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 Open Assessment Part 1
The following is an answer to the question on the Case Study “What Skills will employers be looking for in the future?”

Question: Identify and explain the skills employers consider to be important in contemporary times?

According to the case study employers are seeking to employ people who have the following skills.
1. Digital Skills- In the modern era of technology and how fast it is moving we all need to update our digital skills and be computer literate, using and understanding analytics comfortably.   Digital skills can include the basics such as communicating through technology such as Emails, Word documents, collecting data and being safe online. To more advanced programmers like coding, AI and networking. Institutes such as schools are adapting to this and are preparing students from an early age, as this is a skill that will shape their future in whatever employment they seek. 
2. Creative thinking- Skills such as problem solving, writing, visual, open mindedness and communication skills are essential currently and will be for the foreseeable future. It is important as it helps you look at problems and any situation from a fresh view. Keeping an open mind and not judging a situation or problem straight away, looking for solutions is the way forward. Many students are using podcasts and Microsoft stream to video their presentations, thinking outside the box to deliver their essays rather than write an essay. This skill will prove more beneficial for employers if they are unable to be in the office if they need to make conference calls like Zoom or Teams meetings.












3.Active Learning- The job market is constantly changing, and we need to evolve along with it. Skills which were relevant ten years ago need to be updated regularly, new software is always being added to make jobs more efficient and secure information safely. Active learning delivered to employees through training eg, role play, debates, team projects or online teaching. Annually updated will keep employers and their employees   involved in the learning process. This promotes recall and a deeper understanding, sparking their creative thinking. With active learning outcomes are better some knowledge is retained, so the employee can adapt and apply repeatedly.

Critical Thinking- Having to think for yourself and taking the lead. Evaluating, analyzing and devising strategies for what would suit a particular project or an identified problem. 

The above are power skills that are vital and skills for life. Skills which employers are seeking in candidates, by developing these skills employees have a chance to future proof their careers and explore a range of opportunities in their chosen career path. Hybrid work could be the future in the workplace, as the recent pandemic has shown.  Technology advances frequently and at a fast pace.  Keeping up with continuous learning, knowledge and upgrading your skills is the way forward in the competitive job market and essential to succeeding tomorrow.  Learning today for a better tomorrow.







