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INTRODUCTION

[bookmark: _Int_GE5AhZDW][bookmark: _Int_pgG9R7gv][bookmark: _Int_kSfLsywy][bookmark: _Int_RGumT2EO][bookmark: _Int_HpdVJ5Cx]This report is about developed four units choosing a theme from each. The first unit includes the Boundaryless Career, and an explanation on how it can be applied in the development of personal employability as well as a small analysis on the subject. Unit 2 aims to develop the theme of the Network Society since it is considered that it is the one that people use the most today. In unit three, how to know how to identify career opportunities and how to apply them in developing job search skills. Unit four includes analysis and criticizes the theme of Future Me, where I express why I decided to study at the university and the limits that appear. At the same time, I made my Personal development plan. I have also given a conclusion and some recommendations on how these topics can help us improve our personal employability skills.












Unit 1-Brand you
The Boundaryless Career
What is the Boundaryless Career? Definition: careers without limits are those that are not directed to a single organization, they have no limits, they are focused on developing the skills of workers and this helps professional development. (SousaE, 2014). 
[bookmark: _Int_7YgtEeLU][bookmark: _Int_pgdGiKPx][bookmark: _Int_M3UYKv8r]In a changing environment where mobility, flexibility, the development of knowledge and networks are encouraged, the assumption of responsibility for one's own career develop skills and project new alternatives for job development. In the social worker career, it influences the social, cultural, and educational spheres. The different organizations that develop require professionals with different skills and knowledge. I am interested in this topic because I identify myself as a person who likes changes, I do not like to be in a single workplace, and I always look for improvement. When I arrived in the UK I started working as a housekeeper in a hotel and I thought that way I would go on to learn English since I am a person who likes to interact with people, then I applied for a job as a carer assistant where I could interact with other people and I could practice English but I felt that it was not enough. Afterwards, I was given the opportunity to work as activities coordinator, which I enjoyed a lot because I could interact more with other people. However, due to my health condition I couldn't continue as I needed to be on my feet for many hours, which is why I chose to study at the university. I hope one day to be able to work administratively in a hospital or a care home, I am always looking for changes, I never put limits on my projects and aspirations. I also agree with gig economic. One day I would like to work on my own, start my independent company and be able to hire other people in my company, always have my job as a support worker or when I finish my career working in an administrative area but once I have my own company for which I am working, I have my projects and goals for the future that I know that if I continue to be persistent I will be able to achieve it according to  (Minda, 2022).







Unit 2
[bookmark: _Int_9X3MNwLd]It’s a Small Word 
NETWORK SOCIETY
[bookmark: _Int_itVwXFAM][bookmark: _Int_RZQurjPO][bookmark: _Int_3SRQQ3Mf]The specificity is that it constitutes the material and technological base of the network society, it is the technological infrastructure and the organizational environment that allow the development of a series of new forms of social relationship that do not have their origin in the Internet, that are the result of a series of historical changes but that could not be developed without the Internet. Therefore, this network society is the society that I analyse as a society whose social structure is built around information networks based on microelectronic information technologies structured on the Internet. But the Internet in that sense is not simply a technology; it is the means of communication that constitutes the organizational form of our societies, it is the equivalent of what the factory was in the industrial age or the large corporation in the industrial age. The Internet is the heart of a new sociotechnical paradigm that constitutes the material basis of our lives and our forms of relationships, work, and communication. What the Internet does is process virtuality and transform it into our reality, constituting the network society, which is the society in which we live. In the Network Society, reality is built by information networks that process, store and transmit information without restrictions of distance, time, or volume, according to (Barney, 2004). 
[bookmark: _Int_GINGTl4f]This new way of understanding the functioning of society is based on the phenomenon of globalization, which has been developing thanks to the Internet. Thanks to the use of the internet, I have improved my technological skills, for example when we write our reports at work, we use computers and it helps me be able to spell words correctly, as well as having online training so I acquire the necessary knowledge to perform my job better. The network society is a medium present in all areas of our daily life, through them we show personal and professional aspects, we inform ourselves, we consume, we interact with various people, and we create new contacts. (Dijk, 2006).







