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Introduction 
why professional career development is important for career success.
Professional career development is important for employee career success as it helps not only to be competent in your profession, but to excel in it. It should be an ongoing process that continues and grows thought out you career.
Actively adopting professional development ensures that knowledge and skills stay relevant and up to date. It also allows employees to be more aware of changing trends and directions in an industry.
There is always room for growth and improvement of professional skills as this will keep you moving and excelling in your chosen career.
Professional career development opens us up to new possibilities, strategies, knowledge and skill areas, which will assist us in achieve our preferred roles.
Attending conferences is one of the largest contributors to new information in respective professions. It can also benefit employee retention since it helps cultivate and preserve the best talent.
(Crawford, 2016).
skills and knowledge which contribute toward working effectively and being employment ready.
Employers are not just looking for qualifications and experience, they are also looking to see if you are equipped with skills, they need to fulfill their vacant role.
to be successful in your career, you will need to develop your skills over time.
Some skills will be related to the job, but most will be soft skills that can be used in all job or sectors. These skills are referred to as employability skills these are what makes you employable.
employers are willing to teach staff the specific skills required for certain roles, for example using software which is vital to you day to day role. They usually want to see that you already have the other ‘soft skills’ before hiring, because they are much harder to teach.
Employability or soft skills are the building blocks of your career. Some of these are communication skills, critical observation, problem solving team work and adaptability.






Aim of this report 
The aim of this report is to reflect and review my learning journey, I will demonstrate my understanding of the skills and knowledge needed to work effectively and put these into practice to improve my employment skill. 
This will be achieved through several self assessment techniques including, a SWOT analysis, learning style questionnaires and apply the go mad framework.  This will help with my self awareness, also identify where I am staring from. From my finding I will be able to see my strengths and weakness and be able to plan to overcome barriers to my learning and development.























Findings
Part 2
Self Assessment
Self-assessment is a process in which you examine and reflect on yourself and the journey you’re on. This help you discover and learn more about what you like, dislike, hobbies and more about yourself. You can use the finding of your self-assessment as an advantage as it help you identify your strengths and weaknesses, and you can then plan how you can change your weaknesses into strengths.
Completing a regular self-assessment every few months can help to see if you are meeting personal or professional goals which you set out.
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[bookmark: _Hlk11389073]The VARK test is one of the most commonly used models to help identify an individual’s preference for receiving and analysing information with regards to learning. It can help people to develop additional learning strategies. There are four modes for people to use, such as visual, aural, read/write and kinaesthetic (VARK, 2009). It is a framework to assess a person’s learning style.
(VARK, 2009).
Appendices 1
VARK questionnaire results:

Total number of Vs circled =                1

Total number of As circled =                5

Total number of Rs circled =               4

Total numbers of Ks circled =             3


Before I done this VARK questionnaire I thought I was a visual learner, as I normally like to watch video and see task being done before I normally attempt it for myself.
The results show my learning style is Auditory
Auditory learner are people who learn through listening, they also depend on speaking and maybe reading out lout if need be. Studying with friend and small group is discussion is key to their learning.
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Learning styles were developed by Peter Honey and Alan Mumford, based upon the work of Kolb, and they identified four distinct learning styles or preferences: Activist, Theorist; Pragmatist and Reflector. These are the learning approaches that individuals naturally prefer and they recommend that in order to maximise one's own personal learning each learner ought to:
· understand their learning style
· seek out opportunities to learn using that style
To understand your particular learning style Honey and Mumford have developed a Learning Style Questionnaire [see further reading] and with this information you will be in a far better position to do three really useful things.
(P. Honey, 2016)

 Appendices2
Honey and Mumford questionnaire results
Activist          =                                          7
                         
Reflector       =                                        11
                      
Theorist         =                                         9
             
Pragmatist    =                                        10

Reflector 
As I presumed, I am a reflector as shown in appendix 2, people who use this learning style like to stand back and reflect on experiences and observe. They Learns best from watching and thinking over activities, they like to carry out a lot of research for e.g. investigating assemble information and probe to get to the bottom of thing.
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S.W.O.T. is an acronym that stands for Strengths, Weaknesses, Opportunities, and Threats. A SWOT analysis is an organized list of your business’s greatest strengths, weaknesses, opportunities, and threats.
Strengths and weaknesses are internal to the company (think: reputation, patents, location). You can change them over time but not without some work. Opportunities and threats are external (think: suppliers, competitors, prices)—they are out there in the market, happening whether you like it or not. You can’t change them.
(Berry, 2017).
	[bookmark: _Hlk11325954]Strength 
· Leadership
· Team player
· Motivated
· People skills
· Confident
· Time keeping
· Work experience

	Weaknesses 
· To critical of my own work
· IT skills
· Academic skill (experience)


	Opportunities
· Skill for the workplace university course
· Enhancing my education
· Bettering by self knowledge
· Chance to network academically (meeting new people)
· Better my skill for employment
· Better my families life by getting a better job
· Take advantage of new support and resources we now have.

