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[bookmark: _Toc25760019]Introduction
Current assignment highlights needs and importance of portfolio of evidence. How did I get to where I am today is discussed and diagram ‘my lifestyle’ is done. I did a review, talked about learning style and self-motivation. In overall assignment job role of risk, an analyst is taken into consideration. Career development plan, along with personal and professional development plan, is discussed (SWOT analysis, SMART objectives, Johari Window). In the next part of a personal development plan is prepared to understand long and short  term goals. After all, this readiness for employment is discussed, and on another aspect, focus is given on areas that are necessary for guidance of future activities.
How did you get to where you are today?
My name is Cristina and I am 33 years old. I will describe briefly about myself, about my life, about how I ended up where I am today. A hardworking , well mannered and friendly person with a positive attitude to work. I love to learn and I am always up for a challenge. Organizing and planning comes as second nature to me and I take great pride in the detail  of tasks. I adapt well with others and work productively on my own as well.
I was born in Moldova, a small country between Ukraine and Romania. After school I entered College of Law, Management and Economics in Chisinau. For several reason I didn’t go to university but the self-knowledge that I obtained in those four years that I studied in college  helped me to understand  that management and economics is the right choice and that the time will come when I will continue my studies. After college I agreed to work at Victoria Bank as a analyst, I worked there more then two years  but because of the low salary I decided to quit my job. I also left the country,  I rushed abroad in the hope of a better life.
In the following years I was like a flying bird, more than four years I lived in Russia, then two years in Italy and finally six years since I live in UK. Here I met my husband we made a wonderful family. We  growing up two beautiful boys.
I always dreamed of continuing my studies, and now after a break of 12 years, here I am. This course will enable me to gain the necessary knowledge and skills I needed to realize to work in every sector and be well prepared. I want to make progress in my workplace and develop my skills and step into the career ladder. In my future I intend to became a risk analyst. I know that is not easy to became a successful analyst in this country but my plan is already done. 
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Self-evaluation review
[bookmark: _Toc25760022]Self-motivation
It is essential to motivate myself to achieve long and short term goals of life. Reason self-motivation brings right and positive attitude towards working criteria. Along with this, it is also marked that self-motivation is beneficial techniques as it developed a mental state of an individual. Besides, it assists in overcoming critical situations. Self-motivation makes things simple along with this also helps in learning new things and bring adequate confidence in candidate. Individual become aware of its habits and knowledge in this respect it increases ability to understand one's self in a detailed manner. With self-motivation, I am learning and grow-regardless specific situation. That is why it is such a fundamental tool for reaching our goals, achieving our dreams, and succeeding, in this journey we call life.(MindTools,2020) I achieve my long term goal due to reason I keep motivating myself.
      To build the strongest levels of self-motivation are necessary four factors:
1. Self-confidence and self-efficacy
2. Positive thinking, and positive thinking about the future.
3. Focus and strong goals.
4. A motivating environment . 
Very quickly we can improve our self-motivation working on all of these together. Let’s look at each of these factors apart.
Self –confidence and self-efficacy
To have good levels of self-assurance, self-confidence and self-efficacy is part of being self-motivated. Self-assured means that I will set challenging goals for myself. According to Bandura, who defined self-efficacy as a belief in our own ability to succeed, and our ability to achieve the goals we set for ourselves.
Developing the self-confidence in yourself ,you will not only believe you can succeed, but you will also acknowledge the existence and savor  the achievement that  you already had.
Positive thinking, and positive thinking about the future
Positive thinking is closely linked to self-confidence as a motivating factor. Is very important to look positively, especially when things are not going the way you wanted. Positive thinking also helps you think about the attractive future you want to achieve.
When we wait positive results, our options will be more positive, and will  be less probable to leave outcomes to destiny or fortune. To have a bright picture of success, mixed with positive thinking, helps us bridge the gap between the desire for something and the desire to achieve it.
Focus and strong goals
How I said before, one condition of building self-motivation is to start setting strong goals.
When you set a goal, you make a promise to yourself. Part of the strength of this is that it gives you a clear direction. Part is that you have made this promise to yourself, and you will want to keep this promise. And part is that it is a challenge, and it is very interesting to try to meet that challenge.
The goals you have set should have the following characteristics:
Clarity –when the goals are clear, specific, measurable, and based on behavior, not outcomes.
Challenge –when the goals are difficult enough to be interesting, but not so difficult that you can not attain them.
Commitment-when the goals are attainable and relevant, they should contribute in a significant way to the major objectives you are trying to achieve.
Regularity of feedback- when you regularly monitor your progress toward your goals, to maintain your sense of drive and passion and to savor your progress toward those goals.
Sufficient Respect For Complexity –if the goal involves complex work, make sure that you don’t over-commit yourself.

