ECGE50002P:
Changemakers: Building Your Personal Brand For Sustainable Employment	
Vinushan Thaumanavar 
Word Count:2000 (or Equivalent)












































Contents:

1. Brief Introduction

1. Developing my Skills

1. Engagement

1. Challenges with the course

1. What I Could Have Done Differently 

1. How This Has Helped Me

1. References

































Brief Introduction:
The premise of this unit was as the name implies, to improve our skills in developing our brand, with the implication of improving our ways of employability, the unit was separated into two sections, the guided learning which happened online and in person, as well as through the medium of online units that you would do yourself during the month, my initial expectations of the course were low, mainly as in my opinion, this and the prior changemaker course felt supplementary, rather than something our grade should be decided on, especially when other courses have the same unit. However, I do understand the need for a unit like this that helps improve skills for the future, especially something as important as the ways we as people try to maximise ways of employment.

With a unit like this one where the expectations of “getting something out of it” are low, it impacts how much you want to learn from it, with studies showing the link aspirations and expectations have on actual educational attainment (Jacob & Wilder et al, Harrison & Waller, Entwisle & Hayduk, Leeson), and in this case, because there was already low interest in the unit, the drop in attendance and thus drop in attainment was apparent, especially with the struggle of online education has with making people actively want to participate (Sun & Chen et al, Lloyd, Byrne & McCoy, Rehman & Khan, Smart & Cappell).

That idea of the struggle of committing to online learning then factors into the second part of the unit, where learning was split into 4 separate units, each with its subsections that you would have to go through to develop not only a better understanding of the course but to improve your knowledge in a way that can be applied into the course, however, there are flaws in how it is handled, the main one being that for most of the university courses that do changemakers, these online lessons counted towards the final grade, which is a way for students to take part in the course and also as a way to do the lessons that have been made. The issue with that is the onus brought upon students to complete the lessons and the extra work that comes with it bar the assignments leads to not only the added stress of forcing yourself through units to achieve a better grade, but also the stress of doing more work than necessary due to the design of the course.




















Developing my Skills:
Away from this unit, the idea of developing my employability skills has been something I have wanted to do, so in theory, the idea of this unit should help that, employability skills have been a requirement to help keep yourself sustainable and viable in the world, as a way to make sure that you show yourself as the perfect candidate for the industry you are looking to dive into. This comes in the form of how good you are at performing in a team, your communication skills and how to explain your points, as well as how you plan and the initiative you have towards taking part and in the case of education, the initiative you have to prep your lesson to maximise your student's attainment whilst also keeping it enjoyable. 

Yet the push to develop my personal brand was never explored until the start of this unit, mainly due to a lack of knowledge in wanting to and preconceptions I had about when I would need to, and one thing the unit does well in was that pushing your personal brand further even at this stage is something beneficial to how employers see you.

An idea that is constantly thrown around surrounding your personal brand is that, if your brand is strong and feels like the brand of someone that has been working in the field of work for years, even if that experience is not there, your employability status only goes up. An effective brand is an effective first impression and is your way of standing out compared to everyone else, and is the launchpad for interviews, promotions and a way to continue networking as you try and improve your standing if that is what you choose to do. 

The unit helps you understand the things you could do to improve your standing with your personal brand for you to then put it into practice, whether it was in the form of a blog, website, or even a pitch for a medium of your choice, with the response of, how do you give off a good first impression in the form of your brand, and how do you get that to show in your employability skills.

Coming fresh out of university, your employability skill and personal brand will be what sets you apart from others, so by investing the time and having the initiative to develop these two skills, you will have a higher chance compared to others in the same brackets of coming straight out of education, but without the same push in their brand you have (Weligamage et al, Suleman, Sarfraz, Rajendran, Hewege & Mohan, Misrah). 

















Engagement and Involvement:
As mentioned prior in the introduction, engagement and involvement in the subject matter were difficult for a multitude of reasons, the main being a general lack of interest in the unit coming in, with that negative standpoint of the unit causing a lack of interest that carried on through the lessons and sub-units, leading to low attendance and engagement in the learning. Furthermore, as also mentioned before, the use of online learning has been a struggle to overcome, particularly in the sense of actually attending sessions, this is since during online lessons, there has always been a feeling that not much is obtained from the lesson, especially if the lesson is then recorded and published to then watch, which I have felt works better for me to do, the other problem that comes with online learning is it feels harder to participate in compared to in-person, a big struggle that I have been working on is participating in lessons, especially with questions where I know the answer, but I still wouldn't say it and wait for someone else to, and that has been something that I feel like I am doing well at overcoming which get helped whenever we do tasks where you go around the group and each person gives an answer. However in online learning, that sort of problem still exists, and the use of breakout rooms does not help either due to the fact it feels like I would be "butting" into a conversation.   

