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Outdated CV
Samantha Briggs

Curriculum Vitae


Address:		52B Priory Street, Carmarthen	Comment by Samantha Briggs: Old Address – needs updating. 	Comment by Samantha Briggs: Old address
	Comment by Samantha Briggs: 

Telephone:		07864039826

Marital Status:		Married	Comment by Samantha Briggs: I am now separated, However does this information need to be shown?

D.O.B:			01 December 1989
                                   
Education:
                                    Borders College Hawick				2006-2009
                                    Queen Elizabeth Marridunum High School      	2000-2006
                                    Johnstown Primary School                               	1993-2000

Qualifications:            Ten GCSE’S Including Maths, English and Science	Comment by Samantha Briggs: There is no information written here about attending university, which will be shown to future employers
                                    SQA: Intermediate 2: Care
                                    First Aid
			Business administration level 2
                                    

National Units:

Communication
Human Development
Information Technology
Social Influences on Behaviour
Understanding Care Skills
Accident & Emergency Procedures
Basic Needs of Children
Numeracy
The Human Body
Caring for People with Dementia
Understanding of Mental Health and Mental Illness
Business administration

National Courses:

[bookmark: _GoBack]Intermediate 2: Health and Safety in a Care Setting
Health and Safety in Care Settings (External Assessment)
Prevention of Infection
Promoting Healthy Eating in a Care Setting
Safety in the Care Environment
Business administration level 2
Employment				Date			Position held

Rose and Crown Hotel                       2016-2018              Bar supervisor
Carmarthen Bay Holiday Park            2015-2016             Complex and bar supervisor

Burnham on sea holiday village           2013- 2014                Receptionist

Doniford bay holiday village		2011			Receptionist

Haggerston Castle Holiday Park     	2009-2009		General team member:   
Waitress / bar staff, 
Shop assistant, Photographer.

Carmichaels and Sons			2006-2009		Shop assistant,

Hirsel Golf Club			2006-2008		Waitress / bar staff

Poplars Inn				2004-2006		Kitchen assistant


Referees:

Shirley Burns					Julie Clement
Rose Villa				            Rose and Crown Hotel
Llanboidy road				Lammas Street
Meidrim 					Carmarthen
Carmarthenshire
01994231071					01267232050

Hobbies and Interests:

Music, Singing, Dancing, family time, spending time with my children.

Personal Skills:

Able to work well in a team,
Good communication skills,
Reliable and trustworthy,
Quick and keen learner,
Honest and hardworking,
Computer literate,
Experienced in bar work and waitressing,
First aid trained,
Good with children.
Experienced receptionist
Good and polite with people, new and old.




Updated and current CV.



Samantha Briggs 
11 Pond Street, 
Carmarthen, Carmarthenshire, SA31 1RT                                                             Home: 01267782373
                                                                                                                                Mobile:07864039826
                                                                                                                    Sambriggs89@hotmail.co.uk

Summary	Comment by Samantha Briggs: I have inserted a summary about myself to give future employers a brief overview of who I am and my experiences.
Personal Statement: I have a wide range of competencies including an outgoing personality, a friendly face, a keen listener but most of all I am best described as honest and trustworthy. One of my strongest competencies is that I can work well in a team or use my own initiative working on my own. I can work with a wide age range and am able to form an excellent rapport with anyone I come into contact with. I am confident and enjoy learning new skills. I am computer literate and am well organised. I always pay attention to detail with all tasks set. I am a keen and quick learner and pick up new tasks very quickly. I am currently going in my third year of university studying BA Hons. Early Years Practitioner. Where I have gained valuable skills and knowledge to help me further my career. I have previously worked as an assistant manager for one of the busiest UK holiday destinations and coped well under pressure. I gained knowledge and experience with interacting with guests and young children as well as handling cash on a regular basis.	Comment by Samantha Briggs: These are good competencies and skills to have and one that future employees will look out for the most.	Comment by Samantha Briggs: This ties in with the new Donaldson curriculum where it is stated that teachers are to become more computer literate and to use computers more in classrooms (Gov. Wales, 2019). 	Comment by Samantha Briggs: This shows managerial experience in more detail to show readers of my CV of my capabilities.

