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​‍​‌‍​‍‌​‍​‌‍Introduction
The health and social care sectors in the UK continue to face challenges, among which a lack of foster carers and the rising numbers of children going into care are most prominent. The situation points to the increasing significance of employability skills and professional development of the people who dream of working in children’s services (Department for Education, 2024; Skills for Care, 2025). This paper serves as the deliverable for Component 2 of the Changemakers: Building your Personal Brand for Sustainable Employment (BMHP5015) module, which is about a particular role matching my career aspirations: Children Services Foster Carer.
I chose the offer titled "Foster Care For Children | Luton and Bedfordshire," which was published by Positive Aspirations Group – Fostering Bedfordshire (Indeed, 2025), as the basis for my task. The chief concern of this job is to assure the well-being of children and young people in a friendly and caring environment that is removed from their birth families. Besides, some of the benefits include up to £980 per week, full-time or flexi-time options, and a possibility to combine work and home.
This report will:
Describe the job description and person specification
Identify the employability skills required in the role
Assess my existing skills, qualities, and areas of development in relation to those
Consider personal branding and professional identity as career management tools
Create a skills development plan spanning the next five years
Investigate the ways in which I could demonstrate my skills to potential employers and develop networks
By reflective self-assessment, the report demonstrates my conformity with fostering professional standards (LO1) and, at the same time, my taking-up of a proactive professional identity in a crucial field of child welfare (LO2) (CoramBAAF, 2023; Lebson, 2021).

