Version 1_Cohort 15 
[image: ]

GRADUATE CERTIFICATE in Consolidation of Social Work Practice
LEVEL 6 - 60 Credits
BMPF6044


LEARNER PORTFOLIO
(PORTH AGORED and UNIVERSITY OF WALES TRINITY SAINT DAVID)


	Learner’s name: Lynda Barnes

Email address: 2520193@student.uwtsd.ac.uk

Learner’s University Registration Number:
2520193
Cohort: 18 onwards


 




Reference List
Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.      

BASW (2021) The Code of Ethics for Social Work. Birmingham: British Association of Social Workers.
Borton, T. (1970) Reach, Touch and Teach: Student Concerns and Process Education. New York: McGraw-Hill.
Bowlby, J. (1988) A Secure Base: Clinical Applications of Attachment Theory. London: Routledge.
Brandon, M., Sidebotham, P., Belderson, P., Dodsworth, J., Garstang, J., Harrison, E. and Retzer, A. (2020) Complexity and Challenge: A Triennial Analysis of Serious Case Reviews 2014–2017. London: Department for Education.
Bronfenbrenner, U. (1979) The Ecology of Human Development: Experiments by Nature and Design. Cambridge, MA: Harvard University Press.
Children Act 1989 (1989) c.41. London: HMSO.
Children Act 2004 (2004) c.31. London: HMSO.
Children (Northern Ireland) Order 1995 (1995) SI 1995/755 (NI 2). Belfast: HMSO.
Children (Scotland) Act 1995 (1995) c.36. London: HMSO.
Contextual Safeguarding Programme (2022) Contextual Safeguarding and Systemic Practice. Bedford: University of Bedfordshire. Available at: https://www.contextualsafeguarding.org.uk/media/nbtc2yui/cs-and-systemic-practice_08-03-22_final-1.pdf (Accessed: 30 September 2026).
Data Protection Act 2018 (2018) c.12. London: The Stationery Office.
Equality Act 2010 (2010) c.15. London: The Stationery Office.
Gibbs, G. (1988) Learning by Doing: A Guide to Teaching and Learning Methods. Oxford: Oxford Polytechnic.
Goleman, D. (1995) Emotional Intelligence: Why It Can Matter More Than IQ. New York: Bantam Books.
Health and Care Research Wales (2026) SAIL Databank reveals scale of household substance misuse affecting children in Wales. Available at: https://healthandcareresearchwales.org/about/news/sail-databank-reveals-scale-household-substance-misuse-affecting-children-wales (Accessed: 16 September 2026).
HM Government (2018) Guide to the General Data Protection Regulation (GDPR). London: HM Government.
Howe, D. (2009) A Brief Introduction to Social Work Theory. Basingstoke: Palgrave Macmillan.
Human Rights Act 1998. London: HMSO.
Information Commissioner’s Office (2024) Data Sharing Information Hub. Available at: https://ico.org.uk (Accessed: 30 September 2026).
Mental Capacity Act 2005. London: HMSO.
Mind (2024) How to Help Someone Who Has Bipolar Disorder. Available at: https://www.mind.org.uk/information-support/types-of-mental-health-problems/bipolar-disorder/supporting-someone-with-bipolar/ (Accessed: 26 September 2026).
Munro, E. (2011) The Munro Review of Child Protection: Final Report. A Child-Centred System. London: Department for Education.
National Institute for Health and Care Excellence (NICE) (2018) Attention Deficit Hyperactivity Disorder: Diagnosis and Management (NG87). London: NICE.
North Wales Safeguarding Board (2022) Supporting Children, Supporting Parents with Severe Mental Health Problems and/or Substance Misuse Issues: A Framework for Safeguarding Children. Available at: https://www.northwalessafeguardingboard.wales (Accessed: 16 September 2026).
