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Introduction

This report is about my self-evaluation, personal development plan, and learning
progress.

It explains my strengths and weaknesses, my future goals, and what | learned about
learning.

This report includes my presentation slides with explanations of each part.
It shows my self-evaluation, SMART goals, and learning development.

Video Link:

Main Report vedio pdf.mp4

Slide 1: COVER PAGE

This screenshot shows the cover page of the presentation.
Itincludes the title, module information, student details, and university logo.

This helps to clearly present the work and identify the student and module.
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Slide 2: Introduction

This screenshot shows the introduction slide of the presentation.

Itincludes key points about current studies, previous qualification, interest in cyber
security, and future plans.

This helps to give a clear overview of the student and their learning goals.

INTRODUCTION

*Currently studying Computing Skills Level 4
» Completed Cyber Security Level 3

« Interested in cyber security

* Plan to continue to Level 5 & 6

*Career goal: Cyber Security Analyst




Slide 3: Reflective Model

Gibbs’ Reflective Model is used to think about experiences and improve learning (Gibbs,
1988).

Itincludes stages such as description, feelings, evaluation, analysis, conclusion, and
action plan.

In this assignment, this model is used to reflect on personal strengths and weaknesses
and plan future improvement.

REFLECTIVE MODEL

j Description

Gibbs’ Reflective Cycle [3] Bcticatlen Feelings

Gibbs’
Used to reflect and plan Reflective

future development " Cycle

Conclusion Evaluation

Analysis




Slide 4: SELF-EVALUATION

This slide discusses my strengths and weaknesses based on my individual self-
evaluation.

One of my strengths is that | am organised and a quick learner, which helps me
complete my work effectively.

One of my weaknesses is that | need to improve my confidence and develop more
technical knowledge in cyber security.

This shows what | am good at and what | need to improve in the future.

SELF-EVALUATION

Strengths Weaknesses

= I am organized and responsible = I need to improve my confidence in new

= [ am a quick learner. tasks.

= [ am interested in technology and cyber * Ineed to develop more technical
security. knowledge in cyber se.cu.nty.

= [ have a clear career goal for the future. . need.‘ £ bs more conlident whes

planning my future career.

= I need to gain more practical experience

in cyber security.




Slide 5: Key Traits from Self-Reflection

This screenshot shows the slide about key traits from self-reflection.

Itincludes main points such as self-awareness, motivation to improve, and clear career

focus, with short explanations for each trait.

This helps to show the skills developed from reflection and how they support future

learning and career goals.

KEY TRAITS FROM SELF-REFLECTION

Self-awareness I understand my strengths and
weaknesses [3].

WG e ROET 00 W T want to improve my digital and cyber
security skills [3].

(G LTI LTSS {04 LIl | have a clear interest in cyber security
as a future career [3].




Slide 6: Professional Development Plan (SMART Goals)

This screenshot shows the professional development plan based on SMART goals.

It includes a table with specific goals such as completing Computing Skills for the
Workplace, finishing Level 4 Cyber Security, continuing to Level 5 and Level 6,
gaining Security+ and CEH certifications, and developing cyber security skills and

experience.

The table also includes actions, resources, qualifications, performance measures,

and expected completion dates for each goal.

The planis focused on becoming a cyber security analyst, which requires technical

knowledge, certifications, and practical experience.

This helps to show a clear path for future development and the steps needed to

achieve this career goal.

PROFESSIONAL DEVELOPMENT PLAN WITH SMART GOALS

Complete Lavel 4 Cyber Ettend classes , complate Omline notes, study time Lewel 4 qualification Pass all modulas Febmary 2027
Securi

ity all assignments
Complete Level 5 and Continue study , Study ials, university Lewel § and Level & qualification  Pass all modules 2029
Lewel & Computing all coursework support
Zain Security+ and CEH Study and pass both Omline courses, practice tests Security+ and CEH Pass both exams 2030
exams
Gain cyber security Apply for internships or IT  Job sites, university support Work experience Complete job or internship 2031
EXpeTisnce jobs

Develop cyber security Practice labs and tools Omline labs, courses Sldlls development Complete practical tasks 2031
skills




Slide 7: Learning to Learn

This screenshot shows the learning to learn slide from the presentation.

Itincludes key points about learning, such as learning can be difficult at the beginning,
being open to new experiences, learning from mistakes, and moving outside the
comfort zone. It also shows simple learning steps like understanding, remembering,

and applying knowledge.

This helps to explain how learning develops over time and how these ideas can support

personal and academic improvement.

LEARNING TO LEARN

Learning can be difficult at first

Agile learning = open to new experiences [1]
Learn from mistakes

Move outside your comfort zone [2]

Learning steps: understand — remember — apply




Slide 8: Conclusion

This screenshot shows the conclusion slide of the presentation.

Itincludes the main ideas of the work, such as self-awareness, the SMART plan, and the

future career goal.

This helps to summarise the presentation and show the overall learning and future

direction.

CONCLUSION

&5
Self- SMART Future
M . Plan . Goal




Slide 9: References

This screenshot shows the references slide of the presentation.

Itincludes the sources used in the presentation, such as books and articles related to
learning and reflection.

This helps to show where the information was taken from and supports the content of
the work.

REFERENCES

* [1] G. Hallenbeck, Learning Agility, 2018.
* [2] A. Molinsky, If You’re Not Outside Your Comfort Zone, 2016.

* [3] G. Gibbs, Learning by Doing: A Guide to Teaching and Learning Methods, Oxford,
U.K.: Further Education Unit, Oxford Polytechnic, 1988.




Conclusion

This report explained my self-evaluation, professional development plan, and learning
progress.

It showed my strengths and weaknesses and how | can improve them in the future.

It also included a SMART plan to organise my goals and steps towards becoming a cyber
security analyst.

My main goal is to become a cyber security analyst, and this report shows the steps |
need to achieve this.

Overall, this report helped me understand my learning and plan for my future
development.
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