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[bookmark: _Toc106573095]1. Introduction
Personal values and the ability to think critically are two of the most important things at work. The foundation for a meaningful and authentic existence is built on the foundation of his personal values. One will be able to better articulate his thoughts, ideas, and opinions if one practises critical thinking. With critical thinking, one cultivates his creativity and the ability to think outside the box, which can be used in a variety of different areas of one's life (VerLinden, 2021). In this report, the author tries to figure out how a person's beliefs and values affect how they act at work. In addition, provides a brief critical reflection on the development of critical thinking in the workplace 

[bookmark: _Toc106573096]2. An analysis of the impact of individual beliefs and values on workplace behaviour
The author will analyse the impact of individual beliefs and values on workplace behaviour in this part. The debate will include such topics as What are individual views and values, how are they perceived, and how do they influence workplace behaviour?
[bookmark: _Toc106573097]2.1 What are Individual beliefs and values?
Individual beliefs: The degree to which an individual is certain about something they believe to be true is indicative of how strongly they hold that belief. Faith, perfect certainty, or a high likelihood of being true can all serve as pillars on which a person's system of beliefs is built. Faith is held by the majority of individuals. Every one of these items can serve as the cornerstone upon which a person's views are founded. It is possible for a person's views to be shaped by a variety of factors, including the statements of others, the individual's personal experiences or experiments, the individual's acceptance of societal and cultural standards (such as religion), and a variety of other factors (e.g.education or mentoring). A prospective belief is nothing more than an idea until the individual in question recognises it as genuine and incorporates it into their collection of fundamental convictions. A belief about the future is nothing more than a concept till that time comes. A belief about the future is merely a concept until it happens (Richman, 2022). Each individual needs to conduct their own research and investigation in order to analyse and validate the numerous contrasting points of view that are being presented. When a person comes to the realisation that a belief is valid and ought to be defended, that belief will eventually become a part of the wider set of beliefs that the person has.

Personal values: There is a widespread misconception that one's ethics and worldview are the sole factors that contribute to their unique identity. People use them as a guide to help them organise their day-to-day lives and make decisions about the things that are essential to them. They also use them to help them decide how to spend their time. People consult them as planners to assist them in organising the activities of their everyday lives. People typically hold the belief that they can only begin to appreciate the significance of another person's devotion to a certain idea once they have gained an understanding of what that notion means to them. One of the things that must take place for a belief to mature into a value (Ekendahl, 2019) is for it to go through this process. Beliefs can be broken down into many various types of values, such as those regarding a person's mental and physical health, the security of their finances, the development of their job, and the significance of their family. It is necessary for a person to be able to articulate their fundamental worldview in order for them to be in a position to make decisions that are rational, accountable, and congruent with their values. This enables the person to make decisions that are consistent with their most significant values, as well as those that are reasonable and honest.
[bookmark: _Toc106573098]2.2  Why is it important to understand personal values?
Many people are under the erroneous assumption that it is easy to determine an individual's values by seeing the types of people who "have" or "possess" various values. This is a fallacy that has led to widespread confusion. In a similar line, the objective of this study is to determine whether or not a person's values influence the ideas that they have, the emotions that they go through, and the actions that they choose to take (Nedelko and Brzozowski, 2018). The vast majority of people will go to extraordinary lengths to avoid behaving in a manner that is incompatible with their core ideas and values. They engage in this behaviour to shield themselves from having unfavourable thoughts about who they are. People also place a great lot of value on their morals and principles because their beliefs are a key part of how they make sense of the world in which they live. As a result, people give their morals and principles a tremendous deal of weight. There is a common misunderstanding among people that developing one's values might help in the process of expanding human knowledge. This is because individual norms and feelings are inextricably linked to societal standards and expectations. Because of this, the core beliefs that a person upholds have a huge impact on the choices that they end up making in their life. This exemplifies the significance of values because of the important part they play in the decision-making process of every individual. According to the findings of this study, how we understand certain concepts, such as those about values, may have a significant bearing on how we apply those concepts in our private and professional lives. This is the conclusion that can be drawn from the findings of the study (Sauchelli, 2021). Some individuals are of the idea that one can infer a person's feelings towards a certain issue by looking at the values that person holds. One particular line of thought holds that this particular viewpoint is correct. For instance, when someone says, "This is a great painting," what they are saying is how they feel about the piece of art that they are looking at at the time. This may be a painting, a sculpture, or any other form of visual art. On the other hand, a value is not the same thing as how something makes a person feel, and he can't reduce a value to how something makes him feel. Even the way something makes a person feel cannot be used to determine its value. The only way to get across how anyone feels about something is to first explain how it makes him feel in general. There is no other way. It is not possible to judge the value of something based solely on how it makes them feel; that is not how the system works (Kolodinsky, Giacalone and Jurkiewicz, 2017). In most situations, People can make decisions about what is most important to them despite how they are feeling at the time. As a result of this, they can determine whether their opponent holds views that are not valid.