Another problem faced with engagement was going through the online lessons in the form of units and their subsections, this was from the fact that in our course, those units were seen as optional for your learning, this caused two things to happen, one thing was that it caused a lack of interest but positively, this being because of the fact we would have to do less work altogether and could focus more on the assignments, and the other positive was the lessons now were seen as a stepping stone for if you needed help rather than something forced upon you, for example, during the zander letter, unit 4 provides a short insight into the thing that can help, which I then used to try and find more things to talk about regarding my aspirations for the future. That reduction of workload provided more certainty to the unit and made the units seem more useful than a hindrance. (Hockey, Earle et al, Jeffri & Rambli)






















Challenges Faced:
A majority of the challenges faced have been already mentioned, however going into actually doing the assignment, one of the challenges was figuring out what I wanted to do for the chosen work, mainly since for this assignment, I wanted to leave the comfort zone of what I normally choose when I talk about problems in education, mainly leading towards the effect race has on attainment, this being due to problems I have faced, and as of recent the effective forms of poverty had on education came to my interest, especially the idea of food poverty and how malnutrition can affect children and their learning, especially in recent times due to the pandemic. 

Finding research on that subject was also a problem I faced, due to the link being there in abundance, but not many went into the links that I wanted to discuss, luckily there was enough to back up what I wanted to go into, especially the medium of how I wanted to write about it.

Whilst doing the Zander letter, there was the problem going into it of not knowing what to write, mainly because I did not have the clearest idea of what I was aspiring towards, and the main goals I originally had going into university changed dramatically over the course of the second year, with this assignment coming at the worse time. To overcome this, reading through the content of unit 4 helped me understand the goals that I wanted to achieve from a smaller standpoint, such as the employability and personal skills that have been a problem for me.



What I Could Have Done Differently: 
The consistent thing throughout the unit that I wish could have been done better, was going to online lessons and participating more, which I know can be done since I have been able to do it with in-person lessons, furthermore as of writing this assignment, I have realised I only submitted one of the two 700 word sections to the first assignment, and due to realising too late there was nothing I could do to change it, that is something that I would have done differently if I could. In regards to the assignment that was submitted, looking back at it, more could have been done in referencing the effect entertainment had on children, as it was something I researched yet did not include in the pitch, rather referencing the backing for why the idea of the pitch can work.

However, something that I think I achieved in this unit was improving my use of research for referencing, even if it doesn't come off that way, as before this assignment, I would go with the idea in my head that if something is seen as common sense it shouldn't need a reference, however writing the Zander letter helped show that you have to provide the evidence on anything you say and that there are studies that either prove or disprove the ways you think you would have to go around completing the goals you set for yourself. (Santini et al, Penders)













How This Has Helped Me:
In conclusion, this unit has its benefits and negatives, in terms of being a useful unit of providing a kickstart in making myself more employable once I have left university, as well as the fact the unit has provided helpful insight on the reasons why your personal brand matters more than you would think, however, its flaws come with how the unit is set up and branded, causing a collective disinterest due to its nature of being a character-building unit rather than a unit that follows alongside the educational research. The assignment that was done for it also follow that ideology, the two 1400 word sections, while is useful towards improving employability skills with the blog and pitch, whilst the personal brand was improved with CVs and Personal Development Plans, the overall feel of the assignments felt like a course that is done over the summer rather than an actual university course that affects your end grade, and the Zander letter that supplements the 1400 word section further show the idea that this unit was more about self-improvement than an education course.  

Finally, what this unit has helped me with is understanding the goals that I want to achieve, especially in the time of uncertainty of what I want to do in the future, as well as how I can go about achieving them, rather than just admitting to my flaws and accepting them, whilst the Zander letter helped provide a look into the smaller goals that I should try and attain before I try and look at the bigger picture of what I want, and not rushing myself to try and obtain every goal I have set myself as they will constantly change.
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