


        The following essay provides a brief discussion of fire safety legal issues in relation to the hotel industry, identifying key legislation and measures taken by the industry to comply.
      The Fire Safety Order, (2005) for England and Wales provides the legislation which governs the fire safety of buildings. The person in charge of   these premises, known as “Responsible Person,” has the legal duty to conduct a fire risk assessment and is responsible to set and maintain general fire precautions. The act provides specific guidance to the hospitality sector and businesses providing sleeping accommodations (Home Office, 2022).
      The risk assessment should be organised and structured, looking at the site, activities, aiming to identify fire hazards, reduce the risk of those hazards causing harm and deciding the necessary measures needed to safeguard the people on site in the event of a fire. The assessment will focus on key issues such as: pinpointing fire hazards, sources of ignition, propellant, and oxygen; individuals most at risk, staff, costumers, temporary visitors; ways to minimise or eliminate the risks to people. Furthermore, the assessment will contain, significant findings and actions to be taken such as an emergency plan, people responsible and dates for the review and reassessment of the Fire Risk Assessment (Home Office, 2006).
       Furthermore, under current legislation, businesses must have a suitable system to detect the fire and a warning system which will include alarms, smoke and carbon monoxide detectors and a sprinkler system. In addition, multi-purpose fire extinguishers will be colour coded and expected to be found at least one per 200 square metres, with a minimum of one per each floor. Fire escape routes should be clearly signposted, kept clear, have emergency lighting with easy access fire doors, at no more than 45 meters travel distance (Fire Safety Advice Centre, 2023).   
        Under the FSO, (2005) it is the responsibility of employers to provide the Fire Safety Training of all employees, which should start on the first day of work, part of the induction, and be provided as a refresher course yearly. The training will provide knowledge of, fire prevention measures, safe housekeeping, a clear smoking policy and an emergency plan. As part of the training process, the systems in place will be regularly tested and fire drills should be conducted (London Fire Brigade, 2023).
        The best way to prevent fire is to adhere to current legislation, by ensuring fire safety measures are in place, regularly reviewed and updated. Businesses providing sleeping accommodation, have an increased risk due to people being in a more vulnerable state particularly at night, in unfamiliar surroundings which would impede their response. 
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