2134354 - CONCLUSION
Research Questions: 
1. What are Gwent Police’s policies, how are they distributed to officers and how are officers trained:  
I had hoped to discuss this with the specialist team (DAST), but I have not received any substantive response to my approaches. The policy is only available on the force intranet and will be set out in an Appendix to this essay. 
2. What does research suggest about good practice in this area, including policies, training and working with other agencies? 
This was dealt with in the literature review. 
3. How far do Gwent’s practices, policies and procedures mirror best practices, and why might there be differences? This is the main arc of my conclusions and is set out in relation to the themes below. 
Revisiting the literature review, three main themes emerged. These were 
1. The rapidly changing nature of domestic violence presents challenges to policing, particularly around approaches to male-on-female and female-on-male violence. 
1. The interplay between civil and criminal proceedings can cause considerable problems; for example, domestic violence might be proven on a civil burden of proof but not at a criminal level. This results in a complex legislative field and some cases fall between the cracks. 
1. Even the best policy can fall apart if not well implemented. For example, regular, comprehensive training is needed, with revisits on a regular basis and nuanced, detailed help with changes in the law. Best practice would likely seek to embed or colocate services with social services. Model training policies would include cultural shifts - for example, through “champions” - and evidence suggests retraining needs to be flagged well in advance, to be universal, and to be regular.  
Theme 1
The policy itself makes no reference to the sex of either the victim or the perpetrator. 
One of the striking results of the survey data is that no officers seemed to think that they should think differently about male-on-female violence, in the way suggested by the literature review. In fact, if anything, respondents seemed to think that they needed to reassure male complainants more than they would female. Only one respondent mentioned seeing a bigger picture. This is probably a result of training and shifts in culture, though this is not certain because the DAST has not responded. It reflects the training that I have received. Whilst it is undoubtedly true that men who have suffered violence should be afforded sympathy and protection, prioritising this risks ignoring the well-evidenced possibility that such complaints might be part of a pattern of male abuse. 
The DASH itself, which is the major tool for assessing risk, is not gendered (except for including information about pregnancies and births) and for some questions about “honour based” violence. 
Theme 2
There is little on this issue in the policy although information is there on the intranet, if you search for it. DVPN/DVPOs (Domestic Violence Prevention Notices/ Orders) aim to provide victims with immediate protection following an incident of domestic violence and gives them time to consider what to do next. A DVPN/DVPO is often thought of as rather like a restraining order, but there are significant differences. 
If authorised, a DVPN is issued to the perpetrator and the application to convert that into a DVPO must be heard in the Mags Court within 48 hours. The application will be withdrawn if not heard within 48 hours. The DVPO can prevent the perpetrator from returning to a residence and from having contact with the victim for up to 28 days.
In practice, both a DVPN and DVPO require paperwork. It has to be done quickly and while they are considered occasionally, they are easily forgotten. It is rare for someone to be arrested for a breach of either of these. (Home Office, 2022)
A restraining order is a civil order granted by the court following an outcome of a previous offence going to court. They’re usually in place for 2 years but can be extended. Arrestable if breached and the order is usually put on PNC. Obtaining one is out of police hands. 
Theme 3
It is in this area that there is the most to say, and where it would have been most useful to talk to the DAST. The policy itself makes no mention of training. There are force training days and online learning packages that are compulsory but a list of DV-related ones are not listed in this policy. There is a Learning and Development department which monitors who has had what training but there does not appear to be any policy on who should be trained in what, how, or how often. The survey indicates very patchy training; no one reported receiving refresher training.
Within the policy, a lot of weight is given to the DASH. However, there is nothing in the policy about ensuring the DASH is updated or there being different versions created depending on what type of DV you’re dealing with. While it is good and all encompassing these are failings. 
Safety planning - much of which is set out in the policy - is explicitly the responsibility of the attending officer, not a DV specialist. Within the policy, and based on my own experience, this is largely a ‘one set of plans fits all’ approach; officers will reel off the same set of responses. This might be an issue more for training than policy but the safety planning advice in the policy is vague.
As revealed by the survey, not everyone knows all the agencies on offer to victims and what they actually help with. They are not listed in this policy. As a serving officer, if such information is collated somewhere I do not know where that would be. 
There is no co-location of police with social services in Gwent. The DAST is located not in one of the police stations but in police headquarters. As a result, there is a separation between attending officers, who are the ones responsible for most of the DASH assessment, and specialists; feedback is therefore limited and usually merely formal. In addition, risk assessments under the DASH are not reviewed by the DAST but high risk assessments are reviewed by a detective sergeant. These, however, are patchy - whether something will be downgraded is very dependent on which sergeant does the review, there is no mechanism for giving the sergeant feedback, and, of course, because high risk assessments are passed to CID, there is a perverse incentive for the sergeant to downgrade assessments. 

