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Career Development



Introduction

Skills and knowledge make individuals capable of accomplishing their goals and objectives and based on skills and knowledge, an individual can compete in the market and hunt jobs in the market. Being a skillful and knowledgeable person helps in the development of an individual, and makes a person work effectively and efficiently and skills and knowledge could increase with pieces of training and development. I believe that developing skills and gaining knowledge is about creating sources and understanding new areas of learning and work environments.

Skills and Knowledge
 
For me, completing a degree and then getting a job depends upon the skills of individuals and how much they know their field and their area of interest. Some students get full marks but when it comes to job hunting and working effectively then it requires some skills. Skills are the personal qualities of individuals that can be productive, can be expanded and skills can be social. Productive skills mean that they should be utilized efficiently and the results or the value should be the same. Expandable means that there should not be any limitation on the learning of skills. Productive skills should be enhanced after being provided with facilities, and learning environment which included individual's training and development and social means that the skills which an individual possesses should be determined socially and they should be implemented in a social context (Green, 2011). 
Skills can be technical, medical, social, or communicational. At a particular period, an individual can possess one or more skills. Certain tasks can be completed by an individual if he/she possess required skills. 
While knowledge is not gained at first, it is based on the steps, i.e., data, information and then knowledge. Data about something is accessed and then it is stored by a system, for example, a computer system and a brain, and then the information being stored is transformed into knowledge.

Skills and Knowledge contributing to effective working 
 
Skills and knowledge can be productive at workplaces; skills, which an individual has, could be used and practiced for completing the tasks based on skills and knowledge. Without knowledge of tasks, one cannot work, and knowledge is important in the completion of tasks. In my opinion, getting ready for a job to work effectively needs some skills, understanding, and knowledge about the subject and the field. Putting efforts to create understanding by observations and gaining skills from external resources and pieces of training can be productive at the workplace. During a degree program, one has to memorize number of subjects (Mcnamara, 2019). The learning process, which is integrated, can help in understanding the theories and practice the theories in the practical world and particularly in the job market.

Skill and knowledge for employment goals

Every individual has knowledge about things, practices and the needs of the time.  Practice helps an individual to develop various skills that can be used in routine life. Every workplace requires certain skills that are necessary to complete a task. A person should acquire those skills in order to incorporate in the workplace. After learning about tasks and activities, an individual starts developing to succeed and to fulfill the requirements which are demanded. If these are not fulfilled, then one becomes ineligible to perform further tasks to achieve the targets of the organization.  

Skills and knowledge
 
I am a student of Management Studies and I have been arranging events at university and in my community as well. I know management skills, and I have learned certain implementation procedures that are essential during the events. Management skills are considered as the important mechanisms skills that should not be limited to the management students. However, management skills enable us to develop plans, organize, direct, lead, co-ordinate and control in an effective way (Kapur, 2019). 
I have some skills but still, I need to develop my managerial skills and understand the implementation of these managerial skills on an organizational level so that it will be helpful at the workplace. I have to interact with people for acquiring more knowledge as they are the main source of knowledge. Furthermore, I have to read books to get information that could be practically applied to complete the organizational tasks.  

Development Plan

Development plans help individuals to do self-assessments to develop and make proper plans and decisions, which will be productive and effective for career development (Day, 1994). If I will follow the development plan then it will be easy for me to identify the areas where I need to work and make improvements. Before hunting for a job or any employment opportunity, it is important to develop personal skills and knowledge. 
Development plans help in better decision making and it helps to control our life so that no external factors affect us. It is important for our self-development and personal growth. The development plan follows some steps.

Goal

My goal is to get more pieces of training and to interact with more people because they can teach me how to be practical and how to manage things and tasks, the right decision-making and working under pressure. My second goal will be to join an organization in order to understand the environment of the workplace. 
 

Prioritize

	Making a priority list is important to accomplish goals and identify the needs and important tasks, which have to be strengthened (Rahman, 2016). Adding to this, there is a need to identify the areas of improvement in order to enhance my strengths.
    
Strengths 

Working under pressure and leading people is a skill that I possess already. I have been arranging and managing events since high school. 

