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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Since being attested as a Police Constable, I have discovered the importance of understanding what stress and resilience is, finding my own coping strategies to minimise stress and the effects of it and how to develop resilience to assist that. This essay will reflect those strategies I have discovered that are useful to me by witnessing how my colleagues deal with it and working out what works for me. 

Understanding personal barriers to building resilience and managing stress

I found the most important thing was to understand what factors in my life are a barrier to being able to manage the stress of the new career and how I can manage it. These personal barriers included health issues, being a single parent, and still being within my grieving stage. 

Being a single parent

I have always found that pressure to do well and succeed in any situation grew when becoming a single parent but more so when you are taking on your dream job. It came with a lot of self-doubt and doubt from other people which caused immense pressure. To overcome this barrier, I started off by creating a better support network around me. I stopped associating with people who doubted my ability to achieve what I wanted and surrounded myself with similar people to me, including my new colleagues who understood. This allowed to me to feel stronger within my peer group and feel comfortable asking for help instead of shying away from the issues I faced and feeling like I had to deal with it alone. Research shows that having a good support network, not only lowers levels of illness and depression but it also assists with lowering the chance of burnout from work. (Button, 2023) This has had such a positive impact on my tutorship period as I know I am able to, without judgement, speak to my pears about the occurrences I find myself involved in and be given the emotional support required to remain positive.

Health Issues

Throughout my training period I found myself unwell often, with trips to hospital and the GP becoming a regular occurrence. This of course caused stress due to not knowing what was wrong, the worry of how serious it was and if I was able to keep up with the demand of the job I was only just beginning to learn about. Overcoming this was of course going to take time but I found the more stressed I was, the more unwell I became. To break the cycle I began exercising, which soon became a hobby and assisted me with managing my stress and maintaining a healthier lifestyle. Running has been found to improve moods, mental health and have many other benefits on our bodies (Oswald, Campbell, Williamson, Richards, & Kelly, 2020). I also found that finding time to go for a run alone, improved my confidence in such a way that if I believed after 28 years I could start up a new hobby, I am able to do whatever I put my mind to. The result of overcoming this barrier has also had a positive impact on my fitness, meaning it has positively impacted my tutorship period as it has allowed me to fall within the required and expected fitness standards and needs of the job.

Grievance 

Losing anyone as you are starting an already mentally demanding career would cause stress but losing a parent had a massive impact on me and this way my main barrier I knew I had to overcome. Early parental loss comes with the risk of depression, anxiety and emotional eating. Research also suggests that it could have a negative impact on adulthood coping mechanisms (Høeg, 2017). Knowing how important mental wellbeing and coping mechanisms are in the Police Service, this was the main barrier I focussed on the most. To overcome this barrier I had to adapt a few new ways of living which includes; meal plans, time to myself, creating a journal and sleep. Journal writing has had a massive effect on my resilience, as I have learnt that writing my to do lists, how I’m feeling and positive things about my life clears my head. It allows me to see in front of me what I have to do and what I have, to process it properly and focus on one thing at a time. This is also something that has been taken into my career and has helped me massively within my tutorship period, to be able to see in front of me the things I have to do makes it less overwhelming and therefore lowers stress. 

Evaluation

In conclusion, I believe that I now manage my stress well and I am able to bounce back from situations. Though, these barriers have proved that if I faced them sooner then it would have had a more positive impact on my training period. For example, my love for lists could have assisted with my revision during my exams instead of being over whelmed by the work load. I have also found that since beginning my tutorship I have adapted to my teams way of managing trauma through humour. Within the right environments I am able to use this to distance myself from the reality of some situations and not allow it to have a negative impact. I have found that this method is commonly used alongside most emergency services. These methods have all had a positive impact on my ability to build resilience and minimise stress and I plan to monitor these throughout my probation period and keep looking for new ways that benefit me.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


During your training period of a Police Constable, it is spoken about often how communication is key in the role, and in most situations effective communication is what is what will help you. The use of body language, verbal and non-verbal communication is adaptable to all persons and the effects are underestimated when used efficiently. I have found that watching my non-verbal communication skills more cautiously has helped me massively in situations where the outcome could have been different, it allows those service users feel believed, like they’re listened to and that they can trust you.

