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In this assignment I have created a presentation on self-evaluation for learning in the digital era I will discuss the Gibbs cycle self-development and a personal action plan and a topic from unit 4 the topic I chose is learning to learn.
Main Body
This is my PowerPoint presentation for my self-evaluation and I have gone over 3 tasks about self-evaluation and personal development.




Video Link:  https://www.youtube.com/watch?v=bRVLhVROTSQ
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The Gibbs cycle is a sample 6 steps process is to teach on how to reflect on your six phases of the reflective cycle of teaching. Its teaches us a good experience of feeling reflective observation doing and thinking ability, it strengthen our ability to practice new thing and take action this involves honest self-analysis of your experience with peers or at our work to know where our strengths, weaknesses and where we can make  our adjustments by looking back on our actions, challenging of where we can make adjustment is our old ways of applying thinking on our feet this is where by reflective action comes in,  we can adapt by learning and improving our performance to ensuring our professional growth.
At work or any career this is where Gibbs reflective cycle come in, step by  step helps us to learn well and put together an action plan, the cycle starts with the first step description, this method will help you to improve self-reflection, so let’s take a look in more details.


Step1
Description, building a framework consisting of six stages description, feelings, evaluation, analysis, conclusion and an action plan designed to help us educate from experiences, especially in professional settings it promotes deeper understanding by moving forward to good practices and qualities, it helps us analyse our thinking and prepares you for future engagement. Description allows you to reflect on details of what happened? To ask yourself for a factual account of the situation, including who was present? where it happened? Description is the primary step of an account of a particular situation to give a detailed account of it.

Step 2
The feelings are the emotion inner and physical sensations we feel it can be fear, happiness, sadness or love they are reactions or stimulation of a feelings, controlling us and the way to behave towards other people around you, such as hurt or excitement. I am a patient and calm person, I feel calm and steady, even when things are difficult or taking a long time. Instead of feeling angry or rushing I feel peace accepting the situation hoping and trust that it will work out well without panicking. At times I feel nervous when dealing with people who fail to understand that I am also human and I have feelings like them, I will like people to take me and my feelings seriously, and my feelings should be taking into consideration. Being patient and humble, people may mistakenly think that this is a quality of a weak person. Talk about feelings and how to regulate those feelings and describe what they are is necessary when reflecting on a situation using the Gibbs cycle.
Step 3
Evaluation, to evaluate a situation or something that happened is important because you can reflect on what happened and ask yourself the question. What went well and what didn’t go well? Because the Gibbs method makes you reflect on what happened it is important to evaluate it and find any positive or negative parts of what happened.

Step 4
Analysis is a good step in the cycle because it makes you ask what contributed to a situation? For example, if you were in an argument with somebody that may have hurt your feelings then it is now making you ask without using feelings but to use logic because you are now finding other reasons that may have caused this argument to happen. Because sometimes people may be going through this at home or at work that have nothing to do with you but because they feel like things are becoming more stressful, they can build up. This means they might direct these frustrations at the wrong person because they are having difficulty controlling their emotions. Sometimes people may have a pattern of anger so if somebody is ok one day and then the next day seem to be in a bad mood, this means the person could have a situation that seem to be occur regularly. They may be arguing with a partner or a family member at home and because they seem to be in a pattern of arguing then they may have trouble controlling these emotions. So the Gibbs cycle when it comes to analysis allows you to use more logical in think because you are thinking of the context of an argument and you are now looking for patterns and contributing factors and for context within an argument.
Step 5
For conclusion it’s important to think about what are you able to change? This method makes you use critical thinking because you are now looking for something you can change because you have reflected on this argument You thought about what happened and about how you felt then you done an evaluation about what did or did not go well. This mean I have more insight into what happened and can now as yourself what changes could you make for the next time something like this happens? This means that you are now looking to make a personal change this is apart of personal development because you are taking accountability for yourself and plan to do better. Also asking yourself what lessons you have learned? means you are learning from that argument, and you are teaching yourself to do better. This is very important because you are learning about yourself and about your feeling, and when you do this, you also learn about other people’s feelings and their behaviour. This means even if you have a negative experience, you can get something positive out of it because you are learning from a situation and developing and growing from every experience.
Step 5
Action plan is the last step in the Gibbs reflective cycle because it means that you are creating an action plan. This will enforce the changes that you may have decided that you want to make and the lessons you have learned, when you have an action plan this means you plan to act so that you are now actively making decisions. So, when you ask yourself what are my next steps? You will be planning steps to help you enforce the changes you want to make, and any other factors need to change to ensure that what you have learned from that argument is now acknowledged. So, when you have another argument, you now have knowledge of yourself and the feelings you felt the last time it happened. Because you have learned from a previous experience and have a plan of action of what you would like to do differently from the last time you can now use the argument as an opportunity to make a change and to develop yourself personally. This is growth and a great way to control your emotions because you are not dealing with a situation with your emotions you are experiencing and learning while using critical thinking and logic.













