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[bookmark: _Toc150619290]INTRODUCTION
Entrepreneurship can be referred to as a start up by an individual on his own in which all risks are bared by the person only along with all the profits as well. This report is aimed at understanding the concepts of entrepreneurship (Audretsch and Moog, 2022). It will elaborate an overview about entrepreneurship. Further, the SMEs will be demonstrated in the report briefly. Along with this, the report will highlight the different types of SMEs and their categories in UK. The report will also provide an introduction of entrepreneur and the skills that are required in an entrepreneur for their success.
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[bookmark: _Toc150619292]Entrepreneurship and its types
Entrepreneurship can be defined as the creation of a new business from the very start with the motive and purpose of earning profits and achieving the personal and professional goals and objectives Diandra, D. and Azmy, A., (2020). The person who starts this start up is called as an entrepreneur. All the profits and the losses are shared by the entrepreneur himself. Entrepreneurship is started when there is identification of any business idea.
Entrepreneurship types: Entrepreneurship is divided into various types varying from small business to adoptive. Some are discussed below:
Small Business Entrepreneurship: Small business entrepreneurship can be understood as the process of launching and managing a small business which is small in terms of scale of activity (Dabić, et.al, 2021). This means that the production or the other activities of operations are limited.
Scalable Start-up entrepreneurship: this type of entrepreneurship is to develop a scalable start-up with the idea of potential expansion in the near future. This type of business id the profitable business that can earn a large amount of profits and have a high potential for growth,
Large company entrepreneurship: process of establishing large companies and managing them, These are concerned with creating a brand that will create a value in the future and the products are generally innovating bringing forward the consumer demand.
Social entrepreneurship: this involves managing business or the organisations that are assigned to address a particular social issue. These kinds of entrepreneurs seek the solutions for the social issues prevailing and allocate their time for these causes the social entrepreneurs commit to the goals of the sustainable development or wildlife conservation
Innovative entrepreneurship: this kind of entrepreneurship tends to involve innovative ideas which create value for the customers by finding unique solutions to the prevailing product in the market. These tend to add more customisation to the products already prevailing or try to bring in new products (Galizia, et.al, 2020).
Intrapreneurship: this kind of entrepreneurship is known as the practice of working in an already established organisation with a mindset of the entrepreneur. These kinds of activities allow the companies to revitalise their products and expand the reach to the new markets.
Adoptive entrepreneurship: this kind of entrepreneurship works to bring an improvement to an existing business model, product or the service. These entrepreneurs have a comprehensible understanding of the industry and hence they tend to contribute to the profitable business ventures inspired by the direct competitors.
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As per the companies Act 2006, An SME is a small or a medium enterprise which has a turnover of not more than £50 million or having not more than 250 employees (Oluwafemi, et.al, 2020). An SME should not have a balance sheet of not more than £43 million. These types of enterprises are characterised by the small or the medium scale of operations varying in their sizes.
Types
SMEs in UK are classified under 3 categories namely: medium small and micro businesses. 
	Turnover
	Balance sheet total
	Number of employees
	Business size

	Less than or equal to £50 million
	Less than or equal to £43 million
	Less than 250
	Medium sized

	Less than or equal to £10 million
	Less than or equal to £10 million
	Less than 50
	Small sized

	Less than or equal to £2 million
	Less than or equal to £2 million
	Less than 10
	Micro sized



The detail description of these SMEs is as follows:
Micro businesses: these are the enterprises or the organisations which have less than 10 employees. These businesses are generally owned by small proprietors and have to manage all the operations by themselves. The staffs are very limited and all the processes are managed by the key person only. The turnover of these enterprises is generally equal to or less than £2 million or the balance sheet total is equal to or less than £2 million. The organisation has to satisfy any of the 3 criteria.
Small Business: these kinds of business have less than 50 employees and the amount of the turnover does not exceed £10 million or the amount of the balance sheet is £10 million. The organisation has to qualify any of the three criteria. The organisation is generally managed by the teams and the number of employees does not exceed the minimum criteria.
Medium Sized: these kinds of business have less than 250 employees and the turnover is less than or equal to £50 million. Their balance sheet value does not exceed the amount of £43 million. These kinds of business are expanded all over the town or the city and to the near areas. The operations size is the medium scale however, they have a smaller capitalisation and generally smaller than the large enterprises but larger than the small and micro enterprises.
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Entrepreneur is the individual that undertakes the risk of beginning a business venture that is new are said to as entrepreneurs. Entrepreneur form the firm fir making the firm notice their idea, which is known as entrepreneurship, that invest capital and labor fir purchasing services and product fir earning profit from the business (Petridou, and Mintrom, 2021). There are certain skills which make an entrepreneur successful that are elaborated below-
Business management skills- These are the traits that the entrepreneur should have, these are abilities of managing the overall tasks of the organization and ensuring that all the goals of the organization are met in time. The entrepreneurs that have these skills are able to manage the operations in the organization because these have a good understanding of every function in the organization. These are the skills that help in multitasking in the organization and also help in delegating the responsibilities to other in the organization for achievement of the goals.
Communication skills- These are very crucial skills that help in receiving and transferring the information. These skills help in attracting customers towards the business and also help in attracting boosting sales of the organization.
Risk taking skills- The ability of calculating the risk of the business ion future is one of the major skills of entrepreneurs that help in making them successful. If the employers that have risk taking ability because they are able to calculate the risk and its outcome and this ability results in tremendous success in the organization. Entrepreneur with this skills are aware of opportunity of learning with the risk and how this can possess success in future.
Networking skills- Good communication skills help in building good networking in the market. These are the most crucial skills that an entrepreneur should have. Networking is the building relationship with other professionals in the market, as this helps in growing the business and also allows in promoting the business (Ratinho, 2020). Good networking style provides opportunity to the business for growth and success.
Critical thinking skills- Critical thinking skills are the skills that help in analyzing the conclusion from the business and the information helps in drawing rational conclusion from the organization. These help the entrepreneurs in assessing the overall situation of the business and coming up with logical solution in the organization. Critical thinking skills help in providing the ability to analyze the future outcome of the current action done in the organization and how these can benefit or affect the organization.
Problem solving skills- Since while operating the venture the entrepreneurs face challenging and unexpected problems and circumstances in the organization, which require immediate responses that are, need to solved immediately. These require good problem solving skills in the entrepreneurs, these are skills of properly analyzing the problems of the organization and these involve proper researching and finding best and appropriate solution to the problem. Problem solving skills help in analyzing the circumstance of the organization and also help in finding the appropriate solutions to the problems.
[bookmark: _Toc150619295]CONCLUSION
The report was aimed majorly on the concept of entrepreneurship. It elaborated this topic in detail. The meaning of entrepreneurship was mentioned in the report. Further, the introduction to SMEs was given in the report. The different types of entrepreneurship were also mentioned in the report. The different categories of SMEs that are there in the United Kingdom were also mentioned briefly in the report. Furthermore, the report demonstrated the meaning and definition of an entrepreneur along with the description of the major skills which are required in order to become an entrepreneur and be successful in the same and the business overall. Entrepreneurship required a long term vision in order to be successful and fruitful. Entrepreneurship can be done in any field of the business scenarios like the sale of goods or the sale of services.
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