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[bookmark: _56pbv9b6uexr]Component 2: Report
[bookmark: _6fj7l1ebjhly]1.0 Introduction
Employability skills are the crucial skills as important as the other skills which an individual need to possess for getting employment opportunities in the industrial sector (Rasul, 2015). However, not all individuals possess the employability skills. With the ongoing economic transformation and rise in the era of industrialization, the employers today seek to hire the employees who possess all the necessary skill sets which fulfils the criteria of an effective employee. The skillsets apart from technical skills which the individuals need to fulfil the criteria of an effective leader include communication skills, motivational skills, interpersonal skills, problem-solving skills, decision-making skills, critical thinking skills, and entrepreneurship skills. The lack of these essential employability skills may result in the inability of the individuals to meet the current demands and requirements of the employers in the industrial sector. 
The study will explore the significance of acquiring the employability skills amongst the individuals seeking for employment opportunities in thr industrial sector along with the examples of areas wherein they can apply the employability skills within the workplace. Furthermore, the study will identify and evaluate the recent changes in the context of the employability skills. 
[bookmark: _e313r69ukenf]2.0 Main Findings
What are employability skills?
The employability skills are often termed as the transferable skills that the employees need to possess to be called as an effective employee or employable. The employability skills are referred to as the key transferable skills thar are essential to enter, operate, and thrive in the world of work completely new for the fresh graduates. According to Rahman et al. (2015), the employability skills are the skills that every fresh graduates must possess to survive in the highly competitive job market, to influence the recruiters while giving interview for a job role, and to master the unique combination of skills, values, and attributes as required to secure the job and to navigate further career opportunities. Development of the soft employability skills comes with an understanding of the skills that are necessary for surviving in the corporate world while looking forward to the current economic climate of the country wherein the industrial sectors operate as the employers in the current transforming economic climate look for the essential employability skills, giving less importance to the degree as possesses by the fresh graduates. 
The employability skills can be reliably explained through categories which include communication skill, numeracy skill, critical thinking skill, problem-solving skill, information management skill, interpersonal skill, and personal skill. The communication skill as possessed by the fresh graduates can be demonstrated buy their ability to read, write, speak clearly and directly, listen, and present, and their virtual literacy; the numeracy skill  can be demonstrated by their ability to understand and apply the mathematical concepts and reasoning, analyze and use numerical data, and conceptualize; and their critical thinking and problem solving skill can be demonstrated by their ability to analyze, synthesize and evaluate the information, make decisions, and ability to think in a creative and innovative manner (TCU GOV, 2022).
The information management skill in Employability skills involve the graduate’s ability to gather, and manage information while applying the use of appropriate tools and technologies for effectively reaching the task or project goal, their ability to use computer to collect and evaluate the information using internet. The other employability skills like interpersonal and personal skill describes about the ability of the fresh graduates to work in a team to achieve a common goal, to manage relationships, to resolve potential conflicts, to lead a team while motivating them to apply their best efforts to work, to build networks, and to manage self, to be more flexible and adaptive toward changes, to evaluate their personal strengths and weaknesses while engaging into self-reflective practices using models of reflection like Gibbs’ Reflective Cycle, and to demonstrate the personal responsibilities (TCU GOV, 2022).
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Figure 1: Employability Skills’ Checklist
(Source - CTE GOV, 2022)
Furthermore, the personal transferable attributes of the individuals as per the Employability Skills Framwork which make them eligible for applying for a job role in the industrial sector include loyalty, common sense, reliability, ability to deal with pressure, ability to encourage people, commitment, positive self-esteem, enthusiasm, adaptability and a perfect balance between the personal and professional life. These personal attributes prepare the individuals for both employment and further learning through experience (Department of Education Victoria, 2021). 

Why are employability skills important? Give examples which must include the following: resilience, emotional intelligence and digital competence and explain why these are needed in the workplace
According to Husain et al. (2015), the employers in the industrial sectors show a high level of interests on the graduates who possess all the necessary employability skills other than the information and technology skills as acquired by them at university level. With the increasing competition at the industrial level, to stay relevant and to quickly adopt to the high competition, the employers has increased their search for the competitive employees who possess the capabilities to withstand the immense competition in the market. In order to fulfil their search for such employees, they recruit only the individuals who have mastered their employability skillsets in the arena of rising globalization while giving less priority to those who still lack most of the essential employability skills. 
