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This dissertation looks into the impact of cancelled rest days on stress level and family life of police officers in  the United Kingdom. The study was picked by the growing worries about police wellbeing and the increasing operational demands place on officers, especially due to the correlation to rest day cancellations.

A quantitative methodology was used in this instance, using an online survey completed by completed by 13 officers, in South Wales Police. The survey has measured if the officer has experience stress the level of stress and has it affected them outside of work.


The results support existing literature on the subjects, based on operational stress, the unpredictable schedules on personal wellbeing. The study finished by recommending improved rota planned and greater support to protect officers rest periods and promote work life balance
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Introduction
Policing is one of the most important demanding jobs, with a lot of stress, with officers being tasked with ensuring the public safety, going to emergency calls, and offering working in high-risk high-pressure environments. There are challenges beyond just the physical demands of the job which include the psychological part, any emotional and social stressors, which can have long term effects on officers and their families.

One of the main elements that help mitigate stress, officers have adequate rest and recovery time.  Rest days are important for recharging them both physically and mentally, to allow officers to recover from the demands of their daily job.

However, in the many the UK Police forces, the rest days are not considered rest days as there is frequent cancels to those days due to increased demand, being short of staff and the unexpected emergencies. 

The cancellation of days of rest can be a large stress to many people, especially officers due not only disrupting their recovery but personal and family life. The missed rest days which are intended to provide officers with the downtime to recover which can have a cascade effect which negatively affects both the officers physical and mental health, as well as their relationship and family dynamics.

The cascading effect of the inadequate rest can cause stress to worsen, for them to burnout and lead to emotional exhaustion, which can lead to a decline in job performance and their overall quality of life. This is a large concern as officers deal with a high level of stress from dealing in their professional roles, where they are exposed to traumatic incidents, violence and the weight of ensuring public safety.

Beyond just the effect on officers, the cancellation of rest days can have a large effect on their families. Police officers work irregular hours, consistently work weekends, public holidays and night shifts. The irregularity of working schedules can be a massive disruption for families, which lead to instability in family routines, missing events and lack of quality time. When rest days are cancelled it has a compounding effect these challenges, creating additional stress and uncertainty for family members. The unknown of an officer’s schedule can results relationships breaking down due to strain, with partners and children in the family feeling neglected and angry by the constant disruption to family life. It can lead to marital satisfaction breaking down, emotional distance between all parties and feeling of neglect by constant disruptions.

Despite there being a critical important of rest and recovery with the purpose of promoting officer well-being, there is little research that’s been conducted into the specific important that cancelled days have on police officers in the UK. While studies have examined the general stressors of policing, including the work patterns, any trauma impacts and the psychological part of the job, the role of cancelled days has received very little attention. There is a need for further research, as there is lack of understanding of the consequences of disrupted days off, and the valuable insights into how the demands of police work can be better to help the balance of personal and familial needs of officers.

This dissertation will seek to help address this gap in any academic literature by exploring the effects of cancelled days on police officers. Specifically, the study will aim at investigating the effects of cancelled rest days impacts officers mental and physically wellbeing, their stress levels and family dynamics. The study will also explore the wider implications that lost rest days for police practices and policies. It will consider how the disruptions affect police officers by how it effects policing operations. As an example, the tiredness and stress resulting from cancelled rest days can cause officers decision making abilities to be delay, their reaction time, and their mental functions, causing increased risk of errors and accidents, additionally the emotional toll can lead to higher rates of absenteeism, turnover of staff and burnout, which has a knock on effect on staff shortages creating a cycle of stress and strain on police forces.

One of the main goals of this study is to provide some actions recommendations for improvements to policy and practice, that can help lower the negative effects of cancelled rest days. The research will propose strategies for improving on work-life balance for police officers such as better management of officer’s shift patterns, better flexibility of scheduling and to introduce policies that ensure officers are given the right amount of time to rest and recover.

Further the study will bring to attention the important support officers health and well-being whilst in the workplace and in their personal lives, thought services such as counselling, peer support network and family centred programs. To achieve these goals to research will employ quantitative methods, using a questionnaire, with questions based on the effects of cancelled rest days. The questionnaire will ask questions how it effects officers in work and how it effects family and friends’ dynamics.

In conclusion, rest days being cancelled represents a significant issue that effects everyone who is personally contacted to the officer, and the functioning of the police force. Hopefully by shedding light on the complexities of the link between work demands and stress along with family life this dissertation is aiming to contribute to the understanding of the human cost of police work, and to inform future policies that there is better support for officers and their families.
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Stress within policing is not a new idea or realism but has been studied in many different forms and contexts. The police have a unique nature of work, which can expose persons to situations that demand constant mental and, at times, physical requirements, which can lead to heightened stress (Oliver, H., Thomas, O., et al., 2022).
 
There are several studies that look at various aspects of policing, indicating that the random chance and danger of police officer burnout can have a substantial impact on occupational stress (Violanti, J.M., Owens, S.L. et al. 2018). Police officers often engage in high-stakes situations, which are lifesaving, can be under extreme stresses and pressures, and are in life-threatening situations themselves (Anders, R., Willemin-Petignat et al. 2022). The constant effect due to the cumulative effect of repeated experience with trauma-inducing situations, the need for quick judgment, and a short time between situations can end up causing chronic stress response, emotional exhaustion, and eventual burnout.
 
