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SCENARIO 2


I agree with jayne I think it discrimination she should not be denied a promotion because of her marital status that have nothing to do with the job opportunity . as a supervisor he should not even speak about is dislike for her marital status just speaking about it is  direct discriminations 
The Equality Act (2010) consolidates all previous equality legislation and extends some protections to groups that were not previously covered. However, within the Act there are some significant differences and exceptions in terms of the protections for the different groups. The protected characteristics include: age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation
Direct Discrimination: Employees who share this protected characteristic can seek legal redress if they are discriminated against –namely, treated less favourably than another worker because they
are married or in a civil partnership. My conclusion I think jayne should talk to her manager about her supervisor discrimination about her marital status  



This will occur where certain working practices, provisions or criteria which apply to all employees, place some employees at a particular disadvantage compared to other workers because of their marital status. A worker within that disadvantaged group must also actually suffer that particular disadvantage.
Indirect discrimination would not be unlawful if your employer can justify it by showing that the working practices, provisions or criteria which are being applied are a proportionate means to achieve a legitimate aim.
Your employer could be held liable for indirect discrimination even if they did not intend to discriminate against you.





This is where your employer treats you less favourably because of your marital status when compared with another worker who is not married or in a civil partnership and who shares the same or similar (but not materially different) circumstances as you (known as a 'comparator').
The comparator's circumstances do not need to be identical to yours (in terms of the type of job, job level, job experience and seniority, etc.) but must not be wholly dissimilar. If you cannot find a suitable comparator then a 'hypothetical comparator' can be used instead, who would be deemed to have the same employment as you (such as your title, role, level, etc.). An Employment Tribunal has the power to decide the particular circumstances of a hypothetical comparator (such as their personality).
For example it could be direct discrimination if a single person, who has the same experience and qualifications as yourself, is promoted instead of you simply because he/she is single while you are married or in a civil partnership.
Your employer could be liable for a direct discrimination claim even if there was no intention to discriminate against you.
Your employer can't defend a direct discrimination claim by justifying it (arguing that their actions were a proportionate means of achieving a legitimate aim). The only defence would be to prove that there was no discrimination.


Reference the equality act (2010) Birmingham city council