With the ever-changing business environment due to a variety of reasons including the changes in the external business environment in terms of changing economic conditions and rapid adaptation of the technologies to stay ahead in the competition, resilience and tenacy are the utmost important employability skill, the employers in the industrial sector search for. Therefore, to attract the attention of the employees, the individuals need to know about how they can recognize the different stress factors which may influence the performance of the organization and they must possess the capability to come up with the effective ways which they can apply to help the organization to successfully overcome the stress factors which further determines their resilience to cope with the tough situations and be productive all throughout (ICAEW, 2021). Therefore, resilience, adaptability, and determination are key to earn a specified position in the industrial sector. 
According to Osun San et al. (2020), the emotional intelligence as possessed by the individuals and the employability skills share a significant relationship with each other wherein the emotional intelligence of the individuals impose a direct influence on their employability skills which also emphasizes the need for improving the emotional intelligence to increase the prospect of employability in the industrial sector. The emotional intelligence determines the ability of the individuals to cope up with the rapidly changing situations as it is directly related to the coping mechanism of the individuals. An individual with higher emotional intelligence are often capable of perceiving the emotions which further enable them to assist the thought processes while understanding the emotions and gaining emotional knowledge and to regulate the thought processes simultaneously to promote intellectual growth. Furthermore, the emotional intelligence play a key role in enhancing the individual’s self-management, social management, and relationship management capabilities and increasing their social awareness which also add up to their overall employability skills while making them the effective employee for the highly competitive industrial sector (Aziz, 2020).
Apart from resilience and emotional intelligence, the digital intelligence is yet another important skill which allow the individuals to expand their employment opportunities in the industrial sector (Laehy, 2015). The digital intelligence is acquired by the individuals over time in the informal education setting through formal instruction and social and educational use of the technologies, and through informal self-learning, and learning from the peers. It determines the capability of the individuals to identify, evaluate, and create information to solve the critical issues at the workplace while in their employment period. Digital intelligence are of great importance in the modern AI enabled workplaces to ensure the appropriate and smart allocation of the space and resources which further influence the performance of the organization in a positive manner (Syed, 2018). 
According to Petropoulus et al. (2018), the technological developments has imposed major implications on the labor market. It has given rise to the need for technological innovations within the workplaces. The increase in the use of the technologies as a result of the digitalization or technological developments has the potential to replace the human labor to perform the routine tasks. Therefore, it has significantly created the need for well-skilled employees who possess the capability to integrate the use of the modern technologies to perform the routine tasks in an automated manner. Furthermore, it has become very important that they possess the ability to bring about new innovations in the workplace while implementing the use of the digital technologies to research on the new business ideas or processes and to evaluate the effectiveness of those ideas in bring about positive transformations within the organization in terms of increased competitiveness, and increased profitability simultaneously. 
Any recent significant changes in employability skills
As per the job report derived by the World Economic Forum, the employees may need reskilling by the year 2025 with the rapid growth in the field of technology. The increased adoption of the technologies within the industrial sector may increase the demand for exceptionally skilled labor over the next five years, with the skill gap continuing to high for a significant period in the future. With rapid digitalization, the two employability skills including the critical thinking skills and the problem-solving skills are said to become the top-most priority of the employers in the industrial sector in terms of hiring in the next five years followed by the increased demand for self-management skills including resilience, active learning, flexibility, and stress tolerance. Furthermore, other than these three skills, the top employability skills which the individuals have to master to get the top job roles in the industrial sector include active thinking skill and ability to innovate, active learning skills, and ability use effective learning strategies, ability to solve the complex issues, critical thinking and analysis skill, creative and cognitive skill, leadership skill and ability to influence people for social cause, monitoring and controlling skill, designing and programming skill, and reasoning and ideation skill (We Forum, 2020).
[bookmark: _1j443l5epm4d]3.0 Conclusion 
This current study provides an in-depth understanding of various aspects of employability skills which have great relevance in the professional lives of individuals. From this study, it has been understood that employability skills are the most needed skills for a job aspiring individual which help his/her to get the desired job role. These employability skills also help individuals to ensure better performance in their professional careers and achieve great success. This particular study provides a thorough insight into various important employability skills including critical thinking skills, problem-solving skills, communication skills, interpersonal skills and others that pose great importance in enhancing the professional careers of individuals. 
Additionally, this particular study provides a thorough understanding of the importance of these employability skills in the professional lives of individuals. In this context, it has been found that these employability skills help an individual to perform better in the workplace and ensure the success of the organization he/she works in. It is evident from this study that employability skills are important for personal as well as organizational success. Furthermore, in this study, the examples of resilience, emotional intelligence and digital competence have also been provided with an account for their importance in the modern workplace. Finally, some recent changes in employability skills are discussed here in this study to provide an understanding of the present situation of these skills.
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