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https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

This essay will focus on my tutorship and what coping strategies I used to develop resilience and minimise stress when adapting to my role as a constable. I will be concentrating on two strategies I used - daily exercise and sleep routines.  I will use Borton’s Model of Reflection 1970 as a tool to do this. (Borton, 1970)  

As stated in a previous essay, stress for me, is a feeling, sometimes physical and sometimes emotional. The tutorship phase has been stressful and I have felt overwhelmed at times, where I have no energy and my mood is quite low and sad but also feelings of anger and frustration have entered my mind, making my body temperature rise and I am unable to sit still. I was excited to start the tutorship but stress soon took over when I realised that this university work was a lot more than I had anticipated. I would have to concentrate on learning what my tutor was teaching me, remembering what I had been taught in training school – both theoretical and practical and have to teach myself essay writing, reflective writing, referencing, bibliography etc – All new to me. Where would I find the time and energy to do this as well as balancing home life? I have been given a lot of information to take in and remember, and I am not as young as I used to be so have found it more difficult getting my brain to engage and remember.  My new job role, meeting more new colleagues and now a shift pattern I have never experienced before also came with their own challenges. I read that night shifts in particular are a challenge, “Sleep is extremely important for your overall health. While you slumber, your body gets rid of toxins, repairs injury and reduces stress.  Working the night shift interferes with those essential processes.” (Sling, 2019)

So, one strategy to minimise this stress is my daily exercise. Any activity where my heart is pumping and I can forget the stresses from the day, even if it was for an hour.
“Exercise also has some direct stress-busting benefits.  It pumps up your endorphins.  Physical activity may help bump up the production of your brain’s feel-good neurotransmitters, called endorphins.” (Mayo Clinic, 2020)

A jog allowed me to concentrate on my breathing, my direction and my surroundings and eased any burden of stress I felt.  I used to participate in a jog every day but that has been difficult during the tutorship, as I have been finding it hard to make time to do it.  The shift pattern has to factor in sleeping time and university work time as well as my home life. I know this isn’t going to be forever as the university work will be finished after 3 years - which I am looking forward to.  

Another strategy was to manufacture a sleep routine.  Online reports say that, “Keeping a regular sleep schedule-even on weekends- maintains the timing of the body’s internal clock and can help you fall asleep and wake up more easily.” (Harvard.edu, 2021)
I have only ever worked a 9am-5pm job and so the shift pattern is very alien to me.  My body and mind will need to get used to this new pattern.  I have enjoyed the shifts, just not making the time to do other stuff – such as university work.  I have designed a sleep planner where each shift will allow for sleep time afterwards.  Following the plan is easy.  I know when I should be sleeping and how long for.  The difficult bit is waking up and rather than gearing up for work, I have to get myself in the mind set to research university work, read and draft essays, along with household chores and taking care of my family. I am lucky enough to have a supportive family and we all help when it comes to cooking and cleaning so that aspect of home life is manageable.  However, family time is limited due to everything else taking up so much of my life.  The pandemic restrictions we have been living with are slowly being lifted and I am looking forward to at least getting some family/social time in before another lockdown is imposed.  

On reflection, as much as I feel stressed and overwhelmed, I will continue to adopt my working strategies in order to cope with this stress.  I will put 110% effort in my new job role, my university work and anything else that is important to me as I know I am resilient enough to bounce back from any hardship, worry or concern I face.

Word Count – 772
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

The incident I will discuss happened on a day shift.  I was conducting no bail warrant enquiries with colleagues that led me to an address whereby the no bail warrant individual no longer lived; however, we came across three children at the address who were alone.

Having arrived at the address, two of us were at the front door and two more colleagues made their way around the rear of the address.  As mentioned, we were trying to locate a no bail warrant individual linked to this address and so needed the property exits monitored to prevent a potential escape of the individual.

The blinds at the property were closed.  It appeared that either everyone was still in bed or the property was empty as there was no answer at the front door – despite several attempts, including me knocking on the windows.  I spoke to my colleagues at the rear of the property via our radios and neither of them could hear or see any movement inside.
Suddenly, I saw an outline of an individual make their way passed the front door, through a frosted glass effect window panel and so I knocked on the door again.  Still, no one came to the door but I informed my colleagues at the rear of the property that there was someone inside.  My colleagues entered the rear garden and confirmed that they saw a female on the telephone.  I could see another smaller outline through the front door panel and so I looked through the letterbox.  There was a child stood near the living room doorway that appeared to be about two years of age.  I called through the letterbox to the child, in a calm and soft voice asking if he could go get mummy or daddy.  The child did not answer me, he stared at me before turning and going in to the living room.  I updated my colleagues at the rear and they replied to inform me that the female on the telephone was currently letting them into the property and that she was a child.

