

Reflective Practice
Introduction 
Reflective practice is looking back on practice and being able to develop and build upon something. Action can be taken from practice that has been evaluated and can be improved on. Many theorists recommend using Reflective practice and support the positive impact it has on improving individuals. A valuable part of reflective thinking is Continuous Professional development (CPD). Training in practice both accredited and non-accredited are both types of professional development. Recording and measuring the impact of your Continuous Professional Development is important when going through the process of reflection. 

In early years we use Reflective Practice every day. Each child learns differently, and it is essential we do everything we can to support and challenge a child for them to be able to grow and build stronger foundations for lifelong learning.  Regarding Reflective practice, it is vital we as practitioners can accept feedback from everyone around us including, parents, team workers and the children, for us to be able to progress and build knowledge and understanding of what we need to do next to support the children we work with and make sure we are reaching their full potential. Communication is needed when reflecting as talking about your practice and sharing ideas will help reflect together and support new ideas in your practice.   Children will benefit from our reflective thinking as their individual needs will be met, we will be able to increase their self-esteem and we will set an environment with suitable resources which will lead to more opportunities for them to grow indoors and outdoors.   






[image: Concrete Experience (experiencing something) Reflective Observation (thinking about an experience) Abstract Conceptualism (learning from experience) Active Experimentation (putting into practice a theory you have learned) - leading back to Concrete Experience in a circle][image: schon reflective model]
Driscoll’s Model of Reflection 
Driscoll developed this model in the mid 1990s. This model of reflection was based on 3 ‘what’s’. What? so what? And now what? With these three questions we can analyse our experience’s and learn from them.
The first thing we should do according to Driscoll Is describe what the situation is so we know what we are dealing with, without this we will not be able to recognise what we learnt from this situation ‘so what’. Finally, the last stage is ‘Now what’ meaning what will we do or change or if any action is needed to move forward. Sometimes there will be no changes needed and if we know we have done everything we can and should have then this is valid as an outcome. 
Kolb’s Model of Reflection 
Kolb’s (1984) Model of reflection is a simple 4 step cycle and is a theory about experimental learning. Each stage of this cycle is there to guide you through to the next experiences and loops back around. 

The first stage is Concrete Experience, this is a description of your experience at the time and your thoughts about it. This experience could be new or clarifies an existing experience, this is where you will begin to understand what is happening and gain knowledge of the most effective way to carry out a task.

Reflective observation is where you will begin to think about your experience, and you will be able to start reflecting upon this. This observation is where you will begin to think about the result and use your feelings to link to your skills and knowledge. 

Thirdly, Abstract Conceptualism is the stage where you are learning. Here you will explain your reflection from analysing. Learners can draw conclusions from their observations in this stage and decide what went well and what didn’t. 

Lastly, The active Experimentation stage. Learners will be able to put into practice what they have learnt and be able to move forward from this. This stage links back to concrete experience as you will be going off new experiences, the learners’ skills will grow and gain more knowledge.

According to Williams et al Reflective Writing, “Kolb’s shows how reflection on an experience lead the individual to form concepts about that experience, and to be able to generalise from one experience to another”

Libguides (2022)
NursingAnswers.net. (2018)
Donald Schon Theory
Schon made the theory between Reflection-on-action and Reflection-in-action. Schon draws distinction between reflection during an event and reflection after an event. Schon sees reflection as a practical way of merging tacit knowledge and ability. Donald Schon quotes “A practicum is a setting created for the task of learning a practice”. (D.Schon 1983) believes children learn by doing but with the practitioners assistance. 

Reflection- in- action is reflecting on something as it happens. This is carried out during practice rather than looking back at how things should have been done. This method allows you to react and change things as something is happening, you must ask immediately and consider the situation and how to act. In this method of reflection, you will need to be resourceful and draw to your own knowledge and make the best decisions. This often occurs in early years practice where you need to think on your feet due to a task not leading to where you expected or a sudden change in routine.

On the other hand, Reflection-on-action is the reflection after something has happened. This method helps us to learn from experiences and how we can develop from what has happened. Reflection-on-action is what makes us realise what we need to change for the future and to provide a more fulfilling experience.