	Threats 
· Not able to understand my course work
· (Financially) taking time of work for university and course work that need to be done.
· Fear of failing
· Not meeting deadlines
· Having a large work load at once. E.g. getting behind on course work while trying to balance work and family life.




I will create smart goal trough my personnel swot analyst and con vert my weakness into strength and treats in opportunities.




[bookmark: _Hlk11391190]Smart goals
Weakness into opportunity -academic skills
improve my academic skill, I will measure this through result and feedback from tutors and pears, also I will create learning log after each lesson. To achieve this I will need to pass my assignment do group presentations and turn up to lesson to improve my academic skills. I will complete this by 2020.

Threat into opportunity- fear of failing
To complete skills for the workplace course, I will be measuring this by my learning logs, personnel development plan, feedback from tutors and result from assignment and presentation. I will be able to achieve this by attending classes completing presentations and building my confidence. This can be achieved by the deadline given 2020, through hard work and commitment.



















What is Go mad framework 
The go mad framework can be used at a personal level by applying the key principals to making a difference in your life.
It can also be used at a more- in depth application for large scale changes and business improvement programmes.
The 7 Key principals
1. Having a strong reason why you want to make a difference
2. Define your goal before starting to make a difference
3. Consider possibilities and plan your priorities before taking action to make a difference
4. Have a self- belief that you can and will make a difference
5. Involve others to help you make a difference
6. Take personal responsibility of your actions
7. Take action and measure the results of the difference you make

















Go mad framework

	[bookmark: _Hlk11325890]Principle 1 - Reason why
I feel I must improve my academic skills, as I feel this will help me with passing my course and in my personnel career development. I have a burning desire to pass this course with great results and passionate about my learning more.

	Principle 2 - define your goal – using SMART principles
My personal goal to improve my academic skills by passing this course, I will measure this thought my daily and weakly learning logs, feedback from my peers from assignments results, and I will set this into my personnel development plan (PDP).
I have access to many resources such as books, pears, other students, computer software’s and student support.  I feel I can improve my academic skill by completing this course by the end of the year. I have actioned this from now and I am willing and committed to achieve this goal.

	Principle 3 - plans & priorities
I will plan and priorities by apply this goal to my learning logs, by setting weekly and monthly targets I will achieve my overall gaol which I will set out in a personnel development plan. I will priorities this through deadlines that are given for course work and presentations, and for every lesson I will reflect on what I have studied by giving myself an hour after each lesson. For the group presentation I will have supplement note ready and rehearse to plan it out. 
 

	Principle 4 - self-belief (1-10)
I believe I can achieve this as I have made the time and have a lot of support around me, I am passionate about learning so I will have the motivation to get me to achieve my goal.10

	Principle 5 - involve others
I will need assistance from my university lecturer’s, colleagues on my course and student support. My family are helping and supporting me through my learning journey.  I will do this buy having regular one two ones with lectures, book meeting with student support, and network with other colleagues so we can support each other.

	Principle 6 - Personal responsibilities (Accountable/Personal responsibility (1-10)
I hold myself personally responsible and accountable, for me to improve my academic skills. 10  

	Principle 7 - Take action, Measure results, Celebrate
I will continue to take action right as from now and I will monitor and measure this through learning logs, by setting weekly and monthly targets. I will look at feedback as a tool to measure my development and result from presentation and assignment. A personnel development plan will also be implemented. 
When I pass my course, I will celebrate by take my family on a well deserve holiday abroad, this is keeping me motivated to achieve my goal and better my life.



[bookmark: _Hlk11391276]Findings
Part 2
After completing these self assessment as seen in (appendix 1-4), I need develop my academic skills, work on not being to critical on by self and improve on my IT skills.
Barriers to learning (Internal/External)
The internal barriers to my learning style, are tendency to hold back, slow to make up my mind and reach a decision also tend to be too cautious and not taking enough risk. And my academic skill (experience) are also barriers for me. External barriers for me are financial commitment, not having the resources like book, computers, software and overcoming my fear of failing. I use my SWOT in appendix 3 to identify the barriers.
learning and development options and interventions available- link to my learning preferences
My learning preferences as seen in appendix (1) show in the VARK questionnaire show I have a aural learning preference. The honey and Mumford questionnaire show in appendix (2) shows that I am a reflector.
support mechanisms available:
I have identified I have a lot of support mechanisms, such as friend, family, tutors. I have had finance for me to complete this course, and I feel the university have many resources and support mechanisms in place such as library’s, Moodle and student support. I and still exploring more.
Monitoring development
I will monitor this via many different methods, they are as follows:
· Feedback from assignments (result)
· Feedback from lecturers
· Presentation feedback
· Learning logs/personnel development plan
· student support 
· I have complete a personal development plan (PDP) which can be seen in appendix 5