The next thing that we are told is important is the force used by officers and those must consider whether it is justified and proportionate. Though use of force affects how much the public trust us in future (IPCC, n.d.) it also, when used in the right situations, can save life, prevent injury and prevent crimes being committed. Though the use and effects needs to be considered before-hand to make sure it is necessary and there are no other means.

This essay will reflect my attendance to a vulnerable victim of domestic violence, the role I carried out whilst attending, how I communicated with her and use of force and why it was deemed necessary. My essay will be supported with research I have found and referenced throughout. The incident I am going to be referring to is of domestic nature, and throughout for the sake of the essay I will refer to the victim as LAUREN and the perpetrator as JOHN.

I have attended a domestic related call stating that a female had been assaulted 3 days in a row by her partner. She contacted the police stating that if police didn’t find her within half an hour she was going to go back to him as she had nowhere else to go. She did not state where she was nor was she willing to attend any station to speak to anyone. From this disclosure alone, we were already taking into account a Section 39 Common Assault, which can be committed by any act that shows an intention to use any unlawful violence towards another person. (CPS, 2022)

Due to LAUREN not stating where she was I had to make a phone call to her to try and negotiate a place of safety to meet her. LAUREN sounded intoxicated and stated that nobody cared so she is going to return to JOHN’s home address. Due to this, we attended the street of JOHN where we located LAUREN nearby and approached her. Originally I thought my first action would be to take a report of what had happened but on arrival LAUREN was acting very erratic. She was visibly upset and trying to walk into the road. At this point I knew that communication skills were vital and I had to build a rapport with her to get her to trust me. I attempted to reassure her and ask her open questions but LAUREN attempted to walk in front of a moving vehicle. At this point I considered using force, I took into consideration whether it was necessary and if there were any other ways I could keep her safe but due to her acting the way she was I used force and moved her into a nearby block of flats for safety. 

Although I believe my use of force was justified, and necessary alongside policing standards (CoP, 2024) as there was risk of injury due to it being midnight and dark and cars are unable to see her, due to her behaviour being erratic at the time. Although I was moving her to a place of safety so she could speak to us, due to the  nature of the call, the victim then thought I was there to hurt her too and become aggressive. In these situations, it is easy to meet them at the level they come at you but I have learnt this does not help. As stated within the Betaris Box model, your attitude will affect them and it will be a vicious cycle of behaviours (Learning, 2024).
I remained calm and reassuring making sure she knew I was there to help her and telling her things along the lines of “You did not deserve this” and “You have every right to be upset”. Once she had calmed down I found the use of open questions helpful as this gave her the chance to tell me what had happened without forcing answers from her. Whilst using open questions, I was also paraphrasing things she had stated along with “after…. What happened then?” so she knew I was listening and could stay on track of what happened so we were able to provide the best evidence we could to help support her. This also allows for more accurate answers as it allows her to say precise answers (Police, 2020). 

Whilst completing this statement with LAUREN she went through different stages of emotions, at times she stated she does not wish to make a complaint as she had nowhere to go but after explaining to her the PPN/DASH process that we complete and the agencies we work with she was more willing. She understood better and began telling us the extent of the assaults and injuries. At this point we had more of a view how this was quite clearly escalating and high risk. Whereas originally we believed that we were looking at Section 39 Assault, we were now looking at Section 47 Actual Bodily Harm which includes is any injury that is meant to interfere with someones health or comfort, this includes anything from physical harm to shock. (Solicitors, 2024) along with Section 70 of the Domestic Abuse Act. Which states; A person commits an offence if they (a) intentionally strangles another person or (b) does any other act to 1) affect someone’s ability to breath or 2) constitutes battery of B. 

Due to this incident being high risk, other officers carried out arrest enquiries for JOHN whilst I finished submitting the DASH and MARAC referral with LAUREN. The MARAC will allow for other partner agencies including housing, substance misuse services and other specialists to be aware of the situations and offer any help from them that may be needed. (SaveLIVES, 2014). Lauren was then left in the safety of her parents and issued safety advice.

The outcome of this incident was that JOHN was arrested later that evening by other officers whilst I completed all the necessary documents to make sure the interview is ready, the case file is ready and that his remand application was ready to ensure we could provide extra reassurance to LAUREN. Also, due to the MARAC referrals, LAUREN is now working with GDAS for help with her drug addiction and she is in a safe house away from the area receiving the necessary support. 


