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Introduction 
Community engagement is a step of working collaboratively through and with a group of people affiliated by simple interest, geographic proximity, or similar situations to issue and address the well-being of the people. In other words, community engagement is the deep participation and involvement of the organizations for community welfare.  Apart from these in simple terms, the term community engagement states the strategic process and specifically works and identifies the group of people. The terms community and engagement are referred to as the to serve to broaden the scope and therefore shifting the focus from the individual to the collective (Kumar and Kumar, 2020). The main purpose of the report is to therefore discuss the importance of community engagement. Apart from these, it aims at the evaluation and the importance of the transferable skills and how it is significant in the engagement of the community. The purpose of the report also states to identify all the transferable skills which are evident in the case study of the community firefighter in East Yorkshire recognized by the queen. The purpose of the report also aims at how the community engagement is taken by Mr. Clark to the next level.

Discussion and Analysis
Importance of community engagement. 
The importance of community engagement is that community engagement increases the understanding along with the visibility of the issues which therefore empowers communities to affect their lives, cities, towns, and neighbourhood over the decision (Parker et al., 2019). With the rise in global public engagement, the significance of community engagement has become the central part of the well-functioning democracy of the twenty-first century. The importance of community engagement are as follows:
Community engagement sustains as well as builds cohesive communities- The importance of community engagement is based on the organizations and the communities to therefore make decisions to create the capital social.
Community engagement leads with the improved outcomes- Leading with the improved outcomes the community engagement is important as it leads the public decision making and the government organizations to seek to put the concerns, aspirations, and values of the communities who in return share their values, concern, and aspirations with the governing entities (Parker et al., 2019). The decision-making process is incorporated with the public decision-makers are thus better to meet the needs of the communities.
It ensures community engagement and access- Community engagement is important in empowering the community and therefore accessing it. With the values of access and inclusivity, the members of the community are educated on issues and informed (Kumar and Kumar, 2020). Apart from these, the locals can contribute towards the engagement and therefore have the capabilities to shape those activities. On the other hand, the building of engagement ideas and participation involves the wellbeing of the people in all the aspects of one’s life.
Community engagement helps to promote the local government's sustainable decisions- Community engagement improves the efficiency of the government along with transparency and legitimacy of their decisions making. By encouraging participation and the embarrassment, therefore, enables the makers of the policy to make more informed decisions by gently mapping the needs out, and the local vision of the communities on an issue that matters to them. Community engagement also promotes sustainability decisions by communicating and also recognizing the needs along with the interest of all participants and persons. 
Community engagement operates the social transformation- The community engagement importance is that it drives social transformation. Community engagement promotes advocacy that raises awareness. 

Importance of transferable skills in community engagement.
The importance of transferable skills in community engagement is very much needed as it is a universal essential skill. The transferable skill in community engagement provides success and also success to the teams, organizations, and customers. The transferable skill allows them to take over the control of the engagement of the community (Anderson et al., 2018). The transferable skills are never of the style and therefore the transferable skills follow the success professionally in the community engagement. the importance of the transferable skill in the engagement of the community is that it is developed by taking the training on the business programs which is therefore related to the skills specifically and also thus taping into the coach professionally (Anderson et al., 2018). The importance of the transferable skills is that this is the core skills which value a wide range of situations, jobs and success apart from all these the transferable skills is important because it develops the skills through the career life and mainly in the engagement of the community to builds the communication in it. 
The transferable skills in community engagement are the way that helps and thus shows the way through which the job can be done. Apart from these, if the person is not comfortable with the job, with the help of the transferable skills the job becomes the perfect match for the person (Transferable skill, 2021). The transferable skills are used for each profession. The transferable skills are the inspiration for every profession for success in their career life and also in the engagement of the people in groups. The transferable skill is significant because it can be identified simply and provide samples of the transferable skill that has been developed by the group of people and the individual. It is useful because during the jobs and industries sorting these are proficiencies (Transferable skill, 2021). The three importance of the transferable skills in community engagement are as follows-
Employees transferable skills which add diversity- The term diversity refers to understanding the innovation to enhance and boost productivity. In much research, it is found that diverse companies are more ready for change.
The teams will become better problem solvers- With the transferable skill, the groups and the teams in the community engagement become ready for solving any problem. The people and groups of different types and backgrounds will experience unique points of view when it is involved in solving the problem.