One of my colleagues came to the front door and spoke through the letterbox with a further update.  There were three children in the house, aged ten, five and two years old and they had no key for the front door.  It is more common than people think regarding children being left home alone, “it is estimated that 40% of children are left at home some time, though rarely overnight.” (Aacap.org, 2021)
We could not leave these children without adult supervision and therefore safeguarding these children was the main priority.  

The ten year old female informed us her father was at work and her mother had gone for her Covid vaccination.  The ten year old child also told us she was on the telephone to her auntie who lived around the corner and her auntie was on her way to meet us at the front.

The auntie arrived within a minute and she telephoned her brother, the father of the children.  The father was on his way back and he confirmed he had sent a message to his wife, the mother of the children.  The auntie did not have a key for the front door but the father arrived shortly afterwards and we gained entry to the property, joining our colleagues inside.

Having explained to the father our reasons for being there, it was apparent that the no bail warrant individual no longer had links to the address, however, as we identified three children alone at the address, we could not leave and needed to conduct further enquiries etc.  The father was compliant and very apologetic.  He explained that the children are never left alone and his mother or sister who lived around the corner always babysat them. However, on this occasion, the mother of the children didn’t think it was necessary as she was only down the road and her vaccination would take five minutes.  When the mother arrived back shortly after, she was also very apologetic and agreed that this would never happen again.  

I considered all powers and policies (police protection powers, child neglect) relevant to this incident including procedures and the next steps I had to take.  One important consideration and police power is covered in Section 46 Children Act 1989,  “Where a constable has reasonable cause to believe that a child would otherwise be likely to suffer significant harm, he may- (a) remove the child to suitable accommodation and keep him there..” (Legislation.gov.uk, 2014)
I spoke to the children and all were engaging positively.  The children appeared well fed and clean and were fully clothed.  The property was clean and all rooms were checked, especially the children’s bedrooms.  There was plenty of food and drink at the property.  The ten year old child appeared mature for her age and knew her auntie’s mobile number off by heart!  There were also telephone numbers pinned to the fridge that she made us aware of.  I am now taking into consideration some of the risks or harm these vulnerable children may have been faced with, such as, sharp objects in the kitchen, electric shocks from sockets or appliances, slips, trips or falls etc.  Just one statistic involving children and accidents where falls are a factor is, “”Falls are by far the most common causes of accidents in the home; they account for 44 per cent of all children’s accidents.” (Rospa.com, 2011)
Furthermore, if there were a fire at the property, the children could only escape via the rear door due to there being no key left for the front door.  If the fire were at the rear of the property this would cause major problems for the children’s escape.  The parents informed me that a front door key wasn’t available to the children as they lived on a main road and they didn’t want the younger two children running out into traffic.

Once I retrieved all occupants details, including the children’s GP and schools they attended, I enquired with the control room regarding any previous history on the occupants, including the address - since they had moved in.  There were no records of previous incidents and the children/family were not known to police or social services.  I knew a public protection notification form needed completing for the children and so I explained what this was to the parents. I reassured the parents that our opinion regarding the incident and facts relating to the children and property are included on this form.  They were aware that they would be contacted by social services as it was procedure and again had to reassure them that this incident would not constitute having their children taken away from them – a major concern and question they raised with me.  And, it appears that most parents would have the same or similar feelings when it comes to involvement with social services, 

“A knock on the door from ‘the social’ is, for many parents, a frightening experience.  For many, perhaps worse than anxiety or fear is the stigma attached to having a social worker involved in your life.  For us practitioners, it might be a standard ‘look-and-see’ home visit but for some parents, that visit is confirmation of their deepest fear: ‘I’m a bad parent’.” (Community Care, 2016)

This incident was clearly a poor error of judgement on the parents behalf.  I did make it clear to the parents that this incident was not acceptable and gave them stern words of advice that they understood and fully accepted.  

After leaving the address, I updated the police NICHE system, PPN form checked and emailed to the relevant departments.
I took the time to reflect on the incident - the options I took and considered whether there was anything else I could have done in addition and differently. 

Having reflected again on this incident, I have reaffirmed my decision-making and the justifications I made. The children were vulnerable and risks were considered and mitigated.  They had not been alone for very long, family members lived around the corner, there was an exit at the rear, telephone and numbers to hand, children were clean and well fed, house was immaculate and no signs of child neglect.  