Overall, I think this situation was handled well and effectively. I am happy with how I dealt with such a complex situation being first on scene to such an erratic victim who did not wish to speak to us to now possibly saving a life by engaging with her and assisting her with getting the help she needs. During this incident all of her human rights were protected and all of the Victims Code was met, and is still being met as she still is receiving any updates needed in relation to the case.
T
he only human rights of JOHN’s that were affected was Article 5: right to liberty and security and Article 8: respect for your private and family life. These articles were not protected due to the nature of the fence and JOHN’s arrest was necessary and force was needed to gain entry into JOHN’s home due to him stating he was going to kill himself if she told the police. Therefore police entered under Section 17 Police and Criminal Evidence Act. 

After reflecting of this incident, I have decided I need to put my focus on to improving my case building skills. My knowledge of these could be better and I need to learn what ‘MG’ forms are necessary and need to be added. This will be my focus for the rest of my tutorship period to hopefully improve on this. 


Word Count - 1388
















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

During my training period, I didn’t consider shoplifting as a major crime. Although, after being out in tutorship I have realised how rife the problem is and the detrimental effect it has or can have on small businesses. This is why the incident that I am going to discuss in my essay involves a Romanian female who is from an out of force area who travels as part of a Crime Gang to commit thefts throughout the country. Most recently Newport has been her target. 

Our force control room received a call of a female who could speak no English being detained for shoplifting in a store’s security room. On route to this, considerations were made as to what offences had been committed, so at this point we were basing it on the fact the female had not made it out of the store with the items, therefore there was no loss and this would be Criminal Attempts Act 1981. 

On arrival Language Line was called to assist with obtaining the females details and explain to her why she was being detained as although she has committed/attempted to commit a crime her welfare is our responsibility. Also, the Police and Criminal Evidence Act sets out rights and entitlements for detainees and one of which is that if an interpreter is needed, police are required to get the detainee one free of charge. (Office, 2019) Language Line allows us to call a number where 24/7 interpreters are available to assist us, this ensures we were able to get the females details and carry out further checks.

Upon completing checks this female was flagged as ‘Wanted’ for further shoplifts in the area. Therefore, the female was arrested for Section 1(1) of the Theft Act 1968 for 17 outstanding theft offences. This offences states that an offence is committed if they dishonestly appropriate property belonging to another with the intention of permanently depriving them of it. She was also equipped with a lined bag to try and get past the alarms so therefore arrested for Section 25 of the Theft Act 1968- Going equipped which states that a person is guilty of this if when not at their place of abode, has with them any article for use in the course of or in connection with any burglary or theft. This was all explained to the female via the Language Line and she was conveyed to Police Custody.

As the lady had been conveyed to custody, this time allowed us to speak to the owner of the shop and obtain a witness/victim statement detailing the events that occurred today. Whilst dealing with Victims of Crime it is our duty to ensure they know their rights as one. This includes beings able to provide a statement, being given up to date information on the investigation and any trials and to be able to complain if they believe these rights are not met. (Office, Codes of Practice , 2024) At the time of taking this statement, I issued a leaflet explaining this rights to them and provided them with my contact details for any further enquiries. 

Whilst making way to Custody I ensured that the CCTV, interview plan and disclosure forms for the solicitor were ready. Although the interview plan was my important, my priority was ensuring the rights were met of the detainee under Code C of the Police and Criminal Evidence Act 1984. Therefore, I  requested an interpreter to meet us at custody so the lady could have her rights given to her again in a language of her choice and have easier understanding during interview, allowing us to protect her human right article 6 of your right to a fair trial. (EHRC, 2016) 


Upon meeting with the Custody Seargent I was made aware that the solicitor and interpreter were already present, and she was ready to be interviewed. Therefore, we introduced her to both after handing over the disclosure and allowed her to discuss the incident freely without us present. Once the lady was happy, the interview was conducted with myself, an interpreter and her solicitor. During this both parties made notes but the interpreter made notes in Romanian allowing the female to understand the whole process. This again is a right protected in Code C of the Police and Criminal Evidence Act 1984. 

