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Introduction

Greater competition, and continuous change in the economic environment (The University of Texas at Tyler, 2015) is why it is incredibly important to continuously work to progress on your skills and abilities, as well as your self-confidence in these areas to help seek or sustain employment. The purpose of this report is to reflect on a role-play exercise completed by myself; to also analyse my own strengths and weaknesses which impact my readiness for work. Whilst demonstrating my knowledge obtained to better understand the skills required to be able to thrive in a working environment. This report covers my personal development plan and my interpersonal awareness table to better understand what my goals are and how can these goals be achieved, and how developing both my academic and employability skills can contribute to the success of this.




Personal Motivation

My self-motivation encourages me to work harder and complete tasks to a higher standard in order to meet deadlines and gain necessary skills required to run a successful business. Without acquiring the skills necessary to be the head of a business it will be much harder process, with much higher risk. This is what helps me remain focused when completing tasks, and taking on difficult situations, always keeping in mind the experience I am gaining is extremely valuable in terms of transferring those skills picked up into my own business idea. Learning from the mistakes of my peers that have already faced such responsibility allows me to consider different avenues when implementing my own decision making. Something that I find self-motivating to me stems from failure and backlash received from previous situations which only enabled me to evolve as a person, I tend to look back and try to remember how the less developed me what have handled a situation, or opportunities I have missed from having the lack of skills required to move forward and all it reassures me of is that although I may not be at the place I would like to initially be at; I am so many steps closer than I was six months prior, constantly acknowledging the progress made and lessons learnt in order to make the right next move. Christian (2019) Self motivation is the ability to drive oneself to take initiative and action to pursue goals and complete tasks. It’s an inner drive to take action. Another motivator is the surrounding environment, the better the atmosphere the more productive an individual can be and this is because the right energy can bring out the best qualities to focus, improving aspects of all different areas of your life goes hand in hand with you over all growth.







Learning style 

From the VAK, formally known as VARK questionnaire completed it shows my preferable learning style is Auditory, however Visual is also a learning style I can familiarise with which scored just below Auditory. I personally agree with the outcome of the questionnaire as I too feel these two learning styles are what suit my learning needs, I find I can follow instructions well, with understanding just as being good with a visual learning style like knowing how something should be by looking at a picture. I feel like these two learning styles are a great combination to have in a such a dynamic environment. As my example let’s take the recent pandemic crisis which has completely changed how the world functioned whether for a brief time or a long time, we as individuals needed to adjust to accommodate that change, for myself it would be taking my classes online, having these two learning styles allowed me to adapt to this method of learning more comfortably.


Strengths & Weakness

I personally feel that although there is room for improvement all round, I can say that with my recent experiences in working environments as well as educational environments I have pick up various amounts of knowledge, skills, and trial and error experiences to be conscious of all the factors that play an effect in the development of somebodies career, and acknowledgeable of the importance to gain all the skills required to progress further such as previously discussed skills like time-management, honesty, commitment, inter-personal skills and a positive attitude. Acquiring such skills will help you advance further in a career once experienced is gained at a much faster pace than somebody who did not possess these skills. From completing a SWOT analysis of my strengths & weaknesses it is appropriate to say that my lack of self confidence in my academic studies and employment potential is what one of my weaknesses are, I find that having such a weakness can really pose an obstacle for progression; improving my confidence can help me to achieve more at a faster pace, Research into self-confidence for learning and development suggests that humans have different beliefs about the factors responsible for what happens to them (Schwaninger, Vithessonthi, 2008, p. 145)


	Strength 
	Weakness

	Willing
Strong initiative
Approachable
Over supportive  
	Nervous
Doubtful
Neglectful to self

	Opportunity
	Threat

	Development
Networking 

	I am my own biggest critic
Self-destruction




Personal Development plan

Below is a demonstration of my own personal development plan I have set for myself. Why I believe this is a successful method of planning is that not only does it allow you to review your goals but it also is set as a reminder of the success. Putter (2021) stated a personal development is beneficial for you as an individual and also for businesses and society as a whole. If you are making the most of your abilities and skills, this will positively impact your life and others around you. This personal development plan is effective in helping you plan out your goals and how you will achieve them, it not only identifies what the goal is but also the potential of obstacles which could arise in the process and how one could maximise their success. My personal development plan demonstrated below is a goal set out to achieve my qualification within my course and also a capital saving plan to invest in to a future business venture. Detailing the specific points which will help you achieve these goals allows you the ability to monitor progress, and make adaptions based of changes of circumstance. Having the obstacles laid out to review it helps you to be more intuitive and aware of the likeliness of this scenario becoming a threat so that you can maneuver more cautiously and be more prepared for these situations to arise.




	What are your goals?
	When do you aim to achieve this?
	What are your obstacles?
	How can you maximise your chance of meeting this deadline?

	To pass my Business Course
	October 2021
	Not passing my Modules

Not completing assignments on time
	Allocating sufficient time to work on assignments 

Minimum 8 hours self study per week

	To save £5000 capital to invest in to a business venture
	July 2023
	Budgeting

Earning enough to be able to save £209 monthly
	Always prepare  for a lesser amount of money then your expecting so you always have more left over for emergencies.

Set up multiple sources of income.











Johari Window


The Johari Window Model was developed in mid 1950’s by two people named Joseph Luft and Harry Ingram. This technique helps individuals look deeper in to the relationships they have formed with themselves as well as others and also their self awareness; Johari Window is a model of interpersonal awareness. It’s a useful tool for improving self awareness, and through it our ability to work well with others (The World of Work Project, 2019). Using a simple four quadrant diagram which consists of the open area, hidden area, blind area and unknown area with the main aim to have the open area as big as possible. Here is a demonstration of my own Johari window I completed. This model is effective in highlighting how someone views themselves, to how someone else may perceive them; if completed as a group the aim is for both sides to have pick similar adjectives to describe that individual, this shows one’s interpersonal awareness.


	
	Known to self
	Not known to self

	Known to others
	Able
Independent
Mother
Introverted
	Brave

	Not known to others
	Self-conscious
Nervous
	Patient
Complex






Role play reflection

In addition to this report, a in-class role play exercise completed demonstrated employment readiness and knowledge obtained surrounding securing employment and transferring skills for the workplace. In the interview, various topic area’s were covered which most commonly arise in interviews such as what value can one bring to the  company; this enables the interviewer to understand directly from the interviewee the contribution they could add which may or may not be unique from different attendee’s. It was important to cover such thing’s as you want to gain as much knowledge about the candidate in the short amount of time to ensure they fit best for the job. Professional mannerism was kept throughout the role-play exercise to fit the description of the task, along with non-verbal gestures to show attention was being paid and acknowledged. Improvement could have been made in how the interviewer transitions from each question to extend duration of the interview, possibly adding more of a response to the candidate after they had answered the questions asked. Over all the role play exercise was a success, I managed to override my nerves to not confidently project my role as a manager, and when I did make mistake’s, I overcame the mishap and focused on the next question, or a way of changing the way I asked the question to cover up the error I made which helped me understand that even under pressure I can adjust to my working conditions and still have good decision making skills. Elsey (2020) concluded that not only does self-reflection help growth personally, but if implemented into a business environment it can help to create the working environment needed for success.
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