Word Count – 1375




Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

I conducted a suspect interview where a male was arrested on suspicion of theft from a supermarket.  The definition of theft is, “A person is guilty of theft (s1 of the Theft Act 1968) if he/she ‘dishonestly appropriates property belonging to another with the intention of permanently depriving the other of it.”  (Blackstone’s, 2020, pg 349) This essay will explain the suspect interview process I had to consider and follow.

A suspect is someone who is thought to be guilty of an offence and I have to give the suspect the opportunity to answer any questions about the allegations against them.  This interview is providing the suspect a chance to give me his own account of the alleged offence.  During the interview, I may be provided with evidence that I have not already gained or further information relating to the offence that in turn reveals further lines of enquiry I have to attend too.  

Before conducting the suspect interview, I have considerations to take into account such as the evidence I have already gathered – for my suspect interview I had witness statements and CCTV footage showing the incident, any vulnerabilities surrounding the suspect and legislation relating to the actual offence – for points to prove etc.  When conducting the suspect interview I followed the PEACE model.  (This model is also followed when I carry out a witness interview but there are some differences.)  This is an interview process model and each letter of the word PEACE represents an element I took into account.
The first part of this model is P and this represents ‘Planning and Preparation’.  It is important that I thoroughly prepared for my suspect interview and planned exactly what I was aiming for and how I was going to achieve it.  Taking into account any intelligence or history about my suspect, in particular any warning markers that I needed to be aware of to asses any threat or risk.  During this stage, I knew the welfare of my suspect was my responsibility and so in addition to any warning markers, I had to find out if my suspect was fit and well for my interview, including whether they had eaten or whether there was any need for an interpreter/appropriate adult.  I made sure that before the interview commenced, my suspect was sat away from the door so they didn’t try to escape and made sure that my suspect knew they were entitled to legal representation by having a solicitor present.  My suspect did not want legal representation but if a solicitor is present then disclosure must be made available to them and they must have time to consult with each other before the interview starts.
I knew that I had to treat my suspect in accordance with PACE and the Codes of Practice.  And, to help me in this particular suspect interview, which was an offence of theft, the legislation I had prepared to take in came from the Police National Legal Database and consisted of the definition in order to have all the points to prove at hand.

The E part of this model is for me to ‘Engage and Explain’ during my suspect interview.  I followed the aide memoir given to me during training school which allowed me to inform my suspect of the legalities of the interview such as it was being recorded, who was present, why they are present and the reason for the interview, which was that they had been arrested for theft and I checked that my suspect understood this.  I then went on to explain the objectives of the interview and outlined that we would talk about the allegations of the offence and I would ask questions regarding certain people, locations, actions taken by certain persons and timings of important events. (Basically setting out introductions, interview routines, interview reason etc)  I also informed my suspect that there may be other questions that arise depending on what answers or explanations I was given, basically anything else that may have become relevant during the interview that I needed to delve into in order to properly establish any facts. 
I told my suspect that they had my full attention and although I may be writing or dropping my head/eye contact, I was still listening to what was being said.  At this time, I reiterated the fact that my role as a police officer investigating this was to ascertain facts surrounding the offence and it was my suspect’s opportunity to explain to me their involvement or non-involvement of this theft.  My suspect was told by myself to listen to each question and consider their answer fully before speaking and to please refrain from nodding or shaking their head or I would have to interpret that for the recording.  All this talking/explaining was the start of me engaging with my suspect and I knew I had to try to build some sort of rapport while actively listening to everything my suspect said.

A in the PEACE model is for ‘Account Clarification and Challenge’.  Here, the first question I asked my suspect was if he was guilty of the offence of theft.  My suspect replied with yes.  I asked my suspect to tell me what happened and my suspect gave me his account of the incident.  I listened to every word spoke so that I could identify any additional topics to discuss and any important evidential information.  By actively listening, I was able to manage the conversation with my suspect and even engaged in two-way communication about a football team.  My suspect had mentioned watching a football match prior to the incident happening and I had also seen that match so talking about this helped with my rapport building and I believe I gained a small piece of trust or confidence from my suspect.  
I know that my suspect interview consisted of three parts; my suspect’s account – which my suspect was currently giving me, my agenda (police agenda) and thirdly the challenge.  This challenge part is where I have come across any anomalies between my suspect’s account and the evidence I have.  As it happens, there were no anomalies during this particular suspect interview and I know if there were, I would have to stay professional and calm and not be too confrontational with the suspect.  Keeping my suspect calm and compliant is important.  I knew to expect one of the following during my suspect interview:-
· A full admission
· A partial admission
· Denial
· Refusal to answer
· Prepared statement
With each of these possible outcomes, I knew to prepare different questions for each.  My suspect fully admitted the theft therefore, some of the questions I had prepared were irrelevant.  I still had to question my suspect on whether he intended on taking the item, if he planned to keep the item, if he intended on returning the item etc in order to cover the points to prove.  I explored and negated any defences by asking if he had permission to take the item or believed he would have had permission to take it and also if force/duress was a factor when taking the item.  With a full admission outcome, it is difficult to continue with my agenda (police agenda) unless I had identified any areas I needed to clarify. 