Skills
· Intermediate 2: Health and Safety in a Care Setting
· Health and Safety in Care Settings (External Assessment)
· Prevention of Infection
· Promoting Healthy Eating in a Care Setting
· Safety in the Care Environment
· Business administration level 2
· Early years practitioner Level 4 childcare
· Early years practitioner Level 5 childcare	Comment by Samantha Briggs: This shows my most up to date qualifications.


Experience

· Rose and Crown Hotel                       2016-2018              Bar supervisor

· Carmarthen Bay Holiday Park            2015-2016             Complex and bar supervisor

· Burnham on sea holiday village           2013- 2014            Receptionist

· Doniford bay holiday village	         2011	              Receptionist

· Haggerston Castle Holiday Park         2009-2009 	General team member:   Waitress /    bar staff, Shop assistant, Photographer.

· Carmichaels and Sons	                     2006-2009		Shop assistant,

· Hirsel Golf Club			        2006-2008		Waitress / bar staff

· Poplars Inn			        2004-2006		Kitchen assistant

Personal information/interests

Hobbies and Interests:  Music, Singing, Dancing, family time, spending time with my children. 

Personal Skills: Able to work well in a team, Good communication skills, Reliable and trustworthy. Quick and keen learner, Honest and hardworking, Computer literate. Experienced in bar work and waitressing, Good with children. Experienced receptionist Good and polite with people, new and old. Keen to learn sign language, on completion of level 6 BA hons. Early year education.	Comment by Samantha Briggs: This shows potential employers that I am keen to learn new skills, especially ones that contribute to me working with children with special needs.

Referees

Shirley Burns					Julie Clement
Rose Villa				            Rose and Crown Hotel
Llanboidy road				Lammas Street
Meidrim 					Carmarthen
Carmarthenshire
01994231071					01267232050



















Element 4 Personal Development Plan

	Area for further development (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge



	To improve my Welsh knowledge skills and language.
	I can achieve this by attending extra Welsh classes to learn more about the Welsh language and use it with adults and children around me where possible.
	I can do this at Coleg Sir Gar, Carmarthen free of charge, because I am student at Carmarthen university

	Unknown

	2. Knowledge 



	Since working with special needs, I have found the passion to learn sign language. So, will need to improve my knowledge and understanding of sign language.
	I have learnt some basic sign movements over the past few months from my fellow colleagues on placement but not enough to get me though talking to children by myself through the ways of sign.
	There is a local British sign language course that is run in the local leisure centre in Carmarthen, at a cost of £200. This gives me the full BSL qualification.
	Thursdays

	3. Skills



	I have a basic background of the Welsh language but unfortunately not enough confidence to use the language in public.
	Coffi a clonc mornings.
	University at Carmarthen
	unknown

	4. Skills



	Listening skills
	I have the ability to listen to children when they are distressed and need someone to talk to.
	This can be carried out at any school, any play group, or whenever a child feels the need to approach me.
	This can be done on a daily basis.

	5. Values



	morals  
	I have the enthusiasm to engage with the children at all times and enjoy activities but not always the confidence to start an activity off my own back so that would be something I need to work on.
	This would be worked on within a classroom with children. And could be maybe achieved be shadowing someone more superior to myself, for example, the main class teacher.
	This would be done on a daily basis.

	6. Values 



	Empathy
	I have the ability to stop and listen to a child and try to understand their frustration and emotional distress. Trying to help them in the best way possible
	I try to achieve this in their normal school which is normally my placement setting.
	In normal day to day routine.

