The organisation structure and the culture with police forces and departments can further add to the stress. Irregular shift patterns, the lawful requirement of mandatory overtime, sometimes insufficient management, or institutional support have been shown to be major contributors to increased stress among officers. There is still a pressure to maintain a demeanour that is of a professional standard, and there is a stigma surrounding the need of mental health support which can hinder people from managing their stress correctly.

The mandatory overtime that is often required of police officers further compounds the stress experienced by them and their families. Officers frequently find themselves compelled to work additional hours, disrupting their personal schedules and infringing upon time that would otherwise be spent with loved ones. This persistent demand for overtime, while sometimes necessary for maintaining public safety, can lead to significant strain on familial relationships.

The randomness of the nature of mandatory overtime mean officers can miss important family events, holidays and any daily interactions that are important to keep family bonds strong. Partners and children of Police officers can feel unwanted and annoyed by the uncertainty of their partners availability. This can manifest as a strain on the family in unique way, increasing arguments, the feeling of isolation of the police officer and family, and a decrease in any emotional support within the family.
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Policing is always being described as a stressful occupation based on the high-risk nature of the job, repeated exposure to trauma, and constant headhunting by the public. In the UK, the federation which manages the Police forces of England and Wales (PFEW) has stated in 2024 its survey showed that 93% of officers had some form of work-based stress in 2023, 43% of those said they were finding the job was very or extremely stressful (PEFP, 2022). The same survey states work life balance being a 34% contribution to the cause of that stress.

With a 34% contribution being caused by work life balance, it is due to organisational stressors such as officers lacking control over working hours, poor leadership, and administrative burdens have been shown to have a greater impact on officer stress than operational stressors like dealing with crime or public disorder. These organisational factors are often exacerbated by the cancellation of rest days, which adds unpredictability to already erratic work schedules.

[bookmark: _Toc197363610]2.2 Literature Review - The Prevalence and Drivers of Cancelled Rest Days

Officers having their rest days cancelled called a Rest Day Working, has being a constant factor in UK Policing, the Home Office (Home Office 2021) has reported an increase of 35% in cancelled rest days between 2016 and 2021. Police forces have stated to rely on using cancelled rest days, due help support large public events, sudden unplanned surge in demand, it’s also taken advantage of due to budget cuts and struggled with recruitment.

The College of Policing (College of Policing (2018)) has stated that cancelled rest days caused disruption of any periods of recovery can happen and stops officers from correctly recuperating from the physical and mental strain.

(Arble, E. and Arnetz, B.B. (2016)) states that the lack of rest can cause impairment on officers’ cognitive function, cause some emotional regulation and interpersonal relationship, which lead to a burnout. Evidence from (Rajaratnam, S.M.W. et all (2011)) help to support this, showing that shift work, and rests that can be constantly irregular are a main cause of decline among Police Officers.
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One of the main consequences of cancelled rest days is extreme fatigue. The meaning of fatigue has been defined as a state of mental or physically tiredness or exhaustion to lowers a person’s ability to work safely and perform work effectively (Phillips, R.O. (2015). In policing, fatigue can have a large impartment on judgement, lowering officers’ reaction times, and destroying any situational awareness. This does not only compromise officers’ safety but of those around them, being a member of the public or colleagues, it also effects organisation effectiveness.

An article based on the Stress and psychological wellbeing in British police force officers and staff examined stress and the psychological wellbeing of British police officers and staff using the DRIVE model. The findings of the work demands are directly and indirectly are linked to the wellbeing outcomes through the concept of perceived job stress. The article also showed work resources and each person’s individual characteristics, such as any physical activity, moderating the relationship, which highlights the multifaceted nature of fatigue and stress in policing (Oliver, H., Thomas, O., et al., 2022).

However chronic fatigue has been linked to increasing sickness, higher attrition rates which is causing available resources to decline, which is causing the snowball effect that cancelled rest days was meant to address (Houdmont, J. and Elliott-Davies, M. (2017)). The findings have also been found by (Vila, B. (2006)), who has stated that fatigue among police officers is a risk factor for both health and job performance failures.

[bookmark: _Toc197363612]2.4 Literature Review - Psychological and Emotional Impact

The mental toll of cancelled rest days doesn’t just affect the fatigue of officers, but officers who were deprived of a regular rest days have higher rates of anxiety, depression and burnout. The Police federation found that 17% felt like “My rest days kept being cancelled” and 52% had a poor work/life balance.

Officers have reported feelings of frustration and a lack of helpfulness when their rest days were cancelled without any real notice period, this has decreased their morale and engagement (Masood, A. et al. (2017)). The combined effect of disruptions can add to the toxic organisational culture, where being overworked is becoming normal and the wellbeing can be deprioritised. This finding aligns with (Purba, A. and Demou, E., 2019), who have concluded that work-based stress in policing is linked to a systemic and cultural issues.
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The main topic of my dissertation is the effect of Cancelled rest days on stress and home life, there is a profound impact on officers’ personal lives. a main work-life confliction arises when the requirements of work interfere with an officer’s family responsibility, their social activities and personal time.

One of the most important impacts of cancelled rest day is effect on police officer personal lives, the work-life conflictions rise when the requirement of work starts to interfere with family responsibilities, people’s social activities and any free personal time. (Greenhaus, J.H. and Beutell, N.J. (1985)) has named this as a bidirectional stressor, which is when one strain causes difficulties in the other, this is further exuberated by shift work, irregular hours, and the cancellation of scheduled rest.