NSPCC (2022) Why Language Matters: Avoiding the Term Disguised Compliance. London: NSPCC. Available at: https://learning.nspcc.org.uk/news/why-language-matters (Accessed: 30 September 2026).
Perez-Vaisvidovsky, N., Halpern, A., Mizrahi, R. and Atalla, Z. (2023) ‘“Fathers Are Very Important, but They Aren’t Our Contact Persons”: The Primary Contact Person Assumption in Child and Family Social Work’, Child & Family Social Work, 28(4), pp. 1047–1056.
Rapp, C.A. and Goscha, R.J. (2012) The Strengths Model: A Recovery-Oriented Approach to Mental Health Services. 3rd edn. New York: Oxford University Press.
Reder, P., Duncan, S. and Gray, M. (1993) Beyond Blame: Child Abuse Tragedies Revisited. London: Routledge.
Rowell, T. and Neal-Barnett, A. (2022) ‘A Systematic Review of the Effect of Parental Adverse Childhood Experiences on Parenting and Child Psychopathology’, Journal of Child and Adolescent Trauma, 15(3), pp. 701–719.
Social Care Wales (2017) Code of Professional Practice for Social Care. Cardiff: Social Care Wales.
Social Care Wales (2024) Using Research Evidence in Social Services and Social Care in Wales. Available at: https://socialcare.wales/research-and-data/getting-evidence-into-practice/using-evidence-in-social-services-and-social-care-in-wales (Accessed: 16 September 2026).
Social Care Wales (2019) What Matters Conversations and Assessment. Cardiff: Social Care Wales.
Social Services and Well-being (Wales) Act 2014 (2014) anaw 4. Cardiff: Welsh Government.
Thompson, N. (2000) Theory and Practice in Human Services. 2nd edn. Buckingham: Open University Press.
Thompson, N. (2020) Understanding Social Work: Preparing for Practice. 5th edn. London: Red Globe Press.
Thompson, N. (2021) Anti-Discriminatory Practice. 7th edn. London: Red Globe Press.
Trevithick, P. (2012) Social Work Skills and Knowledge: A Practice Handbook. 3rd edn. Maidenhead: Open University Press.
United Nations (1989) Convention on the Rights of the Child. New York: United Nations.
Violence Against Women, Domestic Abuse and Sexual Violence (Wales) Act 2015. Cardiff: Welsh Government.
Wales Safeguarding Procedures (2024) Introduction and Overview. Available at: https://safeguarding.wales/en/int-i/int-i-i1/i1-p1/ (Accessed: 22 September 2026).
Welsh Government (2012) More than Just Words: Strategic Framework for Welsh Language Services in Health, Social Services and Social Care. Cardiff: Welsh Government.
Welsh Government (2014) Social Services and Well-being (Wales) Act 2014: Overview and Guidance. Cardiff: Welsh Government.
Welsh Government (2015) Part 3 Code of Practice (Assessing the Needs of Individuals). Issued under Section 145 of the Social Services and Well-being (Wales) Act 2014. Cardiff: Welsh Government.
Welsh Government (2022) Working Together to Safeguard People: Code of Safeguarding Practice. Cardiff: Welsh Government. Available at: https://www.gov.wales (Accessed: 16 September 2026).
Zheng, Q., Cai, L., Huang, P., Zhang, X., Chen, Y. and Liu, J. (2025) ‘Father’s Involvement is Critical in Social-Emotional Development in Early Childhood: A Meta-Analysis’, Early Childhood Research Quarterly, 73, pp. 1–15.



