UNIT 3
Opportunity Knows
Identifying Career Opportunities
In this unit I decided on the topic of Identifying Career Opportunities since for me there is a need to be attentive and open to the environment, to everything that happens around us. Each opportunity has an important impact on the development of our professional career. (Shaito, 2019)
[bookmark: _Int_KTjyvGR9][bookmark: _Int_Hl9QOZ1z]Therefore, attention is not only important to detect opportunities, it is even more important to know how to evaluate them, select them and let them pass, because not everything that appears before our eyes in its best clothes is an opportunity. take into account some points and look for information, for example, do a search where we want to go, select, or make a list of companies or companies, have a motivation that pushes us to where we want to go. Preparing a good CV is important but it is not the most essential. Therefore, we must also consider career conversion since this can give the interviewer confidence in our person. With the information I found a plan to apply it to my personal employability skill in the best way, I can do this by taking the different topics developed in this unit and being able to put them into practice in the future to be able to develop better in my professional life. It is important to know how to identify work opportunities and values because they will help us to have greater personal satisfaction. Having an employee mentality will help both ourselves and the company where we work as we advance in our careers. Therefore, we must all believe in ourselves and if we make use of the knowledge acquired in this module, we will achieve a better job satisfaction. To identify career opportunities, we must search for at least two hours in a job search, not choose any job just for salary, we must consider our skills and, in a place, where we can develop these skills, where we also put in practice the studies carried out at the university in which we perform in the professional field. (Meier & Spector, 2015)







UNIT 4
FUTURE ME
In this unit I decided to develop the theme of future me since I consider that it is related to what I am looking for in my professional life, which was first of all, it motivated me to attend the university to develop myself, acquire new knowledge, acquire qualifications that help me improve my quality of life to be able to develop in a professional and qualified environment to put into practice my skills and knowledge acquired during my studies. (Colver, 2018).
[bookmark: _Int_fqBoRRvH][bookmark: _Int_5h42DEI1] Like many people in the world, I always set goals in life, and I do not rest until I achieve them, despite the difficulties and obstacles that come my way. One is the language. It is difficult to work with people with different accents, since sometimes it is difficult to understand what we they are trying to say and also that they understand us that is a limitation that I have found but I know that it can be improved. This is a limitation that happens to many of us as well as the difference in cultures of religion etc. In this unit he mentions that it is important to believe in oneself, to interact with people who give us support and who believe in ourselves, such as our family or friends. I feel lucky because I feel that I receive that support from my family and friends, which they motivate and believe in me, I always think positively about the things and obstacles that sometimes come our way, but this drives me to keep going to achieve the goals (Nikitina 2022). I set for myself and one of them is to finish my course at Bachelor of Science, Health and social level 5 and then continue with level 6 until I can one day become a manager in the health and social care sector.










Personal Development Plan (PDP)
	
	SKILLS 
	Current Ability
	Target Ability
	Development Opportunities
	[bookmark: _Int_Z3wUjnVD]Criteria to Judge Success
	Time
Frame
	Evidence.

	1 priority
	Hardworking
	Patient
	[bookmark: _Int_wxSTLj9e]Soft Skills
Continue attending courses
	Set realistic and fixed goals.
	[bookmark: _Int_CKGD5z4p]Achieve the proposed objective and goals 
	[bookmark: _Int_eilb1Ase]3-6 months 
	Training Certificates.

	[bookmark: _Int_XWpuhppF]2 priority
	Responsible
	[bookmark: _Int_B97irdIx]Helpful
	[bookmark: _Int_Vp9fAlYR]Get more Knowledge
	Expand my knowledge.
	Define my goals
	6 months
	References and I attend to the University.

	3 Priority
	Team Worker
	Humanity
	Working in team
	[bookmark: _Int_YFmoQmFk][bookmark: _Int_cUKl9N0X]Positive attitude and be consistent
	[bookmark: _Int_pKqrjSeL]Optimist and visualize my success
	1 year
	References.


                                                                                                         (Beausaert, 2021)












Conclusion

[bookmark: _Int_VzUuZlMT]With the development of this report I acquired knowledge on how to improve my personal employability skills using the knowledge acquired such as Boundaryless Career as well as knowing  the importance of believing in ourselves, overcoming any adversity, we should never limit ourselves, always be positive and not see things in a negative way, this will help me grow in the professional field, as well as knowing how to identify career opportunities by making a careful study of where we want to go and by making use of the facilities and advantages offered by the use of social networks and how they influence and help improve our future, thanks to this course in BC Health and Social Care level 5 (Future Me). By attending the university, I can acquire the necessary knowledge and develop my work skills such as the creation of a personal development plan to know how to identify my strengths and weaknesses.
















Recommendation 
· [bookmark: _Int_p5L4LSp0][bookmark: _Int_2U6NTpW7]Firstly, we must learn to create self-confidence and self-knowledge where we reflect the achievements, virtues, and abilities of ourselves, create a good cover letter and CV, it is important that we know our strengths and our limitations.
· Maintain a positive attitude during the job search.
· We must be prepared for changes, whether professional or technological, and know how to adapt to them, as this will help us to better adapt to our work.
· [bookmark: _Int_6O7C3Jn3]Making effective use of social networks and being updated will help us since they are part of the business reality.
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