(Mental Health & Wellbeing. (2017)) has found that UK Police officers that have an elevated level or work-life conflict had a higher chance of to report symptoms of psychological distress, breakdowns in relationships, and shying away from family activities. UK police officer often misses important family events, which may include birthdays, holidays, and school activities, which can cause the feeling of guilt and emotional withdrawal.

Family members of officers could feel unsupported, and overburdened, especially when it comes to childcare or household chores. As the inconsistency of their partner could fall upon them making them feel responsibilities were disproportionate due to last minute duty changes. This imbalance can lead to long-term relationship breaking down or causing strain. (Lambert, E. G., Qureshi 2018), bring to attention that family are important to a supportive work environment as a buffer to negative outcomes.

[bookmark: _Toc197363614]2.6 Literature Review - Impact on Children and Family Functioning

Cancelled rest days effects can extend beyond the immediate family, into the wider family unit, especially the children. (Johnson, S., Cooper, C, 2005) research looked at children of police officers whose schedules, were constantly disrupted reported feelings of abandonment, confusion, and emotional distancing. Due to the unpredictability of police shifts and work, mean children could struggle to develop consistent routines or feel that their relationship with the parent officer.

(Roberts, N.A. and Levenson, R.W. (2001)) states that family rituals that were in place, such as shared meals, or special weekend outings, or an established bedroom routine are instrumental in children’s development, and family bonding. The disruption caused due to those rituals by cancelled rest days weakens the family bonds and stops times for emotional connections.
[bookmark: _Toc197363615]2.7 Literature Review - Organisational Culture and Policy Gaps

There is a growing awareness of the consequences of cancelled rest days, due to its negativity however there is a culture within the police which often promotes endurance and stoicism. A journal by (Waters, J.A. and Ussery, W. (2007)) makes arguments that form of culture actively causes officers from expressing vulnerabilities and looking for support. There is reluctance to challenge others on unsafe and working practices which are unsustainable and contributes to the reluctance to challenge unsafe or unsustainable working practices contributes to the continuation of rest day cancellations as a normal thing.

There are programs out there one being Oscar Kilo which is a framework which focuses on wellbeing (Oscar Kilo, 2022) with the aim of to improve police officer’s health, however there is little evidence that there is any improvement on bring forward the issues on cancelled rest days or the impact of them.

The working time regulations offers extraordinarily little protection for police officers as they are exempt from some parts of the regulations as necessity of operational flexibility. This a part of the regulations which are grey which makes it hard for police officers to enforce their right to rest.

The Police Federation has tried to call for statutory regulations which safeguards the limit in which an officer gets cancelled rest days and improve the notice period of rest day cancellations. However, at this time there has been no governmental changes to the legislation have been implemented.

[bookmark: _Toc197363616]2.8 Literature Review - Research Gaps and Future Directions

There is existing research which highlights the negative effects of cancelled rest days, on officer wellbeing and their family life, there are gaps which are persistent in the literature. Firstly, most studies are cross-sectional which limits the ability to draw a wider inference than studies taken over time. Longitudinal research which tracks the impact of cancelled rest days over time would provide a better insight into the long-term health outcomes and retention.

The second part of the missing literature is the qualitative research to capture the lived experiences of police officers, and their families is lacking, and a more written capture of interviews could offer a deeper understanding of how cancelled rest days affects the family routines, the relationships and any strategies families use for coping, it should include the voices of officers spouses, their partners and any children to enrich the evidence base.

Thirdly, there a small, limited evaluation of any wellbeing methods, aimed at lessening the impact of cancelled rest days. Policy makes and senior management need a more evidence-based assessment of practices within the organisation, such as a flexible rostering, more advance notice of duty changes or better compensatory time off, this can help supports an officer wellbeing without causing operational defects.

The decisive point is the comparative studies of different UK forces manage cancelled rest days, could help bright to light the best practices, and encourage a more standardised policy among the forces. For an example some forces may employ a software-based scheduling system or offer mental health services as part of a support system for cancelled rest days, and understanding the variations could help develop a more national strategy.

[bookmark: _Toc197363617]2.9 Literature Review – Conclusion

The literature currently moment overwhelmingly indicates cancelled rest days in UK Police forces influences the elevated stress levels, increases fatigue, and work-lift conflicts. The effects go beyond just the officer, but onto their family, partners, children, and the largely overall family functions. There is an increase in the awareness of the issues of cancelled rest days UK forces organisational responses remain broken and reactive not proactive, attempting to bridge the gap between the policy and practices will need robust research, governmental support, and the overall culture shifting with forces to prioritise rest and recovery as essential, for the sustainability of policing.
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[bookmark: _Toc197363619]3.1 Introduction

This chapter will outline the methodological methods employed to investigate the impacts of cancelled rest days of UK officers, with the focus on occupational stress and their family lives. The research will investigate how often, and the frequency of rest days are being cancelled, the psychology and social consequences of these disruptions. The investigation is situated within the wider increasing concerns about police officer wellbeing, the shortage of staff and the demands of operational policing placed on forces in the UK (Creswell, J.W. and Creswell, J.D. (2018)). Ethical considerations are then discussed, followed by an outline of the study's limitations and a summary of the chapter.

