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Getting a job, an individual has to remain technical knowledge, subject knowledge and a set of skills. Some skills must require for all profession but basis on job description individual must specific employability skills (Pavlin and Svetlik, 2014). As a new graduate I have some skills but there has a few lack of skills that is desirable from me when an employer want to recruit me. In this report I am interested to work in health and social care sector. Here I am presenting my employability skill and skills that are needed for me. An action plan has been given here to improve the skill. The expectation of employer from mine drawing expectation has given here. 
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I am interested to work in health and social care. I have to work with multiple stakeholders like patients, relatives, community, doctors, nurses, pharmacist and others employers. When I get this job I have to keep information and manage them. My employability skills are given below-
· Communication skill: as graduate student I have known from my educational institution on communication knowledge. I know practically how to manage business communication with the stakho0lders. I know the communication types, communication disturbance. Health and social care job is communication oriented where I have to communicate with relatives of patients and send them reports about their patients. again, as a health care professional I have to work with community to disseminate information on health and social care. I know both upward, don ward and flat communication that is really beneficiary in health and social organization (Gamble and Gamble, 2013). 
· Technology skill: I am acquainted with technological knowledge. Social media, computer operating and know medical instrument profoundly. So I can manage the health care directing them which medical instrument require to them. they don’t have to order me to mismanage the requirement. I have a good expertise on Microsoft excel, word and PPP. So I can arrange meeting visualizing projector, email and data entry of the accounts. 
· Problem solving skill: when I work with multiple stakeholder, I have to face different skills. Employee conflict, client’s dissatisfaction and community disruption occurs in health care. I know how to manage the problem. Negation with clients about charge, employee working schedule and managing others employees. 
· Leaning skill: I always eager to know my unknown thing. Actually, practical job knowledge makes me perfect but theoretical knowledge from me education background assists me to critically thing about problems. I always observe my surroundings, absorbs experience and takes knowledge from my relatives and friends. 
· Self-assessment and learning skill: When I appoints myself in any situation in workplace, I can recognize my self-assessment. I can understand my weakness and imaging an action plan to improve the weakness. I always focus on further development. Thus I learn from my colleagues and observing different situation (Dhillon, 2009). 

Communication skill is learnt from my education institution. I am good at social media. Problem solving skill has been taught from my personal life. I always try to know something new that will assist me to lead a happy life. 
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Its natural matter that human being is not perfect at all and not possible to know all matter. Health and social care is stakeholder’s centric. From my personal observation and job description of heath care organization, I have lacking of these below mentioned skills-
a) Integrated care service: Integrated care service means collaborative service for the patients. WHO defines Integrated care is a concept bringing together inputs, delivery, management and organization of services related to diagnosis, treatment, care, rehabilitation and health promotion.” I am not acquainted with these systems. so only practical knowledge and training can improve my employability skill (Klein and Neumann, 2008).
b) Planning and organization skill: Planning is really tough process for me. I can’t recognize what should be done, how to done. I am unable to make project in organization. As an employability I have to make planning on budget, scope and time for finish the project. Health and social care is tough to manage the thing. Organizing all stakeholders to manage integrate care service is necessary skill for health care organization.
c) Teamwork: Team work increase efficiency and accomplish the task within time. But I think I am not a good leader to build and operate team. I don’t know how to use team development theory practically. But at present time integrated team care service is used in every health and care organization. So I think this lacking fall behind me to get health care job. 
d) Motivation skill: I can’t set target due to lack of planning skill. That’s why I can’t motivate my colleagues to work setting a target. Again, I have to give motivation to my patients, relatives and community to raise social awareness on preventing dementia, contagious disease. But I am not good at public speaking. 
Though I have been taken education of organizational behavior I am not good at planning. I can’t understand what should I do. But organization deserves planning and organizing skill from me. 
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I have presented my weakness in health and social acre skill. Now an action plan is gibes below to improve these skills and make me perfect in health and social acre unit-
Development of integrated care service skill: 
· Understanding of integrated health care service and knowing whose are related to integrated service. In integrated service doctors, nurses, diagnosis expertise and pharmacist.