As we continue to learn more about personal values, the author wants to talk about how personal values may be able to change how a person acts, how he feels, and, most importantly, how he thinks. Most of the time, the things that people think are most important are the ones that drive them to do things that they do almost without thinking. Most of the time, these guiding ideas are deeply rooted in the culture of the community. Because of these changes, we can now look at human agency and reflexivity in terms of how people's values affect how they act reflexively. From where we were before, this is a big step forward. These guiding ideas, which are often part of the culture, have an effect not only on the person who receives and uses psychological research but also on the person who uses it. On the other hand, a person's values may have a big impact on both how they think and how they act. This is because most people learn their values when they are young. Some people think that an attitude is either a group of ideas and values that are connected in a certain way or a value that is more important in different situations (Walkowitz et al., 2021). Others think that a person's attitude is a value that can change depending on the circumstances. There is a lot of evidence to suggest that you can't overstate how important values are to our actions and how they shape our attitudes. This shows that we can't say enough about how important values are to how we act.
[bookmark: _Toc106573099]2.3 The impact of personal values on workplace behaviour
According to the author, a person's values may be more than just a means by which they can communicate or demonstrate what they believe in. The way we see the world is significantly influenced by the personal values we have. This is because individual values, which are connected to social standards and beliefs, are regarded as being significant components of how people's perspectives develop over time (Roccas et al., 2019). According to this piece of writing, a person's values should serve as a guide for how he should behave and make decisions based on his perspective of the world. The pursuit of one's values is what motivates everyone to act in the way that they do. According to this paper, a person's values will be the criteria that he uses to select what aspects of his life are significant to him as well as what he requires and desires. When completely understood, the cognitive, emotional, and directional components of values provide criteria for judging, selecting, and forming preferences. Values can be broken down into three categories: The fact that a person's values influence both the choices and preferences that they make demonstrates that personal values can be utilised to guide either the investigation or the decision-making process. People tend to ignore or downplay information that could potentially stand in the way of their living their lives the way they want to live them. According to the author, people base their decisions on what they value most in their lives. A piece of empirical research that Hemingway conducted contrasted the personal values of typical business owners to those of other types of managers (Finegan, 2021). This demonstrated that what was said was correct. It was brought out how significant a person's values are to the decisions they make and the actions they do afterwards. In addition, the ethical component of decision-making has been connected to the personal values of individuals, and it has been hypothesised that managers in organisations are impacted, in addition to the predetermined business objectives, by their ethics. The connection that exists between the ethical dimension of decision-making and the values that individuals uphold, The vast majority of those who study the ethics of conducting business appear to have arrived at the opinion that an individual's values do play a role in the ethical component of decision making. The writer of this piece contends that a greater amount of thought should be given to how people's values influence how they prefer to connect with their work and, more importantly, how people's values influence the ethical aspects of their decision-making while they are at work. The author of this piece argues that more consideration should be given to how people's values influence how they prefer to connect with their work.

Some individuals think that holding personal convictions makes them less inclined to engage in activities that are inconsistent with the ideals held by the group. Many people emphasize how their values make them feel and believe that they do not want to undertake or work on something that goes against their beliefs or values (Posner, 2020). This belief stems from the fact that they believe their beliefs and values are more important than anything else in their lives. Personal values at work shed light on the significance of an individual's values and the significant roles they play in how people think, feel and act while they are at work. Their internal principles have served as a deterrent to prevent them from thinking, behaving, or acting in a manner that could be characterised as "unethical or not good."

[bookmark: _Toc106573100]3. A brief critical reflection on developing workplace critical thinking
Critical thinking is the process of making a decision based on factual information, proof, findings, and assertions. This is a complicated topic with many different definitions, but they all include the rational, sceptical, and unbiased evaluation or analysis of factual evidence. Critical thinking is a way of thinking that is self-directed, self-disciplined, self-monitored, and self-correcting (Jenkins and Andenoro, 2018). It requires agreeing to high standards of quality and knowing how to use them well. It requires good communication skills and the ability to solve problems, as well as a willingness to get over grandiosity and sociocentrism.