Conclusions 
I have demonstrated my understanding of my personal development, I have identified my learning styles to be aural and a reflector, from this I can develop my learning styles and adapt to new styles. I also discovered the resources which are useful for my learning style.
We also looked at swot analyse to discover my strength and weaknesses, also looked at opportunity and threats, using the smart goals conversion strategy I turned my weakness into opportunity 
From my finding in this report I have established my career goal and created a personal development plan which is in progress.
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Appendices
Appendices 1
Vark questionnaire results:

Total number of Vs circled =              1

Totlal number of As circled =             5                                                    

Total number of Rs circled =              4

Total numbers of Ks circled =            3
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Appendices2
Honey and Mumford questionnaire results

Activist          =                                     7
                         
Reflector       =                                    11
                      
Theorist         =                                    09
             
Pragmatist    =                                    10





Appendices 3
Swot analysis 
	Strength 
· Leadership
· Team player
· Motivated
· People skills
· Confident
· Time keeping
· Work experience

	Weaknesses 
· To critical of my own work
· IT skills
· Academic experience


	Opportunities
· Skill for the workplace university course
· Enhancing my education
· Bettering by self knowledge
· Chance to network academically (meeting new people)
· Better my skill for employment
· Better my families life by getting a better job
· Take advantage of new support and resources we now have.

	Threats 
· Not able to understand my course work
· (Financially) taking time of work for university and course work that need to be done.
· Fear of failing
· Not meeting deadlines
· Having a large work load at once. E.g. getting behind on course work while trying to balance work and family life.







Appendices 4
Go mad framework

	Principle 1 - Reason why
I feel I must improve my academic skills, as I feel this will help me with passing my course and in my personnel career development. I have a burning desire to pass this course with great results and passionate about my learning more.

	Principle 2 - define your goal – using SMART principles
[bookmark: _Hlk11365354]My personal goal to improve my academic skills by passing this course, I will measure this thought my daily and weakly learning logs, feedback from my peers from assignments results, and I will set this into my personnel development plan (PDP).
I have access to many resources such as books, pears, other students, computer software’s and student support.  I feel I can improve my academic skill by completing this course by the end of the year. I have actioned this from now and I am willing and committed to achieve this goal.

	Principle 3 - plans & priorities
I will plan and priorities by apply this goal to my learning logs, by setting weekly and monthly targets I will achieve my overall gaol which I will set out in a personnel development plan. I will priorities this through deadlines that are given for course work and presentations, and for every lesson I will reflect on what I have studied by giving myself an hour after each lesson. For the group presentation I will have supplement note ready and rehearse to plan it out. 
 

	Principle 4 - self-belief (1-10)
I believe I can achieve this as I have made the time and have a lot of support around me, I am passionate about learning so I will have the motivation to get me to achieve my goal.10

	Principle 5 - involve others
I will need assistance from my university lecturer’s, colleagues on my course and student support. My family are helping and supporting me through my learning journey.  I will do this buy having regular one two ones with lectures, book meeting with student support, and network with other colleagues so we can support each other.

	Principle 6 - Personal responsibilities (Accountable/Personal responsibility (1-10)
I hold myself personally responsible and accountable, for me to improve my academic skills. 10  

	Principle 7 - Take action, Measure results, Celebrate
I will continue to take action right as from now and I will monitor and measure this through learning logs, by setting weekly and monthly targets. I will look at feedback as a tool to measure my development and result from presentation and assignment. A personnel development plan will also be implemented. 
When I pass my course, I will celebrate by take my family on a well deserve holiday abroad, this is keeping me motivated to achieve my goal and better my life.
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Appendices 5
	Skills/behaviour
	Action need 
	Resources
Needed (including people)
	Date(s) for action
	Date for review (i.e. next opportunity and demonstrate skills
	Aspirational goal (specific ,measurable, achievable, realistic/resource, time-based)
	Met

	improve my academic skills
	Need to get familiar with word and PowerPoint software.
Practicing is key to me meeting my targets and goal.
Rehearsing PowerPoint presentations.
Complete my course.
	Computers, Microsoft office, other colleague and friends, lectures, internet and books.

	From now till the end of the course.
I Have to complete a PowerPoint presentation in less the 2 weeks
And complete my report By the given deadlines. 
	I will be demonstrating my skill in my report writing and PowerPoint presentation.
Also, I will review this when I get my feedback from university. My results.
	to improve my academic skills by passing this course, I will measure this thought my daily and weakly learning logs, feedback from my peers from assignments results, and I will set this into my personnel development plan (PDP).
I have access to many resources such as books, pears, other students, computer software’s and student support.  I feel I can improve my academic skill by completing this course by the end of the year. I have actioned this from now and I am willing and committed to achieve this goal.
	In progress


Personnel development plan (pdp)
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