Slide 6 	TASK 1: SELF EVALUATION
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In my self-evaluation I have given three strengths and three weaknesses for my weaknesses it has been managing my time and to get better I am actively attending classes at university and have planned it alongside my work. Going to university and working has helped me with my self-confidence because I am speaking to people and learning new this. Because I have been communicating with people and learning with them I have been making friends and seeing I have things in common with them helps me to feeling more confident when making friends.

Slide 7 	TRAITS GAINED FROM THE SELF EVALUATION
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I have done a self-reflection and have learned along the way that I am always willing to learn new this because I believe that I can always improve in life, and that is a good way to develop as a person. I am very patient and I try to give myself time and patient with people because we all have our own way of doing things. I believe I am brave person because even if I am nervous or scared to do something I will try my best to do it.










Slide 8 	PROFESSIONAL DEVELOPMENT PLAN
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In my personal development plan i have listed my weaknesses this is my time management, lack of confidence and not good at making new friends. My personal action plan will be attending university because I will be meeting and speaking with new people and I will be attending classes. Speaking to people on the phone and in person about university and modules will be a source of my support for my development. My development opportunities will mainly take place at trinity st David university and at work because that is the environment where I am able to speak to the most people. I will measure this performance with my friends and family, work colleagues and students and my lecturer. I plan to make improvements in the space of 4 years. 




Slide 9 	UNIT 4 TOPIC SUMMARY
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For task 3 unit 4 the topic summary I have chosen is learning to learn because learning from your mistakes is very important and when you do this can learn different strategies on how to do something. When you are willing to learn from your mistakes you will have the opportunity to grow and show character that also helps you grow as an individual. This is important when working as a team because you can then contribute and have good work ethic when working as a team, learning from others and be willing to see other ways of doing things. Networking with other people can help you to build communication skills and will also help you to work together as a team to be productive when working on a project or a goal.[1][2][3]. To do an analysis of situation when working as a team it important to recognise patterns and factors that may contribute to a team that has problems functioning. When working as a team it is important to consider that certain people may have communication differences or person issues that may hinder the team’s ability to work towards a goal. This may cause differences of opinion and may cause arguments within the team so its important to take into account all factors that might contribute to the disagreements and any patterns of behaviour that is leading to arguments.[4][5]







Slide 10 	CONCLUSION
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In conclusion I plan to develop my weaknesses in order to be better at networking with people and to become a more confident person. I will use the Gibbs reflective cycle for work and in my personal and apply it to develop my skills of learning and working with others. As I believe I will make mistakes I plan to learn from my mistakes and to have the mindset of being willing to learn and keep a consistent positive mindset.




Slide 11
[bookmark: _Toc184033996]  	  [image: ]


[bookmark: _Toc184033997]References
References
[5] E. Gambrill and L. Gibbs,Critical thinking for helping professionals: A skills-based workbook, Oxford University Press, 2017.
[4] K. A. Smith and P. K. Imbrie, "Teamwork and project management," 2004,
[3] D. Zack, Networking for people who hate networking: A field guide for introverts, the overwhelmed, and the underconnected, Berrett-Koehler Publishers, 2019.
[2] C. Newfield, The great mistake: How we wrecked public universities and how we can fix them, JHU Press, 2016.
[1] M. Graban, The Mistakes That Make Us: Cultivating a Culture of Learning and Innovation, Constancy, Inc., 2023.






image1.png
A presentation on Selt-Evaluation,
Protessional Development Plan and
Assigned Topic Summary