Develop new skills 

	There are several skills and knowledge sources that should be gained and learned. It is essential for me to develop decision-making and problem solving skills. One of my weaknesses is that it takes time to make decisions under pressure, so I need to learn more. One who wants to progress and develop, then he or she must show openness towards new developments and changes, flexibility towards learning results in the holistic development of individuals. Being flexible does not mean that you would accept the negative actions during the learning and development, flexibility means that you are accepting the positive change and learn new things to gain knowledge. 

Actions

After highlighting strengths and weaknesses, and setting priorities, it is the time to take actions, and actions in the sense that, I have to start working practically on my goals and the skills which I have to learn and make myself skillful and prepare myself for the workplace. A suitable form of training is preferable to action to attain new desired skills according to the demands of my preferable career in the broad field of management. 

Support 

To get trained and learn about the skills, I have to find sources and support systems, so that they will help me in developing my skills and increase my knowledge in the management skills. Consideration of a suitable form of support domains is necessary to condition to meet the actual objectives of the action plan. Family members, mentors, and academic institutions plan a critical role in the overall process of development of my desired skills and attributes.

Measure progress 

I will have to compare my skills before the training and after the pieces of training and interaction sessions whether it is within the organization or out of an organization. I have to check my goals and priorities whether I have achieved my goals, or I have failed to achieve my goals and priorities. 

Barriers in the Learning and Development Process

For other people, there may be barriers and they have their barriers to learning and development processes and for me, these barriers would be different. However, people while learning and development procedures they face and find some common barriers like pressure from peers, financial problems, negative experiences, harassment cases, time management and a supportive environment (Adelman and Linda, 2010). For me, the barriers in the learning and development process are peer pressure and financial problems which hinder the process of learning and development.

How to Overcome These Barriers 

For individuals, some barriers hinder the learning and development process and for me, there are financial constraints and peer pressure. It is highly necessary for me to find financial sources in order to stabilize myself. I should not listen to the arguments and opinions of other people as it can alter my decision-making power. They do not care about our goals as they only want to interfere in the decision-making process of others. 
   
Conclusion

Various forms of support mechanisms play a vital role in developing and enhancing necessary professional skills. As an active learner, it is mandatory for me to critically examine the footsteps and the decision-making approach of people to execute better domains of the decision in the future. The participation of all the stakeholders in the form of mentor, family, friends, financial, professional training and academic institutions play a significant role in my overall development. Collaboration and active communication with different forms of support systems eventually helpful for me to recognize the strengths and weaknesses of my personality.  

Measure Progress

Proper construction of a personal development plan is a necessary practical measure for me to ensure the approach of an action plan that can be helpful for me to enhance the perspectives of knowledge and abilities. This approach is significant for me to meet my objectives of proper career planning and the overall general self-improvement purposes. A detailed analysis of personal attributes and abilities indicates that I need to improve my interpersonal skills to enhance my performance when it comes to working in a team. I am interested to adopt a coaching approach to enhance my collaboration with other team members. This practical approach can be helpful for me to actively learn from others' experiences instead of formal discussions. Exploration of my personality domain eventually helps me consider the need for enhancing my listening skills.            My development plan requires practicing on my listening skills and asking for proper feedback from the suitable forms of the support mechanism.
Identification of all the different stages of personal development planning (PDP) is essential to ensure the successful execution of the entire line of action. It is noteworthy to consider that the overall approach of PDP is linked with different and important practical aspects. Firstly, it is important to illustrate my goals of skills and abilities development that appears in the form of improving the approach of decision making and enhancing communication skills. Prioritizing my goals for this plan is also essential to measure to develop a practical action plan. The practical roadmap of PDP is helpful to develop some new skills according to the needs of my career aspirations. The adoption of practical measures is a necessary to condition to achieve the targets of the overall plan of PDP.   
Targeted personal development planning (PDP) is integral to utilize skills and attributes to gain success in professional and personal life. My key learning objectives referring to the PDP can be recognized as my goal setting towards increasing my communication and decision-making skills. My preferable learning style to achieve these anticipated objectives is a verbal form of learning. I am keen to interact with different people to examine different perspectives of life that can be eventually assistive for me to become a better decision-maker in the future. 
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