A motivating environment 
The last thing to focus on is enclosing yourself with people and resources that will remind you of your goals, and help you with your internal motivation.
All these factors are helping us to get more confortable and confident with our self-motivation, we can use them only as needed, and for a little extra help.

[bookmark: _Toc25760023]Learning styles
Learning styles are techniques that speak about understanding required to understand and necessary to every individual to learn in different manners. Learning modes bring creativity in students, along with this, also make them creative in all aspects. In the same contrast, it makes a candidate to analyzed working and practical strategies based on model and principle of acknowledgement. In this aspect, it is necessary to analyze and go ahead with learning styles that include features such as visual, auditory, read, write and kinesthetic. After the exercises done in class I found that I am part of the kinesthetic learning style. Kinesthetic learning’s primary premise is that a student learns best when shown simulations, presentations and videos or when moving around in a hand-on environment .
[bookmark: _Toc25760024]Kolb Learning Styles
Kolb’s Learning Styles are divided  into four generic types including diverger ,assimilator ,converger and accommodator .
The Diverger (reflector) learner is specific  and meditative. These learners searching for the answers to how and why. They learn best when they observe and collect the information, keep away  from conflict when that is  possible.
An Assimilator( theorist) prefers the most sensible  course of action with their capacity being thinking and reflecting over acting.  Organization and a strong sense of control are  principal characteristics for assimilators. They have more benefit  when given time to reflect on new information.
[bookmark: _GoBack]Convergers (pragmatist) also prefer to work alone but with their ideas. They search for well-defined tasks and learning by experience and mistakes. Convergers are experts in problem solving while they prefer to learn alone.( McGill University, 2017)
Accommodators (activist)  are people oriented and the extrovert  of the Kolb Learning Styles. They are creative  in their learning process taking risks while avoiding routine .

Personal development Planning
In order to manage personal and professional development, it is necessary to set a clear goal regarding achievement. In addition to it is essential to plan your development. Regarding industry, individuals need to develop their plan. Training and development helps in developing personal and professional skills. I analyzed that before entering in a role, it is essential to develop personal and professional skills, creativity and knowledge. Risk analyst job is hazardous due to reason a risk analyzer determined or examined all risks that are associated with investment and operational cost. 




	Name: Christina S
Current Position: Risk manager
Start date: November 2019

	Performance Summary
[bookmark: _Toc25759888][bookmark: _Toc25760025]Section cover rating along with a summary of result on an actual basis in comparison to target.
Meet all decided target along with also focus on identifying tools of risk.
Concentrates on a more risky area that is proven challenging.
Discuss with senior and join a training and development program to improve analyzing skills.


	Career Goal(s):

	Long term goal 
To become most demanding risk analyst in UK.
Short term goal
Effectively deal with all challenges in current company and increase its productivity.


	Areas of Strength (Knowledge, skills and competencies)

	Creating a healthy and good relationship with clients and other involved team members.
Worked in an organized manner and focus on risky areas in workplace
Ability to figure out critical situation and area along with this good in identifying a solution.  

	Areas for Development

	I will focus on my confidence level to make myself liable to deal with high status holding clients.
I would focus on training and development program along with it trained myself to understand project in detail. 


