve myself in different activities and try to effectively manage them.
	I will need a different type of books and articles that will encourage me to work for benefit of the organisation. It will also direct me towards the proper execution of different operations.
	For measuring my success, I will try to work in an organisation at an assistant manager post and my performance feedback will be showing my achievement position.
	I need to work really hard for it, lots of practice and understanding. This will be taking 2 years for proper completion. Firstly, I will work under a segment of the organisation and later build my own company through the help of learnt blueprints.

	I want to work as a financial liaison for a different organisation, giving financial support by building my own finance team and later earn handsome revenue.  Also, I want to help with contributing my expertise.
	I will learn about different financial strategies and accountancy knowledge.
	I will need different people with enhanced and critical knowledge and information regarding financial strategies for increasing the liaison partnership in finance with other organisations.
	As I will collaborate with one organisation it will show my achievement.
	I need 5 years for grouping into this.










Appendix 2
	Leadership
	I look after the things to observe them and learn from them to step ahead.
	I listen to everything very carefully for critically analysing and preparing for further performance.
	I m very well aware of the leadership skills and have interpersonal skills. 
	Leading teams and making efforts with people.
	I need to learn different type of leadership styles and approaches to enhance my leadership.



	[bookmark: _Hlk59051645]Ethics
	I have values which for my visual works.
	Listening to different people's value and apply them to the workplace.
	Obeying and respecting others.
	Cognitive
	Working, again and again, learning different values.

	Team Building
	I look upon the different type of people 
	Listening to everyone's view.
	Writing down the manual requirements. 
	Choosing people and giving them suitable task as per skills
	I can build a strong team giving a suitable task to suitable people

	Conflict Resolver
	I look forward to the conflicts between team member an try to understand it.
	I listen to both the side for clearing things for better understanding and coming out with fair results.
	When it comes to working as conflict resolver I need to understand both the sides and keep the broad view for it.
	Observer.
	I have great command over it.

	Numerical Skills
	Creating visions upon the numerical problems.
	Learning from different experts.
	Doing lots of examples
	Enthusiastic in applying
	I think the only way for me to get better is to practice.  I will find myself some free examples and practice twice a week for the next 6 weeks.  It will help me to feel more confident in this area in future.

	Time Management
	I lack creating strong visions for it. 
	I learn from many people about managing the time.
	Critically understanding the situation and handling it.
	Lack of confidence.
	Performing different activities those are time-bounded.

	Motivator
	As I aim to be a manager so I look after people and assert different basis to motivate them. 
	Listening to problems of different people.
	Learning psychology and situations.
	Speaking to myself.
	
Reading and learning new things for guiding others correctly.

	Negotiator
	Keeping strong points after looking forward.
	I hear the things very precisely for coming out with descriptive reply.
	Getting deep knowledge and information about the topic.
	Keeping keywords.
	Being non-violent and respecting others.
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