Personal Statement

My name is Samantha Briggs I am 29 years old; I am recently separated from my husband and I live at home with my two daughters, Ella aged 9 and Maddison aged 5. I am currently in my third year at university studying BA Hons. Early Years Practitioner. My passion in life is to work with young children with special needs. As I strongly believe that every child has the right to the same education and future no matter what their capability or needs.
Before I started at university, I found myself doing countless job roles, many of which included bar work or waitressing. However, that was made clear to me very early on that it was certainly not what I aspired to do with my life. I attended college at the age of seventeen where I studied Health and Social Care, from this I gained plenty of different skills and knowledge that I still use today. However, the one piece of information that stuck with me throughout college more than anything else was the module on childcare, it introduced me into the world of childcare, and I knew this is what I wanted to do with my life and future career. 
My Life has taken a few bumps in the road, so it has taken me a lot longer than some to get to where I want to be, however I am now back at university and I am in my final year studying what I love most. Throughout this course I also intent to complete a sign language course in order to communicate more openly with SEN children. I will also look at other courses I will need to undertake in order to fulfil my chances of successfully gaining a job in the special educational department within a school once I graduate.












Reflective Paper

When tasked with this asignment, I felt daunted and overwhelmed as it was our first assignment as level six students. At the start of this module it did not feel relevant to the career choice that I was wanting to undertake. Also, it felt as if the lectures were rushed and not much time was given to prepare for the asignment in hand. Van Kleef, et al. (2004) states that a lack of time and a source of pressure that is put on students can affect the way that students and individuals take in their information. However, as the module went on, the assignment became clear to me that becoming employable was the most important thing of all and without the three main components, such as a decent personal development plan, an up to date CV and an outstanding personal statement I would not be able to achieve my dream job that I have always wanted with or without the qualification. Throughout this module I have been able to update my CV making it look more professional and input some more updated skills to further my chances of working with young children within the SEN category. Throughout this assignment I have also been tasked with writing a personal statement and personal development plan. I have previously written these in my younger years but not to the academic degree that is required for this assignment and that future employers look for in a future employee. To write my personal development plan I had to require the help of my fellow teammates who pointed me in the correct direction and gave me positive and critical advice on what I was writing about. Driskell, (2018) believes that teamwork is where more than one individual comes together to help one another out and to work out the best solution by talking things through or even writing things down whilst coming to terms with the correct outcome. Mathieu et al, (2017) also agrees with this by voicing that teamwork is believed to be a shared goal between a number of different individuals. I believe that I struggle to process information quickly and work better on the practical side of things. This can be backed up by (Kruglanski & Ajzen, 1983; Kruglanski & Webster, 1996; Mayseless & Kruglanski, 1987). As they all believe that it can be normal for a person to take their time on processing all the information before coming to a solid conclusion on things and that can become difficult for me in meeting short deadlines in assignments, such as this one. Such persons are believed to be classed as having cognitive impatience. This can also be backed up by Gibbs (1988) as cited in, Reflective Practice and Its Role in Simulation. Clinical Simulation in Nursing. Husebø et al (2015). Where he believes there are six stages to applying theory to something and that it should be done in certain steps and not done quickly and without any thought process given. Gibbs (1988) believes that your feelings are a big part of the thought process of everything that we do in our lives and that should always be considered. Whilst studding for this assignment Gibbs reflective cycle was used within my thought process and my feeling were turned from negative to positive over a period of time. 
Once I have finished my time at university I would like to pursue a career teaching and helping children with additional learning needs Macintyre (2010) believes that children with special needs should feel confident and courageous at all times and should not be made to feel any less equivalent than any other child. This comes from the correct help and support from Early Years Practitioners, where they make a child feel like they can achieve anything they want to achieve. This is also backed up by Shlager and Fusco (2003) where they state that the bond between a child and a practitioner is one of the most important bonds. As this will follow them through their childhood and give them the most beneficial start to their lives. Which is why it is so important that this kind of relationship between a practitioner and a student should be treasured. This is the career and relationship that I aspire to have and throughout this module I have learned to create components and competencies that stand out enough so that future employers can see that passion from myself.
To conclude overall, I do believe that this module was beneficial to my future career learning and successful future. However, I do believe that this module and assignment could have been explained better and that we could have been given a slightly longer period of time to complete the given assignment. As explained previously, I do not work well under pressure however, I am quite a passionate person and I believe I will progress well from this module. I will go away from here putting what new skills and knowledge ive learnt into practice in my future when it comes to my future career choices and job interviews.
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