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Comment 1
Interesting, but I'm struggling to understand the relevance of  this quote.

Comment 2
I'm not sure what you are trying to say here.

Comment 3
I would argue that in today's talent led knowledge economy that this is not correct -  you

need to provide ref erences to substantiate your claim here.

Citation Needed
Cite Source:

Please use the link below to f ind links to inf ormation regarding specif ic citation styles:

http://www.plagiarism.org/plag_article_citation_styles.html

Comment 4
The f ocus of  the assignment is on employee engagement/involvement and so I am not sure

why you are exploring recruitment and selection here.

PAGE 6

Comment 5
Are you trying to say that recruitment and selection equates to employee engagement? This
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is very vague and conf using at this point. Also, you need to provide ref erences as, without

them, your work reads as a personal narrative -  it also means that I cannot give you credit

f or engagement with literature or analysis of  literature.

Comment 6
You are also making the assumption that are all staf f  are volunteers, which would be a poor

assumption.

Comment 7
Yes, but what do you mean by EE and how does it dif f er f rom EI? In exploring these

concepts you could have def ined the concept, which would have provided context f or the

reader and improved your grade by demonstrating research engagement and knowledge and

understanding of  core concepts f rom the module.

Comment 8
You have now moved to high perf ormance/high commitment -  this is interesting, but your

argument is jumping around, which impacts the coherence of  the report.

Improper Citation
Improper citation:

Improperly cited material. Please use the link below to f ind links to inf ormation regarding

specif ic citation styles: http://www.plagiarism.org/plag_article_citation_styles.html

Additional Comment  A page number is needed to support all direct quotes

Comment 9
How might this have an ef f ect?

I was hoping that you would have discussed key issues outlined in the assignment

workshops - f or example the challenges f acing a third sector organisation, operating under

VUCA conditions in a talent- led knowledge economy. Such a discussion would have led you

to introduce the situational f actors/stakeholder needs (use of  Harvard Model) that inf orm

HR policy/practice, as well as organisational outcomes/value/sustainability/resilience. Such a

discussion, or aspects of  such a discussion, would have evidence research, knowledge and

understanding of  concepts, analysis and practical application. Without this, your mark is

limited when looking at content against the learning outcomes.

PAGE 7

Weak Transition
Weak paragraph transition:

Although paragraphs are separate, individual steps of  your paper, it is important to clearly

demonstrate a logical connection between them. Generally speaking, the way your

paragraphs relate to one another displays how sound your argument really is. A paragraph

that begins with "also" or "in addition" of f ers a weak transition f rom the previous point, even

though it may develop a highly interesting and related point.

Citation Needed
Cite Source:

Please use the link below to f ind links to inf ormation regarding specif ic citation styles:

http://www.plagiarism.org/plag_article_citation_styles.html



QM

QM

Comment 10
This analysis is very vague and does not link very well with the theories/concepts/models

introduced during the module. To earn a higher grade, I highly recommend using core

literature as a f oundation f or your f uture assignments; in this way you can evidence your

engagement with research and demonstrate your knowledge and understanding.

Weak Transition
Weak paragraph transition:

Although paragraphs are separate, individual steps of  your paper, it is important to clearly

demonstrate a logical connection between them. Generally speaking, the way your

paragraphs relate to one another displays how sound your argument really is. A paragraph

that begins with "also" or "in addition" of f ers a weak transition f rom the previous point, even

though it may develop a highly interesting and related point.

PAGE 8

Comment 11
How did you come to this conclusion? Also, you need to remember who you are writ ing f or -

in this case, an examiner. As such, whenever you introduce a concept you need to ensure

that your crit ically explain a use case - in other words, how are you using it, what does it tell

you and, considering the outputs, what are the implications f or the case organisation?

PAGE 9

Comment 12
This section is vague and very dif f icult to f ollow.