Job description of the selected job
The selected post is a Foster Carer with Positive Aspirations Group – Fostering Bedfordshire, covering Luton and Bedfordshire areas (Indeed, 2025). This independent fostering agency provides the recruitment and support of foster parents to offer family-based placements to children and young people in care in a setting of full-time, flexi-time, or part-time with the provision of allowances up to £980 per week (possibly more depending on the placement type and the child's needs).
The major duties are:
Creating a secure, stable, and safe home environment
Assisting the kids in their emotional, physical, and educational development
Cooperating with social workers, schools, and health workers
Going to meetings, training, and reviews
Encouraging positive relationships and life skills for looked-after children
Employing patience, and trauma-informed approaches, in dealing with challenging behaviours
The individual specification points out:
Mandatory: Resilience, empathy, commitment to child-centred care, ability to work flexibly (including evenings/weekends), spare bedroom, full driving licence and access to a car
Beneficial: Prior experience with children (e.g. parenting, volunteering, or professional roles), knowledge of attachment and trauma
At the very beginning, no formal qualifications are required, but there has to be a willingness to complete the compulsory training (e.g. TSD Standards for Foster Carers)
Moreover, an applicant's DBS check, references, and teaching training on skills constitute parts of rigorous assessment procedures that all applicants must pass (Positive Aspirations Group, 2024; Indeed, 2025; CoramBAAF, 2023).
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Fig. 1: Screenshot taken from Indeed.co.uk search results for "social worker" in Luton, showing the "Foster Care for Children | Luton and Bedfordshire" advert by Positive Aspirations Group – Fostering Bedfordshire, accessed 17 December 2025.]
This post is a solution to the national recruiting crisis in fostering, which refers to demand for carers having increased by 10% over the last few years, hence, resulting in the best possible outcomes for children by giving priority to family-based care rather than residential placements (Department for Education, ​‍​‌‍​‍‌​‍​‌‍​‍‌2024).
Analyze the skills needed for the job and assess your skills and experience
The Foster Carer job at Positive Aspirations Group calls for a mix of personal qualities, people smarts, along with hands-on know-how needed to support kids well across the UK (Skills for Care, 2025; CoramBAAF, 2023). Key abilities listed involve:
Empathy plus staying strong emotionally - creating solid bonds with kids dealing with past pain, even when you're feeling stretched thin.
Talking and teaming up: Getting in touch well with kids, parents, social workers, educators - also counselors.
Patience matters when things shift suddenly. Going with the flow helps handle odd twists that pop up. Staying calm opens space for better outcomes instead of stress. Tackling issues one step at a time keeps progress real.
Promises to protect kids while putting their needs first. Focusing on safety, fairness, plus making sure they can speak up.
Handling daily tasks, keeping track of schedules plus sorting out paperwork.
Cultural awareness plus respect - helping different communities fit within legal fairness rules.
To check how good I am, I tried Gibbs’ reflection steps from 1988 - also did a quick SWOT look, then ran through the course’s job-readiness skill checklist; on top of that, I added notes from my volunteer coach who works at a kids’ nonprofit nearby.
My ability to connect with others shows up in my volunteer role mentoring teens since 2024 - helping those who struggle emotionally. Raising family members myself taught me how to stay calm under pressure while managing daily tasks. Instead of just theory, I’ve earned a Level 3 qualification focused on kids’ mental health last year. On top of that, I finished child protection courses grounded in putting children first.
I don't have hands-on experience supporting kids who've been through tough situations, also haven't taken official courses on handling emotional wounds or difficult actions. Since I’ve never stayed in a lasting placement, it's unclear how well I’d handle ongoing stress. On top of that, I still need to learn more about evaluating needs and understanding the rules around foster care.
My charity mentor plus my uni tutor’ll give advice and recommendations. Going to check out nearby fostering events while chatting with licensed carers for tips.
I’ve got a solid base in dealing with people, yet need more hands-on practice plus proper guidance to fit the job’s needs just right (Health Education England, 2021; Skills for Care, 2023).
4.​‍​‌‍​‍‌​‍​‌‍​‍‌ Development of personal skills and resources
One of the key elements to a successful foster care career will be the development of my own personal brand that portrays me as a compassionate, resilient, reliable and child-centred person particularly focused on the well-being of children, which are the core values of the foster care practice (Lebson, 2021; Barnett, 2020; The Fostering Network, 2025a). A professional LinkedIn profile will be my tool through which I will establish and promote this brand by highlighting my voluntary youth mentoring experience, Level 3 Certificate in Understanding Children and Young People's Mental Health, as well as personal motivations for fostering.
I will be constantly putting up–to–date, evidence-based articles on child welfare, trauma-informed care, and positive outcomes for looked–after children to exhibit my ongoing grasp of and fervour for the subject matter thereby I will be seen as an informed and dedicated candidate.
My professional identity will be heavily supported through networking. I will gain access to The Fostering Network (2025b), the UK's leading fostering charity, by becoming one of their members. The Fostering Network organizes forums and events such as popular talks, workshops and peer support groups for both new and existing foster carers. Local information sessions, webinars, and support groups where I could meet face-to-face with agency workers, social workers who are in charge, as well as network with experienced carers is my plan besides The Fostering Network, 2025b). By doing so, it will be easier for me to get referrals and the support I need to work in a sector where word of mouth is quite common (The Fostering Network, 2025b).
My biggest strength is my ability to connect with people of my generation and the wide range of communities through my involvement in different sectors and also my zeal for the use of trauma-informed strategies. This unique set of skills enables me to contribute new ways to the growth of the secure attachments in the foster children, inculcating cultural sensitivity and aiding their recovery in the placements of those children coming from diverse backgrounds which is very important in the current situation where there is an increasing demand for the provision of the care that is both inclusive and resilient (CoramBAAF, 2023; Department for Education, 2024). I will gain necessary skills by using these resources:
Pre-assessment preparation with "Skills to Foster" course which is a trauma-informed, child-centred program about The Fostering Network (updated 2025 edition) and also covers relationship-based practice and reflective fostering (The Fostering Network, 2025a).
Improvement of knowledge in the area of attachment theory, paediatric first aid, and de-escalation skills through local authority sessions, online platforms like FutureLearn or agency-specific modules.
Gaining of on-the-job experience through voluntary respite care and shadowing to get more familiar with managing the behaviours of children.
Continuous membership in various fostering networks or peer mentoring as a form of both professional and emotional support will provide me with the necessary help and guidance I need for my career development.
These assets will not only close the distance between where I am and where I want to be, but also give me more on-the-job experience, practical know-how and help me meet the needs of providing safe, therapeutic environments that lead to better long-term outcomes for children (Skills for Care, ​‍​‌‍​‍‌​‍​‌‍​‍‌2025).
Action Plan and Timeline
My action plan focuses on progressive development towards approval as a foster carer within five years:
	Timeline
	Actions
	Resources Needed
	Milestones

	Year 1 (2026)
	Attend fostering information events; complete Skills to Foster training; gain more voluntary experience with children
	Local authority sessions; online courses
	Enhanced CV; initial enquiry submitted

	Year 2 (2027)
	Apply for formal assessment; undertake trauma and attachment courses; build references
	Agency support; safeguarding updates
	Approval as respite/short-term carer

	Year 3–4 (2028–2029)
	Accept initial placements; attend ongoing training and support groups
	Peer networks; mentoring
	First long-term placement; full approval

	Year 5 (2030)
	Specialise (e.g., therapeutic fostering); network for advanced roles
	Advanced qualifications; conferences
	Established as an experienced carer


