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Script: 
My name is Carrie, and this is my personal development plan. 
But what is a personal development plan? Doran (1981) created the framework and explained its importance in setting goals, a concept that has evolved and developed over time. A personal development plan is a structured framework that utilises SMART goals to help you reflect on your strengths and weaknesses, set clear and achievable objectives, break them down into manageable steps, and track your progress. 
What is SMART? Be specific; ensure your goals are clear. Make sure it is measurable. How will you keep track of your progress? Achievable, ensure this is realistic for you.  This should be relevant to your own goals, whether personal or academic. And time-bound, make sure there is a deadline. Using reflection, you can assess your current progress to identify any areas that need adjustment or updating (Poe et al., 2021). 
I broke my goals down into three: short-term, medium-term, and long-term. My short-term goal is to pass the first year of university. My medium-term goal is to graduate from university. My long-term goal is to complete my postgraduate degree, thereby achieving my career aspirations of becoming an educational psychologist. 
Some strengths I possess include being empathetic, having good communication skills, being goal-oriented, and being a keen researcher. 
Some of my weaknesses include being disorganised, pessimistic, easily distracted, and uncomfortable in new environments. 
The opportunities I can gain through my academic time include gaining work experience, participating in research programmes, receiving support from lecturers, and accessing training courses. 
The threats I may face include being a mother of three, childcare responsibilities, balancing home life and studies, finding a suitable placement, and failing to achieve the relevant grades. 
Breaking down my long-term goal using the SMART framework, I start with specificity. Completing my undergraduate degree to gain experience in schools, including SEN provision. Researching accredited programmes that provide a relevant programme for an educational psychologist, or whether I can do on-the-job training.
Next, being measurable involves achieving the required grades, completing all hours of work experience, and finding the most suitable postgraduate programme.  
Achievable, having a strong and keen interest in psychology and education. Accessing the support through lecturers and mentors at the university and gaining work experience through my undergraduate degree. 
Ensuring I use reflection to ensure my goals are being achieved within the relevant timeframe, are realistic, and are being met. 
Next is relevancy, supporting my passion for helping children, including SEN, with learning and development. 
And finally, time-bound, within the next 0-1 years, I will focus on improving my grades. 1-3 years, complete my degree and then consider a postgraduate programme or explore on-the-job training opportunities. Within 3-5 years, I aim to complete my degree and become fully qualified. 
Following Doran's (1981) framework and Gibbs' reflective cycle, I hope to achieve my long-term goal of qualifying as an educational psychologist. 
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