MODULE NAME: LEARNING IN THE DIGITAL ERA
MODULE CODE: ACCA 4025

STUDENT NAME:MARGARET BISONG

o

STUDENT ID: 252360 4

LECTURER'S NAME: KOUSHIK

GROUP:2





image2.svg
                                                                A presentation on Self - Evaluation, Professional Development Plan and Assigned Topic Summary MODULE NAME: LEARNING IN THE DIGITAL ERA MODULE CODE: ACCA 4025 STUDENT NAME:MARGARET BISONG STUDENT ID: 252360 4 LECTURER’S NAME: KOUSHIK MODAK GROUP:2          


image3.png
Contents





image4.svg
                                                 Contents     Assignment 2  Task 1: Self - Evaluation  Task 2 PDP  Task 3 Unit 4 topic summary  


image5.png
Introduction

» Self reflection
» PDP Personal development
* Gibbs reflective method

* Jtopic from unit





image6.svg
                                         Introduction • Self reflection • PDP Personal development • Gibbs reflective metho d • 1topic from unit  


image7.emf
Main Body


Microsoft_PowerPoint_Slide.sldx
			Main Body

























Main Body





image8.png
Gib b S Gibbs Reilec_tille Cycle
\

./ ccscnptmn \

Reflective
Model





image9.svg
                                                                                                                                                                                                                                    Gibbs Reflective Model     


image10.png
Task 1: Selt~-Evaluation

Strengths Weaknesses

* patient
® Honesty
® brave

® time management.
e | ack of confident
* Not good in making nammm,

friends \\ e





image11.svg
                                          Task 1: Self - Evaluation  Strengths  • patient • Honesty • brave  Weaknesses  • time management . • Lack of confident • Not good in making new friends  


image12.png
Traits

gained from ¢

Always want to learn more

i cli-
retlection 7





image13.svg
                                                                                                                             Traits gained from the self - reflection   Always want to learn more   I can be patient   I am a brave person  


image14.png
Task 2: Protessional Development
Plan with SMART Goals

Personal Resources and | Development |Performance
Action Plan | Support Opportunity Measurement
required with

Professional
Qualification

Expected
Completion
Date

time By Speaking on Trinity st David ~ From friends
management. attending phone and in university and family
university person

Lack of By speaking At work Speak to other
confident to people students

Not goodin  Interacting
making new  with people
friends




image15.svg
                                         Task 2: Professional Development Plan with SMART Goals                                             Expected  Completion  Date  Performance  Measurement  Development  Opportunity  with  Professional  Qualification  Resources and  Support  required  Personal  Action Plan  Goal to  Achieve  4 years  From friends  and family  Trinity st David  university  Speaking on  phone and in  person  By  attending  university time  management.  Speak to other  students  At work  By speaking  to people  Lack of  confident  Interacting  with people  Not good in  making new  friends  


image16.png
Task 3: Unit 4 Topic Summary
learnin to learn

* Learning from mistakes[5]

* Be willing to learn from my mistakes[4]

* Networking with other people[3]

* Analysis gibbs when working with a team[2]

* Action plan gibbs working[1]





image17.svg
                                         Task 3: Unit 4 Topic Summary learnin to learn • Learning from mistakes[5] • Be willing to learn from my mistakes[4] • Networking with other people[3] • Analysis gibbs when working with a team[2] • Action plan gibbs working[1]  


image18.png
Conclusion

* Networking
* Building confidence

* Learning from my mistake s





image19.svg
                                         Conclusion • Networking • Building confidence • Learning from my mistake s  


image20.png
References

* References

* [1]E.Gambrilland L. Gibbs, Critical thinking for helping professionals: A skiltbased workbookOxford
University Press, 2017.

* [2] K. A.Smith and P. K. Imbrie, "Teamwork and project management," 2004,

* [3]D. Zack, Networking for people who hate networking: A field guide for introverts, the overwhelmed, and the
underconnectedBerrett -Koehler Publishers, 2019.

L]
* [4] C. Newfield, The great mistake: How we wrecked public universities and how we can fix them

2016.

* [5] M. Graban, The Mistakes That Make Us: Cultivating a Culture of Learning and Innovation,C
2023.




image21.svg
                                         References • References • [1] E. Gambrill and L. Gibbs, Critical thinking for helping professionals: A skills - based workbook, Oxford University Press, 2017. • [2] K. A. Smith and P. K. Imbrie, "Teamwork and project management," 2004, • [3] D. Zack, Networking for people who hate networking: A field guide for introverts, the overwhelmed, and the underconnected , Berrett - Koehler Publishers, 2019. • [4] C. Newfield, The great mistake: How we wrecked public universities and how we can fix them, JHU Press, 2016. • [5] M. Graban, The Mistakes That Make Us: Cultivating a Culture of Learning and Innovation, Constancy, Inc., 2023.  