Through this methodological framework, the study seeks to generate findings that are both evidence-based and reflective of the everyday realities faced by police officers. The aim is not only to identify the effects of cancelled rest days, but also to inform policy, improve operational planning, and support the mental health and work-life balance of serving officers.

[bookmark: _Toc197363620]3.2 Research Design

This study uses a quantitative research design to investigate the effects of cancelled rest days on stress levels and family life among UK police officers. A quantitative approach was used to allow for a collection of data and the analysis of that measurable data from a larger sample, to enable statistical analysis to find trends, correlations and any potential risk factors associated with rest day cancellations.

The design supports the aim of the study to produce finding that simple to look at, and it can be used to inform organisational policies, and the practices of UK Police forces (Creswell and Creswell, 2018). The data used was collected through a structured online questionnaire and sent out via internal police force communications. The survey has a series of closed questions and using standardised scales to look at the levels of stress, and the effects on work-life conflict.

These included a perceived stress scale (PSS) which is to assess how unpredictable and uncontrollable the respondents find their lives (Cohen, Kamarck and Mermelstein, 1983). The quantitative design will allow for statistical tests of the hypotheses, where having rest days cancelled is associated with effects on family. The use of validated scales ensures the reliability and validity of the data collected (Field, 2018). By using quantitative methods exclusively, the research priorities the objective measurement, and the ability to use evidence-based decision-making at a policy level.


[bookmark: _Toc197363621]3.3 Participants and Sampling
[bookmark: _Toc197363622]3.3.1 Quantitative Sample
An online survey was given out through internal communication systems, a total of XXXXX people have filled in the survey, an online survey was distributed through police federation groups and private policing forums. A total of 35 participants was recruited from various UK police forces using convenience and snowball sampling (Noy, 2008). There was no inclusion criteria were of current or ex-serving officers, with no serving experience.

[bookmark: _Toc197363623]3.3.2 Qualitative Sample
The survey respondents were purposively selected to ensure a wider representation across rank, gender, parental status, and geographic region (Patton, 2015). An increase in persons would enrich the data. A broaden of participants would help the data be more reliable as more experience will be included.

[bookmark: _Toc197363624]3.3.3 Sample Selection
A sample of a small section of a large whole (Bryman, A. (2016)), when research is conducted, it is important to sample a smaller section as getting a large population would be too hard to make comparisons. (Ghauri, P. 2020), however two low sample can cause results to be unreliable as it may not include a broad range of circumstances.

There needs to be a varied balance between lower numbers to control the result size, but large enough to cover a broad range, to allow for a more reliable finding. This is especially true for quantitative research.

The research aims to target 30 to 50 officers consisting of serving and ex serving police officers with family and without family, this will allow the researcher a sample size which is perfect for the primary data and to undertake quantitative research.

[bookmark: _Toc197363625]3.5 Data Collection
[bookmark: _Toc197363626]3.5.1 Quantitative Data
The structured questionnaire included questions based on if they had a high stressful occasion during working for South Wales Police, on a scale how stressed, how it has affected their family and social occasions.

[bookmark: _Toc197363627]3.6 Ethical Considerations
Ethical approval was obtained from University of Wales trinity Saint David, the key issues included informed consent (British Psychological Society, 2021), anonymity and confidentiality, Secure data storage and the tight to withdraw at any time without consequence. The data collected during this research would not have any ethical concerns as it asking simple questions with no deep delved data requested.

3.7 [bookmark: _Toc197363628]Limitations
A self-selection bias may come into play and may affect generalisability, as persons who are answering the survey may not include persons with an opposite bias causing the information to point in the same direction (Bornstein, Jager and Putnick, 2013). The limitation of a one-off survey gives a cross-sectional design than the longer-term effects, due to survey fatigue from a high influx of surveys can cause participants to lose interest in answering surveys honestly.

[bookmark: _Toc197363629]3.8 Conclusion
[bookmark: _Toc107223114]This chapter has outlined the framework for exploring the relationship between cancelled rest days, police stress a family life, the single method approach allows a narrow comprehensive understanding of the impacts of this issue.

3.8 [bookmark: _Toc197363630] Techniques: Data Collection and Analysis  

Due to different factors, and the potential sheer expected participate, the survey will be conducted using Google forms, this will allow for easy dissemination to willing participants, who can complete it on their own time, and return.

To collage enough data, the research will attempt to get 30 and 100 surveys, the quantitative will then be analysed and displayed into various graphs and charts, to show the findings and to see if any patterns or recommendations can be identified.
		


[bookmark: _Toc197363631]4.0 Chapter Four - Analysis of Results
[bookmark: _Toc197363632]4.1 Introduction

This section looks at the response to a list of questions, designed to explore the social, emotional and the occupational impact of cancelled rest days on officers serving with South Wales Police. The purpose is for a better understanding based on how operational demands intersect with personal life and family life. 

[bookmark: _Toc197363633]4.2 Questionnaire Findings

[bookmark: _Toc197363634]4.2.1 Experience of High Stress During Employment

Almost all the participants reported to experienced at least one episode of stress during their service. The finding will reinforce the current long-standing research that currently identifies the one of the most psychological demanding professions (Violanti, J. M., & Aron, F. (1995)). The stressor in UK policing is often put under categories as operational (incidents which are traumatic, and risk of dangers) or organisational (work patterns, internal politics, lacking freedoms) (Brown, J., Fielding, J., & Grover, J. (1999)). The main results of the stuff echoes Brown et al’s (1999) main point that a work life balance or work patterns can be more detrimental to offices than operational ones mostly due to the frequency and without warning.

