[image: ]
Activity 1: Observe the following two paragraphs and discuss with a partner which one is written following academic conventions. 
Text A: 
Everyone thinks that businesses need to adopt a more flexible working model because the traditional 9-to-5 setup is outdated and doesn’t really work for everyone. According to Mark Johnson (2023), many companies are “stuck in the past” (p. 45), and I agree with him. I’ve seen firsthand how frustrating it is when my friends and I have to juggle rigid schedules while trying to balance our lives. It’s really not acceptable! Plus, studies show that employees who work remotely are often more productive, so why not make this change? Sarah Thompson (2022) echoes this sentiment in her article, arguing that companies that offer flexible hours have happier employees and lower turnover rates. So, I believe that businesses should seriously consider shifting to more flexible working arrangements, as it would benefit all employees and any company which makes this change.
Text B: 
It is often argued that traditional working hours are no longer effective and do not accommodate the needs of today’s workforce. Rigid schedules prevent many employees from achieving a proper work-life balance, leading to decreased productivity and job satisfaction. Johnson (2023) asserts that “sticking to the 9-to-5 model is a recipe for burnout” (p. 45), which is supported by numerous studies showing that flexible working arrangements can enhance employee well-being (Thompson, 2022). This suggests that organizations may not be optimizing their productivity and employee morale by maintaining outdated work structures. Furthermore, Lee (2021) points out that companies offering flexible hours tend to attract and retain top talent, demonstrating the competitive advantage of such practices. For example, employees with flexible schedules report feeling more engaged and less stressed. Therefore, due to its failure to meet the needs of modern workers and the potential benefits of flexibility, businesses should adopt more adaptable working hours to improve overall efficiency and employee satisfaction.
Activity 2
Try to highlight/find at least 3 examples of non-academic language in Text A and at least 3 examples of academic language in Text B (though you may wish to find more!). 
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