Alternatives to Schon’s Model are Kolb’s Model of Reflection, Gibbs’ Model of Reflection and Driscoll’s Model. 
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Gibbs’ Reflective Cycle 
Much alike Kolb’s learning cycle, Gibbs (1988) model also shows a structure of a reflective essay.  This cycle has six stages.
· Description 
· Feelings
· Evaluation
· Analysis
· Conclusions
· Action Plan
Description is the stage where we can describe the situation. What is happening, where it has happened, reasons for it happening and many other questions can be asked here. 

Feelings is the second stage of this cycle; is the section we can think about the experience and explore how you feel about it. Discussion can be done in this stage about how it has wedged the experience. 

The third stage is Evaluation. Here you evaluate what has worked and what hasn’t worked in the situation. You should be as objective as you can and reflect on the positive and negatives.

The analysis stage is where we analyse what has happened. Here we need to focus on the parts that went well or poorly and ask ourselves why. 

Conclusions is where we summarise our learning and work on what we could improve on for the future. 

Lastly Action plan. This plan should explain what we will do differently and how we will act differently next time.  Sometimes the realisation of knowing what to do different is enough but other times reminders might be helpful. 


In comparison to Kolb’s (1984) Gibbs’ Cycle is more in depth however his model was based on Kolb’s research and revolves around Kolb’s four key stages. 

As stated by William’s et al, Reflective writing “Gibbs' framework “emphasises the importance of being able to generalise, to transfer knowledge and insights gained from one situation to another”
 This model of reflection From Gibbs (1988) builds upon Kolb’s (1984) although there are more steps in this cycle it is a great way to reflect on our work. 

Gibbs (1988) argues “It is not sufficient simply to have an experience to learn. Without reflecting upon this experience, it may quickly be forgotten, or its learning potential lost. It is from the feelings and thoughts emerging from this reflection that generations or concepts can be generated” (Study Prism, N.D)

In early years Reflection is a way for us to self-improve and develop. To better ourselves as practitioners we educate ourselves from our reflections. 
As early years practitioners we are always thinking about making experiences better and more engaging for the children we work with. Reflection comes naturally when working in early years and we don’t realise we are doing it sometimes. Understanding and articulating why we do the things we do supports our professional credibility as early years practitioners. 
As early years practitioners, making time to reflect on our work in critical for the child’s development and our own development. Although we have the models of reflection to help guide us there are also other ways to support our reflection. A reflective diary allows us to question ourselves and we can write down our thoughts and feelings when reflecting. In Wales practitioners must complete a self-assessment of service statement prior to inspection that focuses on four quality themes. 
· Well- being
· Care and development 
· Environment
· Leadership and management.

An example of reflective thinking in early years could be, a child may be finding it difficult to separate from their parent or carer when coming into school, they may be showing challenging behaviour and refusing to eat at mealtime. The strategies typically used to support the child may not be working at this time. We as practitioners must ask ourselves what we are currently doing at this time and what could we do whilst working with the child and parent to help support this child to feel safe and more relaxed when coming into a new environment. Once communication between practitioners and the parents has been done efficiently, we must then act upon this.  We could adapt familiar surroundings for the child to make them feel more valued, by communicating with the parents we could also offer meals to the child that are more familiar. Once the plan has been acted upon and has been successful, we as practitioners then need to review and reflect upon the strategies we have put into place. 
It is Important as practitioners we show the child, we understand them, and we value them but not only for the child but the parents and carers as well, having that strong relations with them makes our reflective work a lot easier to process. 

Whether we are reflecting on ourselves or reflecting on a child, this allows us to open diverse knowledge, views and attitudes within ourselves and others. 
























Conclusion 

Reflection is a process which allows you to acknowledge and recognise positive experiences and the way forward to engage in new concepts and learning styles.  Reflecting upon your experiences can also highlight and inform you of any challenges which may have arisen and the best way to move forward and overcome these challenges.  It is vital practitioners continuously question themselves to ensure they know what they are doing, why they are doing it and for who they are doing it.  Asking these questions makes practitioners responsible for themselves and their students.  As teachers reflecting on their practice encourages them to be more innovative and providing richer learning experiences for their students.  Reflecting allows practitioners to become aware of the students preferred learning styles, therefore teaching can be adapted to their needs encouraging more curiosity and engagement from pupils.  

As a result of following any of the above models of reflective practice it will ensure your teaching is informed, focused, a rich learning environment which will allow continuous progression for yourselves and your students.
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