After the interview, the interpreter accompanied me to the charging desk where she was charged with all offences and remanded in police custody until the next available court. She was issued with paperwork explaining her rights in her immediate language. 

On return to the station, I began building the case file, and I then contacted the victims of all occurrences relating to this female and explained that she had been in custody, interviewed and has been remanded for court the following morning and will be updated with any further updates when I am aware of them.

This lady attended Court where she was sentenced to 18 weeks in prison. Although the Victims code of practice states victims should be informed within 5 days of a court date (Office, Codes of Practice , 2024), as I was in work the same day I began to make contact with all victims and update them with the outcome, and the sentence she had been given. 

On reflection of this incident, I found I managed well considering the amount of outstanding offences there were and the fact I had no prior knowledge of any. I have learnt the importance of the planning and preparation stage of the interview and how this allows not only for me to feel at ease interview but how it allows the detainees rights to be met and protected. This is one of the incidents I can look back on and feel proud of myself having dealt with it as I went in whilst still learning the job, with no prior knowledge and saw it out until the end of sentencing. Furthermore, I believe I communicated with the victims all I could from when I was made aware of the occurrences and maintained protecting their rights. I was also able to give the victims reassurance that justice had been served for them and hopefully be able to reassure them and keep the trust within the police force that we did everything we could for them.

Alongside maintaining their rights, I am happy with how I dealt with it for the subject too. The only right that was infringed upon for this lady was the right to freedom when arrested and remanded with us for questioning and court. I believe I did all I could to get her the necessary assistance to allow her to feel like she was treated fairly and her needs were met the whole time.


Though, upon reflecting on this incident I have noted that case file building is still not my strong point. As I am still learning the copious amounts of different files and different names, I have therefore booked onto a Case File course in hope that I can build my knowledge and confidence and only improve upon this. I strongly believe that this is the perfect example of how I have met all 5 of Gwent Police’ Values;
1. Be compassionate- I was compassionate to both the subject and the victims. This allows me to gain trust from those I am dealing with.
2. Be courageous- I went into this job not knowing anything about the person nor the prior occurrences and took it in my stride to get the best outcome for the victims.
3. Be proud- I am proud to be able to make a difference to people’s lives and proud of the work I and my colleagues are doing to get justice and help for those who need it.
4. Be positive- I have found remaining positive is highly important. For example in this job it is easy to get overwhelmed with the work load. Which is why planning and preparation is key and to be positive that you will get the best outcome.
5. Keep learning- I am always looking for ways to keep learning and improve on providing the best service, to both offenders and victims.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