[bookmark: _Toc197363635]4.2.2 Self-Rated Stress Level

The participants of the survey were asked to rate their stress on a scale 1 to 10 on the occasion they experience a high level of stress. 84% of the respondents stated they had experienced high level of stress. The findings are consistent with the findings of (McCreary, D.R. and Thompson, M.M. (2006), whose study found that a high self-perceived of negative coping behaviour, officer fatigue and burnout among police officers.
High stress is also a contributor to heightened risk of cardiovascular disease and psychological disorders (Violanti, J.M. et al. (2013)), which underscores the implications on officers’ health which is persistent with occupational strain.



[bookmark: _Toc197363636]4.2.3 Spillover of Stress into Personal Life

69% of the participant’s stated stress has affected them outside of work, with another 61% confirming it influences their personal lives. This effect on persons lives and its effect are documented in work-family literature which focuses on conflict, due to job demands spilling over into home life, affecting their sleep, some emotional presence, and an all-general wellbeing (Frone, M. R. (2000)). UK Police officers often supress their emotional being whilst at work which can bleed into their home life, leading to emotional exhaustion at home (Kohan, A., & Mazmanian, D. (2003)). The results show support of the theories with over 61% saying it has negatively affected their family/social circle, with 61% saying it caused an argument.

[bookmark: _Toc197363637]4.2.4 Impact on Family and Social Life

A recuring result within the data was the disruption of any social and family relationships, due to job-based stress. This finding lines up with (Burke, R. J. (1993)) which states that police work can lead to a reduced family cohesion, specifically in dual-career household. Police officers stated that they were missing key milestones, struggled to maintain their friendships, and being distant emotionally even if they were physically present. Such breakdowns of the relationship can contribute to officers feeling isolated and burned out and could destroy any informal support system that the offer relied on (Lucas, T., Weidner, N. et al (2012)).

[bookmark: _Toc197363638]4.2.5 Impact of Short-Notice Rest Day Cancellations

With the addition of cancelled rest days especially those which are allocated at short notice, was a compounding factor in periods of stress. This reflects similar research of (Duxbury, L., Higgins, (2015)) who has found that shift work unpredictability contributes to the feeling of helplessness and emotional tiredness. Officers have stated the lack of control over time they believe is theirs, which echo’s the article from (Karasek, R. A. (1979)) job demand control model, which has links to low self-control and the high demands of stress.

[bookmark: _Toc197363639]4.2.6 Financial Impact of Cancelled Rest Days

Only 38.5% of recipients stated they had financial loss, 84.6% of stated plans have gone ahead without them, which can be attributed to unrecovered expenses such as event tickets, childcare, and travel. With 61.5% stating that cancelled rest days has caused a negative effect on their family/social circle and caused an argument, there may be no financial loss due to compensation it has caused emotional and relational cost. This syncs up with the findings from (Griffin, J. D., & Sun, I. Y. (2018)), who state that financial loss does not compensate for a long-term disruption to officers psychosocial.

[bookmark: _Toc197363640]4.2.7 Hesitancy to Make Family or Social Plans

Over 61.5% of officers have been hesitant to many any plans on rest days, with 7.7% felt like it has affected their decisions. This supports the concepted idea called anticipatory stress which is caused by negative thoughts of possibility of something happening is stressful (Lazarus and Folkman, (1984)). The sense of futility by officers felt like any time off was not fully theirs, this thought aligns with (Duxbury, L., Higgins, (2015)) who stated competing demands are contributing to overload among officers which negatively impacts officers.

[bookmark: _Toc197363641]4.2.8 Missing Family Events

84.6% of respondents shared that social or family events have gone ahead without them due to the requirement to work at short notice. The missed events are described as relationship depletions (Le, B. et al. (2011)) which are moments where the lack of attendance or not participations weaken bonds, officers have felt excluded and guilty especially when family members have been unhappy. This is reflected of the findings from (Le, B. et al. (2011)), where officers reported feeling alienated from family life due to work obligations.

[bookmark: _Toc197363642]4.2.9 Negative Impact on Social Circle

When asked how this affected your family/social circle 61.5% reported it negatively affected their relationships with friends and family. The idea of damage to their support network continues to enforce research showing shift work and unpredictable hours can cause long term relationship strain (Buysse, D. J., Germain, et al (2011)). As an informal support network is a buffer against any stress and a breakdown on networks which support those informal networks is concerning (Cohen, S., & Wills, T. A. (1985)).

[bookmark: _Toc197363643]4.2.10 Arguments Caused by Rest Day Cancellations

[bookmark: _Hlk197271153]Several officers have reported that cancelled rest days had caused conflict within their family and friends, these conflicts are often rooted with repeated disappointment, lack of meeting expectations. This supporting the findings of (Roberts, N.A. and Levenson, R.W. (2001)), who state that any perceived neglect to their family on purpose of not can cause resentment to build and reduce marital satisfaction, the emotional tension that builds due to unpredictability can create grounds for domestic conflicts.