This realistic timeline accounts for the rigorous assessment process (typically 6-8 months) and gradual skill-building (Department for Education, 2024).
​‍​‌‍​‍‌​‍Communication of skills to potential employers 
To illustrate my abilities and show that I am a good-fit candidate as a Foster Carer to an agency like Positive Aspirations Group, I will employ a diversified methodology which includes the use of application materials, digital tools, reflective practice, and networking strategies that are in line with personal branding principles in social care employability (Gorbatov et al, 2019; Sabia et al, 2025).
Firstly, I will create a bespoke CV that will demonstrate the transferable skills which I have gained through performing the role of the voluntary youth mentoring. I will also incorporate some personal experiences and provide examples of the emotional needs of children that I have supported as well as tasks related to the organisation. In addition, a powerful personal statement will reflect my unique selling point the combination of my energetic nature, cultural sensitivity, and trauma-informed commitment that I would use to show how I can make a positive impact in different placements (CoramBAAF, 2023).
Moreover, a well-optimized LinkedIn profile will confirm my professional persona through sharing relevant content on child welfare, opting in to fostering groups, and getting endorsements from mentors, thus attracting agencies (Skills for Care, 2025). At the time of assessments, I will engage with Gibbs’ (1988) reflective cycle to deliver detailed examples of reflection and mental strength.
Besides, networking will include activities such as attending agency information evenings, webinars, and events organized by The Fostering Network (2025), and creating bonds with social workers and carers for referrals and support. Utilizing these methods will genuinely depict my commitment to being a carer who puts the child first.
 Conclusion 
This report has studied the employability skills needed for the role of a Foster Carer at Positive Aspirations Group, assessed my strengths of empathy and communication against the weakness of the areas that need development, and presented strategies for personal branding, resource utilisation, and skill enhancement. The five-year action plan illustrates step by step the time leading to approval, whereas communication and networking strategies will be the key to getting employed in children's social care and thus tackling sector challenges (Department for Education, 2024; Ofsted, ​‍​‌‍​‍‌​‍​‌‍​‍‌2025).
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Appendix
https://uk.indeed.com/m/viewjob?jk=774fa98f38afd28f&advn=7789149665104467&adid=453337538&ad=-6NYlbfkN0BH1f4TMIHJ801Qa6jf7DPMyVscWM9CSqif5exdgR8BfDQy1OlHq0k0TJkeVWxByfMVmaoURv2U731LoOq12GMXr4A6JUsEhcZpoSIWjOjhn9eV6i61IYrV2hzB8prjRbJVmkLi8BHMWisIDQn23nNp6NC6oF5q23fL0XOkIsRLdpJ-2sa1eXOOZR3_nwQMpvfeTTbEDBTJ4Hz0R0XwgIKpocwSD6-6hUrVyuh8G6MtF0CVq3azPgTMHrYQaxJ7s77KzewDP_GpnHdpI-tOdYOoFDHMMW2zdHWGBjgcKUXWnaawTRoIj_OrihnKb0ijvyIAjO7aNHaXLUB6GbvrL8aGLTP_T5XbfAe2FACl3a2O5xT5T_kWHdBcbX8IE-8enQYeFi6Rk87sKG42nJdkE8e72QGKym5m72uroGb0sAPhvHDlA3TfccmetmAjRN3YMtnb0lxW_zgsgQVQ-spMz_BvH8uhnJn84O-kAFrUsPPM6nDsPgtkwBEuvSyVPqahN-tT_HMMitjsnjRIm-kvEzEhlk6R4gmXvBdZKGA2r0YHUnKjkUO4liBdA7Vm68p6CdDiGgGv3fyq2jyq8dgURxcmE2wu7_q2CcU%3D&from=serp&dest=http%3A%2F%2Fuk.indeed.com%2Fjob%2Ffoster-care-children-luton-and-bedfordshire-774fa98f38afd28f&desth=19925225d2c16c59160ecc8d7409fb25&prevUrl=http%3A%2F%2Fuk.indeed.com%2Fq-social-worker-l-luton-jobs.html&tk=1jch348t1ghhd818&dupclk=1&acatk=1jch34eqdjtj3802&mclk=default&pub=6917c08ec3ecf6012dd26f3773156e870cace3277f6b99df&camk=UoKtGZLa3XIxC-21M9fCuw%3D%3D&xkcb=SoD36_M3pROe-bxUjJ0LbzkdCdPP&xpse=SoAw6_I3pROeATxuix0PbzkdCdPP&xfps=31f4f277-edee-4590-b257-a41fbf764dff
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