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[bookmark: _Toc215136409]1.1 Introduction
Midwifery is a vital part of health and social care, providing care that supports women through pregnancy, labour, and the postnatal period. Midwives safeguard the wellbeing of both mother and baby by combining clinical expertise with emotional support, ensuring care is respectful, inclusive, and tailored to individual needs. Their role contributes significantly to positive health outcomes and family wellbeing.
[bookmark: _Toc215136410]2 Midwifery in the Health and Social Care Field
Midwives work across hospitals, clinics, and community settings, often alongside doctors, nurses, health visitors, and social workers to deliver joined‑up care. Their responsibilities extend beyond clinical practice to include health promotion, education, and safeguarding. They teach women about healthy living, infant feeding, and self‑care, while also recognising and reporting signs of abuse or neglect to protect vulnerable families. By supporting partners and families, midwives help prepare them for birth and adjustment to life with a newborn.
[bookmark: _Toc215136411]2.1 Description of Midwifery in Health and Social Care 
Midwives have a wide range of duties that monitor maternal and fetal health during pregnancy, assisting with labour and delivery, and supporting recovery after birth, while maintaining accurate records in line with professional standards. They promote informed decision‑making by explaining options around birth plans, pain relief, and infant care, ensuring that women and families feel empowered and supported. 
[bookmark: _Toc215136412]2.2 Explanation of Most Significant Skills Needed for Midwifery in Health and Social Care
[bookmark: _Hlk215129590][bookmark: _Hlk215131841]The Importance of Effective Midwifery Skills
Effective midwifery skills are essential for delivering safe, respectful, and high‑quality care to women and newborns. Midwives provide care throughout pregnancy, labour, and the postnatal period, and their role is recognised globally as central to improving maternal and infant wellbeing. The World Health Organization (2021) identifies midwifery as a critical intervention for reducing maternal and neonatal mortality rates and strengthening overall health outcomes, while the International Confederation of Midwives (ICM, 2024) outlines key competencies such as clinical proficiency, communication, and ethical decision‑making. At the national level, the Nursing and Midwifery Council (NMC, 2019) enforces rigorous standards to ensure midwives deliver person‑centred care. Together, these sources demonstrate how midwifery practice is shaped to safeguard quality in health and social care, highlighting its critical role in improving outcomes for mothers, infants, and families.

[bookmark: _Hlk215131962]The Importance of Professional and Ethical Skills
Midwives operate in emotionally charged environments where clinical competence must be matched by integrity, accountability, and compassion. Professional skills ensure that care is evidence‑based and effective, prioritising the health and wellbeing of women, babies, and families through up‑to‑date clinical knowledge, clear communication, and collaborative practice within multidisciplinary teams. Ethical skills complement this by guiding decision‑making in ways that respect autonomy, dignity, and cultural diversity, requiring midwives to support informed choice, uphold confidentiality, and obtain valid consent throughout the care journey. Ethical conduct is essential for building trust, particularly as midwives are often present at pivotal moments in people’s lives, where their behaviour must inspire confidence. Adherence to professional codes, such as the Nursing and Midwifery Council (NMC) Code, ensures practice is underpinned by honesty, fairness, and transparency, while also supporting accountability through reflection and justification of actions (NMC, 2018). The importance of these skills is reinforced by global and national authorities, with the World Health Organization emphasising the need for midwives to be well trained, properly supported, and regulated to deliver high‑quality maternal and newborn care (Langins, 2024). Similarly, the International Confederation of Midwives highlights that midwives are responsible and accountable professionals who must apply up‑to‑date knowledge and skills in all aspects of care (ICM, 2023).