Detail of Workshops Attended

Please record in the table below the dates of each consolidation programme workshop you attended.  

	Consolidation workshop 
	Date Attended  

	1 Task 1
	26/11/25

	2 Task 2
	16/02/26

	3 Task 3
	25/03/26

	4 Task 4
	Could not attend in person however I spoke with coordinator and she provided the information online



Notes 



Mentor’s report
[bookmark: _Hlk524429051]
	With reference to the 3 learning outcomes please comment fully on the learner’s development over the duration of the whole programme. Reflect on information provided by the learner at the outset of the programme in Task 1 (Part a) and the later perspective given in Task 1 (Part b). Where you have seen or discussed feedback from individuals in need of care and support and/or their carers with whom the learner has worked, you are encouraged to comment on this with regard to the learner’s development and their future development.


	
Improving practice during home visits

Lynda has identified this area of practice as one in which she would like to further develop her knowledge, skills, and confidence. In recognition of this, she has proactively sought opportunities to shadow more experienced colleagues during home visits and has increasingly taken an active role in undertaking assessments. More recently, Lynda has taken the lead in completing a Part 3 assessment, providing her with an opportunity to apply and consolidate her developing knowledge and skills in practice.

The assessment was undertaken within the framework of the Social Services and Well-being (Wales) Act 2014 and provided Lynda with an opportunity to consider and apply the principles underpinning the legislation, including voice and control, co-production, well-being, early intervention and partnership and multi-agency working. Through this experience, Lynda demonstrated an understanding of the importance of involving individuals and families in decisions that affect their lives and ensuring that their views, wishes, feelings and desired outcomes remain central to the assessment process.

Through her direct work with parents and carers, Lynda has demonstrated an ability to establish positive and respectful professional relationships. She has worked sensitively to reduce some of the barriers that can exist between social workers and families, enabling individuals to participate in meaningful discussions about what matters to them and what they would like to achieve. Her approach is supportive, respectful, and non-judgemental, which has assisted her in developing effective working relationships and promoting engagement with the assessment process.

Lynda has demonstrated an emerging strengths-based approach by considering both the strengths and vulnerabilities of parents, carers and children. She has supported families to identify their existing resources and areas of resilience, while also considering where additional support may be required. Through a collaborative approach, Lynda has worked with families and partner agencies to identify appropriate services and interventions to address assessed needs and promote positive outcomes.

Lynda’s current role has also enabled her to develop a sound knowledge of the services and resources available within her area of practice. She is increasingly able to use this knowledge to support families in accessing appropriate services at the right time, demonstrating an understanding of the importance of early intervention, partnership working, and proportionate support in achieving positive outcomes.

Feedback received regarding Lynda’s practice indicates that she presents as respectful, compassionate, and non-judgemental in her interactions with individuals and families. She demonstrates an ability to engage people in a manner that recognises their individual circumstances and respects their voice and lived experience. Her clear and transparent approach to communication has contributed to individuals feeling listened to, valued and respected throughout the assessment process.

Lynda’s practice also demonstrates an increasing awareness of the importance of working within the Welsh social care context and applying the principles and values underpinning social work practice in Wales. She is developing her ability to balance professional responsibilities with a person-centred and strengths-based approach, ensuring that assessment and decision-making remain focused on the individual’s well-being and desired outcomes.

Engagement in regular supervision provides Lynda with an important opportunity to reflect critically on her practice, explore professional decision-making, and identify areas where further support or development may be beneficial. Lynda is receptive to feedback and guidance and demonstrates a willingness to reflect on her experiences in order to strengthen her knowledge, skills and professional judgement. Continued use of supervision, alongside opportunities to observe and undertake increasingly complex assessments, will support Lynda in consolidating her learning and developing greater confidence and autonomy within her social work practice.



Developing court-standard writing skills

Lynda has identified this area of practice as an area in which she would benefit from further development, having gained some previous but limited experience. She has demonstrated an awareness of her current level of knowledge and experience and has appropriately identified this as an area for continued learning and professional development.

Lynda’s current role provides her with a strong foundation from which to develop these skills further. Her responsibilities include responding to safeguarding referrals, undertaking assessments, and engaging with children, young people, parents, carers, and partner agencies to identify needs, consider risk and explore appropriate outcomes. These experiences are enabling Lynda to develop the assessment, analytical, communication, and professional judgement skills that will be required when undertaking more complex work, including the preparation of court reports, as her social work career progresses.

Lynda demonstrates an ability to present her assessments in a clear, transparent, accurate, and outcome-focused manner. She is developing her ability to analyse information, consider the needs and circumstances of individuals and families and identify appropriate outcomes. These skills provide a positive foundation for her continued development and will support her as she undertakes increasingly complex assessments and develops her confidence in evidencing professional judgement.

Lynda demonstrates a commitment to learning through practice and is receptive to advice, guidance, supervision, and constructive feedback from more experienced colleagues. She recognises the value of drawing on the knowledge and experience of others while also demonstrating an increasing ability to work independently and effectively within agreed timescales. Continued use of supervision and reflective discussion will provide Lynda with opportunities to critically reflect on her decision-making, consider alternative perspectives, and identify areas for further development.

Lynda has demonstrated good self-awareness in relation to both her strengths and areas for development. She is able to recognise when she requires additional support and is proactive in seeking appropriate advice and guidance. This demonstrates a positive approach to continuous professional development and an understanding of the importance of maintaining and developing her knowledge, skills, values, and professional judgement throughout her social work career.