The C and E in the PEACE model is for closure and evaluation.  I have fully summarised to the suspect what he has said and concluded the interview.  Evaluating the information I had and also my performance comes natural as an outcome of finishing any interview.

On reflection, this was a straightforward interview for my first one.  It seemed to go quickly but I believe this was down to the full admission and me not having many opportunities to ask the amount of questions I had prepared.  In hindsight, I maybe could have slowed down the way I asked my questions but my suspect was both compliant and able to understand everything during the interview, giving me little chance to clarify anything.  Furthermore, my suspect had been in custody overnight and I think he was eager to get the interview finished as soon as he could.  I was the lead interviewer and the interview would end when I was ready and not the suspect.

Word Count –1375 






Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:



This essay will discuss an incident I attended whereby anti-social behaviour was the relevant cause and although it is not a “crime” as such, it does affect the communities we live in, impacting on people’s lives.  There may be a continued fear of crime by these people, vulnerability to repeat attack, psychological trauma, a risk of ill-health, a sense of powerlessness, self-exclusion by fear of going out, afraid of attending court and being targeted after giving statements. It is important for us to tackle anti-social behaviour and make sure the fears these people in our communities have are negated or vastly reduced.  The Crime Survey for England and Wales, “estimated that 37% of adult respondents experienced or witnessed anti-social behaviour in their local area last year, the highest proportion since the question was first asked in 2011-12.” (BBC News, 2019)

 The Anti-social Behaviour, Crime and Policing Act 2014 provides the meaning of
anti-social behaviour as, “conduct that has caused, or likely to cause, harassment, alarm or distress to any person.”

There is often shared responsibility between agencies such as the police, local authorities and social landlords/housing associations when it comes to dealing with anti-social behaviour because of its all-encompassing meaning for various types.
Due to these different categories of anti-social behaviour, there will be wide-ranging effects on different members of society and in turn on different communities.  Police officers need to be effective and use appropriate police action where necessary, especially where offences have been committed.  This encourages the community that we, as police officers are keen to deter and somewhat prevent further anti-social behaviour by engaging in different enforcement options (with the help of some of our partner agencies and the courts) – such as early interventions, formal warning letters, community resolution orders, community protection orders, crime prevention injunction and criminal behaviour orders.

The call we attended, came from a member of the public stating that youths have been throwing bricks and stones from a bridge near the city centre and one has landed on her car bonnet causing damage.  The offence here I had to consider was criminal damage, “A person who without lawful excuse destroys or damages any property belonging to another, intending to destroy or damage any such property, or being reckless as to whether any such property would be destroyed or damaged, shall be guilty of an offence.” (Cps.gov.uk, 2021)

Whilst on our way to the area, an update came over the air to say the youths have made off on foot. We were told there were approximately 8 youths and given a description of each, including clothing worn.  The general direction the youths were running in was towards the city centre and so we continued to make our way.  As we got closer to the city centre, another update was transmitted via our radio to say the same youths were being monitored via CCTV and have just thrown a brick at a stationary, unoccupied police vehicle, smashing the windscreen.  

When we arrived at the city centre, there were officers just exited their vehicle trying to detain youths matching the descriptions we had been given.  However, as soon as the youths then saw us arrive, they ran off again.  We jumped out of our marked vehicle and ran after the youths.  I managed to catch up with one youth and detained him to get his details.  I explained to the youth that he matched the description of youths in the area being a nuisance and causing damage and that he ran off when he saw officers and so I wanted to have a chat with him relating to these circumstances.
I took the youth’s details, checked PNC, and asked him why he ran off and why he was in the area.  The youth replied with, “I didn’t throw any stones but I can’t tell you who did either.”  This aroused my suspicions, as there was no mention of any stones being thrown whilst in the company of this youth.  I was also state 12, with my earpiece in and so my radio and any information being relayed was confidential.

I have then seen my colleagues with the other youths further up the road and so escorted the youth I had to where they were.  Once we had met up with my colleagues and the rest of the youths, we were made aware that the youth responsible for the damage to the vehicles had been arrested at a near by location and searched under Section 32 PACE, “ A constable shall also have power in any such case to search the arrested person for anything which he might use to assist him to escape from lawful custody; or which might be evidence relating to an offence;” (@lexisnexis. 2021)

We were then updated that the search uncovered a knife and so I then carried out a Section 1 PACE search on the youth I had detained.  
The search I carried out returned a negative result and PNC had no record of the youth.  

