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   Introduction 
[bookmark: _Int_C67qI640]    Everyone has different life cycles that influence when they perform at their best. Others experience an energy high in the evening, while other people have greater energy in the morning. Individual energy cycles may not be suited by traditional 9–5 jobs, so many workers may attempt to motivate work during hours that are simply not suitable for them. Being free to work in a manner that fits your individual needs is exactly what is mean by flexible working. Major benefits, such as more control, less travel, and a greater work balance, may be available. Flexible working hours are becoming more and more important in today's workplaces. Since flexibility helps both the employee and the company, many companies allow their staff flexible working hours. The most frequent advantages are increased employee productivity and increased organisational profitability. Additionally, flexible work schedules support and encourage a balanced work-life. Employee health and reduced stress are benefits of work-life balance.

  Benefits for Employers
[bookmark: _Int_Ovg4FvaY][bookmark: _Int_kT2YZdFT]     Employers have implemented flexible working hours in an attempt to recruit in, hire, and keep highly skilled personnel for their companies. Employee thinks employer cares about comfort and non-work life because they can schedule their own work. This raises job satisfaction and commitment since people are more satisfied with their jobs and employers. Flexible working solutions have been observed to benefit companies in regards to increased productivity, decreases in employee turnover, and reduced absenteeism. Flexible working schedules are beneficial to companies, so flexibility was included in the work to provide employees the opportunity to choose when, how much, and where to show up for work. From an employer ’s point of view, workplace flexibility had some great advantages. Flexible working solutions result in improved employee performance, better commitment, decreased employee turnover, and lower absenteeism, all of which effectively increase a company's production and profitability.

 Benefits for Employees
   Flexible working hours helps parents in a bit to help them in managing between professional and personal life. Flexible working arrangements help workplace morale, which could have a positive influence on work balance. Having flexible hours can be one of the valuable assets companies can do to improve employee wellbeing because it makes it simpler for them to handle their obligations outside of work.
Stress is differently for each person. For some people, stress is built over by long working hours, deadline pressure, or a fear of failure. An important level of stress can lead to physical and mental health problems such headaches, depression, heart conditions, and cancer. Stress is also a reason for unhappy and unstable relationships that lead to work-life conflict.

 Conclusions
   Flex working benefit both the employee and the employer. Due to this, flexibility was first introduced to the business to help people who have kids in dividing their time from work and life. Flexibility improves the balance of work and personal commitments because it gives employees the flexibility to choose where, when, and the amount of time they work. The employee should be able to satisfy both working and non-working responsibilities. Finally, successfully completing inside and outside of the workplace responsibilities leads to obtaining work and life balance, which increases life happiness. To summarise, the employment of flexible working methods has a good impact on the employee's work-life mix and overall life happiness. 
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