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Introduction
Academic and Employability skills is generally defined as the transferable skills, which is required by a person to make them “employable’. Moreover, employers generally desire to outline a range of skills that they really want from their workers along with good technical understanding and deeply knowledge of a particular area (Rowe and Zegwaard, 2017). “Academic and Employability skills” as the role of career aspect is generally in developing a distinct career path. It is a well-known fact that skills generally allow the individuals in utilising their academics within the business place as well as career development. Therefore, such gaps can be easily improved such gaps via an action plan. On the other hand, such skills usually encourage people in becoming more efficient learners. They usually increase the confidence level of the people in order to help them out in their professional career respectively (Osmani et al., 2019). In this report, four different online topics have been chosen to discuss the academic and employability skills for getting the benefits in the business place. On the other hand, the report will discuss a reflection part where it will discuss that how my own employability skills have been improved that will help me in my professional career positively. 
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Discuss the four different articles
In this section, four different articles would be discussed related to the academic and employability skills, which have been described briefly in the below statements:
Article 1: Problem solving
Source title: “The effect of problem-based learning (PBL) instruction on students’ motivation and problem-solving skills of physics”
According to Argaw et al. (2016), problem-solving skill is defined as the process in which team or single individual have that ability to handle uncertain business situation in a systematic way. Which ensures the respective organisation to maintain its business environment positive in nature However, a person who desire to learn this ability generally have to gain experience from other experts that how they used to handle the same situation within the workplace. This skill is important to be learnt in a detailed manner, as it helps the individuals as well as company to take corrective measures at the workplace, which help them to solve any business issues in the most effective and efficient way. 
Source title: “Does Problem-Based Learning Improve Problem Solving Skills?”
In today’s business scenario, it has become significant for the company to always monitor in their internal activities and functions in order to prevent itself from any kind of error. As per Kadir et al. (2016), especially it is needed in large and multi-national companies as their operations are generally done in large areas, so they have the more chances to bear risk or issue. Thus, the employer generally looks for hiring and recruiting such candidates who have gained the experience of problem-solving skills, as it will support the organisation from the prevention of any occurrence of uncertain situation. Therefore, it has become essential nowadays, for the employees that they should develop this skill in their nature, so that they get the higher chances of getting selected in any reputed company, which can secure their professional career. 
Article 2: Leadership
Source title: “Leadership styles and skills developed through game-based learning”
As per Sousa and Rocha (2019), leadership generally defines as the way of handling and directing all the employees towards a common goal within the business place. A good leader always helps and provides knowledge to their employees regarding any specific task, which enables them to start their respective works without having any confusion. This usually helps the company in ensuring that the efforts of the employees are moving towards the right direction, which results in the faster achievements of set business goals. On the other hand, leadership skills generally enable the employees in working with full enthusiasm which ultimately results in the effective work performance level. 
Source title: “Developing leadership skills among adolescents and young adults: a review of leadership programmes”
Therefore, in today’s business scenario employers are looking for such candidates who have the leadership quality in themselves and support the company by directing and monitoring the employee’s overall activity and performances. As per the view of Karagianni and Jude (2018), this skill can be developed through taking ideas from professionals or experts respectively. On the other hand, it is seen that not all the people have that leadership quality in themselves, so recruitment and selection process become more complex for the employer as they need to identify the best and eligible candidate having such skills. However, it depends on the person that what exact leadership quality does they developed in their nature. According to the reports, it is being seen that democratic leadership style or skill is the most effective one, among all the others (Karagianni and Jude, 2018). In democratic leadership style, a person generally allows their followers to equally take decisions or put the different opinions at the workplace, which generally motivates them to perform their respective works in the most appropriate manner. This is the main reason why employers usually desire to recruit such candidates, as it ultimately affects the company’s overall performance level as well as effectiveness positively. 
Article 3: Organisation
Source title: “Developing graduate employability skills and attributes: Curriculum enhancement through work-integrated learning”
In any organisation, academic and employability is necessarily required. It is because employer mainly recruits those employees who have developed advanced skill in their nature, as it will help the company to operate their overall activities and functions in the most systematic manner. According to Rowe and Zegwaard (2017), on the other hand, it is not necessary that a particular person have developed with all the employability skills, so employer generally selects those employees who are suitable for their business operations. Moreover, it is necessary to understand that what a particular company mainly wants from their employees, according to which they develop certain employability skills in their nature, so that they could support the company to achieve its set business goals in the most effective way. 