[bookmark: _Toc197363644]4.2.11 Apprehension Around Future Planning

The respondents’ responses have shown hesitance to make any social or family plans, even on rest days that are scheduled. This form of behaviour is called learned helplessness (Hobfoll, S. E. (1989))., where constant repeated disruptions to lead individuals to withdraw themselves from any planning or asserting any agency.  Over time causes a retreat from personal lives, which enhanced isolation (Anderson et al., (2002)).

[bookmark: _Toc197363645]4.2.12 Reduced Performance on Cancelled Rest Days

53.8% of officers acknowledged attending work on a cancelled rest day in a bad mood, which would negatively impact their performance, this aligns with the concept of emotional labour (Spelman, D. H., & Hochschild, A. R. (1985)), where persons must suppress any feelings to ensure they meet any occupational expectations.

Negative moods have also been linked to cognitive impairment on performance, and affect decision-making in policing contexts (Violanti, J.M., Hartley et al (2016)). The findings raise concerns as officers in an operational position with their emotions diminished can pose risks to themselves, colleagues and members of the public.

[bookmark: _Toc197363646]4.3 Advantages of Google Forms
Using Google forms as a method of collecting data has its advantages, the tool is a free to use to users of google. The form is easy to easy with a user-friendly interface for both the form creator and respondents. It automatically collects the data for you placing them into a google sheet. It has a quick share link with can embedded into forms and websites. The form also allows for the respondents to be anonymous.


[bookmark: _Toc197363647]4.4 Disadvantage of Google Forms
Google forms also have a disadvantage due to the basic customisations compared to other survey tools, the form also requires an internet connection to create and submit forms. It only offers only basic charts, to obtain more details analysis it needs to be exported.

A further disadvantage is the limited conditional logic not allowing more than basic branching of questions. All thought not applicable in this situation it may have security concerns as it may not meet protective standards for sensitive data without additional setups.


[bookmark: _Toc197363648]4.5 Conclusion

The findings from the questionnaire revels a clear pattern, that stress caused by policing is intertwined with organisations practices, particularly the cancelling of rests, the short notice that can come with them. The psychological, and the relational consequences are massive, not just effecting the officer but affects their families’ friendships their performance at work, these outcomes are consistent with existing literature and the need to reform shift schedules, improve rest day protections and implement emotional support systems.


[bookmark: _Toc197363649]5.0 Main Findings

[bookmark: _Toc197363650]5.1 Introduction
The previous part of this study described the reached methods and methodology, in this chapter it seeks to examine the various causes and hurdles of cancelled rest days. The literature review in this research has highlighted there is academic research based around overworked police officers, the burnout caused by being overworked, however there is limited coverage of the effects of cancelled rest days on the officers and their families. 

This type of research will assist in filling the gap in the current literature while allowing there to be better grasp of society attitude. It is hope that having a better understanding of people who wish to engage in this research, hope to boost the awareness, the confidence and support for officers struggling with the mental and physical stressed caused by cancelled rest days.

The purpose of this part of the research is to combine, analyse and to present the findings of the researcher’s primary work. An online survey was designed with the intention of given insight into the effects of rest days on officers and their families. Due to demand of the police officers the survey did not generate the number of responses wanted. All questions findings from the primary survey can be found in the Appendix.


[bookmark: _Toc197363651]5.2 Formalise Limits on Rest Day Cancellations

There are some recommendations, to formalise limits on how many rest day cancellations, a maximum threshold should be included in policy, within a 12-month period, per officer. This needs to be implemented into force policy and considered to be part of wellbeing considerations. This measure would promote a fairness towards officers allowing a more balanced distribution among officers getting cancelled, it will give officers a greater opportunity to know their limits, it will help reduce chronic fatigue, and psychological strain.

[bookmark: _Toc197363652]5.3 Enhance Strategic Workforce Planning
[bookmark: _Toc197363653][bookmark: _Toc197363654]A look at the long-term workforce planning needs to account for anticipated leave, any retirement and potential operation surges. There needs to be proactive recruitment, a look towards accelerating vetting, and looking the options of Special Constabulary or community volunteers, can help reduce strain on core staff. This idea looks at aligning with HMICFRS recommendations based around resilience and planning (HMICFRS. (2023)).
[bookmark: _Toc197363655]
5.4 Strengthen Mental Health and Peer Support Services

South Wales Police should look at expanding into confidential mental health services, including an independent counselling, and at the idea of peer-led support network. Improve training for supervisors to help them identify easy signs of burnout can develop a proactive approach rather than reactive one the officers have gone of sick, the proactive approach can also show officers there is a level of care, there has been a success of similar programmes in other police forces using the Blue Light wellbeing framework as the model

[bookmark: _Toc197363656]5.5 Improve Transparency and Officer Involvement in Rostering

When decisions are made to cancel rest days it should involve some form of consultation, with the officers it is affecting when it’s possible. While it is important for operational needs to take precedence, an improved communication can help reduce resentment, and a fostering of trust. A centralised system which tracks and monitors rest day cancellations, and to ensure correct compensation and re-rostered days are correctly scheduled.

[bookmark: _Toc197363657]5.6 Prioritise Family-Inclusive Policies

Forces need to recognise that family is a form of support towards the stability of the officer’s performance, South Wales Police should consider bring in a family-friend policy such as protecting officers’ weekends, a much earlier schedule changes, and support services for families. There is evidence form psychology looking at occupations suggest that interventions can improve retentions and morales

Evidence from occupational psychology suggests that such interventions can improve retention and morale (Cooper & Cartwright, 1994).