PAGE 10

Citation Needed
Cite Source:

Please use the link below to f ind links to inf ormation regarding specif ic citation styles:

http://www.plagiarism.org/plag_article_citation_styles.html

Comment 13
As per my previous comments, your argument is vague and dif f icult to f ollow. You seem to

have misunderstood the assignment question or you may not f ully understand the core

concepts introduced in the module.

PAGE 11

Comment 14
This is a good example of  a discussion that seems f ar removed f orm the task set out in the

assignment.

PAGE 12

Comment 15
You ask a lot of  questions in this assignment. If  you are going to take this sort of  approach,

you need to ensure that you respond to your own question with a thorough
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engagement/analysis of  literature, which could lead to considerations f or practice. You need

to consider your audience here -  make sure that you ref erence your work, as to not do sn

results in a descriptive, personal narrative that limits your mark. In this assignment, a lack of

ref erencing has cost you approximately 10 marks.

Improper Citation
Improper citation:

Improperly cited material. Please use the link below to f ind links to inf ormation regarding

specif ic citation styles: http://www.plagiarism.org/plag_article_citation_styles.html
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Citation Needed
Cite Source:

Please use the link below to f ind links to inf ormation regarding specif ic citation styles:

http://www.plagiarism.org/plag_article_citation_styles.html

Comment 16
Interesting choice - why not use the core literature on the course and link your argument to

HR strange and job design, which are missing in this consulting model?
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Research-informed Literature (25%) Extent of research and/or own
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reading, selection of credible sources, application of appropriate

referencing conventions.

9

2

Knowledge and Understanding of Subject (25%) Extent of

knowledge and understanding of concepts and underlying principles

associated with the discipline.

There is some evidence for an engagement with

literature, but the narrative is personal and highly

descriptive - please see my notes with regard to

referencing. Referencing conventions are rarely

followed and there is little evidence of

engagement with core literature form the module.

This has limited the mark awarded under this

criteria considerably.

The narrative is very difficult to follow and there

is very little evidence of the required knowledge

and understanding of core concepts required to

pass this module. For example, see my comments

from p. 6: was hoping that you would have

discussed key issues outlined in the assignment

workshops - for example the challenges facing a

third sector organisation, operating under VUCA

conditions in a talent-led knowledge economy.

Such a discussion would have led you to

introduce the situational factors/stakeholder

needs (use of Harvard Model) that inform HR

policy/practice, as well as organisational

outcomes/value/sustainability/resilience. Such a

discussion, or aspects of such a discussion,

would have evidence research, knowledge and

understanding of concepts, analysis and practical

application. Without this, your mark is limited
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3

Analysis (20%) Analysis, evaluation and synthesis; logic, argument

and judgement; analytical reflection; organisation of ideas and

evidence

7

4

Practical Application and Deployment (20%) Deployment of

methods, materials, tools and techniques; application of concepts;

formulation of innovative and creative solutions to solve problems.

when looking at content against the learning

outcomes.

As already discussed, the analysis is vague and

difficult to follow - this results in a report that

lacks coherence. For example, my comments

from p. 7: This analysis is very vague and does

not link very well with the

theories/concepts/models introduced during the

module. To earn a higher grade, I highly

recommend using core literature as a foundation

for your future assignments; in this way you can

evidence your engagement with research and

demonstrate your knowledge and understanding.

The evidence for practical deployment is very

weak and there are multiple mistakes relating to

assumptions/assertions about the third sector in

the UK. For example, see my comments on p. 8:

How did you come to this conclusion? Also, you

need to remember who you are writing for - in this

case, an examiner. As such, whenever you

introduce a concept you need to ensure that your

critically explain a use case - in other words, how



6

5

Skills for Professional Practice (10%) Attributes in professional

practice: individual and collaborative working; deployment of

appropriate media; presentation and organisation.

are you using it, what does it tell you and,

considering the outputs, what are the implications

for the case organisation?

The report is adequate in terms of tome and

length. However, there are multiple issues in

relation to argumentation and weak transitions.
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