Source title: Using the perceptions of chemical engineering students and graduates to develop employability skills
In today’s world, large and multi-national companies generally willing to recruit those candidates who have good communication and problem-solving skills in their nature. According to Fletcher et al. (2017), in order to make overall business functions effective, a person needs to be good in communication and problem solving skills. Effective communication skills would help the individual to share the information with their co-workers as well as senior supervisors effectively, which enable them to take further action, for the implementation of plan that they got from relevant information. For example, in marketing department, sharing of necessary information regarding the current market situation would help the managers to take corrective measures that suit the market condition in the most appropriate and it can only be done if communication flow is actually effective in nature. On the contrary, it is known that if a person would not be able to share any information positively to the co-workers then it will become difficult for them to analyse the situation and implement beneficial strategies accordingly. Thus, it will directly affect the company’s efficiency as well as effectiveness at the marketplace. This is the main reason why employers usually look for recruiting such applicants who have good communication skill in-built in themselves. 
Article 4: Perseverance and motivation
Source title: Leadership styles and employees' motivation: Perspective from an emerging economy
As per Fiaz et al. (2017), an individual with higher motivation level can easily be able to perform any kind of work at the workplace. In addition to this context, when a person in highly motivated then his or her behaviour also change towards the positive side that enable them to interact with more people for the better performance level within the business place. Sometimes, for increasing the motivation level of the employees, employer generally set some monetary rewards for them such as incentives, perks and so on. This helps them to keep motivating their employees throughout the year respectively. This is the main reason why employers always focus to recruit motivated people into their business organisation. 
Source title: “Motivation of public employees: case study of Slovak teaching and professional staff”
On the other hand, it has been seen that sometimes manager generally provide appropriate training and beneficial programmes to their employees, which helps them to keep their employees motivated throughout the year (Mura and Vlacseková, 2018). Therefore, it is highly required for the students to always be encouraged and motivated, while performing their professional works, which makes them able to perform their respective jobs effectively in their professional career. It has been observed that de-motivated workers usually do not perform their respective task properly, as they would not be able to focus on their works, while performing them within the workplace. This is the main reason why employer desire to recruit motivated and encouraged employees at their reputed business organisation, so that the company will get the benefit of higher profitability margins as employees will support them to achieve certain business goals respectively. 
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From the above section, it is being cleared that what four necessary academic and employability skills makes employer willing to recruit in their reputed companies. Thus, this section will discuss that how my personal employability skills have been developed in my nature and how this helps me in my professional career. However, in my personal case I have seen that I did focus on my communication and problem-solving skills, which has helped me in many ways. Most importantly, I have been able to perform my overall respective jobs in an effective way. Communication skill generally helps me to share any necessary or important information to my co-workers and also to my senior managers, which enable them to take right decision for the further business operations. Apart from this, communication skill also helps me to listen what other trying to communicate with me, calmly and politely. On the other hand, I personally show respect to the other employees, working under the same team that enable me to work collaboratively with others and ultimately company enjoys the benefit of collaborative works within the workplace. Effective flow of communication also motivates the employees to work harder at the workplace, which generally helps the company to increase its overall effectiveness and performance level as well. I did learn this employability skill when I was student, which is helping me to use this advantage in my professional career. My manager always chooses me for sharing any kind of information to anyone as they believe that I would be the best person to share relevant information or any message in the most appropriate way. This also motivates me, which ultimately helps me to perform my respective jobs in the most effective way. 
On the other hand, I have also developed the problem-solving skill in my nature, as an employability skill. Problem-solving skill always helps me to take corrective measures and implement it in an effective way, in order to prevent business activities from any uncertain situation. In addition to this context, I have also seen that with the help of my problem-solving skill I am able to give proper suggestion to my co-worker, when I see any business issue is happened within the business place. It helps me to ensure my reputed company regarding the efficiency of work performance as well as effectiveness of the workers in performing their respective jobs at the workplace. I have experienced my working skills more than 2 years in different companies, then I got the opportunity to gain knowledge about problem-solving skills, and now I have become expert in this particular skill respectively. On the other hand, I also get full support from my reputed company and they always take advice from me, before implementing any plan into an action respectively. 
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Conclusion
It is to be concluded from the study that academic and employability skills are necessary for the individuals to be developed in their nature. It helps them to higher their chances of getting selected in large reputed companies, as employers usually willing to recruit such candidates who are well-developed in terms of employability skills. Therefore, this report has undertaken four main employability skills in this research and explained them effectively in the business context. On the other hand, this report also briefly discussed about my personal employability skills and how these skills do helps me in my professional career respectively. Thus, it can be said that this report has successfully met all the required criteria respectively. This module has helped me understand the important of research skills, personal development planning and personal skills developments, which is required to accomplish success at university as well as in workplace. These skills sets involve effective communications, team working, problem solving, creative and innovations, which leads to ensure employability for the individuals. The preparations of this module also offers opportunities to the individuals in terms of career exploration, meeting employers skills requirements and ensuring effective CV writing and so on. 
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