As Lynda progresses into roles providing greater exposure to this area of practice, she should continue to seek opportunities to observe and work alongside experienced practitioners, participate in reflective discussions and take responsibility for progressively more complex pieces of work. This will enable her to consolidate her existing skills, develop her confidence and strengthen her ability to apply professional knowledge and judgement in practice. It will also support her in demonstrating continued development against the expectations of professional social work practice in Wales and the values and principles that underpin practice with children, young people, families, and communities.

Increase knowledge of Section 47 safeguarding processes

Lynda’s current role does not require her to undertake Section 47 investigations, however the role she is due to progress into will provide her with further opportunities to develop her knowledge, skills, and experience in relation to safeguarding and child protection practice. In her current role, Lynda has nevertheless gained valuable experience in undertaking safeguarding assessments through her regular communication and engagement with partner agencies, colleagues, parents and carers.

The opportunities presented to Lynda to assess risk, consider thresholds, and identify appropriate interventions have enabled her to apply and further develop the assessment skills she has already acquired. As Lynda progresses within her social work career, further opportunities to undertake more complex safeguarding and child protection assessments will support her in consolidating these skills and developing the knowledge, critical thinking, and professional judgement required to assess and respond appropriately to risk. This will also support Lynda in working collaboratively with parents and carers to promote positive outcomes for children and young people, in accordance with the principles of the Social Services and Well-being (Wales) Act 2014.

Lynda should continue to maximise opportunities to work alongside more experienced practitioners and colleagues, making effective use of supervision, reflective discussion, and professional guidance to further develop her practice. This will support her in strengthening her understanding and application of safeguarding thresholds, risk assessment, and professional decision-making, particularly when considering the needs, welfare, and safety of children and young people.

Feedback received from partner agencies and colleagues indicates that Lynda presents as confident in her practice, supportive in her approach, and knowledgeable in her professional interactions. This feedback, together with her demonstrated practice, indicates that Lynda is developing the professional knowledge, values, reflective capacity, and analytical skills required to practise effectively and safely as a social worker in Wales.

Lynda demonstrates an openness to learning and development and is receptive to advice, guidance, and constructive feedback. Her willingness to seek support from more experienced colleagues, alongside her developing ability to exercise professional judgement and work autonomously, will support her continued development and progression within safeguarding and child protection practice.


	Note for Mentor – Please ensure that you provide a signature of verification of this report in the section titled ‘Signatures and Line Manager Verification’








Learner Details

Learner details, Signatures and Line manager verification.

It is the learner’s responsibility to ensure that their university learner number is correctly inserted wherever requested within the portfolio.

Learner Details 
(NB it is essential that you inform your Workforce Development/Training Unit and the University of Wales Trinity Saint David if your name or your address for correspondence changes).

1. Name of Learner: Lynda Barnes

2. Learner’s University Number: 2520193

Address for Correspondence:
15 Water st,
Port Sunlight
CH62 5HB

Telephone Number: 07977097747

E-mail address: 2520193@student.uwtsd.ac.uk

Date of Professional Qualification: 18/09/24

Date of registration with Social Care Wales: 29/10/24



3. Name of Learner’s Agency

Agency Contact details: Flintshire Children services

Name: Babette Jones		

Address:
Flintshire Connects
Church Street
Flint
CH6 5BD

Telephone Number: 01352 701151

E-Mail address: babette.m.jones@flintshire.gov.uk


4. The evidence I have provided within this portfolio is in:

Welsh only 		 Welsh and English 		English only  x


Mentor’s details

5. Mentor’s details 

Name: Babette Jones

Address: Flintshire Children’s Services
Flintshire Connects
Church Street
Flint
CH6 5BD

Telephone Number: 01352 701151

E-Mail address: babette.m.jones@flintshire.gov.uk




	6. Observer details 

Name: Tafadzwa Mberi

Work Address: 
Flintshire Children services
Church street
Flint
CH6 5BD

Professional Qualification and date of qualification: BA (Hons) Social Work 05/11/10

Telephone number: 01352 701000

Email address: Tafadzwa.Mberi@flintshire.gov.uk










Signatures and Line Manager Verification


CONFIDENTIALITY and PLAGIARISM – to be completed by the learner.

All information provided in this portfolio complies with guidance on confidentiality.  I confirm that all work apart from comments by others (e.g. mentor, individuals in need of care and support and/or their carers) is all my original work and has not been copied. I understand that plagiarism is taken very seriously by the University and the programme.   

