
a) 
	Year
	Calculation
	Cumulative expense
	Charge for the year
	

	2015
	800*200*.88*£9*(1/3)
	422,400
	422,400
	

	2016
	800*200*.85*£9*(2/3)
	816,000
	393,600
	

	2017
	(800-35-45-20)*200*£9
	1,260,000
	444,000
	

	



b) Share options are equity-settled transactions which give rise to increases in equity, whereas share appreciation rights are cash-settled transactions which give rise to increases in liabilities.

With share appreciation rights, employees become entitled to a future cash payment based upon specified increases in an entity's share price. The services acquired and the liability are measured at fair value at each reporting date until the liability is settled. The fair value is re-measured at each reporting date and changes in fair value are recognised in the Statement of profit or loss. Share appreciations rights exercised are measured at their intrinsic value, which represents the difference between the fair value of the shares to which the employee has an entitlement and the price which the employee would be required to pay for the shares.

