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This is appropriate to learn from experience and apply on personal life or career. Discussing on Gibbs' Reflective Cycle as a reflection model for evaluation and planning for future decisions based on experience (Tanaka et al. 2018). This reflection discusses ways to learn from work experience and competence. The latest is the development of personal planning. Personal planning includes what needs to be done to develop a particular skill and work schedule.
[bookmark: _Toc107221065]Gibbs' Reflective Cycle
Gibbs' Reflective Cycle is one of the most famous chakra models in the reflection of the exploration of personal experience (Ezezika et al. 2022). This model leads to 6 stages: description, feeling, evaluation, analysis, conclusion, and action plan.
Overview
Gibbs' reflection cycle Graham Gibbs created this structure in 1988 to learn from experience. Through this framework experience soma teaches to review and apply experience to achieve better results in the future. The stages of this reflection are divided into 6 parts.
1. Description the experience.
2. Thoughts and feelings about experience.
3. Evaluate both good and bad from experience.
4. Analyze to understand the situation.
5. Conclusions about personal learning through work and how much has been applied differently.
6. To deal with similar situations in the future and take action plan to take appropriate steps for the period of general change.
Some more information that can be attached to this model is that a full description of each stage is provided using this model and each query is a reflection of the guiding questions and examples. Examples of reflection are summarized using this model.
It’s just a model for reviewing work skills and experiences or highlighting reflections (Markkanen et al. 2020). This allows anyone to personally test the ability to work. It works with a reflection of anyone’s work. In this case, if certain questions seem helpful to the individual, then it is appropriate to focus on them. Critical application is related to learning with experience at each stage.
This model is seen as a good way to work through experience. This may be in the light of a personal experience. The mother may be in a situation that the organization constantly goes through, for example, meeting with a group for which to provide personal support. Gibbs originally spoke in favor of use in repetitive commercial situations, but the policy and level apply equally to single experiences. If the work is done with experience alone, then the work plan can be more general and practical analysis can be done in the future.
Description: This section describes the work experience and competencies in detail. Necessary payment points are included in the work experience (Sekarwinahyu et al. 2019). The main brief is given in case of work. Descriptions of experiences are usually used in small print. In addition to highlighting the positive and negative effects of motivation, employees are also told about an edge. 
Feelings: Here, explores what it feels like to work while gaining experience. Feelings can take different forms depending on the work environment and the type of person. The work must have evaluated mental thinking consciousness, observation, and ability. Coordinate between asking and getting while working (Adeani et al. 2020). Thinking to do to motivate employees and express feelings. Emotions are expressed in the use of ways to motivate employees. 
Evaluation: There is an opportunity to evaluate what worked and what did not. Always try to be purposeful, honest, and dedicated at work. Looking at the positive and the negative based on that situation. The ability to create evaluates to get the most out of work results (Ahmed, 2020). Here, the use of approaches to motivate employees is evaluated. This shows the correct evaluation for the work. 
Analysis: The results of the analysis done work and what will matter can be predicted. The results of the work are analyzed, that is reviewed. Focus on what is going on around the move to motivate employees. Review the opportunity to make money out of it according to location values. Analyze the pros and cons to set goals (Sekarwinahyu et al. 2019). Achieve organization goal to help by motivated employee. Some helpful questions can be asked to determine the analysis stage, such as,
Conclusion: At this stage one can decide on the outcome, about learning here, and highlights. Learning tendencies are created using experience, and competence. The use of methods to motivate employees determines how much change needs to be made based on the experience gained (Sekarwinahyu et al. 2019). This should be normal based on the work of the next department. 
Action plan: Action plan is taken to achieve good results in future work and to take necessary steps. Working with new plans differently to achieve better results at work is sometimes just enough to realize but can be helpful at other times (Dhaliwal et al. 2018). It is important to be sure of what you can do in the future. 
Employability skills
Employability skills are needed for work that transferable. Employability skills various type of skill as soft skill, work readiness skill or fundamental skills, and employment skills. A person first priority for employability skills because of they are able to make sure fulfill organization goal by using skills. Here, discuss about some Employability skills that have to employers: 
1. Communication: Communication skills are the most important role play skills just because of almost every organization are follow needed for searching employees. The whole communication process involved most likely five elements there are sender, information/massage, media, receiver, feedback. 
2. Teamwork: Good teamwork skills are makes able create a chance many others individual work. Any problem faces staff or employees than makes solution by the teamwork (Nisha et al. 2018). By other things, teamwork done the work reached goal more effectively.
3. Initiative: The organization faces any problem than instant taking initiative step can solve easily. Initiative peoples more and more opportunity as a job sector. This skill is most flexible for any situation. They can able to grow business competitor market.
4. Self-management: Professional and personal life are vital role play skills self-management. Men can able self-management than ability for organization management (Sokhanvar et al. 2021). These skills learn how to complete proper way should be follow.
5. Leadership: An organization needs proper leadership skill because of organization doing work goal and operations target fill-up. A proper leadership skills can be easily makes good opportunity on market. Leadership are helps to for create good decision.
6. Technology: Technology doing all sectors works easy on the hand. The use of technology work finish and control. Technology using completed any hard work finish short time. Besides any risky job easily handle and definitely clean finish by using technology.
7. Planning: A good plan grows a business others competitors on the market. An organization whole management system is follow first step start using plan (Fajaryati et al. 2020). Planning are unique than entire the market control by the business. That is the main reason planning skills are important all business organization.
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	Target
	Action to achieve
	Evidence of completion
	Target date

	To develop communication skills.
	· Participate in various workshops and seminars to improve communication skills. 
· Trying to build up public relations by understanding the importance of communication (Rimmer, 2018).
	Achieve good results at work.
	

	Graphics design.
	· Get online learning help to learn more about Adobe Tools. 
· Follow various tutorials from online.
	Being able to design aesthetic logos.
	

	Learning web design or coding.
	· Learn new Java, C ++, and HTML coding to enhance your website. 
· To participate in various seminars online or offline.
	Will be readily available to customers and aesthetically pleasing websites.
	

	Acquire leadership skills.
	· Taking leadership apprenticeship to acquire professional leadership skills (Shaheen et al. 2020). 
· Gaining leadership inspiration. To acquire the qualities of leadership.
	Team manages to achieve good output.
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[bookmark: _Toc72335189]This report uses the Gibbs' Reflective Cycle to complement the experience of using ways to motivate staff and employees. The components of Gibbs' Reflective Cycle are description, feeling, evaluation, analysis, conclusion, and action plan. Above all from this reflection cycle one gets a complete idea of ​​work experience and its practical learning. Discussion some important employability skills these are needed for any organization.  Lastly, charts are created to create a plan for the development of any particular work.
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