This study is looking to identify whether police officers struggle to request mental health support due to stigma and fear that organisational progression will be affected. Front line active officers and retired officers will be key to this research. The focus will be on whether officers have struggled with their mental health but not felt they could request the support they required, or if they were offered the support they needed.
There have been several studies across the world that have reviewed this type of area, however, it has been difficult to identify any studies that have used a small police force such as Gwent Police. 

In order to asses the stigma and fear of requesting mental health support within a police force, a related questionnaire involving questions surrounding this will be sent to serving, and retired officers of Gwent Police. The questionnaire link will be emailed and sent via messages. This link will direct the participant to a Microsoft forms questionnaire which in turn will maintain anonymity.
The questionnaire method has been chosen in order to easily allow the participants to quickly an efficiently show their opinion on the given topic without needing to think to much into the answer. They also offer several advantages over interviews and surveys, particularly when aiming to collect data from a number of respondents efficiently. Atlas TI, (2025)

The questionnaire will ask for the participants to state their age, type of role that they are currently undertaking, how much service they have and length of time in their role. Length of service and time in their current role will be beneficial to see if it has had an impact on their mental health and how open they would be to requesting support. Further questions, such as whether they  consider themselves to of suffered from mental health and if so whether it is due to policing, including traumatic incidents, workload or long hours, and including the option to state their own answer. Participants would then be able to state whether the mental health issues they have suffered had led to any issues with substances, sleep, suicidal thoughts or flashbacks, again there would then be an option to state and alternative answer.

Finally, the above would lead the participants on to answer the question of “Would you be able to request mental health support without the fear of stigma or that you organisational progression would be affected?”.

With the questionnaire I am more likely to obtain a larger number of responses in a quicker time restraint than conducting other methods of research such as interviews. On top of this, the question in this instant is whether police officers would be comfortable to seek mental health support without fear of stigma and organisational progression and as such it is important that should the officer feel they are not comfortable to do this then their anonymity is protected, which it is via a questionnaire. The aim with the questionnaire is to obtain 30 responses from operational and non operational officers in order to gather a wide range of answers and feedback.

Initially, the responses must be viewed as how many persons answered “Yes” to having suffered mental health and those who answered “No”. This will be informative to see how the officers that have not suffered mental health issues would feel requesting help in comparison to the officers who have suffered mental health issues. Those who have identified themselves as having suffered with mental health issues will also then be compared to the length of service they have, the following questions will then show whether the length of service has an impact on requesting mental health support. The officers that do not identify as having had mental health issues will likely be vastly different to the above.

Regardless as to whether officers have suffered mental health issues or not, they would still be able to show their opinion and adequately answer the questions in order to provide the data regarding how they would feel requesting mental health support should they need it in the future. 

There are a number of risks within completing a questionnaire like this. Such as, participants who believe their mental health is important and is of a concern to them will likely want to show that their opinion matters and are more likely to complete the questionnaire, whereas, a participant who has not suffered with their menta health may be less inclined to answer the stated questions. Another risk can be triggering the thoughts of someone’s mental health with the questions asked and as such a small disclaimer will be sent along with the link to the questionnaire to ensure that participants know the questions are not mandatory and they do not have to complete it. It will not be sent to persons currently on sick leave or restrictions due to mental health. 

Again, an online questionnaire can help get a higher response rate, in comparison to interviews and other research methods, however, it does rely on the participant having a small understanding of what mental health is and how it affects people. This is managed within the persons it is being sent to as police officers, serving or retired have at some point within their careers obtained a small amount of training on mental health and or dealt with a mental health related incident. This will assure they are able to answer the questions asked.
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