The Importance of Achieving Quality Care Through Evaluation and Research
Quality midwifery care relies on systematic evaluation and robust research to ensure safety, evidence-based practice, and responsiveness to the needs of women, babies, and families. Evaluation involves assessing clinical practices and outcomes against established standards, enabling midwives to identify improvements, uphold accountability, and maintain public trust. Research underpins these standards, guiding decision-making and shaping policy. The Nursing and Midwifery Council (NMC) defines quality care as safe, person-centred, timely, equitable, evidence-based, and efficient—principles embedded in professional standards. Evaluation tools such as audits and feedback systems verify adherence to these standards and support reflective learning. Research identifies best practices, addresses knowledge gaps, and fosters innovation. For instance, NIHR-supported studies show that midwife-led continuity models improve outcomes and reduce interventions, especially in underserved groups. Evidence-based practice (EBP) is central to midwifery, requiring practitioners to appraise and apply research critically. Embedding research skills in education fosters autonomy and a culture of inquiry. Evaluation and research are essential to safeguarding trust, improving outcomes, and advancing the profession. Midwives must maintain current knowledge and integrate research into clinical reasoning, as emphasised by the NMC and educators like Folliard and Sanders (2022). National strategies, such as those from the Welsh Government, also stress the importance of research capability for improving care and population health.

[bookmark: _Toc215136413]3 Strategies for Skill Improvement for Midwifery
[bookmark: _Toc215136414]3.1 Three Strategies to Improve the Skills for Midwifery
To improve midwifery skills, a range of strategies are widely endorsed, including mentorship, reflective practice, leadership development, and simulation‑based training. Experienced mentors play a crucial role in shaping student competence, as highlighted by BMC Nursing (2024), while the Royal College of Midwives (RCM, 2023) emphasises leadership as a driver of professional growth. Global frameworks also reinforce these priorities, with the International Confederation of Midwives (ICM, 2024) updating its competency standards to reflect evolving professional expectations, and the World Health Organization supporting hands‑on learning environments as essential for advancing maternal and newborn care. Collectively, these approaches demonstrate a strong international commitment to strengthening midwifery practice and ensuring safe, effective, and person‑centred care.
To strengthen professional and ethical skills, midwives can adopt a range of evidence‑based strategies that support both competence and accountability. The Royal College of Midwives (RCM, 2024) recommends engaging with midwifery‑led research and reflective practice to build capacity and improve care outcomes, while NHS England (2020) highlights the importance of structured learning environments, peer support, and leadership engagement in translating evidence into practice. Academic research further reinforces this by emphasising the value of embedding research skills into midwifery education, enabling practitioners to critically evaluate ethical dilemmas and apply evidence‑based reasoning (Folliard and Sanders, 2022). Collectively, these approaches foster continuous improvement, ethical awareness, and professional accountability across all stages of midwifery careers. Their effectiveness lies in being grounded in peer‑reviewed research, national policy, and professional guidance, with a consistent emphasis on reflective learning, research engagement, and ethical reasoning that demonstrates a shared understanding of how midwives can sustain high‑quality, accountable care.
To ensure research quality, midwives must be able to assess timeliness, relevance, credibility, accuracy, and potential bias, developing these skills through both formal education and practical engagement. Structured opportunities such as research modules, continuing professional development, audits, and journal clubs provide valuable support, while access to databases including CINAHL, PubMed, and the Cochrane Library ensures practice is informed by reliable evidence. The ability to evaluate and apply research is therefore foundational to high‑quality, person‑centred care, empowering midwives to uphold professional standards, improve outcomes, and sustain a compassionate, scientifically grounded profession.
4 Conclusion
Midwifery integrates essential skills, knowledge, and values to deliver clinical excellence and compassionate, person‑centred care. It requires technical proficiency, sound judgment, and sensitivity to emotional, psychological, and cultural needs of women and families. Midwives provide safe, responsive support across the childbirth continuum—antenatal, labour, birth, and postnatal—while ethical conduct fosters trust, accountability, and respect. This foundation builds therapeutic relationships that empower women and support informed decision‑making. Commitment to evaluation, reflection, and research ensures responsiveness to evidence, adaptability to changing contexts, and improved outcomes. Collectively, these competencies define high‑quality, woman‑centred maternity care within modern multidisciplinary healthcare.
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