



Evidence Based Policing (EBP) applies the strongest research findings to shape policies and assess the performance of police departments, specific units, and individual officers, ensuring practices are grounded in reliable evidence (Mitchell 2018). In other words, EBP is about using research to guide how police work is done and evaluated. It takes the good evidence on what works best in policing and using it to set up the rules and check how well police forces.
Within that, there are some ethical considerations that should be taken to account. Moreover, this essay will identify and describe three key ethical challenges that police may encounter when implementing Evidence Based Policing strategies and discuss the implications and potential solutions for each challenge.

University of Cambridge (2024) mentions that police might face ethical issues while applying Evidence-Based Policing (EBP) strategies, such as potential breaches of ethical standards or laws, for example, the use of excessive force and engaging in racial discrimination. Therefore, personal choices made by officers, which includes the tricky task of aligning effective law enforcement with respect for personal rights and freedoms and lack of accountability. Moreover, how facial recognition technology is used by police (University of Cambridge 2022).    
[bookmark: _Int_IJQhc5NH]Liberty (No Date) highlights that police officers are allowed to use their force under The Criminal Law Act 1967 and Police and Criminal Evidence Act (PACE) 1984. However, police officers should not use excessive force in the circumstances, and it should be minimised. The Criminal Law Act 1967 and PACE 1984 do permit police officers in the UK to use reasonable force. In addition, it is important that this force is minimal and proportionate to the situation because the interpretation of reasonable force can be influenced by an officer's personal biases and unconscious bias might lead an officer to perceive a greater threat from certain individuals based on their race, background, or appearance. This can result in a disproportionate use of force against those groups. For instance, if an officer associates certain ethnic groups with crime, they might be more likely to stop and search individuals from those groups. This can make certain communities feel targeted and contribute to social inequality. Liberty emphasises how crucial it is to make sure that this kind of power is applied in a modest and proportionate manner. Although these legal frameworks permit the use of reasonable force, it is crucial to understand that an officer's personal prejudices may influence how reasonable is interpreted. In addition, even if legal frameworks offer guidelines on the use of force by police officers, it is crucial to address the underlying prejudices that may affect officers' decisions. The enforcement of accountability measures, the promotion of diversity training, and the building of cultural competency are essential strategies for reducing the negative effects of implicit bias and guaranteeing that policing procedures preserve the values of justice and equality for all parts of society.

According to Newburn (2008), “Research prior to PACE found that the weak constraints imposed on discretion by law allow considerable scope for bias in policing.” This highlights that before the Police and Criminal Evidence Act (PACE) was introduced, there were less rules guiding police discretion, leaving room for potential bias. This could mean that police making decisions based on personal views rather than objective evidence could potentially lead to bias, where an officer's personal beliefs or prejudices influence their decisions, rather than relying on objective evidence or fair judgement. For example, an officer might be more likely to stop and search individuals from certain backgrounds due to personal bias. This could lead to unequal treatment and discrimination. PACE was introduced to provide clearer guidelines and reduce such instances of bias, promoting fairer and more EBP.  Stop and search is an example, as PACE 1984 gives police the legal authority to stop and search, but only if they have a good basis to suspect something. The Act forbids stopping someone only based on their personal characteristics, such as race, appearance, or previous crimes. It seeks to guarantee that stop and search authority is applied equitably and effectively while upholding fundamental human rights (Napley 2020). However, Laver (no date) mentions that PACE is a short name for the Police and Criminal Evidence Act 1984, which oversees most investigative powers of the police. Laver also explains that PACE helps reduce police bias by creating a standard protocol for police to follow during investigations. By having a set of rules for actions such as arrests, interrogations, and searches, it can minimise the chance for personal biases to affect these processes. It encourages objective analysis and decision-making. PACE requires that police must have a valid reason to arrest or search someone. It cannot be based on someone's race, religion, or personal characteristics. This helps to reduce bias by making sure police actions are based on facts and evidence.  
Facial recognition technology is a biometric program created to recognise a particular individual in a digital photo. This process includes gathering facial biometrics to build a searchable database of face images for confirming a person's identity. It can be used to afford access to personal secure data, permit entry into a secure area, or identify someone on a security or criminal watch list. Furthermore, the technology can be used in law enforcement and security settings to identify individuals on a watch list. If a person's face is captured on a security camera, for example, their face can be compared to the faces in the database to see if they are a match. This can help identify potential threats and keep people safe (Berle 2020).  
The future could be defined by facial recognition technology, but like with every development, there are risks and effects to consider before integrating it into society. Privacy issues surface because facial recognition technology could affect individuals' privacy by identifying and following them without their knowledge or agreement. Moreover, there may be an influence on personal freedom since persistent monitoring can give people a sense of being watched, which may cause them to self-censor and have a chilling effect on their ability to express themselves. In addition, there is a chance that personal rights will be violated because facial recognition software can be used for discriminatory purposes like racial profiling. Furthermore, there are data vulnerabilities that could lead to the compromise of private information, and improper use of technology can lead to fraud and other illegal acts. Recognising that face recognition technology is still in its infancy and that mistakes in its application may unintentionally implicate innocent people is crucial to prevent any misuse or abuse of this technology (Senstar 2023).
The Code of Ethics establishes high standards of conduct for everyone in the policing profession. It serves as a supportive and positive framework for making everyday decisions, reinforcing the values and principles that policing takes pride in. Its purpose is to promote personal responsibility and the use of professional judgement, enabling everyone to participate in policing to consistently make ethical choices (College of Policing 2023 a). However, College of Policing (2023 b) explains that being unbiased is an important value that connects to the principles of objectivity and fairness in the Code of Ethics. It is crucial for police officers to demonstrate impartiality in all interactions with colleagues and the public. This means being fair and objective. Moreover, being unbiased involves making decisions based on facts, not personal feelings or opinions. It is about being fair and just in every situation.  Lastly, by demonstrating impartiality, a police service can build trust and confidence with the people they serve. It shows the public that the police are there to protect and serve everyone equally, and that everyone can expect fair treatment. It is a crucial part of maintaining public trust and ensuring the integrity of the police service.  

To conclude, this essay has covered the use of excessive force, engaging in racial discrimination explaining that not using facial recognition are ethical challenges faced by police officers when they apply Evidence Based Policing strategies. Additionally, this essay has explained bias and the relationship to PACE, however, imperiality and the Code of Ethics are there to challenge these ethical issues in the police force by ensuring fairness and objectivity in all interactions, the police can rebuild trust and maintain professional integrity.
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