Before I start I would like to write some words about courts in general which may help to understand the structure of the courts system in England and Wales.
 (
Supreme Court
)The structure of the courts system in England and Wales relates to the nature of the matters in hand and the seriousness of the cases handled by each category of court. I created the diagram which represents some key elements in the relationships between the various types of court in England and Wales.
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I used different colours to represent their seriousness of the cases.


The role of the Supreme Court…

As we all know, The Supreme Court, as well as being the final court of appeal, plays an important role in the development of United Kingdom law.
As an appeal court, The Supreme Court cannot consider a case unless a relevant order has been made in a lower court.

    The Supreme Court:
· is the final court of appeal for all United Kingdom civil cases, and criminal cases from England, Wales and Northern Ireland
· hears appeals on arguable points of law of general public importance
· concentrates on cases of the greatest public and constitutional importance
· maintains and develops the role of the highest court in the United Kingdom as a leader in the common law world
Judicial Committee of The Privy Council, The Supreme Court, available at: https://www.supremecourt.uk/about/role-of-the-supreme-court.html, 2022

Also, it may important to share that, The Supreme Court is the highest court and their final instance of appeal on points of law and important legal disputes for criminal and civil cases in England and Wales. It is presided over 12 appointed senior judges.


What powers are conferred upon them?

There are different types of courts like Supreme Court, Court of Appeal, Crown Court, High Court, Youth Court, Magistrates Court and County Court

All the courts can deal with criminal cases, expect for County Courts (which only deal with civil cases). The role of the courts that deal with criminal cases is our primary concern, but police officers are occasionally required to give evidence in civil cases.



Do ethnicity and/or gender impact how decisions are reached?

No it does not impact on anything as we all are equal before the law and are entitled without any discrimination to equal protection of the law. All are entitled to equal protection against any discrimination in violation of this Declaration and against any incitement to such discrimination.

Another point I would like to mention is the Sentencing
(I am not sure if we will have this topic “Sentencing” coming up in the future)
As we discussed we are all equal and does not make any impact on decision making, however once a court has found a defendant guilty, it has three primary sentencing options: community orders, fines, and custodial sentences. These may be used together or separately, depending on the offence and the offender’s circumstances. Community orders (such as removing graffiti from buildings) combine rehabilitation with punishment and are supervised by the National Probation Service. 

Dr Dominic Wood, 2022, Handbook for Policing Students, Oxford: Blackstone









What is the selection process for new Supreme Court appointments?


The procedure for appointing a Justice of the Supreme Court of the United Kingdom is governed by Sections 25 to 31 and Schedule 8, of the Constitutional Reform Act 2005, as amended by the Crime and Courts Act 2013. This note sets out a brief resume of the process.
Section 25 of the 2005 Act sets out the statutory qualifications for appointment. Section 25 was been amended by Sections 50-52 of the Tribunals and Enforcement Act 2007 so that the qualifications are:

· "Applicants must have held high judicial office for at least two years. ('High judicial office' is defined to include High Court Judges of England and Wales, and of Northern Ireland; Court of Appeal Judges of England and Wales, and of Northern Ireland; and Judges of the Court of Session).
· Alternatively, applicants must satisfy the judicial-appointment eligibility condition on a 15-year basis, or have been a qualifying practitioner for at least 15 years.
· A person satisfies the judicial-appointment eligibility condition on a 15-year basis if he has been a solicitor of the senior courts of England and Wales, or barrister in England and Wales, for at least 15 years; and has been gaining experience in law during the post-qualification period.
· A person is a qualifying practitioner if he is an advocate in Scotland or a solicitor entitled to appear in the Court of Session and the High Court of Justiciary; or he is a member of the Bar of Northern Ireland or a solicitor of the Court of Judicature of Northern Ireland.
· The meaning of "gaining experience in law" is set out in section 52(2) to (5) of the Tribunals and Enforcement Act 2007 and relates to a period engaged in law related activities."


Are there any statues and/regulations that govern this process?

The Supreme Court has its own Rules and Practice Directions which replace the Civil, Criminal and Taxation Practice Directions and standing orders of the Appellate Committee of the House of Lords.
When the Supreme Court rules on a constitutional issue, that judgment is virtually final; its decisions can be altered only by the rarely used procedure of constitutional amendment or by a new ruling of the Court. However, when the Court interprets a statute, new legislative action can be taken.
There are 2 key principles of the Supreme Court:
It made reference to two of the fundamental principles of our constitution, the rule of law and the independence of the judiciary.












What are the demographics of the current composition of Supreme Court justices? 

I can go through some of the demographics points such as the justices Gender, Ethnicity, Age, Professional background and so on. 

About their age, most Judges are aged 50 or over, I believe the reason for that is the experience what they got over the years and the cases what they been went through.
 
The exact details looking like: 72% of court judges and 72% of tribunal judges were aged 50 and over, with 37% aged 60 and over in courts and 40% in tribunals. Across all legal selection exercises, those aged 50 and over accounted for 41% of applications and 39% of recommendations.

About their Gender, Women are well represented in the solicitor and Chartered Legal Executive professions, but are less so among the more experienced and more senior members of the legal professions.

Women constitute 39% of barristers, 52% of solicitors and 76% of Chartered Legal Executives. Among professionals with 15 or more years of legal experience, 33% of barristers, 44% of solicitors and 73% of Chartered Legal Executives were women.

About their Ethnicity, Black, Asian and minority ethnic representation is lower among more experienced members of the legal professions.

As at 1 April 2021, Black, Asian and minority ethnic individuals together constituted 15% of barristers, 18% of solicitors and 14% of Chartered Legal Executives

GOV, Diversity of the Judiciary, https://www.gov.uk/government/statistics/diversity-of-the-judiciary-2021-statistics/diversity-of-the-judiciary-2021-statistics-report#:~:text=Most%20judges%20are%20aged%2050,applications%20and%2039%25%20of%20recommendations., 15 July 2021



What if anything has been done to tackle this problem?


In this question I need to come up with Judicial Diversity and Inclusion Strategy 2020 – 2025 what have been published on Thursday 5 November 2020.
The reason to launch was to sets out the ambition, aim and objectives for the judiciary over the next five years.




That strategy which launched on 2020 has 4 really important core objectives:
· Creating an environment in which there is greater responsibility for and reporting on progress in achieving diversity and inclusion
· Supporting and building a more inclusive and respectful culture and working environment within the judiciary
· Supporting and developing the career potential of existing judges
· Supporting greater understanding of judicial roles and achieving greater diversity in the pool of applicants for judicial roles
The Judicial Diversity and Inclusion Strategy set the judiciary’s ambitions for achieving better diversity, inclusion and equality over the next five years. It applies to all court and tribunal judges, non-legal members of tribunals and magistrates.
Courts and Tribunals Judiciary, Judicial Diversity and Inclusion Strategy 2020 – 2025 launched https://www.judiciary.uk/announcements/judicial-diversity-and-inclusion-strategy-2020-2025-launched/ ,2022
Their aim is to increase the personal and professional diversity of the Judiciary at all level over the next five years by increasing the number of well qualified applicants for judicial appointment from diverse backgrounds and by supporting their inclusion, retention and progress in the judiciary. Delivery of the strategy will be underpinned by improved data and reporting, including publication of the Judicial Diversity Forum’s combined statistical report. This will be used to inform and improve policies, procedures and practices in the judiciary, and to drive strategies directed at improving the personal and professional diversity of the judiciary and supporting a more inclusive culture.