Earning and doing better jobs and the employees will stay in their jobs- The transferable skills are important in the engagement of the community because it helps the teams, groups, and employees in the organization to stick with their jobs and get more motivation and engagement to it.
Identifying and discussing some transferable skills that are evident in the case.
The transferable skill which is evident in the case study of Mr. Tony Clark following the organizer of the community firefighting are as follows:
Problem-solving- The problem-solving in this scenario is important and evident because the main work of Tony Clark was to solve the problems of the people in touch with the firefighters and the fire stopper (FlexJobs, 2021). Problem-solving helps Mr. Tony Clark to know the problem and also identify the problem.
Critical thinking- Critical thinking is the interpretation and evaluation of information to make a judgment. Mr. Tony Clark critically thinks to organize the community firefighter scheme and help the common people in East Yorkshire.
Leadership- The transferable skill that is leadership is not always leading the team and guiding the community engagement. Leadership is taking a lead in the project. Mr. Tony Clark leads the scheme in organizing the community firefighting. 
Analytical Reasoning- Analytical skills are quite similar to problem-solving skills. Analytical skills break the larger problem into smaller ones and solve the problems accordingly. Mr. Tony Clark also does the same.
Teamwork- Teamwork is another transferable skill that helps Mr. Tony Clark to organize the community firefighting scheme (Wilson et al., 2018). Teamwork refers to working together in groups to achieve the common end goals. The team of volunteers supports the local fire station during evenings and weekends and has attended 1,037 medical calls and 1,791 fire calls
Adaptability-Mr. Tony Clark adapts and discovers and also adjusts the workflow, due dates to approach the jobs. He also demonstrates the change in shows which go with the flow.
Writing- Writing is also a transferable skill that helps Mr. Tony Clark to organize the community firefighting scheme in East Yorkshire. Writing skills is therefore regarded as the most important transferable skill in the engagement of the community.
Communication-The communication is also another transferable skill in community engagement (Lenard and Pintarić, 2018). Mr. Tony Clark uses these skills in the community firefighting scheme to handle the fluctuations in the field and also to have good communication among the workers and the employees.
Creativity- Creativity is also a transferable skill which is very much evident in this case study (Smith and Reid, 2018). Mr. Tony Clark uses his creativity to scheme out the community firefighter among the people in East Yorkshire.
Listening- One of the transferable skills is listening. Listening is very much evident in the case scenario because Mr. Tony Clark is very much attentive towards the people of East Yorkshire to help them and keep them safe by organizing the community firefighting scheme.
Project Management- Project management is also another transferable skill in this case study of Mr. Clark (Jena and Satpathy, 2017). It helps him to manage the task from the start to finish and also makes sure that everything is on time with the proper planning.
Attention to detail- Mr. Tony Clark pays attention with full detail so that no such people should be there who are facing problems regarding this scheme.
Computer skills- The computer skills is an important transferable skill, in this case, study as because with the help of this computer skill Mr. Tony Clark can have a great idea to know the ways around many programs of software.
Management- Management is a transferable skill assigned the tasks in the workplace and Mr. Tony Clark assigned the task to the employees and held the management properly in the community of the firefighting scheme.
Relationship Building- Relationship building is very much evident in this case study as Mr. Tony Clark builds a strong relationship among the employees as it is the main key to build the block of the community engagement and the organizations.
Mr. Clark's employers take the community engagement to the next level by some of the important points. 
Mr. Tony Clark employees take community engagement to the next level (Community engagement, 2021). By some of the following steps which will be very much important in this case study, they are:
Start with the community which is transparent in the selection process and share results, which will help the community engagement to reach the next level.
By identifying and mapping the community priorities with community leaders with an assessment of the community will also help the community engagement to move towards the next level.
Preliminarily meetings are held with the leaders of the community and support them to mobilize participation in the community which will help the community engagement to reach the next level.
Community assessment meeting is held to elect local representation to coordinate program activities and thus this will also help the community engagement to move towards the next level.
To prioritize and allow the community to select quick impacts projects to solidify local participation and support which will take the engagement of the community to the next level.
Conclusion 
This report concludes with the community engagement importance and significance. In this report, the transferable skill is also evaluated and the importance of the transferable skill in the engagement of the community is discussed in detail. Here, the transferable skill is therefore identified and also discussed in context with the case study of Mr. Tony Clark and how the future of the community engagement will rise with the help of the employees of Mr. Tony Clark.
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