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Employee Life Cycle (experience sharing)



After hearing from a coworker about GXO Logistics' dedication to its employees' professional development and safety, I decided to apply for the Reach Truck operator position they were advertising. The status of GXO within the logistics sector tempted me to apply, and I was subsequently requested to take an array of tests. For instance, I had to take a test of relevant abilities and a behavioural interview. After passing these tests, I was initiated into GXO through an intensive orientation programme that introduced me to the company's goals, principles, and inner workings. After that came specialised training on how to operate the Reach Truck. The training was enhanced with regular safety drills and opportunities to improve existing abilities. As I got used to my new job, the hectic, goal-oriented atmosphere started making me think about staying for an extended period of time. Unfortunately, I had to resign from my post because of pressing personal matters at home. A formal leave interview and a notice period represented a smooth and orderly termination. My time at GXO was crucial in helping me develop both my technical and soft abilities, and I look back on it with nothing but pleasant recollections.
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