Assignment 2 - Equality and Diversity


Although there is legal definition of equal opportunity, in general practice the term “equal opportunity” is accepted as the principle of treating individuals and/or groups fairly, and without discrimination. Explain why equality and diversity is important within the legal profession.

In order to understand why equality and diversity is important within the legal profession, we first need to know what diversity is. Diversity is when we see more then one particular types of individuals whether they are from different social backgrounds or the difference between ethnicity, race, gender, sexual orientation. Diversity also means different abilities or disabilities of an individual, whether it is a mental disability of a physical one. We will also be going over the nine protected characteristics as well as the advantage to employing minority groups and the other 8 protected characteristics. We will also be going over the repercussions within businesses and employees when discrimination and other types of unacceptable behaviour has occurred within the professional work environment

Citizens are legally protected from discrimination in the workplace and in society under the Equality Act of 2010. It combined previous anti-discrimination measures into a single Act, which, in return, simplifies the law and strengthens security in particular cases by filling in gaps. It shows the multiple ways in which it is illegal and immoral to treat someone. The Equality Act defends individuals against discrimination due to their protected characteristics that each and every one of us all have; under the Equality Act, there are nine protected characteristics, which means that if you discriminate (which includes recruitment and selection) in employment on the grounds of age , disability , gender reassignment , marriage and civil partnership , pregnancy and maternity , race, religion or belief, sex, sexual orientation (which includes recruitment and selection) it will be 
  
Equality and diversity practices guarantees that assistance is provided in a just and attainable manner to every person thus the title equal opportunity. It has established that everyone has an equal opportunity of achieving their goals.  Equality is mainly important in the legal profession because it stops unjustness. Former British paratroopers Hani Gue and Nkululeko Zulu have won a claim against the Ministry of Defense after they had experienced years of racial discrimination whilst they were serving with the 3rd Battalion in Colchester. An exceptionally detestable crime had been carried out against them: where racist graffiti had been drawn over pictures of the two men pinned to Gue's door, which had involved a Hitler-style moustache, a swastika, and a disturbing racial remark. "The gesture had been so deranged that the intended end result was solely committed to offend their dignity and generate a terrifying, aggressive, mortifying, shameful, and insulting conditions for them," the panel concluded. It also acknowledged that the number of accusations involving racial or sexual discrimination is surprisingly high, it originated from the MoD, a concern which the ministry vowed to put to an end.  But for discrimination, Hani Gue and Nkululeko Zulu would not have endured distress in such a heinous experience and could have further pursued their military careers without despair, destruction to belonging and terrorization.   
  
In the legal profession, it is of utmost importance that discrimination does not take place as including stereotyping someone. Stereotyping is having a preconceived notion of what someone or something is like due to their characteristics (mainly the protected characteristics) especially when it is incorrect and stems from negative connotations.  Stereotyping is damaging as it permits hostile and toxic prejudices between groups within regard of age, race, and other social variances to take place. Stereotyping has especially affected results due to the fact that it increases the possibility of an individual being falsely prosecuted on the foundation of said defendant having alike characteristics of those carrying out the matching crime. This in return decreases the integrity of the justice system because it is clearly biased and unjust. 
  
Adding another reason as to why it is pivotal that no discrimination takes place in the legal practice is that it safeguards individuals from opinion over fact. The SRA Code of Conduct (2019) has stated that ‘You do not unfairly discriminate by allowing your personal views to affect your professional relationships and the way in which you provide your services.’   a potential wrongdoer's negative perspective/intent on someone that could damage them in any way can be prevented because knowing something is against the law will make potential wrongdoers less likely to commit a crime. This in turn will lower the chances of prejudice.   
 
Adding another reason as to why diversity benefits the legal profession is the aspect of inclusivity. The act or attribute of incorporating or involving people from a variety of social and cultural origins, as well as men and women of various genders and sexual orientations will make people seeking a law-based career feel as though they have a chance of doing so instead of being deterred because they do not see others like them sharing the same career. Being included no matter the social variance helps to encourages the search for novel information and perspectives, leading to better decision making and problem solving; this will strengthen the Law career sector as a whole.  
  
Additionally, equal opportunity is beneficial for defendants and victims (claimants) too. As I previously mentioned in the third paragraph, it would avert fallacious imprisonment and even worse, false freedom. The case of Raphael Rowe exhibits a false imprisonment. The M25 Three (Raphael Rowe, Michael Davis, and Randolph Johnson) had been convicted of a sequence of robberies one in which a man had been killed. Their convictions had mainly been based on evidence associating them to stolen stuff from the robberies, in addition to testimony from witnesses. The decision to countermand their convictions had been established on critical evidence that had not been disclosed throughout the initial trial. First, one of the witnesses was a police informant who was entitled for a reward at the end of the case and may have initially implicated a different suspect (failing to divulge his informant status indicated that the witness had been influenced to lie in an interview).    

Employers that don’t take the initiative of informing their employees what is not good workplace conduct are likely have claims that fall under the Equality Act. Especially the type of workplaces that enjoys an unconventional and impractical environment. The Equality Act allows businesses to indirectly be held liable for any type of discriminatory actions that were carried out by their employees ‘in the course of their employment’. Whether the conduct was done unintentionally or intentional does not matter as it is still an actionable offence. Employers need extensively inform their employees on what action, in the workplace, is acceptable and what action is not. The Equality Act does allow business to have a defence. If they can prove that they took the appropriate precaution to stop the employee from doing the act that was protested against. Since the #MeToo movement’s beginning, it has been recorded that there has been an escalation of up to 69% increase in sex discrimination claims. This would also have been impacted by withdrawal of employment tribunal fees.


Diversity in the workplaces, including all measures of employment which includes small business and multinational firms, allows the inflation of jobs that minorities can obtain and not only that, but businesses have the chance to get the most qualified and knowledgeable person for the job as they will not be restricted to having to employ a certain type of group. This will give businesses an edge as it will have an increase of diversity and will bring in more woman into male dominated workplaces and further encourages the hiring of minority groups.



In conclusion diversity in the legal profession is beneficial as it allows more job revenue for the minority groups, it brings in customers and attention to the business. Especially when certain jobs used to be considered for only a particular type of people. Now that there is less restriction on hiring only a specific group of people, it increases the chances of businesses finding people who are more cultivated within the workplace.
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