Students need to make developing their critical thinking skills a top priority as the first step in the process of adjusting to the teaching method used at universities. The student's capacity for critical thinking should be honed as soon as feasible by acquainting them with and providing them with a learning technique that encourages them to think why and how rather than simply asking what. This should be done as soon as practicable. The point is that the process of asking "why" and "how" helps students learn how to think critically, gain knowledge in a meaningful way, and use what they know, instead of just knowing, analysing, and applying what they know to real-life situations, so they can figure out what they already know and what they still need to learn. The ability of the pupils to internalise and apply what they have learnt to their everyday lives is the single most crucial thing. It is required to have a learning model to design a learning scenario, which includes a reflection, and learning activity (Helyer et al., 2020). Having a learning model is necessary since it will support the learning that is intended. Kolb's model of reflective learning is one of the available learning models. The reflective learning model developed by Kolb emphasizes a thinking process that is founded on one's self-reflection, prior experience, and future goals.

Kolb’s reflective model: Experiential learning is the name given to Kolb's model of education, which is predicated on introspective analysis. The individual's own experiences serve as the basis for this method, which subsequently makes use of a three-step procedure to investigate, analyse, and assess the significance of those experiences (Bassot, 2020). After we have completed this process, the newly gained knowledge will be the foundation upon which we will launch a fresh iteration of the cycle that we have been following. The reflective model developed by Kolb can be broken down into four distinct phases, which are as follows:
Concrete experience: I am aware of and actively participate in an event that prompts the realisation that I must reflect methodically to acquire a new skill, or make advances in one that I already possess, as well as to improve my overall level of practice. This realisation causes me to realise that I must reflect methodically to acquire a new skill or to make advances in one that I already possess. At this juncture, I will make a note of the unique conditions and simply describe what I observe, how I feel, and what I think you think about the matter in question.
Reflective Observation: After having the experience described on paper, it is now time to think about it in a more in-depth manner and examine what transpired in that particular circumstance. What I Need to Ask Myself What I Need to Ask Myself Is: What Worked? What Did Not Work? How did this predicament come about? Why did I and those around me act the way that we did?
Abstract Conceptualisation: The questions that were asked in the reflective observation stage serve as a springboard for the guiding question for this stage, which is, what could I have done better or differently? How can I make myself better? (Lenger, 2021) At first, I focus on discovering new approaches to resolving the issues at hand and formulating plans for how to proceed if I find myself in a circumstance that is very similar in the future. In addition, I am at the point in the process where I should consult my colleagues and the relevant literature to acquire a deeper comprehension and more ideas.
Active experimentation: This is the stage where the newly obtained theoretical information is now being put into practice. I bring back into my practice my insights and thoughts about ways in which things could be improved, as well as the theories, and I experiment with the newly developed solutions. Because only some of them will be successful while others will fail, this will become the foundation for the next cycle automatically. As the experiences gained during the active experimentation stage evolve into the "concrete experiences" that come after them.
The idea that learning occurs as a result of involvement in real-world activities is at the core of Kolb's learning cycle. The summary indicates that I can derive meaning from an experience by reflecting upon it. After I have a better understanding of what took place, I will be able to draw conclusions or gain knowledge from it. After that, I'll be able to apply what I've picked up from them to devise a strategy for dealing with fresh challenges (Ramsey, 2020). I have to start the learning process all over again whenever I apply what I've learned to a new circumstance. When viewed from this angle, the cycle can be compared to a spiral. According to Kolb, the learning cycle can be entered at any point along its path. The reflective learning method developed by Kolb surely has a positive impact on students' levels of critical thinking ability. Developing critical thinking skills involves several different abilities, including the capacity for conceptual thinking, as well as the ability to apply, analyse, synthesise, and evaluate new information. The influence of the Kolbs model on the extent to which pupils can cultivate their critical thinking skills can be observed in this section.

[bookmark: _Toc106573101]4. Conclusion
This report demonstrates the significance of personal values and critical thinking, as well as their impact on the workplace. Personal values provide the foundation for decision-making, while critical thinking assists in making the ultimate choice in the job and other aspects of life. Therefore, it may be stated that developing critical thinking and possessing strong personal values are essential. 
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