[bookmark: _Hlk165779775]Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



As previously mentioned, before beginning my tutorship period I thought of theft from shops as a low level priority within the police force, not considering the reasons as to why the were stealing, what comes after they stole the items or the wider impact factors. The incident I am going to reflect on in this essay relates to a low value theft which could be seen at face value as low level but how discretion was used when looking at the wider impact. 
In this incident, officers were called to a supermarket where an unknown person had entered and headed straight to the alcohol aisle and concealed 2 bottles of whiskey before leaving the store. He made no attempts to pay for the items and did not stop when apprehended by security. On attending the store and finding out the circumstances, I took a statement from the security guard which is a MG11 in relation to CPIA and obtained CCTV of the incident with good facial shots of the male. 
Whilst speaking to the security guard, it was explained to him that police officers have the power of discretion depending on the nature of the crime when dealing with offenders at a low level. (Aspect, 2024) This meant that the male in the footage, if found, could be arrested as he has committed an offence, or he could just receive Community Resolution or a Fixed Penalty Notice.
On return to the station to complete the necessary documents relating to this, the males image was sent through to our facial recognition team. Facial Recognition is a unit that collates images on our database in comparison to the photo uploaded in order to identify an offender if they are known to police (Office, 2019) Luckily, it came back with a match, and for this essay he will be referred to as JAMES. 
After receiving the results of the facial recognition and being able to look through JAMES’ prior involvement with the police, NDM was used to assist on what was the next course of action. The National Decision Model is a framework used by police forces to assist them in rationalising their decisions and reflecting on their work. (Policing, 2013). The NDM has 6 stages that were used during this;
1. Code of Ethics- this is done 24/7 within police, ensuring we are working to the standards we should be, from taking accountability from the decisions and actions we make to objectivity, meaning we make decisions based on the evidence we had using our professional judgement. 
2. Gather Information and intelligence- This was carried out once we had access to JAMES’ NICHE ID. We were able to see that JAMES had a lot of prior involvement with Gwent Police, was violent to officers, had drug issues and was currently on bail.
3. Assess risk and develop a working strategy- This is the analysis of any possible further harm to people or property from his actions, what the probability is of it happening and what the potential consequences are. At this stage I considered; Do we need to take action immediately? Do I need more information? What could go wrong? And were there any other agencies who could assist me dealing with this?  
I knew that this did not need immediate action, although if not brought into police custody and dealt with sooner rather than later, the chance of reoffending was high. I also considered the fact he was aggressive towards officers so knew that I could not go alone to arrest him whenever this may be. Finally, I also discovered that he was currently under probation, so this may present as a good opportunity to locate the male. 
4. Consider powers and policies- I already knew that my earlier consideration of discretion for out of court disposals would be no use in this situation due his repeat offending, breaches of bail and flagrant disregard for the law and those who enforce it. I knew that I had powers of arrest under Section 24 of the Police and Criminal Evidence Act 1984.
5. Identify options and contingencies- As previously mentioned, using my discretion I knew that arrest was going to be the only option for JAMES and no out of court disposals would be used in this situation due to his offending history. 
6. Take action and review- this will follow at the latter of the essay.
Upon making a decision to arrest JAMES, I contacted probation who stated that he was due in with them the following day. I arranged with them to attend to arrest JAMES with a colleague due to his previous resistance towards officers. 

JAMES was arrested where he was made aware of the offence he was being arrested for as this is a right under the Police and Criminal Evidence Act 1984. He was given his phone call and contacted his solicitor to attend the custody unit for interview. 

Whilst waiting for the solicitor to attend, I considered the documents required as set out by the Criminal procedure and investigations Act 1996. This act allows for investigations to be regulated and ensure that everything is set out professionally in order to progress investigations. (Justice, 2020)I began with creating the MG6a form, this allows JAMES’ solicitor to be aware of why he was arrested, what evidence I had and anything else that is relevant to the case. I also then completed the MG7 form, which allows me to apply for JAMES to be remanded in police custody. This was due to his previous fail to appears and constant reoffending.

JAMES was then interviewed and taken to the desk to be charged, where he was remanded. This led me then to complete the;
· MG5 which is the police report that includes everything relevant ready to appear before the courts. 
· MG0- which allows me to place all the exhibits in one place, including CCTV and BWV 
· MG9- which is the list for all of the witnesses in this case
· MG10- which states what dates the witnesses are not available 
· PNC Prints 

Reflecting on the potential impact of bias, it would have been easy for me to look at the value of the theft and think that it was low level and it wouldn’t be in the public interest. Without looking further into JAMES and his prior involvement with the police this is often seen as the easy way to deal with it and the impact on the wider community and business is often not considered. This allows for offenders to feel they are able to offend without punishment and would cause greater issues. 

All parties were treated with fairness and respect including the offender and the values of Gwent Police were considered throughout. The only human right that was infringed upon was his right to freedom and liberty whilst he was arrested and detained in police custody. This was a must due to his profile, history and offending. 

On reflection of this whole incident, I am happy with how this went as I completed the majority of this without the assistance of my tutor. The outcome of this incident was that JONES received a 12 week prison sentence and a Drug Rehabilitation Requirement. A DRR gives offenders an action plan to try and manage their drugs use and eventually become clean. This is in hope that offenders make themselves aware on the impact of drug use, on themselves and those around. (James, 2020). I have also found that when investigating, it is handy to look at the NDM model and the questions that relate to each section. This ensures that everything is covered and it is being dealt with the efficiently. 
Though my ability to build a case file has improved it still needs improvement. I am confident that by the end of my tutorship period that I can improve my confidence and knowledge on this, by assisting with handovers and attending a case file course.  Also my knowledge on Facial Recognition is limited therefore, I am aiming to improve this by completing more request over the near future, in relation to any future and past offences.


Word count- 1356
Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
I need to build my confidence on arrest and booking into custody. 








