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Racism and discrimination types.

Racism is a systemic issue that has plagued societies for centuries. Despite progress in some areas, it has adverse effects on many individuals and communities worldwide. To address effect. In responding to racism effectively, it is essential to understand the environment in which it occurs. Working towards a desired outcome that fosters equality, respect, and inclusivity is also essential.
 
The environment refers to the social, cultural, political, and economic conditions that shape individuals' and groups' attitudes, behaviours, and experiences. In the case of racism, the environment includes historical, institutional, and personal factors that perpetuate discriminatory practices and beliefs. Understanding the environment requires examining these factors in-depth and identifying the root causes of racism.

Historical factors play a significant role in shaping the environment of racism. Racism has a long and complex history, with roots in colonialism, slavery, and the exploitation of marginalized groups. These historical events have created a legacy of inequality, impacting society today. For example, in many countries, the education system has been designed to promote the dominant culture and ignore the contributions of minority groups. The result is a lack of understanding and empathy toward marginalized communities, perpetuating discriminatory attitudes and behaviours.

Institutional factors are another critical aspect of the environment of racism. Institutions, such as government bodies, corporations, and media outlets, significantly impact the experiences of individuals and communities. For example, policies restricting access to housing or employment based on race can contribute to economic and social inequality. Similarly, media representations of minority groups can reinforce stereotypes and negative attitudes toward these communities.

Personal factors are also essential to understanding racism's environment. People's beliefs, attitudes, and behaviours toward other races are shaped by their experiences, upbringing, and cultural backgrounds. These factors can contribute to both conscious and unconscious biases that perpetuate racism. Addressing personal factors requires education, awareness, and a readiness to confront biases and assumptions.

To achieve the desired outcome regarding racism, taking action at multiple levels is essential. A comprehensive approach must address historical, institutional, and personal factors and work towards fostering a more inclusive and equitable society.

At the institutional level, policies and practices that perpetuate racism must be identified and addressed. In addition, these policies should be reviewed to ensure they do not discrimination based on race. It also involves increasing diversity in decision-making roles and creating opportunities for marginalized communities to participate fully.


At the personal level, education and awareness-raising are crucial. This includes teaching individuals about the history of racism and its impacts and providing opportunities for individuals to reflect on their biases and assumptions. It also involves creating safe spaces for marginalized communities to share their experiences and perspectives.

At the societal level, addressing racism requires a commitment to promoting inclusivity and respect. This includes creating opportunities for dialogue and collaboration between different communities, promoting cultural understanding, and celebrating diversity. It also involves challenging racism whenever and wherever it occurs and creating structures that support marginalized communities.

it is essential to address historical, institutional, and personal factors to achieve a desired outcome that fosters equality, respect, and inclusivity. This requires a comprehensive approach that involves policy change, education, awareness-raising, and a commitment to inclusivity. By working together, we can make society more just and equitable.

‌Different types of racism and discriminations. 

WHAT IS INDIVIDUAL RACISM?

Individual racism refers to an individual's racist assumptions, beliefs or behaviours and is "a form of racial discrimination that stems from conscious and unconscious, personal prejudice" (Henry & Tator, 2006, p. 329). Individual racism is connected to/learned from broader socio-economic histories and processes and is supported and reinforced by systemic racism. (Calgary Anti-Racism Education (2021). Forms of Racism. [online] Alberta Civil Liberties Research Centre. Available at: https://www.aclrc.com/forms-of-racism.)
‌
People of color and Indigenous people often internalize racism, knowingly or unknowingly, as a survival mechanism. One definition of internalized racism is "the inculcation of racist stereotypes, values, images, and ideologies propagated by the dominant white society about one's racial group, leading to feelings of self-doubt, disgust, and disrespect towards oneself and one's race." Several ways can be used to achieve this, such as bleaching one's skin to policing one's behavior so that one can defy stereotypes, "fit in," or not appear to be doing too much."






Institutional (systemic) racism

Although we have come a long way, racist policies and processes are deeply ingrained at the institutional level of our society. In prisons, schools, and all levels of government, peoples are disadvantaged because of systemic racism. 

Everyday racism
‘I am not a racist! You are just being too sensitive’…
Philomena Essed (1991) first coined the term ‘everyday racism,’ challenging the idea of racism as an individual problem. Everyday racism is not so much about racists themselves as it is about the racist practices ingrained in our society that are taken for granted.
It results from Aboriginal and Torres Strait Islanders' everyday experiences with people or systems that lead to a feeling of being racially judged covertly or unjustly. It can be intentional or unintentional. It recognizes that racism is systematic and is continually reinforced through regular, everyday practices – such as racial microaggressions.
(Griffith University (n.d.). Types of racisms. [online] Future Learn. Available at: https://www.futurelearn.com/info/courses/first-peoples-safer-healthcare/0/steps/50675.)

National Origin

It is unlawful to discriminate against an employee because of the individual's birthplace, ancestry, culture, or linguistic characteristics common to a specific ethnic group.
 
It is required for an employer to prove there is no discriminatory motive behind taking an adverse employment action against or denying an applicant due to their accent or manner of speaking. (www.cdc.gov. (2022). Types of Discrimination | Frequently Asked Questions | OEEOWE. [online] Available at: https://www.cdc.gov/oeeowe/faqs/discrimination.htm.)
‌

Conclusion there are many types of discrimination and racism. 
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