Signed:    [image: ]_ _   (Learner)

Date:        _ _ _ _06/10/26 _  _ _




Feedback and comments from an individual using services, their family and/or carers (Task 2) - to be completed by the Observer.

I confirm that I am a registered social worker with knowledge of the learner’s area of practice and that the observation summary and the comments above from the individual in need of care and support and/or their carers are about the same piece of practice that I observed on the date given.


Signed:     [image: ]_ _  (Observer)

Date:        _ _ _ 06/10/26_ _ _ _ _ _ _ _ _ _ _ _ _ 




	Mentors Report (to be completed by the mentor) 

I can confirm that I am a registered social worker and that in my role as mentor I have provided a written report of the learner’s progress over the duration of the programme.

Signed [image: ] (Mentor)

Date 30/9/26







 Line manager verification.
Guidance: This section must be completed and signed by the learner’s line manager and/or senior practitioner. Where the line manager is not a registered social worker, verification must also be provided by a social work practitioner in a senior position (this could be the mentor) who is familiar with the learner’s work and can verify that the learner has been involved with the safeguarding case evidenced in Task 3 of the portfolio and that the learner has met all the required criteria listed below.  

In this section, please confirm that you have seen sufficient evidence of the learner’s work during the period they have been undertaking the Consolidation programme. If necessary, please consult with other managers who the learner has worked with. In signing this section, you are confirming that you are content with the:

1. level of supervision and mentoring support received by the learner;
1. learning and development undertaken; 
1. reading and personal research undertaken;
1. level of knowledge and skills demonstrated; 
1. understanding shown of the Code of Professional Practice and National Occupational Standards; 
1. core values of the learner; 
· work and commentary referred to within the portfolio, that it is the learner’s own work and based on current practice; 
1. completion of accurate, cogent, coherent and analytical recording skills;
1. Line manager to verify the learner has been involved with safeguarding.
1. Mentor’s report, and that it provides evidence of observations of Professional Practice that has been undertaken over the duration of the Graduate Certificate in the Consolidation of Social Work practice pathway (work-based practice which is equivalent to 7,000 words).


















I confirm that this learner has achieved an appropriate level of professional practice. 

 LINE MANAGER VERIFICATION:

NAME OF LINE MANAGER:             BABETTE JONES
SIGNATURE OF LINE MANAGER:  [image: ]
DATE:                                                30/09/26



REGISTERED SOCIAL WORKER’S VERIFICATION (WHERE THE LINE MANAGER IS NOT A REGISTERED SOCIAL WORKER, THIS CAN BE THE MENTOR).
NAME OF SOCIAL WORKER:             _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
SIGNATURE OF SOCIAL WORKER:  _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
POSITION:                                            _ _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
DATE:                                                   _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Learning Agreement 


PORTH AGORED AND UNIVERSITY OF WALES TRINITY SAINT DAVID

GRADUATE CERTIFICATE IN CONSOLIDATION OF SOCIAL WORK PRACTICE

LEARNER AND EMPLOYER’S LEARNING AGREEMENT 

	
Name of Learner 
	Lynda Barnes

	
Name of Team/Agency 
	Flintshire children services

	
Name of Mentor 
	Babette Jones

	
Name of Line Manager 
	Babette Jones



Study Duty

The learner will undertake all elements of the Graduate Certificate programme diligently, including mandatory attendance at induction, four Consolidation Workshops, and participation in an evaluation survey or focus group on completion of the programme. 

The learner’s full and effective participation on the Graduate Certificate is mandatory given that Social Care Wales has made completion of the programme a requirement within the first (three-year) period of registration as a Social Worker. This applies to social workers who qualified after April 2016.

Study Leave 

The employer undertakes to support the learner by providing time within their normal contract of employment to attend all agreed mandatory elements of the programme which include; induction day and four Consolidation Workshops. Additional time may be provided for programme evaluation meetings and any training agreed as a requirement of the programme. 
Three further study days will be provided by the employer as a contribution towards the time involved in personal research and developing the portfolio for submission.  The study days can be taken on any week-day (or combination of days) as long this is (i) appropriate to the stage of portfolio preparation at the time, and (ii) agreed with the Team Manager who will take into account team and service needs. Where the learner works less than 37 hours a week, mandatory days and study leave will be approved in accordance with the employer’s local policies. 