Table 1: Personal Development Plan

Risk analyst deals with factors of market and elements of market is very competitive and changing, if individual does not plan for its job role and work, then it became difficult to achieve effectively perform a chosen role. Suppose students want to be a professional risk analyst, then-candidate needs to develop skills and knowledge as per job requirement (Anderson,2015). I figured out difficulties in managing data that lead to inefficiency in information and data handling. However, I understood that personal skills are essential with professional. According to my analysis in working period, I found that business structure is very complicated. In this contrast, issue of limited group along with comprehensive risk modeling is necessary to be taken into consideration. My tools analyzing skills are fragile, and I do not focus on it during development period. It makes me feel much difficulties in observing risk tools. Business structure is very complex, and risk of tools are less in number in this respect; it creates difficulties in playing a role .
[bookmark: _Toc25760026]Career development
Career development mainly defines handling one’s career in an intra organization along with inter-organization. It covers training on new skills and moving to higher responsibilities regarding a job. On another hand, it helps in bringing change in career in contrast of same company. Career development is a broader term as it promotes self-assessment, skill training along with goal setting. It is recognized asset activities in procedure of development or building career. Mentioned series of activities directly focus on goals and aims of individual along with it create a strong relationship between goals and career path. 
Career development offers a framework, along with skills and goals. In addition to it also cover awareness and performance that helps individual to understand right and helpful direction. Along with this, it helps a candidate to analyses career planned and keep eyes in its modification and development. In this respect, my work experience has taught me that it is necessary to concentrate on opportunities. In order to develop a career, it is essential to develop a timeline that covers milestone aspects. On other hand, individuals must understand need of career development due to reason it assists them to improve their skills and knowledge.
[bookmark: _Toc25760027]
SMART Objectives
An objective refers to a statement that shows a piece of detailed information about an individual, team and organization (Anderson,2015). Every individual, team and entity set objectives before starting and investing in any project or work. In this aspect, it is indispensable to choose SMART objectives. This term stands for specific, measurable, achievable, realistic and timely. According to all these features, SMART goals provide clarity towards its goals, along with this also offer guidelines and make individually motivated. In same context, it is examined that if a candidate sets SMART objectives, then it noticed that person achieve its goals successfully.
According to my opinion, I analyzed its importance in my school time while exam time of a does not set a great objective to complete all my syllabus. However, this makes me confused and makes me failed in achieving my goals.

	Objective
	Specific
	Measurable
	Achievable
	Relevant
	Timely

	To become a successful risk analyst in UK.


	Long term goals
	It can be measured with innovative strategies
	Long term achievement
	Realistic
	Four years

	To join this firm, I focus on my investment and prediction skills.


	Investment strategies
	Enhancement of productivity
	Short term achievement
	Realistic
	Six months

	To gain experienced join small scale investment company
	Small scale business
	Gaining profit
	Medium-term achievement
	Realistic
	One year



Table 2: SMART objective

[bookmark: _Toc25759358][bookmark: _Toc25760028]

Johari window
It is recognized as a technique that makes a candidate able to understand their relationship with others.
	Free Area
I am confident and highly creative in analyzing risk associated with financial securities in future.

People know me as a good predictor and best performer forecaster in stock market.
	Blind Area

Senior and other members tell me that I am very careless about my personality. Whereas I am focused on developing my personality for three years.

In college professor and classmates always comment that my numerical ability is good while as per my opinion, theoretical concepts of the syllabus are better understandable by me.

	Hidden Area
I have skills to create websites and app while nobody, even my seniors, does know about it. I started my career as a risk analyzer and never focused on modifying these skills. 
	Unknown Area
According to my analysis, I am very slow in observing terms and concepts. In same contrast, my teachers, friends, tutor also say this to me. While my one senior always tell me that I am a fast observer.




Table 3: Johari Windows


 It is based on psychological terms along with this used primarily in self-help groups and corporate settings. As per the knowledge of experts, it brings personal awareness and also helps in building a well-structured and competent team. Mentioned method makes results flexible and straightforward to analyses. 

[bookmark: _Toc25759359][bookmark: _Toc25760029]

SWOT Analysis

	Strength
· Excellent communication skills that are beneficial in developing strong relations with clients .

