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Brief description of the activity (no more than 50 words)

	A physical education activity. The story of going on a bear hunt in welsh. Children aged 2 to 3 years of age will be taking part. The children and the staff were standing up in the room. There were 3 members of staff altogether. The children were listening to the story they were being told by myself. The children helped to tell the story by saying some of the repetitive words in the story book. The children followed instructions by using movement and sound. 

	Aim/Objective of the activity

	This story is useful and enjoyable for children and will support them in their Welsh language, (we are a welsh setting). The children can gain useful chunks of language such as ‘we’re going., ‘we’re not scared! ‘we have to’, these are repetitive. The children will learn to follow instructions, the children will understand different movements and use different sounds. This will help the children to develop their gross motor skills and language development. 

	Your role

	I prepared the activity with the equipment we had in the setting and I was leading the activity and telling the story. There was another 2 members of staff supporting in the activity with me, the staff were able to help and encouraged the children.  We used a big colourful parachute at the end of the story for all the children and staff to hide under.


	Positive aspects – why?

	Nearly all the children took part in the activity. All the children thoroughly enjoyed the story. This is one of our favourite stories. When I asked them what they liked the most, they all said the noises and moving around silly. Some said they enjoyed telling the story with me.one child said they liked me making silly noises. All the children engaged well in this activity. 



	Challenging aspects – why?

	Only one of the children did not take part as they were new to the setting. With a little encouragement they were happy to stand next to me and help me turn the pages of the book. Even though this little one did not move around or do any of the sounds they were smiling all the way through the story. When I asked if they enjoyed the story, they nodded their head.


	What knowledge was demonstrated?

	I know that the children enjoy stories especially stories with sound and movement participation. They ask the staff to read throughout the session, every session.  This is a good story to use as physical education lesson, it is lots of fun and for those children who do not want to get up and move around they can still sit and listen or help me with holding the story book. By not putting the new child under pressure to join in it was lovely to see them joining in by turning the pages and standing next to me.

	What skills were demonstrated?

	
Going on a Bear Hunt is one of the children’s favourite story book and it is also the staffs favourite story books. The children chose the book they wanted for their P.E activity. The children know what is coming next and are excited to say some of the words in the story. I always have a big happy smile on my face and speak clearly and change the tone of my voice and do actions with lots of enthusiasm. A member of staff took photos of the activity. This will get put into an activity book for the children to see in the setting.


	Which values were demonstrated?

	I will always try to make sure all the children are involved in every activity. Even if it is holding a member of staff’s hand and not saying anything they are still involved. If a child wishes to sit out and not take part that is fine. I was praising the children throughout and at the end we all did a high five. I made sure that the children got involved with saying some of the story and the children got to frighten me when see the part about the bear in the cave. The children really enjoy this part of the story. We use a parachute at the end of the story when we all hide under the quilt.

	What could have been done differently?  Why?

	When the weather is dry, we can take this activity outside as there is a lot more space to move around. We could use some of the musical instruments and use it for the sound of going through different areas. The children can use their outside voices.  
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Why you should use reflective practice?.
The reflection process can be long winded however, it is in the best interest of those that use it do so. Reflecting allows you to check whether your work practices are correct and whether anything can be altered or changed to improve the outcome for the children or the activity. Taking part in reflective practice has an added advantage of making you more efficient in your role and provides evidence that you are constantly trying to better the quality of care at the setting. (Early Years Careers, 2015).
Reflective practice has huge benefits in increasing self-awareness, which is a key component of emotional intelligence, and in developing a better understanding of others. Reflective practice can also help you to develop creative thinking skills and encourages active engagement in work processes. (skillsyouneed, 2011-2019).
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Why is reflective practice important?
Reflective practise is vital for early years practitioners because play is quite intricate, children play by using their natural instincts and the environment around them. No two children are the same. No child care worker will begin or end their career ‘knowing it all’ abound working with children. Canning, Reed (2010) We all constantly learn from our experiences and mistakes and question our practices within our settings. Now you know how effective it can be in improving practice and changing how you think, say and do at your setting. It is not just about the big eye openers but the small everyday things you notice. The small changes can make a massive difference. You need to look at yourself objectively in order to make effective changes. Reflect on your own values and principles with an open mind. From self-awareness you can see how all of this can influence your practice and those around you. Bolton, (2005) defines this as ‘focusing close attention upon one’s own actions, thoughts, feelings, values, identity and professional and social structure.
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Element 4 Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge



	To improve on working with young children with autism as I would like to improve on what I have already experienced. 
	Look into local courses and do some voluntary work within the local community and education. 
	Courses may be through higher education or through my area of work. 
	Book a course and link it into my work. Study in my own time.
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	2. Skills



	I would like to learn more about Health and safety as I am a deputy in my setting and work with young children. 
	Go through my setting for courses. 
	Internal training courses through work and online courses. 
	Do the course during the summer, ready for when we start the new academic year in September.

	3. Skills



	To go on a course to help with ideas for fundraising
	Speak to other settings for ideas and advice.
Online research. 
	Speak to piers within childcare settings in and around my location. Speak to parents to see if they have any ideas.
	Imminent as we need to raise funds for our setting as we are self-funded. 

	4. Values



	I have had 25 years’ experience of working within the education system.
	I am approachable, understanding, caring, calm, considerate and non-judgmental and work well in a team and as an individual. 
	I have a good relationship with piers, parents and the children within my setting. I am able to discuss any issues with my work colleagues. 
	Always available to speak about any issues and approachable.
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                                      What is reflective practice?   A s   a professional within a childcare and early years setting   you always want to provide the best care possible  for the children within you r   setting. Reflective practice is a really good way to record and to keep imp roving  the quality of you r   setting.  (PACEY, 2016).   Reflective Practice   simply is thinking or looking at what you do or have done. This is where learning from  experience comes from, you think about what you have done and what has happened and then you look  at  what you could do differently next time.  (skillsyouneed, 2011 - 2019).   I f   you want to provide the best possibly care for  children,   then you need to be aware of the term ‘reflective  practice’.  This will allow you evaluate previous activities and  change and improve them, this making them  more thought provoking. If you want to get the best results from children, then going that extra mile will help.  By doing all this it will increase not only your skills   and understanding as a reflective practitione r, but it will  improve your own personal goals. (Kelly, 2015).       Why is reflection sometimes difficult?   There are several obstacles that can affect the process of reflective practice, time, honesty, fear, and support.   Time: thinking at length about what w ent on can take time and effort, yet taking your time is vital if you want  to improve your practice.   Honesty:  this involves asking important questions about one’s self and being prepared to admit that  sometimes it may need improving. Criticising yourself c an be challenging but thought provoking.   Fear: It can be quite testing to question yourself but sometimes it is needed. Playwork is a process  where our  skills and knowledge are constantly being developed.   By admitting that there is room for  improvement it  shows that you care about the children’s play and you are committed to ensure you do the best to your ability.   Support:  In order to reflect it is useful to communicate with other staff members to check and compar.  Support and encouragement w ill put you at ease with continued reflection and  self - doubt .  (Play Wales, 2018).         ‘ Learn from yesterday, live for today, hope for tomorrow.    The important thing is not   to stop questioning’.      Albert Einstein  

 Reflective Practice? 
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(Gibbs, 1988)   Gibbs ,   1988   model of reflection is one of the most used and  known models. Gibbs cycle of reflection is  clear and precise   and  has a good starting point, what went well and what could be  done better.   ‘ Taking action ’   is the key for Gibbs, he prompts the  practitioner to  formulate an action plan. This enables the  reflective practitioner to look and see what they would change  in the future, how they would develop or improve their  practice.    


