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[bookmark: _Toc89883651]Introduction
· Contemporary technological implementation is required to improve workplace situations.
· The increased amount of technology is going to ensure better work efficiency within an organization.
· The efficiency of an organization is going to increase along with the implementation of better technological aspects.
· Competence is required to be portrayed by the employees regarding data handling.
· The research shows the importance of technologies in organizational growth and the importance of academic GRIT.
[bookmark: _Toc89883652]Analysis
Here it has been represented that it is highly important to follow technologies so that it can be measured that improvements in organizations are taking place. It is required to be ensured that the information sources are being used regarding collecting the information in the most correct manner possible. The slide also describes the requirement of academic GRIT so that it can be ensured that better knowledge regarding different aspects can get portrayed. It is highly important for any organization to ensure that better technological aspects are going to be implemented within the workplace. With the implementation of better technical aspects, it can be ensured that the qualities of the products that get generated are going to get improved in a proper manner (Almeida et al., 2019). Data collection is required to be done in a proper manner so that it can be ensured that detailed data regarding profitability as well as sales of organizational products are going to be taken care of. It is highly important to have academic grit so that it can be measured that an individual is going to learn their academics in the most proper manner possible. 
[bookmark: _Toc89883653]Technologies that can improve efficiency in the workplace and employability
· Initially, organizations are required to look for the current place of the technologies within the processes that get conducted within the organization
· New technological implementation areas are to be researched
· Accordingly, new technologies are required to be hired and implemented
· It is required to be ensured that the new technologies are going to be cost-efficient for the organization.
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Figure 1: Different kind of technologies
(Source: Hodge et al., 2019)
Analysis
New technologies are being generated on a daily basis in different organizations. The technological advancement that is required to be used by organizations is that it can be ensured that the organizational employees are going to be using the latest technologies. The importance of technologically advanced materials is that it ensures the production of better quality materials within organizations (Hodge et al., 2019). The new technologies that can be implemented within the organization are required to be researched. The cost-effectiveness of these machines is required to be checked so that it can be ensured that the organization is not going to face a loss after buying the technologically advanced materials. Monitors can be appointed by organizational hierarchies so that it can be ensured that the organizational employees are going to have a better experience regarding completing their responsibilities within the organization. 
[bookmark: _Toc89883654]Identification and evaluation of information sources
· Valid information is required to be collected so that authenticity can be maintained
· A higher amount of education is going to increase the knowledge of individuals and they can be of help within the organizational sector
· Generally, students that represent higher grit are generally the ones that can avail higher education
· Information was collected from primary sources as well as from secondary sources 
· Organizational employees were interviewed regarding how knowledge is helping them in organizational career
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Figure 2: Use of different information sources
(Source: Steinmayr et al., 2018)
Analysis
Data is required to be collected from authentic sources. The information that is going to represent the importance of academic grit in a business organization can be collected from primary information. The interview is required to be conducted taking organizational employees into consideration so that it can be measured that employees are going to portray their perspective regarding the presence of academic grit and how academic grit has helped employees to perform better within the organization. According to the employees with better grit, the zeal of learning within individuals increases (Steinmayr et al., 2018). Hence it gets easier for organizational employees to understand the newly implemented technological aspect so that they can perform their tasks in an easier manner. Secondary sources regarding the importance of academic grit in the workplace were also looked into. Scholarly articles, different journals as well as online articles were being considered regarding this purpose. The employees are required to portray patience and perseverance so that it can be ensured that they are going to progress within organizational activities in a proper manner. The collected data are required to be taken care of in a proper manner. The data are to be managed in a proper way so that data evaluation can be done in an efficient manner. 
[bookmark: _Toc89883655]Importance of competence regarding data handling in the workplace
· An organization generates a huge amount of data in a regular manner
· These data are required to be stored as well as analyzed properly
· Data is going to portray the calculation of product that gets prepared as well as the benefit that gets generated by an organization
· Efficient data managers are required to be hired so that better handling of the data that had been collected within the organization can be portrayed
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Figure 3: Importance of data analysis
(Source: Stoffel and Cain, 2018)

Within different organizations, a high amount of data is generated in a daily manner. The generated data can be regarding sales number, an increase of sales, decrease of sales, online activity changes or as well as brand value going up or down. The financial management data is also available which are required to be taken care of in a proper manner. Every organization is required to hire a data analyst so that the fluctuation of data taking place within a certain amount of time can be tracked by the organization in a proper manner. Individuals with a higher GRIT are going to be taking care of this data aspect in a better manner as the tasks of data analysis and collection require patience and people with higher academic GRIT represents patience (Stoffel and Cain, 2018). Data managers are going to ensure that their organizational changes regarding profitability or selling’s being recorded in a proper manner. Based on data management the organization is going to make decisions regarding changes within the market strategy. 
[bookmark: _Toc89883656]Use of DIKW to improve academic grit
· DIKW refers to knowledge, wisdom, information and data. 
