In this section I will be analysing data that I have gathered over a 3 month period, to present findings relating to the current hypothesis. I will discuss the methodology behind gathering the data and the questions posed to the audience taking part. 
I had originally planned to design a questionnaire which would be emailed to specifically female officers throughout South Wales Police, who would have the choice to remain anonymous if desired. During this process I recognised a flaw, that being I may not receive truthful interpretations of personal experiences due to a lack of true anonymity. As I recognised this flaw, I decided to adapt my methodology and instead present a questionnaire through an online survey platform which would allow participants to take part under the cloak of anonymity, allowing for transparency and accurate data. I also recognised that despite the hypothesis being aimed at female experience specifically, I decided to include males within the questionnaire, as I believe it is relevant to include both male and female data. I had originally decided to conduct the questionnaire based around high ranking female officers, due to length of survey and a wider range of experiences gained however I decided instead to send the questionnaire to a high number of participants with the hope of gaining a wider view.
I decided to create the questionnaire using Survey Monkey, which is an online platform designed to allow the creator total freedom in presenting questions to an open audience with the option of anonymity. However, what I did not realise until I started to receive responses is that Survey Monkey set a maximum response limit to 25 responses and therefore I was unable to carry out my purpose of collecting a high number of responses for a wider range of data.

I created 10 questions in total, which I will note and detail below;

Question 1) What is your gender? 
The responses I received consist of 9 males and 15 females.

Question 2) How long have you been a serving police officer?
I had 25 responses, which consist of participants ranging from 4 months service to 27 years service.

Question 3) Do you think the training programmes address issues of diversity and inclusion adequately and if not, how could this be improved?
I had 24 responses, of which 19 respondents agreed with the query and 5 which did not. The number of participants that did not agree with the query noted that it’s believed the fitness tests specifically are aimed toward the male counterpart. It’s to be noted that the 5 participants who did not agree were female.

Question 4) Have you witnessed or experienced discriminatory behaviour or remarks from a colleague and if so, what happened?
I had 24 responses in total of which 20 female respondents stated they had in fact either witnessed or experienced discriminatory behaviour during their active service. One female stated, “An incident where a gym was getting placed in the station, I was told to carry one weight and that I would not be able to manage anymore because they are "Heavy". This was not the case I was able to carry 6/7 of them, but felt that because I am female that they thought I was only able to carry the 1.”

Question 5) How would you rate the overall work environment in terms of inclusion?
I had 25 responses In total, all of which stated the overall inclusion within South Wales Police specifically would be rated as a 10/10.

Question 6) Do you feel safe and supported in reporting any incidents of discrimination or harassment?
I had 25 responses in total, which saw 24 responses stating “YES” where as one participant stated “No, as i feel it gets around the stations so quick that someone has complained and then the rumours starts.”

Question 7) Do you believe promotion decisions are made fairly?
I had 25 responses in total, of which have been calculated into 3 answers that being YES, NO and NOT SURE. A total of 36% responses stated YES, a total of 24% stated NO and a total of 40% stated NOT SURE.

Question 8) Can you provide any examples of inequality you have experienced or witnessed within the Police Force?
This specific questions has gained qualitative data due to the request of personal experiences. I had 23 answers in total, which saw 15 responses stating that they had not witnessed or experienced any inequality within the police force. However, I also gathered data from participants whereby one respondent stated “Not being allowed to move Divisions as being pregnant. Being told to express milk in a toilet cubicle. Not being relieved from a scene whilst menstruating (and needing to change sanitary products) and being told that it was not a real reason to come off the scene. I've witnessed female colleagues being sexually harassed and bullied if refused sexual advances.”

Question 9) What if any suggestions do you have for improving equality and inclusion within the Police Force? 
I had 21 responses in total, however 4 persons skipped the question. I had answers such as; “To take remarks made seriously when reported and heard in HQ. To explore the report made and ask others for their knowledge”, “Improve representation at more senior ranks and celebrate/promote the achievements of those with protected characteristics who achieve rank”, “I think the job pays lip service to equality (all over Bob etc) - but nepotism still exists and that needs to be stopped first. I do think that it should be right person for the job, and jobs should not be given to promote positive discrimination.”.
Question 10) Have you ever felt overlooked for a promotion due to your gender, race or ethnicity? If so, what happened?
I had 24 responses in total, whereby all persons stated “NO”.

I have reviewed all achieved data and I believe that overall colleagues within South Wales Police share the opinion that we have in fact reached equality, despite a low number of officers negating this due to personal opinion whereby they shared examples of their own experiences of inequality. However, it cannot be ignored that the overall number of participants would argue that they either have not experienced or witnessed inequality or discrimination. 








