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Evaluate the importance of equality and diversity within the legal profession.
[bookmark: _Int_g46J6vn0]In this essay we will evaluate the importance of equality and diversity within the legal profession. We will be analyzing a variety of crucial arguments and scenarios for why equality and diversity within the legal profession is essential. Closing this essay, we would have a substantial set of arguments detailing the necessity of equality and diversity in the legal profession and have evaluated the lack of diversity there is and to what extent, in the legal profession. 
To fully evaluate the importance of equality and diversity in the legal profession, we first need to know the meaning of these two words. Equality is a theory where everybody, no matter their race, gender, age, or sexuality, has equal opportunities available to them. Everyone is treated the same no matter their characteristics, (Oxford Dictionary). Diversity means a group of people who are quite different from each other. Diversity also includes the inclusion of people from diverse backgrounds, cultures, disabilities, and races, (Oxford Dictionary). The concept of equality and diversity is crucial to the success of the legal profession and its growth as without it there would be no trust between the legal practitioners and their clients. We will examine this key point later in the essay.
Under the Equality Act 2010, it legally protects people from facing types of discrimination in the workplace in one single act. The protected characteristics include; age, race, disability, sex, marriage and civil partnership, religion or belief, sexual orientation, and gender reassignment. In the legal profession, most of these characteristics under the Equality Act 2010 are met. Others are not fully there yet. The Solicitors Regulation Authority conducted a survey in 2023 which found out a variety of key findings which show the lack of diversity in the legal profession. 
In this essay we will be looking to examine 3 main points found in the 2023 survey. The first point to examine are women. The number of women in the legal profession has risen from 48% in 2015 to 53% in 2023. 62% of solicitors are women. 32% of fully-equity partners are women. Since 2015, the proportion of female roles in the legal profession has risen considerably. This rise in the number of women in the legal profession is good as female clients can relate and feel more comfortable with a female solicitor if they have sensitive matters. They would feel more comfortable and trusting with a woman than with man. Jemma Smith in her article ‘Diversity in the legal Profession,’ in July 2023, stated that the law profession does recognize that the law firms do need to do more regarding gender equality and as such have put into success criteria and targets to reach for there to be a more equal gender rates in the law profession. 
The second point is race. It was found that 19% of solicitors are from Black, Asian and minority backgrounds, (SRA, Diversity in the law firm 2023), which has risen from 14% in 2015. This shows the lack of diversity in the profession and is detrimental for the clients as certain races and minority groups would not feel as trusting and comfortable relating with a white male solicitor. They would not feel that a white solicitor would understand their background and their culture. Therefore, they may feel put off from contacting and trusting a white solicitor with their matter. People from these minority backgrounds may feel discouraged from applying to study and create a career in the legal profession due to stereotypes that they may have. This may include that the majority if not all of solicitors are white, middle-aged men. As they do not see many solicitors from their background, they may feel like they do not stand a chance in applying their opportunity to create a successful legal profession. This point is further highlighted by the Acas research project in partnership with the Essex Business School in March 2021, which stated that “ethnic minorities continue to feel that discrimination and exclusion from social networks act as barriers to career progression”.
The third and last point found in the SRA 2023 survey is religion. It stated 36% of people in the law profession have no religion or belief, 41% are Christian, 6% are Muslim, and 9% are any other religion. This lack of religion diversity discouraging and intimidating because clients from a religious background such as Muslims might have to reschedule their appointments or court hearing due to the duration of Ramadan or other festivities. A non-religious solicitor or a solicitor from another religion may not understand this concern and may not handle the client's matter in the client's best interest. On another perspective if a religious person such as Muslim, they may not think they will be able to start and lead a successful career in the legal profession due to their belief concern like having to pray five times a day. This may be discouraging as they do not see their belief and religion being accommodated by the legal profession.
These statistics show a slow but stable increase in Diversity in the legal profession. Even though we can see an increase in diversity it still is not enough. Having equality and diversity in the legal profession is crucial for the betterment of the profession and the clients. Diversity offers inclusion, diverse perspectives, and a variety of different skill sets that would help improve not only the legal workforce but also the clients’ trust. Understanding diversity, its impact on society, and the challenges faced by diverse groups shows us how we as solicitors can further help our clients and co-workers. It helps us relate to the client and promotes justice. Clients represent the rest of society. Diversity and inclusion are important because it also creates a competitive advantage through diverse cultural experience. 
Solicitors and other legal practitioners have a legal obligation to follow and uphold a series of rules on how they should conduct in their profession and with their clients. This is the SRA Code of Conduct for Solicitors. There are many codes of conduct that solicitors must follow. In this essay we will examine and evaluate three codes of conduct that are detrimental for solicitors. The first code is ‘Maintaining trust and acting fairly.’ This code states that solicitors should not discriminate, abuse their legal power with an unfair advantage, mislead their clients or the court. Treat their colleagues fairly and with respect. The second SRA Code of Conduct is ‘Client Money and Assets,’ this code is a serious paragraph and will have significant consequences if broken or misused. It states you safeguard the money and assets entrusted to you by the client and not misuse or abuse it. You do not hold clients' money personally unless you have the client's permission or work in an authorized body. These legal obligations make sure that everyone is treated equally no matter what their characteristics are and that they are upheld in every way. 
From these legal obligations as seen above, it could be argued that the legal profession is working in a way that all people no matter their characteristics have equal opportunities to access help in their matters if necessary and having the opportunities to start their career. For example, people from poor backgrounds can get financial help via Student Finance. However, most young people from poor backgrounds do not see themselves using that opportunity as they do not want that debt over their heads for most of their lives. There is a bad stigma surrounding ‘debt,’ having those opportunities accessible they would not undertake them as they would rather go into work to support themselves and their families. In that way we can argue that, even though the opportunities are available, the legal profession is not entirely equal to all society.
Conclusion:
In conclusion, in the legal profession it is crucial for stability, fairness, inclusion and success to have equality and diversity in the profession. However, as we have examined and evaluated above, it is clear to see that the legal profession still has a long way to go regarding equality and diversity. For the law profession to be successful and inclusive, it is vital for there to be equality and diversity. We have examined the huge gap there is between equality and diversity in the legal profession and thus can argue that even though there has been a slow but steady progress, there is still a long way to go regarding equality and diversity in the legal profession.
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