SJYW5009- Students are required to write a 1000 words individual Reflective Account of engaging in the group work task. 
In this reflective report, I will being using Gibbs (1988) reflective cycle as a guide for my reflection. I will be reflecting on my experience from working in group for a presentation. 
The question we were given as a group was ‘Design and deliver a 30 minute session to promote anti-oppressive practice amongst a group of young people you are working with.’ Once we had been given the question we were split into groups. I was in a group of four but one of the students would not be presenting with as on the day as she was not available for personal reasons. This meant it was quite hard to work with her as she wasn’t in class and we had to keep in contact via email and facetime. Personally, I prefer to have personal contact with people rather than via facetime and email but this was an unavoidable situation. ‘Some complications are due to circumstances out of anyone’s control.’ (Sapin, 2013, Pg. 210) 
Many groups form for different reasons and many different ways. Our group came together because of a question & situation. We worked by defining options and making planning decisions. (Sapin, 2013, Pg.126)
As we were working as a group we needed to ensure we all valued each other’s opinions and worked together to come up with a presentation which fits the specification and that we all agree on. Gibson and Clarke (1995) observed six factors that will result in effective group work. They are good respectful relationships, clear agreed transparent aims, individual accountability and self-generated responsibility, ability to make collective decisions, effective communication and clear valued, understood roles.  
Working as a group, we went through a lot of different stages. Tuckman’s (1965) stages I group is the best way to describe what our group structure was. Stage one is forming, we as a group got together and started to discuss what the question we had been given and how  we would go about  presenting the presentation. We did have a few disagreements on how a few things would be carried out and what we would include, within the presentation. This is known in Tuckman’s group stages as forming ‘the group goes through a period of more outspoken disagreements as members feel’s safer to reveal themselves’.(Handy, 1999 cited in Sapin, 2013)Once we had overcome our disagreements we started working on our individual sections, things ran a lot smoother. Stage three norming – ‘the group settles into a regular pattern of working and is able to discuss and make decision’. (Handy, 1999 cited in Sapin, 2013) Once we had completed our individual tasks we came together to put the final presentation together and preformed as a group. This links with Tuckman’s Stage 4 – Preforming. This is when ‘the group is at full maturity and is able to fully and cooperatively produce’ (Handy, 1999 cited in Sapin, 2013). The final stage we disbanded as a group of four but we stayed in contact as we are in class together. So this does loosely connect with Tuckman’s stage 5 Mourning. ‘The group begins to break up as individuals become ready to move on and deal with new life challenges’ (Handy, 1999 cited in Sapin, 2013). 
As a group we faced a few challenges but one that caused a bit of stress to myself was, that on the day of the presentation, we got informed by one of the members of our group could not come in to do the presentation because of personal reason. This caused a lot of stress because there were things that they had printed out and planned. So this meant that I would then have to print out everything and make sure we had the correct material and when you have only got two hours to do it, it was stressful. Having one less person in the group, also made it hard to keep track of time because we had planned it and set it out with three people involved. This changed how the presentation was and I feel that it affected it a lot. But as youth worker I know I need to be prepared for circumstances to change and to have to adapt in situations which are out of my control. 
Another problem we encountered were people not being present in the audience for our presentation. When we planned the icebreaker, we planned it on everyone one in our class who was going to there. We were the last group to present our presentation and when it came to us two other students left before we started. This meant that we had to adapt our icebreaker very quickly to accommodate the amount of participants. 
For the future when I am taking part in group work will make sure that we have a backup plan if needed and we all have a copy of the work we are going to present, therefore if anyone can’t make it this time there is not going to be an issue getting the information that they have. Next time I will have a few additional icebreakers and activities, so I can be prepared for the different number of people turning up. In youth work there is very rarely a guarantee where you are going to know exactly how many young people are going to turn up.  One of the principles of youth work ‘ youth work is based on the voluntary engagement of young people.’ (Youth work in wales review group, 2013). 
[bookmark: _GoBack]Overall I enjoyed the experience and learnt a lot about anti-oppressive practices and really enjoyed researching the different type of oppression. I also enjoyed taking part in everyone’s presentation and It was nice to be able to be the young person. I feel this helps with you understanding what it feels like to be a young person. It prepared us for what we will be doing if not already doing when we qualify. I also felt it brought the class closer together by taking part in different and fun activities. 
