In Equality at UWTSD
SUMMARY:
6 years ago, UWTSD found itself under the spotlight of an Equal Pay claim.  The cate taker population raised an equal pay claim via the Trade Unions by comparing themselves to catering and cleaning staff.  A claim was lodged in the courts the Uni had to make an out of court settlement of £750k for inequal pay. 

https://www.bbc.co.uk/news/uk-wales-south-west-wales-27130779
Men win sex discrimination pay case against university
23 April 2014

Eighteen men unhappy at being paid less than their female colleagues have won an equal pay claim against a university.
The caretakers and maintenance staff said they were being sexually discriminated against.
Bosses had insisted the difference was not due to gender but down to changes to the men's contracts.
But on Thursday the University of Wales Trinity Saint David (UWTSD) said it would no longer contest the claim.
Representing the university, Peter Wallington QC said: "In light of the evidence that was agreed this morning, I have taken some further instructions from the respondents who concede the (claim of) equal pay was well founded."
It is believed to be the first time such a large group of men have launched legal action in Britain claiming sexual discrimination.
All the men were originally employed by Swansea Metropolitan University, which merged with the UWTSD in August last year.
The men had been on minimum 45-hour-a-week contracts, until new regulations sought to standardise workers's contracts to a 37-hour working week instead.
'Common Sense'
Fearing the drop in hours would cause problems, university bosses said they would guarantee the men the extra eight hours but class it as overtime pay.
But when the new system was implemented, the men said they realised their hourly rate was less than women who were on the same pay scale.
The claimants said they were also not given any choice but to accept the changes - with the situation described as a "fait accompli".
Tradesman Rob Cooze, 50, said he and his colleagues were over the moon with the outcome.
"We didn't want it to come to this really but we're glad common sense has prevailed," he said.
"We are just so relieved and can get on with our ordinary working days now. At certain times it did get us down because in the past, because we felt like we weren't being listened to."
'Historical decisions'
The workers are seeking back pay plus interest but no financial agreement has yet been reached.
A separate group of seven workmen said they would launch their own legal bid if their colleagues were successful with their claim.
If all 25 are successful, the university could end up paying out around £750,000 - with each worker receiving around £30,000 in back pay.
A spokesman for UWTSD said it had no involvement in the decisions made by Swansea Metropolitan University in 2007.
"This was a complex case and we are very disappointed that the new university now has to deal with, in an appropriate manner and with due care, the consequences of historical decisions," the spokesman added.
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University sued for sex discrimination by 26 men
The tradesmen and caretakers are claiming more than £700,000 from the University of Wales Trinity Saint David on the grounds women are paid more
By Hayley Dixon22 April 2014 • 18:07 pm

The University of Wales Trinity Saint David denies sexually discrimination
A group of 26 men have launched a sex discrimination case against a university, claiming they are owed more than £700,000 because women doing the same job as them are paid more.
In what has been described as “very unusual” case, as the majority of equal pay claims are brought by women, a group of tradesmen and caretakers allege that the University of Wales Trinity Saint David has been short changing them by an average of £4,000 a year.
They are demanding a total of £736,000 from the Swansea based university as well as pay rises to put them in line with female colleagues on the same pay grade.
Eighteen of the men launched claims at a tribunal in Cardiff today with three of them, Rob Cooze, 50, Mike Betson, 65 and Nicholas Thomas, 47, a plumber and two carpenters, sat at the back of the court room watching proceedings.
A further eight will follow suit if the first claimants are successful.
It is believed to be the first time that such a large group of men have launched legal action in Britain claiming sexual discrimination.
Experts say that while such tribunals brought by men are not unheard of, the case is “very unusual as normally the tide runs the other way” and since the Equal Pay Act was brought into law in the 1970s the majority of claims have been brought by women.
Caroline Musgrave, representing the male workers, said that the employees were all on the same Grade 3 pay scale and their work was deemed to be equivalent, yet the women were given a higher basic rate,
"These men say: "We are 18 men and we have been paid differently to all of the women in grade three. All those women are receiving a different rate of pay than us",” she said.
Miss Musgrave told the tribunal that on a one-to-one comparison between the men and the women there was an agreed difference in pay.
All the men were originally employed by Swansea Metropolitan University which merged with the University of Wales Trinity Saint David in August last year.
The men, who are bringing an equal pay claim based on sexual discrimination, worked a 45 hour week with eight hours overtime guaranteed while women workers on the same scale worked a 37 hour week, the tribunal heard.
The university denies the difference of pay was based on sex and say it could be accounted for under "legitimate" differences in roles.
The tribunal continues.

