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[bookmark: _Toc1430264776]1: Written Report
[bookmark: _Toc2002043322]1.1 Introduction 
Report concepts outlines role of a qualified adult nurse, with justification why this position is imperative. This role was selected because, as a caring and hard-working individual, with a well-developed passion for helping people, nursing aligns with future career goals. This report will analyse background information relating to important duties performed with an evaluation of key skills required, discussing strategies to improve skills needed for this position. Registered nurse practitioners in practice are highly trained professionals carrying out heavy workloads to attend to the health and well-being of patients. 
[bookmark: _Toc231679980]1.2 Description of, and background to, Adult Nursing in Healthcare 
One most important duty for registered practitioners is supporting patients. Being empathetic towards service users, ensuring clients are safe, treating residents with dignity and respect, monitoring and supporting them to the highest standard. According to persons-centred care theory, patients should be treated equally, with their values respected and  individual needs prioritised (NHS England, 2024). Techniques and duties performed by real qualified nurses include; respecting patients human rights and freewill to refuse treatment, allowing them time to make decisions about their care. Responsibilities involve prescribing medication, maintaining accurate patient records, reviewing care plans and monitoring patient progress. These practices ensure, care requirements of individuals are prioritised (Nursing and Midwifery Council, 2020).

Essential skills for clinicians consist of; effective communication, remaining calm under pressure, technical ability and handling challenging situations with empathy and professionalism. Nurses must demonstrate clinical skills, independence, teamwork, problem-solving, patience and a genuine passion for helping others (National Careers Service, 2019). Nurses are highly trained professionals within healthcare, typically holding a degree. In theory, healthcare providers apply medication protocols, support patients mental state, ensuring welfare and safety. To justify why this occupation is vital, is because lives could be saved by monitoring client's safety and condition, improving overall quality of life. Being a registered professional is a rewarding occupation in profoundly high demand as this role links with clients on the path to recovery.

1.3 Evaluation of the skills needed for adult nursing in Healthcare 

COMMUNICATION SKILLS
Nursing requires key skills to promote patients' health. Three crucial skills of a clinical practitioner compromise of; information exchange, clinical skills and problem solving. The theory of clear communication skills is conducted by verbal and non-verbal methods keeping interaction effective, through feedback. A communication model is a step-by-step process, allowing residents to feel supported by active listening. This skill is fundamental for adult nursing in clinical practice, as registered nurses must articulate themselves well, to service users, families and additional medical practitioners. Contextual examples illustrating communication, Cannity et al. (2021), highlights strong communication skills, improving performance, building confidence, advocating for patients and handling challenging situations is paramount. Evaluating these skills demonstrates the priority of avoiding miscommunication and errors. Without it, mistakes could be made, leading to incorrect treatment and serious harm, making it essential for delivering high-quality facilitation for clients facing poor health. 


CLINCAL SKILLS
Clinical skills are necessary, as nurses must be fully trained before providing care. These skills provide secure treatment used in practice by following frameworks that guide optimal care, maintaining patient protection and addressing individual needs. Early identification of worsening conditions during the initial phase, prevents further difficulties, while accurate procedures promote patients safety. As result, it protects patients from harm. This skill supports person centred interventions to improve the overall effectiveness for service users. Role specific examples to support this explanation, according to Alrashidi et al. (2023), clinical skills enhances confidence, decision making and the delivery of medication and treatments properly. Skilled nurses develop abilities through various teaching methods, theoretical and practical learning. This demonstrates, a lack of clinical competence is a limitation, reducing credibility, increasing risks and leading to further illnesses. Therefore, ongoing training is required to maintain safe practice providing different learning approaches.

PROBLEM SOLVING SKILLS
Problem solving skills enables staff to make informed decisions, that benefit patients. Managing complex situations requires the ability for early recognition that permits nurses to identify and solve issues promptly and respond effectively, improving patients outcomes. A role specific example used in practice to support this explanation include; making quick thinking decisions under pressure during crisis, could save lives. A model used for problem solving provides a guide for the caregiver to follow, achieving the best results. According to ANA Nursing Resources Hub (2024), teamwork plays an important role to solve problems efficiently. Nurses must maintain a positive attitude and clear perspective. A real life scenario example includes, if a patient is refusing treatment, this demonstrates, nurses must respect clients rights while continuing to offer support, guiding informed decisions. Without these abilities patient safety could be at risk. Therefore, developing problem-solving skills ensures safe practice and future professional success.


[bookmark: _Toc21252343]1.4 Strategies to improve the skills for adult nursing

USING A MANIKIN STRATEGY
Three useful strategies to improve skills include; repetition of practicing using a manikin, role play and reflection. Using a patient simulator such as a manikin was chosen contributing to great  practice without harming a real person, used within a safe environment, applying medication delivery, building  trust and safety. According to University of East Anglia (n.d.) using a manikin allows real procedures with minimal risk to real people, carried out on a pretend body, for example, using injections and inserting iv needles. Repetitiveness develops confidence, experience and real hands-on practical skills.

ROLE PLAY STRATEGY
Other strategies include, acting out real life scenarios such as, breaking bad news, then receiving feedback, could help communication. According to University of Brighton (2016), role play is used in training to improve  skills of a registered practitioner through applied learning and implementing  strategies such as role play. The strategy was chosen, strengthening real life scenarios and improving pivotal skills needed for adult nursing. It enhances clarity, shows empathy, teamwork. Reflection shows skills develop further and improved responses are acknowledged in unexpected situations that may occur. Having real practical experience of this will maximise outcomes for residents.

REFLECTION STRATEGY
Another strategy to improve skills to become a registered healthcare professional, handling situations better, could be to take part in a reflection activities. Examples include; writing an action plan, learning from situations and taking part in discussions. According to HCPC (2021), reflection practice can be used for enhanced learning outcomes. Using this strategy allows nurses to reflect on improving performance. The strategy of doing a reflection activity was chosen because skills expand further from identifying personal execution, allowing nurses to recognise areas of development and improvement, as well as understanding personal capabilities. Reflection improves critical thinking skills when under a lot of pressure and helps problem solve when making difficult decisions. 


[bookmark: _Toc914091484]1.4 Conclusion 

In conclusion, the main aim of this report was to examine the role of an adult nurse by reviewing the main duties and responsibilities linked with nursing across health and social care settings. Three important skills have been examined and are able to be developed further by following the devised strategies. The results identify how staff must have the main indispensable skills to carry out the job role for it to be correctly delivered, both safely and professionally. This is so they can continue to improve patients' health and wellbeing, delivering consistently high level of care, contribute to saving lives. Going forward to improve next steps, researching will be continued to extend knowledge further, as a future clinical practitioner this is important. 
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