Resources 

Learners are able to access learning and library materials from their employer’s existing resources or as described in the Programme Handbook, from the University. The employer understands that the Graduate Certificate is to be completed by newly qualified Social Workers in their first period of registration and will support this timescale. There is also an expectation that as it is a professional development programme, learners will take responsibility for their own learning and will also use their own time for personal study and portfolio preparation. 


The employer’s training department agrees to: 
 
· arrange for eligible staff to join the programme; 
· pay course fees directly to the University;  
· pay Porth Agored partnership fees for each learner;
· provide additional guidance and support by:

0. facilitating access to existing learning materials or library resources;
0. providing appropriate training opportunities from existing internal training programmes as agreed with the learner and mentor;
0. providing programme induction and Consolidation Workshops; 
0. providing learners with guidance and support about programme requirements and portfolio completion;
0. helping to resolve any programme difficulties encountered by the learner, mentor or service managers. 

The learner agrees to: 

· work actively towards completing the qualification within the agreed timescale of 12 months from the date of registration on the programme;
· identify with manager/mentor appropriate internal training and arrange to attend these courses;
· identify with manager/mentor and Training Coordinator/Manager any special requirements e.g. dyslexia and contact the University’s Student Services office directly about additional support that may be required; 
· attend induction and four Consolidation Workshops. These are mandatory components of the programme; 
· produce work and evidence appropriate to the portfolio and learning outcomes within agreed timescales; 
· make and keep agreed appointments with mentor/line manager;
· ensure they are prepared adequately and obtain all necessary consent for observed practice;
· inform mentor/line manager and training department immediately of any problems or changes in circumstances while undertaking the programme, especially where this may affect completion of the programme by the agreed deadline or ability to attend a mandatory workshop;
· liaise with their line manager/mentor to confirm study days and use their own time in addition for self-directed study, research and portfolio preparation;
· take personal responsibility for preparing and completing all work necessary to submit their portfolio;
· act at all times in accordance with the Code of Professional Practice and the employer’s and University’s policies, procedures and processes;
· ensure that they understand the need to complete the programme within the first (three year) period of registration with Social Care Wales. (Qualifying after April 2016).



Line Manager/Mentor agrees to: 

Line-manager/mentor can be one in the same person or the role can be undertaken by two separate people. The mentor must be a registered SW with a minimum of 3 years post qualifying experience. 

· attend an induction meeting to become familiar with the requirements of the programme;
· provide or arrange to provide sufficient assessment opportunities in order for the learner to evidence competency and undertake required observations. Where opportunities may not be immediately available within the team arrange to provide these elsewhere within the Service;
· guide and support the learner for the duration of the programme;
· release the learner for the programme induction and the four Consolidation Workshops, and any internal training courses agreed as being appropriate to meet agreed learning needs;
· agree with the learner, use of up to 3 additional study days over the whole duration of the programme, as an employer contribution towards time needed for personal study, research or portfolio development;
· ensure that regular formal supervision is provided to the learner by their line manager in line with organisational policy (line-manager);
· ensure that mentoring sessions are provided in line with Social Care Wales First 3 Three Years in Practice guidelines. Mentoring sessions, where possible, should be arranged as a separate event from supervision. A full record of when mentoring sessions are undertaken must be kept. 

Completion and submission of portfolio

Learners are expected to complete the Graduate Certificate and will normally submit their portfolio within 12 months of attending induction to the programme. Any learner anticipating any difficulty in meeting this requirement should immediately discuss the matter with their Training Manager/Co-ordinator. It is the learner’s responsibility to inform the university if they are not going to meet the submission deadlines. 

The portfolio submission process and dates for each programme cohort will be published on Moodle. Once registered on a programme, learners CANNOT change the due submission date without gaining agreement from the employer and University.   

Pressure of work is not regarded as a reason for non-attendance at any Consolidation Workshop.

I understand and accept the terms and conditions of this learning agreement as stated above.

Signed:……[image: ]………….. Print Name:…Lynda Barnes……… Date:…06/10/26……. 
(Learner)

Signed: [image: ] Print Name: Babette Jones Date: 30/9/26
(Line Manager/Mentor)

Signed:……………………….. Print Name:………………………….Date:……….
(Mentor, if different to above)


PLEASE PLACE THE SIGNED COPY OF THIS LEARNING AGREEMENT IN THE PORTFOLIO.
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