[bookmark: _Toc197363658]5.7 Regular Policy Review and Data Monitoring

Rest day cancellation practices should be audited biannually, with findings reported to senior leadership and the Police and Crime Commissioner. Metrics such as frequency of rest day cancellation, re-roster compliance, and links to absence or misconduct data should inform continuous improvement efforts (Cooper, C. L., & Cartwright, S. (1994)).

[bookmark: _Toc197363659]5.8 Limitations
Whilst the finds support valuable insights into the impact of rest days being cancelled on the stress and social wellbeing of South Wales Police officers, there are limitations to be acknowledged.

[bookmark: _Toc197363660]5.8.1 Sample Size and Generalisability
The sample given may not represent the entire UK policing populations, since the study was focused on South Wales Police, the findings may not reflect that of other police forces with different operational demands or support. The sample size was also limited by the number of responses obtained from police officers.


[bookmark: _Toc197363661]5.8.2 Self-Report Bias
Data offered is based on a self-report experience, which can be influenced by the bias of recall, there me exaggerations for the purpose of the report or some form of social desirability. Officers may even underreport negative effects to appear resilient or overreport depending on their current emotional state

[bookmark: _Toc197363662]5.8.3 Cross-Sectional Design
The data provided a brief snapchat in time, and can’t be extended beyond that time, as the need for longitudinal data will be needed to see if the repeated cancellations lead to chronic stress and extreme family breakdowns over time.

[bookmark: _Toc197363663]5.8.4 Lack of Demographic Analysis
Without going into further details of the demographics as for example their rank, years of services or their family status, it is difficult to assess where same people are affected more than others. By having younger generation of officers or officers with younger children may have more smaller family disruption, and female officers may have unique pressures due to gendered expectations in both the profession and domestic spheres.

[bookmark: _Toc197363664]5.8.5 Emotional and Contextual Nuances
The questions may have captured some information on stress levels, and impacts on social life, it does not fully consider more complex emotional responses or any underlying mental health issues. There is many aspects of mental health and emotional stresses, and a simple survey would not capture the true cause of the stresses as at this time one stress may be at the current issue which can cause limitations without a proper investigation


[bookmark: _Toc197363665]5.8.6 Limited Scope of Financial Impact
Even though the survey has asked a simple question on financial loss, it did not cover the true economic strains such as missed secondary employments, or the cost of childcare, which can cause more of an impact. The benefits of enhanced pay for being cancelled can at times be outweighed with the cost of childcare, as short notice cancellations can make it hard for officers to arrange appropriate childcare from family members who may themselves be working, so there would be no gain from the additional pay. It has even bigger determent if it is just given a single time with time offered in the future as time off as there is no financial gain by working and a loss from paying for childcare.

[bookmark: _Toc197363666]5.9 Self Reflection
Throught the study the research has gained a better understanding of how stress affects family life, and the work conditions of officers. The study at times was different as the research did not respect of time management and the purpose of self-study. The dissertation has taught the research that the independent process of self-learning and to manage time a lot better. The research has learned to correctly format documents, and addition tool of google forms to build the dissertation questionnaire.

It was the researched aim to bring about the seriousness of cancelled rest days as it has become a norm in policing to just accept a cancelled day however there is a lot more behind the effects of the cancellation. The research feels that the dissertation can help increase knowledge gained as a result of the study, the recommendations to improve current situations.


[bookmark: _Toc197363667]6.0 Conclusion

This study has looked at the impact of cancelled rest days on police officers in South Wales Police, with attention being placed on stress and family life. The evidence has been gathered, from existing sources of literature. Internal force data expects there to be demands placed on operational police officers to meet the demand of flexibility, the cancelling of rest days which is a regular occurrence.

South Wales Police, like a large amount of UK forces, work within the framework Police Regulations 2003 (Legislation.gov.uk. (2023)), which allows for cancelling of rest days with the right notice, specifically that rest days cancelled with over 15 days’ worth of notice is paid at normal rate with a day owned in lieu. Any cancellations with less than that 15 day gets enchanted compensation (South Wales Police Federation. (n.d.)). The aims of these policies are attempted to provide a balance, however they fall short, as re-rostered days are not always scheduled quickly, due to operation pressures.

South Wales Police has made efforts to address the wellbeing through initiatives, using the college of policing blue light wellbeing framework (College of Policing. (2017)) and using its own internal occupational health service.

However, the increase in mental health-based absences is nearly hitting 2000 record since 2022 suggesting that support may not be enough or offer enough consistency (Herald.Wales. (2024)). These absences not only show there is a rising distress among officers but causing extreme staff shortages, which in turn creates a vicious cycle of operational officers having further cancelled rest days causing it to compound the issue.

Further past the workplace, looking into officers’ personal lives, the disrupted schedules were interfering with their family commitments, leading to missed milestones, strain on emotions, and in some cases, relationships breaking down. The ongoing build-up of cancelled rest days adds to physical fatigue, some emotional exhaustion, decreasing mortal, and a grown resentment towards institution neglect, which can factor into community safety and trust.

Unless the issue is addressed by implementation of meaningful policy, change to culture, and the continued reliance on cancelling rest days there is risk to undermining the forces greatest asset, the people. 
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APPLICATION FOR ETHICAL APPROVAL


	RESEARCH STUDENTS
This form is to be completed by the student within SIX months for full-time students and TWELVE months for part time students, after the commencement of the research degree or following progression to Part Two of your course. 

Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.




In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Michael Rodda

	2
	Tick all boxes that apply:
	Member of staff:
	☐
	Honorary research fellow:
	☐

	
	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	3
	Institute/Academic Discipline/Centre:
	IMH


	4
	Campus:
	Swansea


	5
	E-mail address:
	2134439@student.uwtsd.ac.uk 

	6
	Contact Telephone Number:
	N/A


	
	For students:

	7
	Student Number:
	2134439

	8
	Programme of Study:
	Bsc(HONS) Professional Policing Practice

	9
	Director of Studies/Supervisor:
	Jane Davies





SECTION B: Approval for Research Activity
	1
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☐	NO
	☐
	
	
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐	

	
	
	Institute Research Committee
	☐	

	
	
	Other Jane Davies

	☒	01/10/2024



SECTION C:  Internal and External Ethical Guidance Materials
	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Code of Practice
	☒
	2
	UWTSD Research Data Management Policy
	☒

	3
	[List any other relevant documents here]
	☐



SECTION D: External Collaborative Research Activity
If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.
	1
	Institution
	


	2
	Contact person name
	


	3
	Contact person e-mail address

	

	4
	Is your research externally funded?
	YES
	☐
	NO
	☐

	5
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☐

	6
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☐

	7
	
	Employed
	YES
	☐
	NO
	☐

	8
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☒

	9
	Has permission to undertake the research has been provided by the partner organisation?
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☐




Where research activity is carried out in collaboration with an external organisation
	10
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	
	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).




SECTION E: Details of Research Activity
	1
	Indicative title:
	Wellness and wellbeing of officers due to cancelled rest days

	2
	Proposed start date:
	01/10/2024
	Proposed end date:
	07/04/2025

	
	Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	3
	Purpose of Research Activity
To under the effect of getting rest days cancelled, on an officer and their mental and physical dealings, with the effects on the household such as child care issues, planned days out or short holidays. Its effects on family and children as the off chance a planned day out can be cancelled due to a short notice cancelation, can’t future book activity or holidays as officers can be cancelled, and any financial loss due to rest days being cancelled.

(this box should expand as you type)

	4
	Research Question
How different scenarios affect people different children with or without children, how does short notice cancelation or lack of future planning due to risk of cancelation 


(this box should expand as you type)

	5
	Aims of Research Activity
To gather the information to put it into a report that will assist in completion of my objectives


(this box should expand as you type)

	6
	Objectives of Research Activity
To highlight the effects on officers, and/or their families, due to the let down or unable to plan family trips



(this box should expand as you type)

	
	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	A in-depth questionnaire, which will be multiply choice and allow for more personal input, that will be on different scales depending on the type of question being answered. 


(this box should expand as you type)

	

	Location of research activity
Identify all locations where research activity will take place.

	8
	Via local intranet pages

(this box should expand as you type)

	
	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	
N/A

(this box should expand as you type)



	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 

	NO
	☒

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.



(this box should expand as you type)



	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	
YES
	
NO

	12
	A prosperous Wales
	☐
	☒

	13
	A resilient Wales
	☐
	☒

	14
	A healthier Wales
	☐
	☒

	15
	A more equal Wales
	☐
	☒

	16
	A Wales of cohesive communities
	☐
	☒

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☒

	18
	A globally responsible Wales
	☐
	☒

	19
	If YES to any of the above, please give details:

	
	


(this box should expand as you type)



SECTION F: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☒
	☒

	2
	Use of interviews?
	☐
	☒

	3
	Use of focus groups?
	☐
	☒

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☐
	☒

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☒

	
	Details of any other participant groups:



(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	
Unknown it will be a general questionnaire put out on local intranet

(this box should expand as you type)

	11
	Who will the participants be?

	Police officers


(this box should expand as you type)

	12
	How will you identify the participants?
	
It will be anonymous 

(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☒
	☐
	☒

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☒

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☐
	☐
	☒

	22
	If NO to any of above questions, please give an explanation 

	
	


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☒
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	


(this box should expand as you type)



SECTION H: Anticipated Risks

	
	[bookmark: _Toc197363673]
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	[bookmark: _Toc197363674]1
	[bookmark: _Toc197363675]Full risk assessment completed and appended? 
	[bookmark: _Toc197363676]Yes 
	☐

	
	
	[bookmark: _Toc197363678]No
	☒

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:


(this box should expand as you type)
	How you will mitigate the risk to participants:



(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	


(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:



(this box should expand as you type)
	How you will mitigate the risk to the investigator:



(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:



(this box should expand as you type)
	How you will mitigate the risk to the University:



(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:



(this box should expand as you type)
	How you will mitigate the risk to environment:



(this box should expand as you type)



	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	


(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	


(this box should expand as you type)

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	


(this box should expand as you type)



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	NO

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	


(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	NO

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	


(this box should expand as you type)



	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☐
	☒

	7
	Private company computers?
	☒
	☐

	8
	Home or other personal computers?
	☒
	☐

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	10
	“Cloud” storage or websites?
	☒
	☐

	11
	Other – specify:

	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	


(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	


(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	


(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	


(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☒

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒





SECTION K: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	MRODDA
	Date:
01/10/2024




For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	

	



For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☒
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS ONLY
Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.
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