· Adequate knowledge of search engine optimization along with usage of social media.
· Useful in identifying a critical situation in workplace.
· Knowledge of Java coding and software designing. 
	Opportunity
· Business getting more attractive toward social media and new emerging technologies. 
· Online marketing emergence is increasing specific job roles.
· Risk analyst job demand is increasing market due to complexity factors of market.

	Weakness 
· Lack of confidence and conversation optimization.
· Minimum interest in learning new technology, strategy, plan and policies.
· Qualification in online marketing is not suitable.
· Skills of assumption and prediction is weak that lead to difficulties in analyzing tools associated with risk.

	Threat
· A high number of threats in jobs of risk analyst due to reason stock market is very competitive.

· Future growth is limited as a risk analyst as stock exchange structure is very complex and dynamic along with it required a different certificate and degree for similar other jobs (Phadermrod, Crowder and Wills, 2019).

· Competition is increasing in field of risk analyst regarding authorized bodies demand more qualification and high prediction skills.  




Table 4: Personal SWOT analysis


[bookmark: _Toc25759360][bookmark: _Toc25759893][bookmark: _Toc25760030]Expectation of world of employment
According to a global report of employment, it is analyzed that companies are mainly focused on candidates to bring new ideas and creativity within workplace . Market is very competitive along with this becoming complex and dynamic. In this aspect need, demand and competition is regularly increasing. In a recent survey, it is observed that small scale companies are facing challenges to understand structure and framework of market. HR department of top companies stated that during recruitment they mainly try to find out a positive attitude in individual.
Along with this also focus on dependability as per complexity in business, a candidate must become depended. In same contrast, candidates must keep learning due to excessive updating in technology and legislation and strategies. Another important feature needed in present time employment is cooperation. It is necessary to cooperate in workplace as an individual cannot achieve goals of a company alone.

[bookmark: _Toc25759361][bookmark: _Toc25759894][bookmark: _Toc25760031]Career Ambition and aspirations
[bookmark: _Toc25759362][bookmark: _Toc25759895][bookmark: _Toc25760032]Career ambition is a desire that makes an individual move from an original position toward something else (Gould,2017). It mainly recognized as a professional ladder to become successful. Mentioned term includes wants regarding particular positions along with this increasing knowledge and skills and peer recognition.
[image: ]
Figure 2: Career Ambition

[bookmark: _Toc25760035]Personal development plan in achieving ambition
Personal development plan is a broader concept; it is a set of programs and activities. In same contrast, it is considered a structured process that helps in implementing action plan effectively and efficiently. As I analyzed that it aids in improving performance in personal aspects. Personal development plan is a well-structured set of a plan in first section. It includes requirement of running role (Phadermrod, Crowder and Wills, 2019). However, to prepare an enjoyable and productive working plan, it is necessary to understand future role. In addition to it, concepts such as what an individual wants to be along with this what is necessary to develop to gain professional objectives.
After this, it is necessary to determine areas in which an individual is strong or weak. Suppose a candidate want to be risk manager in future while in present time person is focusing on its scientific skills. According to this illustration, it can be observed that individually does not plan before taking any action. In this case, if a candidate needs to plan everything regarding its future goals. On another hand, it is also necessary to make smart action plan refers to a series of activities that includes specific means well-structured or determined objectives. In same contrast, it also includes features of measurable means quantifiable actions along with attainable. A period is main thing that is necessary to focus due to reason candidate has a time limit to do anything if once time has gone then person failed to achieve its goals. In this aspect, it is necessary to develop time-bound means need to set a time scale.





















Conclusion


Hence, it is concluded that portfolio evidence plays a significant role in highlighting talent,
creativeness of candidates. In overall assignment risk analyst job role is taken into
consideration to understand concepts of professional career development that is necessary in
all industries. Highlights are also given on skills and knowledge that is effective in
contributing to achieving effectiveness in work. In next section, readiness for employment is
discussed to understand values and importance of planning in regarding employment. After
this, a well-structured personal development plan is prepared in order to determine all critical
aspects of career and personal development. After this focus is given on SWOT analysis to
analyses strength, weakness, opportunities and threat of job role as a risk analyst.
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