· Being able to manage all of these aspects are going to allow individuals to generate academic grit
· Maintaining the main four DIKW aspects are going to ensure that academic grit is going to increase within individuals
· Academic grit refers to slow-paced progression towards achieving long term academic goals
· It has been noticed individuals with academic grit are successful in achieving higher education
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Figure 4: How DIKW gets used to increase academic integrity
(Source: Xu et al., 2020)
Analysis
The importance that DIKW represents is that it provides the four most important rules that are to be followed to ensure that higher GRIT can be represented regarding the academic scenarios. DIKW represents that the availability of knowledge is not going to be sufficient for individual students that are going to motivate them to avail themselves of higher knowledge. It has been noticed that the presence of knowledge, information, data and wisdom are required so that it can be neutered that grit can be represented by individuals regarding higher studies (Xu et al., 2020). The higher studies get done by only individuals that have these qualities within their personalities and individuals who have a higher amount of organizational GRIT. 
[bookmark: _Toc89883657]Use of CRAAP frameworks to improve academic grit
· CRAAP refers to five aspects that are currency, relevance, authority, accuracy and purpose. 
· Maintaining the CRAAP framework helps individuals to understand how technologies that are going to be used within an organization are current. Relevant or accurate as well as what is its purpose
· CRAAP test generally gets conducted in different sectors regarding proving the importance as well as the validity of different aspects. 
· CRAAP method also gets implemented regarding testing relevance of different information
[image: ]
Figure 5: CRAAP framework aspects
(Source: Reysen et al., 2019)
Analysis
CRAAP frameworks say that five aspects are required to be looked into so that the importance of a topic can be understood or justified. By looking at the current scenario it can be said that organizations are required to be focusing on CRAAP technology to identify the issues being faced by the organization. Whether the issues are current or not and they are required to be taken care of or not is required to be decided by implementing the CRAAP framework. Also, the framework provides valuable information regarding the importance of new technologies (Reysen et al., 2019). Organizations before implementing new technological aspects within the organization are required to test the technologies through the CRAAP framework. This is going to ensure that only the technologies that are going to be required by the organization are relevant or not. 
[bookmark: _Toc89883658]Demonstration of Duckworth passing CRAAP test
· The information that has been shared by Angela Duckworth was all current information
· All of the information that she provided within her TED talk session satisfies the CRAAP criteria
· The information she provided was current, relevant, accurate, authoritative and purposeful. 
· By following all the five aspects of the CRAAP test it can be noticed that Angela Duckworth has passed the CRAAP test in a successful and proper manner.
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Figure 6: CRAAP aspects
(Source: Chua et al., 2020)
Analysis
The perspective of Angela Duckworth is being noticed in her Ted talk where she is representing the facts that are recent. All of the opinions that she provided regarding academic grit were collected in recent times so that it can be measured that the information that is being provided is relevant. The information qualities that get checked in the CRAAP framework are whether they are current, relevant, authoritative, accurate and purposeful (Chua et al., 2020). It has been noticed that the information of Angela Duckworth satisfied all these criteria and that is the core reason Angela passed the CRAAP test is because she maintained the authenticity of her information.
[bookmark: _Toc89883659]Demonstration of each part of DIKW
· DIKW framework gets implemented in academic grit determination
· Individuals following the DIKW framework are more likely to portray academic grit
· Knowledge, wisdom, data and information are the four-part of the DIKW framework
· Every individual part is required to be provided with a higher amount of focus so that academic grit can be ensured
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Figure 7: DIKW framework
(Source: Mosewich et al., 2021)
Analysis
DIKW has four parts that are knowledge, wisdom, information and data. These are the four qualities that are required to be maintained so that it can be measured that the academic grit of individual students is going to increase (Pate et al., 2017). Academic grit is having perseverance and a long term plan regarding achieving something better in future instead of earning something that is relatively smaller in present. Proper representation of these four aspects is going to ensure academic grit which is going to create a mindset within individuals that they can perform their responsibility in the workplace in a better manner as well. Knowledge refers to not only memorizing but also understanding the information in a proper manner. Wisdom is the intention of studying in future to gain better knowledge regarding specific topics (Mosewich et al., 2021). Information refers to more materials regarding different things that individuals are required to study and data means properly collecting this information and understanding them. The DIKW framework is required to be followed in a proper manner so that it can be measured that higher grit generation can be portrayed by academic individuals that are going to help them in future regarding portraying better organizational performance.
[bookmark: _Toc89883660]Scatter diagram
The scatter diagram has been made based on employee competence and employee grit. The graph represents that employee competence gets increased with increase in employee grit.

Figure 8: Scatter diagram
(Source: Self-Created)
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· Higher knowledge is going to help individuals to perform better within the organization
· Higher knowledge can be gathered by only individuals that have higher academic grit
· Higher academic grit is going to help individuals to learn organizational activities in detail as well
· Employees are required to be hired that has higher academic grit so that it can be expected that they are going to perform within the organization in a better manner
Analysis
With the increase in knowledge, the employees within an organization are going to perform in a better manner. The organizational employees are required to be hired after checking their grit level within the organization. The employees are required to showcase the availability of grit within their personalities so that it can be measured that the employees are the best preferences regarding completing organizational responsibilities. Having higher academic grit within the organization employees are going to ensure that they are going to understand the goal of the organization in a better manner and are going to help the organization to reach its goals. 
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