There were members of the public that had witnessed these youths causing a nuisance and, “Anti-social behaviour impacts on individuals, families and communities, it prevents a peaceful community life and degrades the environment.” (Eden.gov.uk, 2018)

When searches were carried out, again there were other members of the public witnessing this.  The reaction we were getting was one of animosity and that we were somehow “taking advantage” of the youths or “unfairly discriminating” against them.  These members of the public saw police officers with youths, who granted, were not kicking off or being rowdy and so I think their unconscious bias resulted in them thinking they were innocent parties due to their naivety and immaturity and believing that what we were doing needed to be questioned.  These members of the public did not have all the facts and as police officers, we pride ourselves on our honesty and integrity and everything we do is lawful – including recording all actions on our body worn video to emphasize this.  One member of the public addressed the youth I was with and asked if he gave his permission to be searched and not to let us search him without his agreement.  I spoke to this member of the public and informed her that we do not require the youth’s permission to search him and that we have a legal power to do so.  I continued to tell her that this legal power was under section 1 of the PACE Act 1984 and asked her if she wanted me to explain what this was to her.  The member of the public appeared to withdraw from our conversation quite sheepishly as I believe she realised that the searches were lawful.  I would never judge anyone’s opinions and when deciding on what to do with these youths, I considered my unconscious bias and what it was indicating to me.  I have a son, I have been involved within a youth football team from ages 7 years up to 18 years and this was too an impression on my unconscious bias – a very important reflection when contemplating using my discretion in this incident.

Taking all relevant information into account, it was decided that we would take the youths home.  I had a conversation with a few parents who agreed that as their children had never been in any police contact before, were good at school and no issues within their home life, a talking too from the police and a stern lecture from their parents, returning them to their home address was the best outcome.

On reflection of this incident and other anti-social behaviour occurrences I have been able to put into practice relevant policing methods, models and systems I have been taught.  Such as POPs (partnership-orientated policing), OSARA (objective, scanning, analysis, response, assessment), The Problem-Analysis Triangle, Routine Activity Theory etc.  Having these structured problem-solving methods to use, they will help me deal with community priorities and help me work with these communities collaboratively.  These problem-solving tools are structured to help me focus on proactive prevention and involving the communities and partnership agencies around me at each stage.  I use evidence-based responses, assess the impact of these responses in order to target under-lying causes of anti-social behaviour.  Problem-solving within these communities should enable us as police, to provide reassurance to each community that we are addressing the issues and hopefully in turn this will reduced the demand on the police service.  Furthermore, it is important that this community participation in the problem-solving process is effectively implemented to ensure a positive impact on wider community police relations.  Encouragement posts and media reports continue to arise,
 “Recently we have seen large groups of youths gathering, causing crime and anti-social behaviour in the Trimdon area, and we have increased patrols to provide reassurance and utilised dispersal orders, so that we can disperse large groups and arrest anyone subject to them, should they be seen in the area again within 48 hours.  With incidents occurring sporadically over a number of evenings, we need the community to continue to report these incidents to us on 101 and we will do everything we can to tackle these issues.” (Rachel, 2021)

Thinking back to incidents where I have used these problem-solving methods, evidence-based policing, decision-making and my discretion, my opinion is that it is far more difficult to implement these at night time.  A major impact factor when policing on night shifts is alcohol and/or drugs.  There are a lot more incidents occurring where drink and drugs are the main contributing factor.  

It does not matter if I am dealing with a victim, witness or suspect in these instances, if they are under the influence of alcohol or drugs, they are more difficult to handle.  I have tried to communicate as best I can with members of the public who are under the influence but it appears their brain isn’t engaging and so they are not understanding what I am telling them.  Research has discovered that science has proved this inability for a normal functioning brain when under the influence, “Alcohol acts as a general depressant of the central nervous system.  It ‘depresses’ or inhibits the function of neurons by reducing their ability to transmit.” (Duke.edu, 2021)


Night time policing requires me to be more patient, vigilant and alert.  The members of the public that are under the influence of alcohol or drugs tend to be unpredictable and even if they are a law abiding, well admired member of society, they can do or say things when under the influence that would normally out of character for them. “Drinking gives people the confidence to do things they are otherwise too scared to do – flirting, fighting, singing karaoke at a bar.” (By Gateway Foundation, 2020)
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