· Then I take experience from integrated care team about their activities. Write down their opinion my understanding.
· A training program from any government institution on integrated acre service. I have to know the procedures how can we give the best serves for the patients. A proper schedule preparing is another requirement in integrated service (Juniarti et al., 2015). 
Action for development of planning and organizing skill: 
· Studying on managerial knowledge from educational institution. 
· Practicing planning habit for daily routing in organization.
· Reviewing everyday comparing planning on strength and weakness. Then improving the planning style.
· At last using the planning program for organization. organizing the relevant instrument to operate organization which knowledge come from experience. So I have to observe my surrounding. 

Team work development action plan: 
· Knowing how to team development from training institution. I will sue Tuckman’s team development theory.
· As first I will work as a team member in a integrated acre service.
· Taking experience on rules, regulation, task description and division of labor etc.
· Then forming a small team within organization and then apply my knowledge practically. Thus I will able to team working with organization. 
Motivation skill development action plan: 
· Practicing motivation speech watching YouTube and articles of recently successful people. Knowing the motivational factors and employee’s perception what they can be motivated to work.
· Polite and soft word using when dealing with people. Later I can sue this strategy for patients and relatives. 
To developed these employability skills, I have to mentally prepare that I will acquire this skill for my professional development (21st Century Skills: Student Perception of Online Instructor Role, 2018). Maintaining routine, practicing in real life I can absorb these skills. But primary I have to acquire practically from any organization. Gradually, I will apply these skills to my workplace. 
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Employers want to utilize the resource properly. An employer expects these things when he recruits employees-
a) Owing the organization and self-motivated in working: Employer expects employees whose can own the organization. he will accomplish his job taking strategic decision. they will give their best effort for managing all things. They will be self-motivated. They should solve the organizational problems in such a way that it seems their own problem. Managing, schedule building trust with clients and colleagues is another qualification. Demonstrating a high level of commitment and professional manner is the most expected values from employees (Hodge and Rainey, 2014). 
Suppose, as a health care professional, my employer wants me as self-motivated worker because I can solve any problems accepting personally. It seems to be my organization and then from my personal effort I will try to give the best services to the clients. 
b) Positive representation of organization and Possibility Thinking: Professional manner assist the organization to increase clients. It upholds the dignity and brand image to stakeholders. Positive thinking assist to sustain company a long time. Suppose, empery things about rose but actually there is a thorns. Employees don’t write the company policy but positive idea can assist to overcome situation. Employer expects these positive minded employees whose give positive idea (Mott, 2010). 
Suppose, organization faces critical problems. Employer don’t give the permission making but I can give how to improve working condition. Through integrated cares service I can improve brand name. 
c) Team player, corporation and integrity: Employer expects employees should work with team. Sharing mind and communication skill is expected to solve problem by means of cooperation. They should be integrative in their task and to the members.  
We have to work with integrated care team through which we can give better service for out calends. Employer like those employees whose are good at team work. Cooperation among doctors, nurses and relatives is needed to give the service. so this is compulsory expectation to employees. 
d) Discipline and fosters on customer service: employer like discipline. Employees should follow the rules and regulation properly. Again, customer service is the prime concern of employees. Employer want to the best service to their clients.
Those people don’t follow the rules, they are irrelevant to manage the organization. if we don’t contract with clients and feedback, this is unacceptable. Maintaining discipline, we have to give services to our employees (REDWOOD-SAWYERR JONAS., 2015). 
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communication, team working, planning and organizing, problem solving, technology skills are the most common requirement of employer. Any organization deserves these skills. But based on profession we have to develop a certain skill. As a health care employee I have to develop the integrated care serve skill. As a primary needs I have to develop plaining, organizing and motivation skill in health and social care organization. The expectation of employer from employees self-motivated to work, positive thinning, cooperation and discipline.  
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