	I believe this is something that will only grow by doing it more. 
I need to take the lead more when it comes to booking into custody. 
I also need to research my necessities so I am comfortable when giving them on arrest. 
	My tutor

PACE research
	By the end of my 10 week tutorship period. 

	Improve my fitness level 











	I am already at Force expectation level but I aim to achieve higher by carrying out further activities outside of work.  
	Myself- I have purchased a treadmill for when the weather isn’t the best and intend to go for runs when it is warm. 
PT- I have also joined with a PT who will assist me in the gym. 
	October 2024- Next fitness test

	Improve my knowledge on case file building 











	Take any opportunity I can to assist with a case file, any handovers etc.  
I will also work with the case file team. 
	Case file team

Tutor 

Sarge 
	End of my ten week tutorship 





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.

Bibliography
Aspect, L. (2024). Police and Discretion. Retrieved from https://lawaspect.com/police-and-discretion/
Button, P. F. (2023). BMC Psychology . Retrieved from https://bmcpsychology.biomedcentral.com/articles/10.1186/s40359-023-01218-y
CoP. (2024). National Decision Model. Retrieved from https://www.college.police.uk/app/national-decision-model/national-decision-model
CPS. (2022). Legal guidance, violent crime. Retrieved from https://www.cps.gov.uk/legal-guidance/offences-against-person-incorporating-charging-standard
EHRC. (2016, May 4). Retrieved from Equality and Human Rights Commission : https://www.equalityhumanrights.com/human-rights/human-rights-act/article-6-right-fair-trial
Høeg, B. L.-H. (2017). Hoeg B. Retrieved from Maladaptive coping in adults who have experienced early parental loss and grief counseling. Journal of Health Psychology: https://www.mendeley.com/catalogue/5db997bc-7fbc-3d52-a3ab-b17150badb1c/
IPCC. (n.d.). Police Use Of Force. Retrieved from https://www.policeconduct.gov.uk/sites/default/files/documents/IPCC_Use_Of_Force_Report.pdf
James. (2020, August). Matrix. Retrieved from https://www.matrixdiagnostics.co.uk/drug-testing-and-rehabilitation-requirements-drr/
Justice, M. o. (2020, September). CPIA. Retrieved from https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/931173/Criminal-procedure-and-investigations-act-1996.pdf
Learning, R. (2024). The Betari Box Model. Retrieved from https://www.revolutionlearning.co.uk/article/the-betari-box-model/
Office, H. (2019, September). Retrieved from Facial recognition: https://homeofficemedia.blog.gov.uk/2019/09/04/fact-sheet-on-live-facial-recognition-used-by-police/
Office, H. (2019, August 20). Notice of rights and entitlements. Retrieved from https://www.gov.uk/government/publications/notice-of-rights-and-entitlements-english/notice-of-rights-and-entitlements-english
Office, H. (2024, February 29). Codes of Practice . Retrieved from GOV: https://www.gov.uk/government/publications/the-code-of-practice-for-victims-of-crime/code-of-practice-for-victims-of-crime-in-england-and-wales-victims-code
Oswald, F., Campbell, J., Williamson, C., Richards, J., & Kelly, P. (2020). MDPI. Retrieved from A Scoping Review of the Relationship between Running and Mental Health: https://doi.org/10.3390/ijerph17218059
Police, C. o. (2020). Witnesses own words. Retrieved from https://www.college.police.uk/guidance/obtaining-initial-accounts/witnesses-own-words-and-open-questioning
Policing, C. o. (2013, October 23). NDM. Retrieved from https://www.college.police.uk/app/national-decision-model/national-decision-model?highlight=neighbourhood%20policing
SaveLIVES. (2014). MARAC. Retrieved from https://safelives.org.uk/sites/default/files/resources/MARAC_FAQs_for%20MARAC%20practitioners_2013%20FINAL.pdf#:~:text=A%20MARAC%20is%20a%20multi-agency%20meeting%20which%20domestic,of%20serious%20harm%20or%20homicide%20are%20referred%20to.
Solicitors, S. M. (2024). A Guide to ABH. Retrieved from https://www.stuartmillersolicitors.co.uk/actual-bodily-harm-offences-guide/



 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _ _ _ _ _ _ _ _ _ _
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