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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Sophie Keogh
	Observer: DC Craig Toogood 

	Date: 13/01/2026
	Time: 09:00 hours

	Topic: Investigating Serious Sexual Offences
	Group: Cohort 1 of 2026

	Setting: Vantage Training School
	Number of learners: 11



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	Today’s session forms a part of the crossover between ABE Interviewing and the Serious Sexual Offences element of Public Protection Policing. As you are more than aware, delivering inputs on the investigation of serious sexual offences includes emotive topics and brings with it a host of threat, risk and harm that needs to be managed carefully as the lesson progresses.
The session is purposely designed to not rely heavily on PowerPoints. Instead, there is a workbook we will be using (ONYX) and a wider lean on Board blasting and class discussions. This will allow me to better manage any risks that may arise, manage welfare but also understand the rationales behind the opinions of the learners. Thank you in advance for todays’ observation. Kind Regards. Sophie 



	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	Areas I would appreciate feedback on include:
· Any areas you identify requiring improvement and constructive feedback on how I may be able to address them?
· Management of wellbeing of learners
· Management and Threat, Risk & Harm.
Thank you in advance. Sophie 



Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	Sophie structured the session intentionally. I believe the Myths and Misconceptions element at the beginning of the lesson was very informative and eye-opening for the class. It set out an opportunity for learners to address any bias they may have prior to learning the gold standard content and legislation required to undertake investigations in these areas, and appropriate. Sophie was able to introduce the SSO content in a monitored and sensitive manner helping to build learner resilience throughout the lesson, as it became more emotive. Her choice to use a range of group activities and the ONYX Booklet aligned well with her decision to avoid text‑heavy PowerPoints for a subject like this. Sophie met the learning outcomes, aims, and objectives set out in her lesson plan.



	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	Sophies SSO lesson was well-paced, and this allowed for Q&A’s, class discussions board blasts and, feedback. Sophies’ had already planned for a 10 minute “Coffee Break” at just the right time, as officers clearly needed a quick reset and refresh before moving into the next topic.
Sophie carefully managed the classes wellbeing and understanding that the upcoming topics involved in SSO had the potential for adverse effects on their wellbeing. Sophie made it extremely clear that the learners wellbeing was paramount and that if anyone needed to leave, that there was a separate room available where learners could take a “break-out”. The majority of Sophies teaching for Gwent Police focuses on Interviewing Children, Sex Offences and public Protection issues and It is clear she knows how to manage potential wellbeing issues.



	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	The majority the curriculum that falls under Sophies Portfolio include the management of Threat, Risk and Harm of Victims and Witnesses. Her passion and knowledge in these areas result in very informative and memorable lessons.
Sophie used formative assessment techniques throughout the delivery of her topic, this included discussions and completion of an ONYX booklet pages 1-8. I found the concept of completing an ONYX booklet to a Gold Standard and them being able to keep that handout as best practice to refer back too, a brilliant idea.
Sophie always holds herself to a high level of professional standards, ensuring that she in inclusive in her teaching, uses inclusive language and managed wellbeing extremely well.



	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	Possibly have the learners to complete the ONYX booklet on an online format, as we both know how easy it is for officers to misplace a written handout when they return back to shift.



Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	Thank you for your feedback and thank you for the constructive criticism. In relation to your feedback, I will make the following changes:
1. I agree with your point in relation to possibly having the learners to complete the ONYX booklet on an online format for the reason you gave. I think I will continue to run this as a handwritten exercise, as I do not want officers to be confused when front-line thinking that they can be typed instead? But I will most certainly ask them to scan these onto their person drives so they always have an electronic copy available if their paper copy gets destroyed. 
2. Thank you so much for your feedback on my management of wellbeing, threat, risk and potential harms. It means a lot that you have that view of my abilities in that area.
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